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ABSTRACT
This work investigated management of teachers’ behavioral problems and school productivity in Ilorin West Local Government Secondary School, Kwara State. The study adopted a descriptive research design of survey type. The population for this study consists of all secondary schools’ teachers in Ilorin, Kwara State. A multistage sampling technique simple random and purposive sampling technique was used to select one hundred (100) respondents for the study. Self-developed questionnaire was used to elicit information from the respondents. Researcher developed questionnaire was used to elicit information from the respondents, descriptive statistic of frequency counts and percentages was used to analyze the demographic data of the respondents. The research questions were answered using frequency counts and percentages while the postulated hypotheses were tested using inferential statistics of Pearson Product Moment Coefficient at 0.05 alpha level. The findings of the study revealed that principal leadership style, conducive working environment and government factors significantly enhance management of teachers’ behavioral problem and school productivity in Ilorin West Local Government Area, Kwara State. Based on the findings, it was recommended that; principals should adopt effective communication with the staff to be able to monitor the teachers’ activities, conducive working environment with adequate physical structures and other school facilities should be put in place in the school, government should ensure regular payment of teachers’ salaries and promotion of teachers as at when due to ensure good behaviour and increase school productivity.
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CHAPTER ONE
INTRODUCTION
Background of the Study
Behavioral problem among secondary school teachers is a growing concern to parent, administrators, government and the society.
According to Ijaya (2013), teachers are recognized as the most important factor in teaching and learning process. The tone of the school equally depends on the amount of cooperation the teachers are prepared to give the principal or any school head. This also depends on the management skill of the principal both in curricular and co- curricular activities.
Teachers spend the best of their schools’ period with students. These teachers are expected to be role model to their students. They are also expected to show commitment and dedication to their duty by being punctual to schools, class and attend school activities, establish relationship with students while avoiding immoral behavior especially with the female students, in the all they are expected to see to the moral, social and physical development of the student.
Ibukun (2012) defined management as a process of delimiting an organization into performance units. This is noticeable in the mass failure in senior school certificate examination (SSCE) and Senior Secondary school examination (J.S.C.E.) particular on English Language and Mathematics. Many factors could be responsible for teacher’s misbehavior.
Also failure to promote the teachers could be the sources of teachers’ poor attitude to work. Teacher mis-behaviour may also be trace to societal problem since men are product of the society. Such as corruption, stealing, truancy, late coming absenteeism, etc. found in the society and could not be separated from their lives. Other influence such as mass media, foreign film, may undoubtedly have adverse effect on teachers. It is also important to note that deviant behaviours in examination is not limited to teachers alone but extend to parents, government officials, law enforcement agencies, etc.
Statement of the Problem
Principals are understood to be critical actors in improving teaching and learning conditions in schools; however, relatively little is known about the leadership strategies to which principals should dedicate their time and effort to improve outcomes because they play a central role in ensuring a positive environment for teaching and learning in schools. It has been observed that there is a growing trend of teachers behaviour in secondary schools which constituted a log in the wheel of progress in the education section, this is due to principal failure to adopt appropriate styles to facilitate teachers activities, ability to provide adequate instructional materials needed for teaching, non-brilliant attitude to work, refusal to write lesson note, engagement in private businesses, willingly participating in examination malpractice, lateness to working place, drunkenness and so on. It is in view of the above that the researcher examined the management of teachers’ behavioural problems and school productivity in Ilorin West Local Government Secondary Schools and measures needed to be taken to curb the trending menace.
Research Questions 
The following research questions guided the study:
1. To what extent are the principal leadership style enhance the management of teachers’ behavioural and school productivity in Ilorin West Local Government Area, Kwara State?
2. To what extent can conducive working environment enhance management of teachers’ behavioural problems and school productivity in Ilorin West Local Government Area, Kwara State?
3. To what extent will government factors enhance management of teachers behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State?  
Research Hypotheses
These are the hypotheses formulated:
Ho1: Principal leadership style does not significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Ho2:	 Conducive working environment does not significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
HO3: government factors do not significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State?

Significance of the Study
	In view of the importance of teachers to the achievement of educational goals in secondary schools, the finding of this study would be useful to principals, government, school authority and future researchers.
It is also hoped that the outcome of this study would help the school authority in ensuring that the school management provide conducive working environment for teachers and ensure reasonable student teacher ratio because teachers cannot teach in overcrowded classroom or classrooms that are falling apart and students cannot learn without the right environment. Finally, 
Scope and Delimitation of the Study
The study covers management of teacher behavioural problem and school productivity in Ilorin West Local Government Secondary School, Kwara State. Purposive sampling technique will be used to select secondary schools that has both junior and senior secondary schools, 2 principals will be selected from each school to make 20 respondents that will participate in the study. Researcher developed questionnaire was used to elicit information from the respondents, descriptive statistic of frequency counts and percentages was used to analyze the demographic data of the respondents. 
Operational Definition of Terms  
The following terms were operationally defined as used in the study:
Behavioural problem: Undesirable acts such as lateness to work, laziness of duties, absenteeism, illegal collection of money from student, examination malpractice, drunkenness, sexual harassment, sale of materials during school.
Management: this is described as all activities deliberately designed and carried out to accomplish goal projective of an organization. 
Principal: this is the head of the staff in secondary schools which coordinates the affairs of the school and report back to the Ministry of Education. 
School: A school is educational institutions where teaching and learning takes place. 
Teachers:  This is the person that impacts knowledge to the learners. 

CHAPTER TWO
REVIEW OF RELATED LITERATURE
	This chapter deals with review of related literature on sources of management of teachers behavioural problems which are currently affecting our schools primary, secondary and tertiary institution. But in this study; as said earlier, focus will be limited to secondary schools. Literature will be reviewed under the following sub-headings:
· Concept and Element of Management
·  Concept of Productivity
· Qualities of An Ideal Teacher 
· Sources of Behavioural Problem
· Concept of Principal Leadership Style
· Roles of Parent in Managing Teacher Behavioural Problem
· Roles of Government in Managing Teacher Behavioural Problem
· Appraisal of the Literature Reviewed
Concept of Management and Element of Management 
	The term management has been defined by various authors researcher and theories have carried out various research works on management. Nwachukwu (2012) defined management as the co-ordination of all resources of an organization through the process of planning, organizing, directing and controlling in order to attain organizational goals and objective.
	Similarly, the material resources within the school system could be classified as “monetary and non monetary” such as land and equipment it is the duty of the management with the school system to ensure maximum utilization of these materials resources so as to achieve the goals which the school is established Dalton (2007). Defines management as the process by which managers create direct and operate purposive organization through systematic co-ordinate cooperative human effort. Hertz (2012) described management as the Mind driven activity of making and everybody is involved in management of oneself and his economics and social activities is also includes implementing information, decision system to co-ordinate effort and maintain a dynamic equilibrium. Earnest Dale (2013) said that management implies the use of theories and techniques. 
Element of Management: The management practices is accepted as a universal process the principal, which apply to the business and individual industrial organization are also the case for educational system. Management is a common sense approach to and method of dealing with problems as an art and as a series of techniques that can best be transmitted from one manager to another. In our country today, National policy on education in Nigeria, the objective have been broadly and generally defined. It is said that school administration should be concerned with;
a. Setting specific educational goals and objectives
b. Determining the approach by which the goal and objectives are to be achieved 
In essence, planning determined what direction a school should and the approach to adopt by the school administrations to get a better result. It is the first of all management functions.
Organizing: In additions in managing teachers’ behavioral problem generally all manager perform organizing activities it involves activities like defining the nature and content of each job in an enterprises translating of tasks and authority determined the basis for grouping the jobs together for purpose of specialization delegating authority which for purpose of deciding the extent to which a manager may take decision. The purpose of organizing is to determines who will do what, with whom, when and why so as to achieve. The organization desired and the school administrator must be conscious of the potential of the people under him and ready to make use of the potential possessed by his teacher as part of his duty seek for highly qualified staff from the appropriate authority when the need arises.
Directing: This deals with the use of communication, leadership and motivation to guide subordinate towards the attainment of organization goals in school system the school administrator by right issue. The instructions that will guide both students and teachers working under his leadership.
	The problems usually faced by administrator is to get subordinate obey. This is the reason why school administrator must be understand and be flexible in approaches adopted to deals with human element in the school system in an effort to make both student and teacher obey him. Directing entail deciding what specific things members of the organization should do, establishing order and instruction for each member and offering leadership in entire place.
Staffing: The administrator of a school can also be involved on the employ of well qualified individual to help the school system achieve its aims. He does this by notifying the relevant schools board of the vacancies which exist in his school and also by let known the caliber of professional teachers who will best fit the vacancies.
Concept of Productivity
	The terms of productivity has been defined by various authors researcher. According to  Brown J. (2010) Productivity has been generally defined as a ratio of a measure of 4output. Defined in his way, one or a number of input measures can be taken and compared with one or a number of output measures. Also productivity is a total output per one unit of a total input. In control management productivity is a measure of how efficiently a process runs and how effectively it uses resources.
Discipline in School: Discipline can be defined as systematic correction for other people. It involves elements of control of behaviours. It is a system of finding the individual to make reasonable and responsible decisions in classroom situation. It means the control of a class to achieve desirable behavior. Discipline will be the better if the children themselves are allowed to participate in formulating some of the basic rules governing their action. A child who have been well when the teacher around but cannot restrain himself, when alone has not learnt to discipline himself. Unit such time the students have learnt to discipline himself, units such time the students have learnt to control themselves. Someone has to assume the responsibility for seeing that they conduct themselves properly when they may be either in the school compound or outside so that the school management is responsible for the safety of the student while they are in school.
Qualities of an Ideal Teacher
Respectability: Teachers have emerged responsibilities because they are in charge of life of growing children throughout their daily working period. An ideal teacher therefore is always aware of what has been entrusted on him and should always work in the best interest of the children, teacher need to teach the pupils or student on how to socialize in the environment he/she belong to. They have to teach them how to have good characters, good social position  in societies, they must be fair dressing, the teacher must dress normally by wearing moderate cloth that is suitable for person and they must respect the freedom of this students.
Initiative:  The teacher who is initiatives is always very active teacher his lesson is unusual and interesting because he is always thinking of fresh approaches progress is made through initiative to use good or new ideal in teaching to make the learning effective. This is true that he must learn new facts or think out the new ways of teaching.
Leadership: Leadership is a process by which people are directed, guided and influence in choosing and achieving goals. A leader is seen as a mediator between the organization and an individual for their mutual benefit. Implicit in this definition is that is vital for principal or headmaster who are usually leader of their schools to have the ability to inspire or get all members of the school community to work together toward the goals excellent education for all student.
Sources of Behaviour Problem
	The evidence regarding his behaviour make clear that it comes clear from many sources and represents a complexity of factors that is inside and within in the child and in force outside him some problem start mainly from the character of the child, others may arise because the teacher is kept sometimes, family pattern and form of punishment cause children to bring problem to school. The social emotional, climate and value structure of the school and community may contribute to behavioural problem. The teacher personal mode of behaviour also helps to generate disciplinary episode. The teacher having good management of class room and use necessary facilities can generate good sources of good behaviour or the other hand the opposite lead to behaviour of children problem.
Teacher Behavioural Problem: The teachers are expected to be good model to the students to show commitment and dedication to work by being punctual, establish good relationship with staff and student and avoid immoral behavior. But in recent time, a lot of behavioural problem are being exhibited by some teachers at all level of education.  According to Ijaya (2013) behavioural problem common in secondary school teacher include lateness to schools, misbehavior with the female student, lateness in record keeping and others. Some behavioural problems of teacher in the school are described as follows:
· Lateness to Duty
· Examination Malpractice 
· Sales of Materials During School Hours
Laziness and Negligence of Duties: A lot of teachers have been found to be lazy and fail to perform their normal duties. Some of them have been found to be lazy and fail to perform their duties by refusing to write lesson note or teach the subject for which they are paid. This affects student performance while the teacher will want to cover up his shortcomings in examination offence. 
Examination Malpractices: Deviant behaviour found in schools has been traced to teacher engage in many examination malpractices. They do this by giving exam questions for money or give it to their girlfriends. Adeyinka (2013) traced the cause of this to the fact that teacher who refuses to do their work at the right time are those who go at any length to see that their student pass.
Sales of Material during School: This bad behaviour is now common among the secondary school teachers both male and females teachers abandoned their rightful duties to engage in sales of clothes, shoes, bags, cosmetics, provision in and outside the school. It added that most of them are found selling their items at the time they supposed to be in the school teaching the innocent children. 
Role of Parent in Managing Teachers’ Behavioural Problem
The family has an important influence on the children academic achievement. What the student learnt from home and how their family motivate them towards education contribution to the students success or failure in the school. Readiness of the student must be put in to consideration ‘say’ Oyinloye (2010) some infants are taught how to read and write before they are ready to learn.
The majority of parents will fall in to the helpful category, it is important for new teachers to realize that not all parent will be helpful or involved.  The extremes are borderline abusive, disinterested and absent parents. On the other end of the spectrum, overly protective, micro managing parent make teaching a difficult task and would wear out the patience of any educator. Many teachers become disappointed and disillusioned to discover that some parents sampled have little or no interest in their child’s education.

Role of Government in Managing Teachers’ Behavioural Problem
The role assigned to government in any particular field depends of course, on the principles accepted for the organization of society that takes freedom of the individual for the organization of economic activity. Government has appropriately been concerned with widening the opportunity of young men and women to get professional and technical training, but it has sought to further this objective by the inappropriate means of subsidizing such education, largely in the form of making it available free or at low price at governmentally operated schools. Government preferably local governmental units, would give each child through his parents, a specified sum to be used solely in paying for his general education the parents would be free to spend this sum at a school of their own choice, provided it met certain minimum standards laid down by the appropriate government unit.  	 
Appraisal of the Literature Reviewed
	The chapter discussed the review of existing literature. The review revealed a number of finding teachers behavioural problems the study by Moru (2013), Adeyinka (2012), Jimoh (2010), Owuamanam (2009) and others showed that teachers exhibited many deviant behaviours in the school. These according to them could have teaching consequences on the student and the school. Abdulkareem (2013) view of a class teacher had been discussed; this was followed by both academic and human quality of a local teacher. These include health living to pressure energy for works perseverance, respectability, initiative self-control, decisiveness, sincerity humour, was concluded by enumeration of effects of teacher behavioural problem of the school and the students.
	Education is the key that unlocks the door to modularization in all its interpretation. Since education is the key to unlock the door of success in moralization, it follows therefore that the teacher is the person that imparts knowledge and transmits right future, a disciplinarian, a pacesetter, and evaluator and a judge (Abdulkareem 2011).
	The importance of teachers in the school system cannot be over emphasized. Therefore teachers are the pilots of the educational ladders for no educational system can rise above the quality of its teachers NPE (2012) that is why the federal government decided that teacher education will be given a major emphasis in all the educational planning because of the multiple roles they perform. In order sense the competent and qualified teachers should be employed to the school in order to improve the quality of instruction. 
The researcher is therefore set to investigate the sources and management of teachers’ behavioural problem in selected secondary school in Ilorin West Local Government Area, Kwara State. 
Also, the researcher talked on discipline in the school, teacher behavioural problem such as alcoholism, lateness to work, sales of materials during school hours laziness and negligence of duties etc.


CHAPTER THREE
RESEARCH METHODOLOGY
	This chapter presents the general method of investigation used in the research. In this chapter, the types of research method or procedure adopted for the students shall be discussed. This is an attempt to make an adequate investigation into the management of teacher’s behavioural problems in selected secondary schools in Ilorin West Local Government Area, Kwara State.
	The areas covered in this chapter include:
· Research Design 
· Population
· Sample and Sampling Technique
· Research Instruments
· Validity of the Instrument
· Reliability of the Instrument
· Procedure for Data collection 
· Method of data Analysis

Research Design
A descriptive research design of survey type was be adopted for this study. It is purely a secondary school-based study of principals of senior secondary schools in Ilorin, Kwara state. The purpose of using this research design is to allow the researcher elicit information from the respondents about management of teachers’ behavioral problem and school productivity in selected secondary schools in Ilorin West Local Government Area of Kwara State in order to make generalization in the study area since the research is investigating phenomenon on ground and involved a large population of the people. 
Population
Gupta (2011), defined population as the larger group from which sample is drawn, similarly, Cresswell, (2008) defined population as a group of interest to whom the researcher will like to generalize the result of the study upon. Therefore, population for this study consists of all secondary schools teachers in Ilorin, Kwara State. There are seventy-six (76) secondary schools in Ilorin West Local Government Area, Kwara State.
Sample and Sampling Techniques
Gupta (2011) defined sample as a finite subset of the population while Investopedia (2016) define sample as a subset containing the characteristics of a larger population, therefore, sample in this study is the selection of the representative of the teachers that was used among all the teachers population in the area of study since the researcher will not be able to use the whole population.
A multistage sampling technique was adopted for this study; in stage I, random sampling technique was used to select ten (10) secondary schools out of the total seventy six (76) secondary schools in the study area, stage II, purposive sampling technique was used to select ten (10) teachers each from the selected secondary schools to make one hundred (100) respondents for the study. 


	S/N
	Schools
	Nature
	Types
	Location

	1
	Ansarul Islam Secondary School
	Mixed 
	Government School
	Ogidi

	2
	Banni Community Secondary School
	Mixed
	Community
	Isale Banni Alore

	3
	Baraka Community Secondary School 
	Mixed
	Community
	Itamo

	4
	Baboko Community Secondary School
	Mixed
	Community
	Baboko

	5
	Mount Carmel College
	Male only
	Government
	Oloje

	6
	Adabiya Secondary School
	Mixed
	Government
	Adabiya Street Abayawo

	7
	Government Day Secondary School
	Mixed
	Government
	Adeta

	8
	Government High School
	Mixed
	Government
	Adeta

	9
	Sheik AbdulKadri College
	Mixed
	Government
	Odo okun

	10
	Okekere Secondary School
	Mixed
	Government
	Okekere Street



Research Instrument
The instrument used in collecting information for the study was a self-designed questionnaire for school teachers’ tagged Management of Teachers’ Behavioural Problem and School Productivity Questionnaire (MTBPSPQ). Burns and Grove, (2005) defined questionnaire as a printed form with a list of questions designed to gain information through respondents from a study. According to Joubert, Katzenellenbourg, Ehrlich and Abdool (2008), structured questionnaire is a list of pre - determined questions for which respondents are asked to make choices among fixed response categories.
The structured questionnaire consists of two sections, that is, section A and B. Section A elicits information on demographic data of the respondents while section B elicits information on variables under study. It comprised of twelve items of four (4) point likert scale of:
SA	-	Strongly Agree
A	-	Agree
D	-	Disagree 
SD	-	Strongly Disagree
The respondents were to tick an appropriate answer from the questions given.
Validity of the Instrument
	Abiola (2007) defined validity as the extent to which an instrument or test measure what it purports to measure. Also, validity is how accurately the test results represent or predict the particular characteristic intended (Abiri, 2007). In order to ensure the face and content validity of the instrument, four copies of the instrument were produced, one copy was given to the project supervisor, and the remaining three were given to three experts in the Department of Educational Management, Al-Hikmah University, Ilorin. Their comments and suggestions along with supervisors' recommendations were used to amend and improve the quality of the final draft of the instrument that was used for this study.
Reliability of the Instrument
Durosaro and Dada (2013) affirmed that when a test instrument yields consistent results whenever administered, the instrument is said to be reliable. Abiola (2007) further asserted that, reliability is the degree of accuracy with which an instrument measures whatever it is measuring. The reliability of the instrument was established using Split-half method of Cronbach-Alpha. Twenty copies of validated questionnaire forms were administered to twenty (20) respondents who were not part of the target population of the study at once at Okelele Secondary School, Ilorin East, Kwara State. The data collected was split into two equal halves (odd and even numbers) for correlational analysis using Spearman Rank Order Correlation to estimate their degree of relationships, the correlation coefficient obtained 0.85 and this is high enough to show that the instrument is reliable for the study.
Procedure for Data Collection 
Burns and Grove, (2005) defined data collection as a systematic process of gathering information relevant to the study in order to answer the research questions and hypotheses formulated for the study. In order to gain access to the respondents, a duly signed letter of introduction was obtained from the Head of Department of Educational Management, Al-Hikmah University, Ilorin to the principals of the selected schools for permission to carry out the study. Consent of the respondents was sought for voluntary participation before the administration of the instrument and those that were not willing to be part of the study were left out. The questionnaire was administered by the researcher and one trained research assistant. A total of 115 copies of questionnaire were administered to the respondents which is higher than the actual number 100 to cater for loss, unreturned and improper filling of the instrument. A total number of 109 questionnaires that were properly filled and completed were retrieved on the spot.
Method of Data Analysis 
	De Vos, Strydom, Fouche and Delport (2007) described data analysis as the process of categorizing, putting into order and summarizing data in order to answer research questions and hypotheses. The data collected from the respondents will be quantified using descriptive and inferential statistics. At section A; the demographic information of the respondents will be analyzed using the descriptive statistics of frequency counts and percentages. At section B; the research questions will be answered using frequency counts and percentages while the research hypotheses will be  analyzed using Pearson Product Moment Statistics at 0.05 alpha level. 

CHAPTER FOUR
RESULT AND DISCUSSION
	This chapter presents the result of the analysis of data collected on the sources and management of teacher’s behavioural problems in selected secondary schools in Ilorin West L. G. A. Kwara State. The analysis was based on the responses to the questionnaire administered.  Data were collected on the factors that can be responsible for the teachers behavioural problems, the data were collected to investigate sources and management of teacher behavioural problems and to ascertain either the factors or not based on frequency counts and percentage distribution. 
Demographic Data
         This section presents the results of data obtained on the respondents in frequency counts and percentages for personal data.


Table 2: Descriptive Statistics of Percentage Distribution of Respondents Personal Data
	
	Frequency Count
	Percentage

	Gender
	
	

	Male
	20
	20.0

	Female
	80
	80.0

	Total
	100
	100.0

	
Age Range
	
	

	25-30 years old
	10
	10.0

	31-36 years old
	60
	60.0

	37-42 years old
	20
	20.0

	43 years old and above
	10
	10.0

	Total
	100
	100.0

	
Years of Experience
	
	

	0-5 years old
	10
	10.0

	6-10 years old
	60
	60.0

	11-15 years old
	20
	20.0

	16 years old and above
	10
	10.0

	Total
	100
	100.0



Table 2 reveals that respondents who were female participated more than male with 80(80.0%) also those between 31 – 36 participated more than others in the study with 60 (60.0%). For years of experience, this indicates that respondents who were having 6 – 10 years of experience participated more than others in the study with 60 (60.0%). 

Testing of Research Question
Research Question 1
To what extent are the principal leadership style enhance the management of teachers’ behavioural and school productivity in Ilorin West Local Government Area, Kwara State?
Table 3: Table showing the responses on Principal leadership style 
	S/N
	Principal Leadership Style 
	SA
	A
	D
	SD
	Decision
	Remark

	1
	Dictation of policies and procedures by the principal will enhance teachers’ behaviour and school productivity
	20
(10%)
	40 (40%)
	30 (40%)
	10 (10%)
	60/40
	

	2
	Imposition of tasks by the principal will enhance teachers’ behaviour and school productivity.
	30 (30%)
	40 (40%)
	20 (20%)
	10 (10%)
	70/30
	

	3
	Absence of effective communication between the principal and the staff will impede teachers’ good behaviour and school productivity.
	40 (40%)
	40 (40%)
	10 (10%)
	10 (10%)
	80/20
	RQ1
Positive

	4
	Nagging and suspicious brooding from the principal will affect teachers behaviour and school productivity
	50 (50%)
	20 (20%)
	20 (20%)
	10 (10%)
	70/30
	


Table 3 shows that a greater percentage of the respondents agreed that principals’ leadership style has a significant influence on the management of teachers behavioural problems.  This implies that principal leadership style will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Research Question 2
To what extent can conducive working environment enhance management of teachers’ behavioural problems and school productivity in Ilorin West Local Government Area, Kwara State?
	
	Conducive Working Environment
	SA
	A
	D
	SD
	Decision
	Remark

	5
	Reasonable student teacher ratio will improve teachers’ behaviour and school productivity.
	50 (50%)
	20 (20%)
	20 (20%)
	10 (10%)
	70/30
	

	6
	Teachers’ behaviour and school productivity will be ensured if physical structures and other school facilities are put in place in the school.
	50 (50%)
	20 (20%)
	20 (20%)
	10
(10%)
	70/30
	

	7
	Availability of instructional materials and teaching aids will enhance teachers’ behaviour and school productivity.
	30 (30%)
	40 (40%)
	20 (20%)
	10 (10%)
	70/30
	RQ2
positive

	8
	Teachers’ need the support of parents and guardians to be productive in their duty.
	20 (20%)
	10 (10%)
	30 (30%)
	40 (40%)
	30/70
	


Table 4: Table showing the responses on Conducive Working Environment

Table 4 shows that a greater percentage of the respondents agreed that conducive working environment has a significant influence on the management of teacher’s behavioural problems.  This implies that conducive working environment will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Research Question 3
To what extent will government factors enhance management of teachers behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State?  

Table 5: Table showing the responses on Government Factors 
	
	Government Factors
	SA
	A
	D
	SD
	Decision
	Remark

	9
	Regular payment of teachers’ salaries and allowance will ensure better behaviour and increased school productivity.
	30 (30%)
	40 (40%)
	20 (20%)
	10 (10%)
	70/30
	

	10
	Promotion of teachers as act when due will ensure good behaviour and school productivity
	40 (40%)
	40 (40%)
	10 (10%)
	10 (10%)
	80/20
	 

	11
	In-service training for teachers will imbibe good morals and high school productivity
	40 (40%)
	20 (20%)
	10 (10%)
	30 (30%)
	60/40
	RQ3
positive

	12
	Definite and standardized entry qualification in to teaching service will ensure increment in school productivity.
	40 (40%)
	10 (10%)
	40 (40%)
	10 (10%)
	50/50
	


Table 5 shows that a greater percentage of the respondents agreed that government factor has a significant influence on the management of teachers behavioural problems.  This implies that government factor will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Hypotheses Testing
	The research questions were answered in line with the research hypotheses postulated for the study using inferential statistics of Chi-Square at 0.05 level of significance.
Hypotheses Testing 
Hypothesis 1: Principal leadership style will not significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Table 6: showing relationship between principal leadership style and school productivity in Ilorin West Local Government Area, Kwara State
Principal Leadership Style and School productivity
	Variable
	N
	X
	SD
	Df
	Cal r-value
	P-value
	Decision

	Principal
Leadership
Style
	100
	3.11
	.39
	
	
	
	

	
	
	
	
	98
	.213
	.000
	Ho1
Rejected

	School Productivity
	100
	3.27
	.75
	
	
	
	


*Significant P< .05
	The findings from the table 6 above shows that the calculated value is 0.213 and the table value of 0.000 with the degree of freedom of 98 at 0.05 level of significance. Since the calculated value is greater than the critical value, the null hypothesis is rejected. This implies that principal leadership style will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Hypothesis 2: Conducive working environment will not significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Table 7: Analysis Showing Conducive Working Environment and School Productivity in Ilorin West Local Government Area, Kwara State

Conducive Working Environment and School productivity
	Variable
	N
	X
	SD
	Df
	Cal r-value
	P-value
	Decision

	Conducive Working Environment
	100
	3.11
	.39
	
	
	
	

	
	
	
	
	98
	.324
	.000
	Ho2
Rejected

	School Productivity
	100
	3.27
	.75
	
	
	
	


*Significant P< .05
The findings from table 7 indicated that the calculated value of .324 and the critical value of .000 with the degree of freedom of 98 at 0.05 level of significance. Since the calculated value is greater than the critical value, the null hypothesis two was rejected. This implies that conducive working environment will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Hypothesis 3: Government factors will not significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Table 8: Analysis Showing Government Factors and School Productivity in Ilorin West Local Government Area, Kwara State

Government factors and School productivity
	Variable
	N
	X
	SD
	Df
	Cal r-value
	P-value
	Decision

	Government factors
	100
	3.11
	.39
	
	
	
	

	
	
	
	
	98
	.355
	.000
	Ho3
Rejected

	School Productivity
	100
	3.27
	.75
	
	
	
	


*Significant P< .05
In the table above, the findings from the analysis in the table indicated that the calculated value of .355 and the table value of ,000 with the degree of freedom of 98 at 0.05 level of significant. Since the calculated value is greater than the table value, the null hypothesis three was rejected. This implies that government factors will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
Discussion of the Findings 
	The findings from the table 6 above shows that calculated value of .213 and the table value of ,000 with the degree of freedom of 98 at 0.05 level of significance. Since the calculated value was greater than the critical value, the null hypothesis was rejected. This implies that principal leadership style will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State. This support the view of Oyedeji (2018) that principal leadership style have great impact in enhancing the management of teachers’ behavioural problem and higher school productivity
The findings from the table 7 indicated that calculated value of .324 and the critical value of .000 with the degree of freedom of 98 at 0.05 level of significance. Since the calculated value is greater than the critical value, the null hypothesis two was rejected. This implies that conducive working environment will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State. This support the view of Oyinloye (2010) which opined that conducive working environment promote positive enhancement of the management of teachers’ behavioural problem and school productivity.
In table 8, findings from the analysis in indicated that calculated value of .355 and the table value of .000 with the degree of freedom of 98 at 0.05 level of significant. Since the calculated value is greater than the table value, the null hypothesis three was rejected. This implies that government factors will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State. 

CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
In this chapter, attempt is made to provide summary of the major findings of this study. Some specific conclusion regarding the findings, appropriate recommendation based on the findings.
Summary 
The study investigated management of teacher’s behavioural problems in selected secondary schools in Ilorin West Local Government Area, Kwara State. Related literature were reviewed to substantiate the study which include; concept and element of management, concept of productivity; qualities of an ideal teacher, sources of behavioural problem, concept of principal leadership style,  roles of parent in managing teacher behavioural problem, roles of government in managing teacher behavioural problem and appraisal of the literature reviewed.
A descriptive research design of survey type was adopted for this study. Purposive sampling technique was used to draw the sample of one hundred respondents. Data was collected through the use of researcher’s designed validated questionnaire which was later analyzed with the descriptive statistics of frequency counts and percentages while inferential statistics of Pearson Product Moment Statistics was used for testing the postulated hypotheses. The decision criteria for the tested hypotheses was set at 0.05 level of significance. 
Conclusion
Based on the findings of the study, the following conclusions were drawn:
1. Principal leadership style will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
2. Conducive working environment will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.
3. Government factors will significantly enhance management of teachers’ behavioural problem and school productivity in Ilorin West Local Government Area, Kwara State.


Limitation of the Study
	The researcher would have focused on the whole secondary schools in Kwara State but that could not be possible due to financial constraints, time constraint coupled with academic pursuit, limited materials and difficulty in retrieving the questionnaire from the respondents and above all the problem of transportation to reach the selected schools.
Recommendations 
In view of the findings of the study, the following recommendations were made:
· Principals should avoid nagging and suspicious brooding; there should be effective communication with the staff to be able to monitor the teachers’ activities in the school for better management and enhancement of teachers’ behavioural problem and increase school productivity.
· Government should ensure regular payment of teachers’ salaries and promotion of teachers as at when due to ensure good behaviour and increase school productivity.

Suggestion for Further Studies 
	Based on the findings of this study, the researcher suggests that further research could be taken to the grassroots by conducting research on the management of teachers behaviuoral problem and school productivity in primary schools in other local government areas in the state.
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APPENDIX
QUESTIONNAIRE ON MANAGEMENT OF TEACHER BEHAVIOURAL PROBLEMS AND SCHOOL PRODUCTIVITY IN SECONDARY SCHOOLS IN ILORIN WEST L.G.A., KWARA STATE
Dear Respondent,
	This questionnaire will be treated with absolute confidentiality; it will be highly appreciated if you could provide reliable information to guide the conduct of the study
Section A
Personal information
Instruction: Please supply the appropriate information:
a. School: ________________________________________________
b. Class: __________________________________________________
c. Age: ___________________________________________________
d. Sex: ___________________________________________________


Section B
There are different kinds of responses in the section, kindly tick (√) the most appropriate one.
Key:
SA	-	Strongly Agree
A	-	Agree
D	-	Disagree
SD	-	Strongly Disagree 
	NO
	Principal Leadership Style 
	SA
	A
	D
	SD

	1
	Dictation of policies and procedures by the principal will enhance teachers’ behaviour and school productivity
	
	
	
	

	2
	Imposition of tasks by the principal will enhance teachers’ behaviour and school productivity.
	
	
	
	

	3
	Absence of effective communication between the principal and the staff will impede teachers’ good behaviour and school productivity.
	
	
	
	

	4
	Nagging and suspicious brooding from the principal will affect teachers behaviour and school productivity
	
	
	
	

	
	Conducive Working Environment
	
	
	
	

	5
	Reasonable student teacher ratio will improve teachers’ behaviour and school productivity.
	
	
	
	

	6
	Teachers’ behaviour and school productivity will be ensured if physical structures and other school facilities are put in place in the school.
	
	
	
	

	7
	Availability of instructional materials and teaching aids will enhance teachers’ behaviour and school productivity.
	
	
	
	

	8
	Teachers’ need the support of parents and guardians to be productivity in their duty.
	
	
	
	

	
	Government Factors
	
	
	
	

	9
	Regular payment of teachers’ salaries and allowance will ensure better behaviour and increased school productivity.
	
	
	
	

	10
	Promotion of teachers as at when due will ensure good behaviour and school productivity
	
	
	
	

	11
	In-service training for teachers will imbibe good morals and high school productivity
	
	
	
	

	12
	Definite and standardized entry qualification in to teaching service will ensure increment in school productivity.
	
	
	
	










