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ABSTRACT


This research work focused on the influence of motivation on primary school teachers’ performance in Ilorin South Local Government Area of Kwara State.The sample consisted of one hundred (100) teachers who were randomly selected from ten primary schools within Ilorin South Local government Area of Kwara state. Pupils’ results were used as instruments for the study. The statistic method used to analyze the data was the t-test statistic. The result indicated that teachers’ motivation job performance security as well as the availability of teaching materials have great influence on the pupil’s academic performance. It was therefore recommended that among other that the teachers should be adequately introduce to teach and should be provided with all necessary teaching materials.
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CHAPTER ONE
INTRODUCTION
Background to the study
Motivation of teachers and students in the teaching and learning process can direct behaviours towards particulars goals lead to increase effort and energy enhances cognitivies processing increases limitations of and persistence in activities determines what consequences are reinforcing and it can also lead to improved in teaching and learning. 
According to Ebenezer (2018) when an employee has been brought into an organization after passing thought the recruitment and selection process it is important that he or she is encouraged to stay in the organization and put his or her best in performing his or her job. 
The situation applied to teaching staff as employee in the educational sector. Labour is the only factor of production that can expand and contract its input in productive activities at hill. one of the greatest problems that mangers or employers face in organization is how to make workers committed to their jobs and put their maximum efforts to their works. The major way stealing with employer’s job satisfaction is by motivating them. The term motivation according to Micheal (2015) was oranizating derived from the latin word (movere) meaning to move 
Equally motivational issues constitute remedy to most of the administrative problems in the Nigerian educational institution. Motivation explains the gap between what the school personnel can do and what they actually do in a given situation (Aina, 2018). Motivation is essentially made up an individual basic needs and the conscious efforts made to gratify such needs. The needs help in explaining the action that is taken to satisfy them.
Motivation can also work at a part of social exchange model i.e the inter personal relationship is formed for the purpose of satisfying human needs. This is any positively valued consequence, which the student gains from the relationship which is viewed as reward among the phychologists who put forward certain theories in reward and learning in general is Robert (2018), who stressed that teachers use negative reinforce like punishment in the hope that wrong responses can corrected while they use positive motivation to encourage correct responses, opinion deters on the teachers who engages in mud punishing behaviour such teacher may nit have an orderly classes.
According to Okoye (2015), when he viewed our inconveniences and problems positively, he being to be in a better relaxed mood, to think more positively and eventually in order better position to make more meaningful decision very much needed for overcoming in conveniences 
In educational institutions, Adeniyi (2015) stressed that job satisfaction of teaching personnel can be enhanced through various factors such as conductive school environment, payments of salaries as at when due, provision of adequate teaching and learning facilities and provision of opportunity for teachers’ educational development.
Statement of the Problem
	Motivation is an essential and necessary instrument factor to efficiency and satisfaction of teacher’s performance and for pupils’ success in their work. It is therefore necessary for school head who wants his staff (teaching staff) to perform creditably. However, what is observes in most Nursery and Primary schools as per staff motivation is a likely indicator of making pupils failed to have a good academic performance as envisaged for such students. It should be born in mind that in any school, a better motivated as academic performance. A study like this deveins it necessary to reveal what influence teachers’ motivation has on pupils academic performance in Ilorin South Local Government Area of Kwara State. 
Purpose of the Study
The purpose of the study is to investigate the influences of pupils academic performance in some selected primary schools in Ilorin South Local Government Area of Kwara State.
General Questions
	Is there any significant influence of motivation on primary school teachers’ performance?
Research Questions
1. Is there any significance difference between influence of teacher’s motivation and pupils’ academic performance in primary schools?
2. Is there any significance difference between availability of the job security for teachers and pupils’ academic performance in primary schools?
3. Is there any significance difference between availability of adequate teaching materials and pupils’ academic performance in primary schools?
4. Is there any significance difference between conducive teaching environment and pupils’ academic performances in primary schools?
Research Hypothesis
Ho1: There is no significant difference between influence of teacher’s motivation and pupils’ academic performance in primary schools.
Ho2: There is no significant difference between availability of the job security for teachers and pupils’ academic performance in primary schools.
Ho3: There is no significant difference between availability of adequate teaching materials and pupils’ academic performance in primary school.
Ho4: There is no significant difference between conclusive teaching environment and pupils’ academic performance in primary schools.
Significance of the study
	The study is too useful to educate planners and curriculum developers towards formulation of strategies to enhance teachers’ performances in primary schools. The study would be useful to the state government toward adequate finding of education to provide essentials facilities to motivate teaching activities in the schools. It would also assist the school’s administrators to know that knowledge together with experience acquire over the time is not enough to make a successful administration a proper motivation of the teachers, they are working with in any school setting.
	This study is also going to be of significant to school administrators (primary schools) as they will be more aware that the teacher roles and functions in the school’s system can directly or indirectly make or mark the accomplishment of the school set goals and objectives in term of academic progress of the pupils.
	The study would serve as a useful resource to pupils of education and those already in the field to further enrich their knowledge.

Limitation of the study
	This study is limited to ten (10) primary schools in Ilorin South Local Government Area of Kwara State, while the population for the study includes one hundred (100) primary school pupils results.
Operational Definition of Terms
Motivation: Refers to the process of raising the morale of teachers to ensure their effective teaching activities in primary schools.
Effectiveness: This refers to the product in terms of results and productively
Academic Performances: This is the standard attained by any pupils in the cognitive domain, which arrived at through a form of assessment.
Job Satisfaction: It is a pleasurable and positive emotional state resulting from appraisal of one’s experience that gives one that desire to continue or willingness to strive for the goals of a particular organization.
Proficient: This refers to the ability to do something well because of teaching and practice.

CHAPTER TWO
REVIEW OF RELATED LITERATURE
	This chapter is concerned with review of work of several scholars as organised under the followings:
· Basic Concept of Effective Teacher Management Practice.
· Training and Retraining of Teachers.
· Concepts of Personnel Management Practice.
· Primary School Teachers Job Performance
· Influence of Motivation on Teachers.
· Appraisal of the Literature Reviewed.
Basic Concept of Effective Teacher Management Practice in Schools.
The function of hand teachers is to be mechate between the technical system that is the teaching staff and pupil environment to make which includes the ministries boards parents and general public and to run the institution and keep it going in carrying out this function the school leaders must make them perform their roles efficiently.
In order to make the teachers do their work, the leaders may either choose to depend on enforced cooperation or adopt motivational approach. In the letter case, the emphasis is on the ability of the leaders to motivate the teachers to perform his function well, through making assigning him reasonable teaching load, assisting him to improve his teaching skill and being attentive to his materials and social problems (Sanni, 2017).
Sharing Responsibility
	The head teachers have the complete task of utilizing and directly the behaviour of the human resources of his school goal. As the leader, he has legal power to protect his students against excesses of the teacher and to resolve conflict and the students.
Socialization of New Teacher
	This is often referred to as induction or orientation, socialization assists newly appointed members of staff to make speedy adjustment. It provides another way of appealing to and mobilizing teachers to involve themselves actively in the work of a school. Usually, new appointees are apprehensive of the natured of the community in which they are to work the kind of colleagues they are likely to meet and what their new positions will entails.
	Carefully planned inductions programme helps to ally these fears and to generate some measure of security and satisfaction.

Teaching Load and Assignment
	The head teachers must also plan the school duties to be done and assign them to the teachers with the skill and training to do them.
	For the assignment to be faithful, the administrator must prepare a plan containing what each teaching post involves and qualifications that is holder require. The techniques often employed for this purpose is known as position guide preparation or job description teaching contains description of the work involved in teaching as well as extra duties.
Consequently, the following should be taking into consideration in assigning responsibilities to a teacher to enhance his performance and job satisfaction.
· His teaching qualifications experience and previous training.
· The amount of preparation required.
· It is usually assumed that effective learning can occur regardless of the type of school facilities provided. 
· It requires very little reflection realize that dingy and ill-ventilate classrooms cannot support optimum learning and that a pleasant school layout produces a measure of psychological effect on the learners. Yet, the following educational standard is usually blamed the teacher and the children for poor effects, a situation which can destroy the teachers’ morale and job satisfaction (Eden, 2010).
Training and Re-training of Teachers.
	Staff training is one of the important elements in efficient administration and factor for enhanced job satisfaction. The assumption is that training makes workers realize better what they have to do to acquire the skill require for performance, this proficiency can be festered by both pre and in service training.
	Pre-service training is usually provided in teacher training institutions and in the universities with curricular designed to provide for both professional training and subject specialization. The professional courses aim at producing them with optimum results.
	The perspective teacher is usually required to concentrate more in a subject in which they interested and a little less in others, especially if they are going to teach in post primary schools. in service education comprises all the activities engaged in by professional personnel during their service and is designed to contribute to professional development. In Africa, it is also a man of assisting poorly prepared, untrained and inexperienced teachers to improve both academically and professionally. In-service programmes, pre of many kinds for examples, group conference workshops, seminars and short refresher courses. 
	Teacher, like any other ground of workers want to provide reasonable comfort for their families and to enjoy a good standard of living on retrenchment. Hence, they will react negatively if their income does not satisfy these wishes and the general condition of service, including handing and prospect for promotion.
	Teacher’s affairs need careful and period reviews, people take teaching with various motives, some do so an escape from competition with other adults in their vocations, others accept it as a challenge and others sec it as an access to higher education through scholarships.
	Therefore, the research and planning divisions of the ministry of education should see from time to time to collect background information on teachers, who are they? For what reasons do they come into the profession? Is the profession their career by design or by chance? (Edem, 2018).
Concept of Personnel Management Practice.
	Kolawole (2020), stressed that although all formal organizations are created and maintained to meet a societal need, they vary considerable in their ability to operate effectively in the quality of services they produce and in the degree of stability and harmony their member enjoy. The arrangement of the basic organizational elements and the emphasis placed on each undoubtedly has an effect, management with its attention to innovation and planning also has an impact.
	Kolawole (2021), further stressed that every bureaucratic organization must be viewed as a unique association with its own set goals. Personnel structures and environment, however, all organization shares the need to function effectively.
The approach to administration managers often focuses three major issues, such as what hold organization together? Why are some organizations more effective than others and how can organization effectiveness be increased?
Answers to the first question have range from the kindness and from scientific methodology to common sense.
Answers to the second question likewise have included such responses as coercive measures, human relations, scientific methods and team work.
	Finally, answer to the third and last question have ruined from lightening the ship through sticks authority, application of assembly line practices increase motivation and job satisfactions and analysis of smell ground productivity.
	Ocho (2016), explained that the modern trend has been to give the practice of management the status of a specialist function, recognizing it as a separate skill. This has led to the development of techniques, an increase in theories and a vast literature. The advantages of any form of specialization involves the risk of “isolation” in that the practioner may become too separated from the mainstream of human activity. Because a fundamental of management is it complete dependence upon co-operation by other people, any failure to give adequate recognition, principle will be particularly dangerous. 
	However, while admitting the particular skill require by people as managers, it is nevertheless obvious that any activity which is not wholly automatically must involve ever unconsciously, a degree of managements a shopping expedition, for instance, require firstly, some planning what to buy and where to bought if the route to be followed, financially budgeting etc. Like all forms of management, there must be a system of check to determine what is not available for purchase etc, the plan and the check must contain an element of flexibility, it may be found necessary or advisable to buy something other than that planned, an adjustment to the budget may be required. At all levels, in a business, there will be “incidental management” such as this, big those who are not described as “managers” who are not expected to have managerial expertise. This simplest clerical operation will require a certain amount of planning and control.
	William (2018), explained the functions of management as follows: 
Planning: This is largely corned with the determination of policy that is the overall objectives and principles. Below that level will be the establishment of aims of the various divisions, co-ordinated and subject to the overall plan in support of the plan will be the setting up of the organization structure defining the duties and responsibilities of persons and departments and their inter-relationships. The whole must be designed to operate in fulfilment of the major policy and will therefore require a structure of delegation and a system of communication.
	Relative to this pattern of human relations will be the management tools. These include such techniques as market research budgeting, procedures etc.
Controlling: Control refers to the checking of performances against the plan and must be carried out continuously. Any divergence from the target may affect the functions to be performed at the next stage and may result in the final target not being reached, control must therefore include a stem of efficient-communication so that action may be taken to allow for correct any discrepancies, control also allows for the recording of the performances to provide a guide for future similar operations.
Coordinating: Refers to efficient organization of work within a term as a condition to the total efficiency. The manager responsible may not be required to sue special techniques of management but must have the quality known as “Leadership”. In term of motivation all managerial activities depend upon human reactions. To be efficient the concern must have a staff willing to make the required contribution. As part of the function of coordination, there must be the ability of managers, supervisors, to inspire and lead their subordinates. In general, it may be said that the degree to which this is achieved will largely depend upon the motivation policy of top management.
	This is not only because attitudes of top management are usually separated throughout lower level, but also because of land down personnel policies, decided at the top, will determine the extent to which lower-level managers may improve relations with their staff members.
Primary School Teacher’s Job Performance.
	Adeniyi (2018) stressed that it is not always easy to determine the success of teachers in making their students learn successfully because the factors which shape human behaviour are numerous and complex. Technically, teacher evaluation should focus on the ability of the teacher to inculcate effectively his pupils accepted social behaviour as expressed in real life situation
	This idea is hard to realize since the stimuli, which impinge upon the students are too various subtle and long run to be measured and attributed solely to a particular teacher. The results of his teaching, for example are of immediately apparent and it is always difficult to get whether students behavioural change are the result of the teachers influence or that of the factors.
	Agoobla (20160 explained that teacher evaluation usually entails indirect appraisal of those traits considered likely to produce desired results in the pupils and the teaching act itself. The selection of what to evaluate is entirely the prerogative of the supervisors but the following factors are fairly comprehensive.
a) Personal Qualities: 
i. Is the teacher physically and emotionally prepared to teach?
ii. Is the enthusiastic and lively about his teaching?
b) School Relation:
i. Does he work well with others, and with the head of his department?
ii. Are his appearance and manners reasonably good?
iii. Does he behave responsible by being punctual?
iv. Is he worthy and active member of school? 
v. Is the friendly and just in his dealing with colleagues?
vi. Is he aware of school policies and procedures?
vii. Is he concerned about the welfare of others.
Influence of Motivation on Teacher.
	Berman (2018), holds that motivation is necessary condition for the existence of any organization because it promotes job satisfaction. In like with this, Durotoye (2020), agreed that route to positive motivation is through provision of intrinsic factors that is achievement recognition and growth or advancement which are satisfiers or motivation.
According to him, the extrinsic factors include organization policies and administration, supervising, interpersonal relationship working condition, salary status and security, which are dissatisfied when they are perceived as poor. Durotola (2019) claimed that there was considerable evidence of the relationship between high achievement need and performance.
He stressed further that people who succeeded in competitive occupations were well above average in achievement motivation. Similarly, Ali (2021) found that performance of companies with managers who have achievement needs was better than the performance of companies where managers had lower achievement.
Workers with motivational needs for mastoids higher order factors tends to work harder. Based on these conceptual positions, Sulyman (2019) concluded that motivation is positively related to performances. Thus, the design of this work in the light of the above is to observe the relationships that exist between motivation of teachers at the primary school level in Ilorin South Local Government Area and their job performance.
It is clear that the motives of one man are not the motive of others. Managements efforts to find the determinants of motivation and performance have been primarily in terms of incentives or inducements. They seem to be in no doubt that there are needed but the difficulties really commence when it comes to deciding what form they should take. One strategy for motivation people within an organization has its roofs in the scientific management method of Taylor.
A view prevalent at this time was that “people are basically self-centred their actions at work are invariably designed simply to maximum personal material gain”. Taylor’s approach is based on the assumption that a person will be motivated to work it rewards and penalties are directly tied to his performance. He observed labours working in the Bethlehem steel company U.S.A studied the operation involved and come up with the view that men given sufficient incentives should each be able to handle nearly four times their normal production. By some criteria, Taylor as dramatically successful.
He was concerned to secure maximum output for a target output and considerable financial saving for the company. His approach was to regard men as individual machine-like units whose inefficiency was attributed to unnecessary movement, fatigue and poor physical environment.
Appraisal of the Literature Reviewed
	Another study for assessment established the “importance of social relations at work impetus to these ideas come from the results of a series of experiment at the Hawthrone work of the General Electric company in Chicago by mayor. The objective of the study was to show the effect of various degrees of illumination on the efficiency of workers assembly and checking electrical components. Results show that the output of both the experimental and control group improved.
	Follow up studies, support the experiment in establishing the importance of social relations at work and their effectiveness in enhancing productively and efficiency. Subject felt privilege, being singled out for study, good relations developed between group members, recognized standards for behaviour emerged. These factors developed as significant aspect of work motivation. Ejofor (2015), the interest in Maslow’s theory centres around the various goals towards which mains behaviour is directed. He listed the psychological needs, safely needs, social needs, esteem needs and self actualization needs. 
Maslow emphasized that people often want to do things simply because they are felt to be worth doing for their own sakes. He also claims that there is an order to priority in the matters important to people. His clinical experience largely provided the source for the most of his theory.
Maslow’s approach to unite standing behaviour is attractive especially his emphasis that a number of variables influence behaviour. Yet it cannot be said that theory without its short comings to the research has been conducted into the details of his philosophy. And his view point remains an article of faith. The most serious setback of Maslow’s theory is that, it is not amendable to testing, it has proved easy to interpreted situation by his model but rather more elusive to actually test it out. Ejiofor (2015).

CHAPTER THREE
RESEARCH METHODS
This chapter describe the method and procedure used in the study and it is organized under the following sub-headings:
· Research Design
· Population of the study
· Sampling Techniques
· Research Instrument
· Reliability of the Instrument
· Procedure for the Data Collection 
· Method of the Data Analysis
Research Design	
	A descriptive survey approach was adopted for this study. Descriptive research according to Landin (2003) is basic for this type of research in assessing the situation as a perquisite to influence and generalization. Also, descriptive survey methods enable the researcher target population. It also has the advantages of being an effective way of collecting data from a large number of sources. Hence, this research is a descriptive.
Population
	The target population for this study consists of all teachers in Ilorin South Local Government Area of Kwara State.
Sample and Sampling Techniques
	Sampling according to (Oxford Dictionary), is the technique or process of shinning the quality of the whole or specimen. The respondent for the study consists of one hundred teachers randomly selected from ten (10) primary schools in Ilorin South Local Government Area of Kwara state. In this case ten (10) teachers were selected from each of the schools to give a total of the one hundred respondents.
Research Instrument
	Research instrument is primary to generate the needed information from the subjects (participants or the respondents under a given study). Popoola (2018), is of the opinion that questionnaire is a data or information gathering device to which the subjects (Respondents) are expected to react usually in written for.
	The researcher designed the questionnaire and Titled “Teachers Motivation on Pupils Academic Performance Questionnaires (TMPAPQ). The questionnaires were constructed after a careful study of the literature review. The responses were score using the four likert scale as stated below:
Strongly Agree – SA- 4, Agree – A- 3, Disagree – D- 2, Strongly Disagree – SD- 1

Validity of the Instrument
	The validity of an instrument according to Edem (2016), refers to the degree to which a test yields consistent scores when it is administered over a number of times. In this case, results of pupils were collected from five (5) different primary schools twice within two weeks. The two scores were correlated using Pearson Product Moment Correlatic method. This shows that the relationship of the two test gives the reliability of the instrument used for the study. In addition, it ensures consistency of the test of the instrument. Therefore, the instrument used was very reliable.
Administration of the Instrument
	The results of pupils were collected randomly from the sampled schools through personal visits of the researcher to the schools. This made possible with the assistance of the concerned teachers.


Data Analysis
	The method adopted in the analysis and interpretation of the data obtained from the results collected is t-test method. Information and data generated from the pupils’ results were analyzed and addressed to the hypothesis proposed for the study.


CHAPTER FOUR
RESULTS AND DISCUSSIONS
	
Introduction
	This chapter presents the result on Influence of Teachers Motivation Primary School Teachers in Ilorin South L.G.A, Kwara state. This chapter is concerned with analysis of data using t-test statistical method.
Data Presentation and Analysis
Table 1: Gender of Respondents
	Gender
	Frequency
	Percentage (%)

	Female
	68
	68%

	Male
	32
	32%

	Total
	100
	100


Source: Field Survey, 2024
Table 1 shows that 68 representing 68% of the respondents were female, while the remaining 32 representing 32% of the respondents were male teachers. The implication of the above analysis is that both male and female secondary school teachers participated in the study.
Table 2: Age of Respondents
	Qualification
	Frequency
	Percentage (%)

	Below 23
	77
	77%

	Above 30
	23
	23%

	Total
	100
	100


   Source: Field Survey, 2024	

Table 2 shows that 77 representing 77% of the respondents were below 23 years while 23 representing 23% of the respondents were 30 years above. The implication of the above analysis is that majority of the respondents were above 30. This also shows that majority of the respondents were mature and familiar with teacher’s motivation towards pupil’s academic performance.
Hypotheses One: There is no significant difference between influence of teacher’s motivation and pupils’ academic performance in primary schools.
Table 3: Comparison of the influence of Teacher’s Motivation with Pupils Academic performance in Primary School by means of T-test
Variable		N	X	SD	DF	Cal. 		Critical	Decision
							T. Value	T. Value	
Teachers		100	48.66	6.87		
Motivation					198	2.43		1.98
Pupils Performance	100	50.34	6.92
in Primary School
The Table 3 shows that the calculated t-value gave 2.43 while the critical value of t-value gave 1.96 at 198 degree of freedom and 0.05 level of significances, since calculated value is greater than the critical value hypotheses one, which states that there is no significant difference between influence of teacher’s motivation and pupils’ academic performance in primary schools is therefore rejected. This indicates that teacher’s motivation influence pupils’ performance in primary schools.
Hypotheses Two: There is no significant difference between availability of the job security for teachers and pupils’ academic performance in primary schools.
Table 4: Comparison of the influence of availability of the job security for teachers and pupils’ academic performance in primary schools by means of T-test
Variable		N	X	SD	DF	Cal. 		Critical	Decision
							T. Value	T. Value	
Teachers		100	49.94	6.98		
Motivation					198	2.78		1.96
Pupils Performance	100	51.32	6.99
in Primary School
The Table 4 shows that the calculated t-value gave 2.78 while the critical value of t-value gave 1.96 at 198 degree of freedom and 0.05 level of significances, since calculated value is greater than the critical value hypotheses two, which states that there is no significant difference between availability of the job security for teachers and pupils’ academic performance in primary schools is therefore rejected indicating that teacher’s motivation influence pupils’ performance in primary schools.
Hypotheses Three: There is no significant difference between availability of adequate teaching materials and pupils’ academic performance in primary school.
Table 5: Comparison of the influence of availability of adequate teaching materials and pupils’ academic performance in primary school by means of T-test
Variable		N	X	SD	DF	Cal. 		Critical	Decision
							T. Value	T. Value	
Teachers		100	54.31	7.72		
Motivation					198	2.95		1.96
Pupils Performance	100	55.26	6.99
in Primary School
The Table 5 shows that the calculated t-value gave 2.95 while the critical value of t-value gave 1.96 at 198 degree of freedom and 0.05 level of significances, since calculated value is greater than the critical value hypotheses three, which states that there is no significant difference between availability of adequate teaching materials and pupils’ academic performance in primary school is therefore rejected indicating that teacher’s motivation influence pupils performance in primary schools.
Hypotheses Four: There is no significant difference between conclusive teaching environment and pupils’ academic performance in primary schools.
Table 6: Comparison of the influence of conclusive teaching environment and pupils’ academic performance in primary schools by means of T-test
Variable		N	X	SD	DF	Cal. 		Critical	Decision
							T. Value	T. Value	
Teachers		100	50.09	6.54		
Motivation					198	2.86		1.96
Pupils Performance	100	51.37	6.59
in Primary School
The Table 6 shows that the calculated t-value gave 2.86 while the critical value of t-value gave 1.96 at 198 degree of freedom and 0.05 level of significances, since calculated value is greater than the critical value hypotheses four, which states that there is no significant difference between conclusive teaching environment and pupils’ academic performance in primary schools is therefore rejected indicating that teacher’s motivation influence pupils’ performance in primary schools.
Discussion of Finding
Four research hypotheses were proposed for the study while t-test statistical method was adopted to analyzed data opined from the results of primary six. The study gave the following findings.
There is no significant difference between influence of teacher’s motivation and pupils’ academic performance in primary school. There is no significance difference between availability of job security for teachers and pupils’ academic performance in primary school. There is no significant difference between availability of adequate teaching materials and pupils’ academic performance in primary school. There is no significant difference between conductive teaching environment and pupils’ academic performance in primary school.

CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION

Summary
	The study investigates the influence of teacher’s motivation on pupil’s academic performance in selected primary schools in Ilorin South Loval Government Area of Kwara State. One hundred respondents participated in the study. Four research hypotheses were proposed for the study while t-test statistical method was adopted to analyzed data opined from the results of primary six. The study gave the following findings.
	There is no significant difference between influence of teacher’s motivation and pupils’ academic performance in primary school.
	There is no significance difference between availability of job security for teachers and pupils’ academic performance in primary school.
	There is no significant difference between availability of adequate teaching materials and pupils’ academic performance in primary school.
	There is no significant difference between conductive teaching environment and pupils’ academic performance in primary school.
Conclusion
From the finding of the study, the following conclusions were drawn:
i. There is no significant difference between influence of teacher’s motivation and pupils’ academic performance in primary schools.
ii. There is no significant difference between availability of the job security for teachers and pupils’ academic performance in primary schools.
iii. There is no significant difference between availability of adequate teaching materials and pupils’ academic performance in primary school.
iv. There is no significant difference between conclusive teaching environment and pupils’ academic performance in primary schools.
Implication
	The implication of this study is to make possible findings on the influence of motivations on primary school teachers’ performance in Ilorin South Local Government Area of Kwara State. 


Recommendation
In order to enhance pupils’ performance in primary schools, the following are recommended:
1. The teachers should be provided with relevant teaching materials to ensure teaching and learning activities.
2. The teachers should be promptly paid to ensure their efficiency in schools.
3. The teachers should be provided opportunity to attend seminars, workshops and conferences to enhance their professional competence. 
They should make the teaching interesting to pupils to ensure pupils high academic performance.
4. The school library should be stocked with relevant textbooks to enhance teaching and learning activities.
5. The school laboratory should be well equipped in order for pupils to have good practical experience.
6. The schools should be provided with adequate infrastructural facilities to ensure the comfortable of pupils and teachers as well
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APPENDIX I
KWARA STATE COLLEGE OF EDUCATION, ILORIN. P.M.B 1527 
INFLUENCE OF TEACHERS MOTIVATION ON PUPILS’ ACADEMIC PERFORMANCE QUESTIONNAIRE
Dear respondents, 
	This questionnaire titled “Development and Evaluation of Instructional Materials for Teaching Visual Arts“is designed solemnly for research purpose. Your opinion and suggestion are hereby needed and will treat with utmost confidentiality. 
The questions are designed to obtain information in this direction. Your contribution shall be very helpful to the successful of this project and used purely for academic purpose.
	Thanks for your positive response. 
SECTION A
Personal Data: Gender:  Male (    ), Female   (    ), Age: _______________
Name of School: _____________________________________________________________
Year of Teaching Experience: __________________________________________________
Educational Qualification: ____________________________________________________

SECTION B:
Please kindly tick (√) the most suitable for your response on the questionnaire below: 
KEY: Strongly Agree (SA), Agree (A), Disagree (D), Strongly Disagree (    )
	S/N
	STATEMENTS
	SA
	A
	D
	SD

	1.
	Pupils are likely to be taught effectively when teachers are motivated?
	
	
	
	

	2.
	Teachers are likely to adopt effective teaching method for pupils’ performance when they are motivated
	
	
	
	

	3.
	Pupils will be given more assignments and tests to ensure their performance when teachers are motivated
	
	
	
	

	4.
	The entire school performance is likely to be high when teachers are motivated?
	
	
	
	

	5.
	Teachers are likely to perform effectively to ensure pupils performance when teaching job is accorded its recognition among other professions?
	
	
	
	

	6.
	Teachers are likely to perform well to ensure prevalent realization exercise when they are motivated
	
	
	
	

	7.
	Provision of opportunity for teachers’ educational development will ensure their performance and pupils academic performance?
	
	
	
	

	8.
	Adequate teaching job security will ensure teachers-motivated which will be reflected in pupils’ performance?
	
	
	
	

	9.
	Provision of adequate relevant textbooks will ensure teachers motivation and pupils performance in schools?
	
	
	
	

	10.
	Adequate provision of instructional materials will enhance teachers’ motivation and pupils’ performance in schools?
	
	
	
	

	11.
	Availability of relevant teaching aids will ensure teaching and learning activities in the schools?
	
	
	
	

	12.
	Availability of audio-visual materials in the schools will ensure teaching and learning activities in school?
	
	
	
	

	13.
	Pupils’ academic performance will be enhanced when there is adequate classroom to ensure comfort ability of teachers and pupils
	
	
	
	

	14.
	Well stocked library in the school will enhance teaching and learning activities in the school?
	
	
	
	

	15.
	Availability of adequate qualified teachers will ensure teaching activities in the school?
	
	
	
	


Thank you


