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ABSTRACT
The study is a comparative study of  the leadership styles of female and male primary school head teachers in Ifelodun Local Government Area, Kwara State. Two hundred respondents were sampled for this study using random sampling techniques. A questionnaire was designed to elicit information from the respondents. Pearson Product Moment Correlation Co-efficient was employed to analyse and test the test hypothesis. The results of the analysis showed that there is significant difference in leadership styles of female  and male primary school head teachers in Ifelodun Local Government Area Kwara State. Recommendations were made such as the need to appoints head-teachers on the basis of qualification and experience   	  


TABLE OF CONTENTS 
TITLE PAGE								i
CERTIFICATION								ii
DEDICATION								iii
ACKNOWLEDGEMENTS						iv
ABSTRACT									vi
TABLE OF CONTENTS							vi
LIST OF TABLES 								vii
CHAPTER ONE: INTRODUCTION
Background to the study							1
Statement of the problem						5
Purpose of the study							6
General Question								7
Research Questions							7
Research Hypothesis							8
Significance of the study							9
Delimitation of the study							10
Definition of Terms (Operational) 					11
CHAPTER TWO: REVIEW OF RELATED LITERATURE
Concept of Leadership							13
Bases of a Leader’ Power						18
Qualities of a Good Leader						20
Functions of Leadership							25
Theories of Leadership 							27
Summary of the Literature Reviewed.					28
CHAPTER THREE: RESEARCH METHOD
Research Design								30
Population									30
Sample and Sampling Techniques					31
Research Instrument							31
Validity of Instrument							32
Reliability of the Instrument						32
Administration of the Instrument					33
Data Analysis								33
CHAPTER FOUR: RESULTS AND DISCUSSION
Results									35
Discussions									41
CHAPTER FIVE: SUMMARY, CONCLUSION AND RECOMMENDATIONS
Summary									42
Conclusion									42
Implications of the Study							43
Recommendations							43
Limitations of the Study							44
Suggestions for Further studies					44
REFERENCES								
APPENDIX


LIST OF TABLES
Table 1: 	Analysis of the significant difference in leadership styles of male and female primary school head  teacher 		 46

Table 2:  	Analysis of significant difference in management of resources of female and male primary school head teachers			 47

Table 3:   	Analysis of Significant different in supervisory role of female and primary schools head teachers   				48

Table 4:   	Analysis of Significant differences in the mode of organizing school programmes of female and male primary school head teachers 							 49

Table 5:   	Analysis of Significant differences in the mode of maintaining discipline of female and male primary school head teachers							 50

   
 

 




39

CHAPTER ONE
INTRODUCTION 
Background to the Study
	Education has been used by every nation an instrument per excellence. This is because of the importance attached to education. The role of education in improving the quality and overall development of a nation cannot be over-emphasized. In fact, indigenous people who transmit the societal cultures, traditions and customs from one generation to another judiciously used education. In the contemporary level,  the school has been saddled with the responsibility of carrying out effective and efficient educational services and ensure that educational services are harmonized with the needs and aspiration of the society. The school apart from transmitting education into the learners is also expected to inculcate moral education to make the learners be  useful to him and the society in which he lives. Thus, to do these, there is need for the proper arrangement of human and material resources such as teachers, non teaching staff, classrooms as well as curriculum activities. In order to achieve this, there is need for the appointment of leaders in the school to influence  the efforts of group of individuals toward the achievement of common goals. The appointment of leader in educational institution dated back to the missionary era for co-ordination of group efforts, precisely in 1887.
	The concept of leadership play a prominent role in the management of the school for the achievement of desired goals. Leadership is a management concept  that is very crucial; this is because leadership in any kind of organization,  school includive is a must. The  success of the failure of the organization is traced to  leader before any other person. Every organization needs to formulate policies, rules, procedures and processes to guide and direct activities of all the members in achieving the set goals and objectives, this calls for the appointment of someone called leader, to oversee other people and guide them towards, the achievement of the objectives. Where there is a leader, there must be followers; they both must work together in every organization.
	Daniel (2020) interpreted leadership as the individual ability to initiate action that will lead to the achievement of an organization goals. His ability to handle the people with the environment and the satisfaction of their personal needs will lead to good achievement. The lead teacher is therefore the lead of the school. He initiates state and actions for goals and foster mutual understanding among his followers. Apart from the above task, the head teachers act as examples, command respect and display sense of responsibility that accorded his with accomplished identify (Eyinade, 2021)
	However, speculations have it that some lead teacher irrespective of their gender have completely ignored these basic tasks which they should perform in  relation ton their member of staff and has gone to take on such behavior that could undermine their own authority and jeopardize the security and peaceful co-existence and harmony of the school which are entrusted into them. Some of these speculations  include, most lead teachers are  too high handed in dealing with their staff members and there is even argument that female lead-teacher performs significant better than their male counterparts. It is in the light of the above that this study intends to make a comparative study of the leadership styles of female and male primary school head teachers in Ifelodun Local Government Area of Kwara State.  
Statement of the Problem 
	The researcher observed that there is daily increase in the number of pupils attending private primary schools in spite of their exorbitant fees. It was also observed that primary schools pupils perform academically better than public primary schools. There are observed difference in the scheme of service, qualification of head-teacher and administrative machineries in the private and public primary schools. It is in the light of the above that this study aims at empirically comparing the leadership styles of female and male primary school head teachers in Ifelodun Local Government Area of Kwara State.

Purpose of the Study
	The main purpose of this study is to make comparison of the leadership style of female and male primary school head-teachers. Specifically, the study intends to examine 
1. The Significant different in leadership role of female and male primary school head teacher
2. The significant difference in management of resources of female  and male primary school teach teacher
3. The significant difference in supervisory role of female and male primary school head teacher 
4. The significant difference in mode of organizing school programme of female and male primary school head-teacher; and
5. The significant difference in mode of maintaining discipline female and male primary school head teachers  
Research Questions
	The study intends to provide answers to the following research questions:
1. Is there any significant difference in leadership roles of female and male primary school head teachers?
2. Is there any significant difference in management of resources of female  and male primary school head teachers?
3. Is there any significant difference in supervisory role of female and male primary school head teachers?
4. Is there any significant difference in mode of organizing school programmes of female and male primary school head-teachers? And 
5. Is there any significant difference in the mode of maintaining discipline of female and male primary school head-teachers?
Research Hypothesis
H01: There is no significant difference in leadership styles of female and male primary school head teachers 
Ho2: There is no significant difference in management of resources of female and male primary school head-teachers
Ho3: there is no significant difference in supervisory role of female and male primary school head-teachers
Ho4: There is no significant difference in mode of organizing school programme of female and male primary school head –teachers 
Ho5: There is no significant difference in mode of maintaining discipline of female and male primary school head teacher
Significance of the Study 
	 The study is desirable to improve educational standard of both female and female primary school head-teachers.
This study will assist the head-teachers in primary schools to know the best types of leadership style to be adopted in the school and how to get the best from their teachers through motivation.
The study of this type will also enable the head-teachers in primary school to know the different methods of managing  the school resource for effective achievement of desired goals 
The findings of this study will enable the primary school head-teachers to know different ways of organizing the school programmes and maintaining discipline in the school.
The study will serve as reference for other researcher who mayt want to carry out the same  research in other parts of the country.
Delimitation of the Study
This study focuses on comparative study of the leadership styles of female and male primary school head-teachers in Ifelodun Local Government area of Kwara State.
The study ought to have considered all the local government in Kwara State but because of financial and time constraints, it is limited to primary school head-teacher in Ifelodun Local Government Area of Kwara State.


Operational Definition of Terms
Leadership Styles: These are professional strategies employed by the leader to ensure the attainment of organizational goals.
Comparative Study: this refers to an attempt to draw the differences and similarities between two or more variable 
Autocratic Leadership Style: This is the style in which leader is production centre mostly at the expense of human consideration.
Democratic Leadership Style: This is the style that allows everybody to have a say in policies and decision-making process.
Pseudo-Democratic Style: this is when a leader is claiming or pretending to be democratic but autocratic in his actions.
Laissez-Faire Style:  This is the style in which everybody in the organization is left to do what he or she wishes. It is also referred to as “freewill styles.


CHAPTER TWO
LITERATURE REVIEW
This chapter deals with the literature review. Various works of different scholars and authors are reviewed in this chapter, under the following sub-headings:
Concepts of Leadership
Types of Leaders
Bases of Leader’s Power
Qualities of a Good Leader
Functions of a Leader
Theories of Leadership
Styles of Leadership and 
Summary of the Literature Reviewed
Concept of Leadership
	Leadership is a complex and social phenomenon. Literature is yet to reveal a universally accepted definition of the concept of leadership. This is evident in the divergent opinion as regard what leadership is, one sees leadership as one prefers. Okorie (2020) as cited by Opadokun (2014) defined leadership as a planned process that results in:
(a) The challenging of people to work towards an ever-expanding vision of excellence in the achievement of organizational goals and objectives.
(b) The creation of a threat-free environment for growth so that the creative talents and skills of each person are used to best advantage;
(c) The encouragement and building of working relationship that are individually and organizationally satisfying, unifying and strengthening in the relation of mutually determined goals and objectives.
(d) The optimization of available materials resources.
Ejiogu (2015) defined leadership as the process of persuading other people to jointly seeks to achieve enthusiastically. Hodgetts (2020) defined leadership as a process of influencing people to direct their efforts towards the achievement of some particular goals. To Ukeje (2012) leadership is described as the activity of influence people to native willingly for goals while Mullins (2016) saw leadership as a behavior which initiatives a new structure in interaction within a social system. Betts (1994) give the definition of leadership as:
a. Capability to energize a group
b. Ability to mix various skill so that they make a person a driving force.
c. Making people feel responsible
d. Inducing a dynamic common purpose to magnify the will of employees, to inspire enthusiasm and to influence positively individual behavior. Opadokun (2014) saw leadership as a dynamic activity within a group where one person influence all the other members voluntarily to contribute  towards achievement established tasks and goals in a unique situation.
Obikoga  et al (2021) referencing Tannenbaum (2018) defined leadership as interpersonal influence exercised in situation and directed, through the communication process toward the attainment of a specialized goal. Koontz and O’ Donnelly (2019) say leadership is special influence within group to move towards permanent beneficial goals that fulfiul the group real needs. Bennie and Nanus (2015) defined  leadership as having a vision, being able to articulate so that people around you can understand and getting a consensus non it. Adeyanju et al (2015) admit that leadership connotes the ability to get things done with the assistance and co-operation of other people within the institution, organization or system. They furthered that it is concerned with the organization and direction of the action of the members of a group. Thus, a leader is the person who gets thing done by enlisting the efforts of other people, securing their support and confidence to ensure that the overall goals of the organization are achieved. Based on this Jacobs (2019) saw the attributes of a leader as showing skill in directing  group activity, has natural authority, gain respect of other, capable to building an effective teams, involves all teams members and give advice and helps where required. Hence the five basic concepts of them term leadership are; it  involves other people, the terms influence is crucial, it involves an inequalities in power, it is a continuous process and goal centered.
Bases of a Leaders’ Power
	The ability for non-managerial leadership can be seen by the various ways people come to have power in organizations. The best known approach of studying leaders’ power was developed by French and Raven in 1960. According to Opadokun (2014) cited in French and Raven (1960), there are five distinct sources or bases of leaders power and people ability to influence other depends on the degree to which they possessed one of or more of these types of power.
a. Reward Power: According to Opadokun (2014), this power is based on the ability of the school administrator to control and administer rewards to those who comply with his or her directives. Such rewards could be in form of increase in pay, promotion, recognition or praise
b. Coercive Power:- This according to Obikoga et al (2021) arises  from the ability to impose penalties for failure to comply with influence attempts. Such penalties for failure to comply with influence attempts. Such penalties may involves either punishment or the withholding of rewards.
c. Legitimate power: This is power derived from an individual’s position or role in the organizational hierarchy. According to Obikoga eta (2021) this power stems form the acknowledgement that certain people in organization have the right to direct others.
d. Expert Power: this power is described from superior competence or special ability, skills or knowledge. In other words, it is based on perception of another person’s competence or possession of knowledge necessary for the organization to achieve it goals. People who are believed to have expertise relevant to the organization’s goals will be powerful in such organization
e. Referent Power: this is based on the attractiveness and appeals of the leader. The leader is said to have charisma to inspire and attract followers and the followers often desire to be like the charismatic leader. It can also be based on a person’s  reference or connections with another powerful individuals.
Qualities of a Good Leader
	A leader occupies a unique and sensitive position in an organization. For leaders to be effective and function efficiently, certain qualities or traits have been identified to be essential for a good leader. Oyedepo (2013) listed some qualities that all good leader must posses. These are:
a. Intellectual Skills
b. Technical skills; and 
c. Traits of Personality
Intellectual Skill: This means ability of the leader to be able to analyse and process information in a creative way. This is attribute that place a leader in an advantageous position, a leader must be knowledgeable and intelligent them the followers. These qualities are evident, if a leader can pass sound judgement. Intellectual skills according to Opadokun (2004) include: sound judgement resource fullness, initiative/originality, Broad mindedness and ability to force and analyse problems with a view of offering solutions.
Technical Skill: this is being competent in tehor own job. This quality will enable the leader to harness all human and material resources for the attainment of the organizational goals.  A leader should posses technical know-how of his discipline, so as to allow the leader to guide the subordinate correctly. This includes:
i. Ability motivate the followers to work
ii. Ability to delegate responsibility
iii. Ability to work with others.
iv. Possession of teaching skills for other to learn life the leader is a teacher; and 
v. Respect for other people’s view and feeling
Personality Traits:- These qualities are established  through interactions. The following are examples of qualities of traits personality of a leader
i. Modesty
ii. Fairness and impartiality
iii. Dedication
iv. Integrity and Frankness
v. Friendliness
In addition to the personality quality of a good leader mentioned above, Adeyanju et al (2005) explained some of the traits of personality of leader as follows:
i. Dedication: A leader is expected to be interested in his leadership position and show  his dedication to duty by giving everything he has to his work. He works with complete energy and loyalty. By displaying every sense of responsibility and put in his best always.
ii. Tactfulness: Leaders need to be very careful in dealing with issues. This demands that management issues should be approached intelligently. Tactfulness demands the realization of the uniqueness and  the sentivity of the post occupied. Tactful leaders always true to see thing from other people point of  views and avoid hurting the feeling of others by  their time be objective with management issues
iii. Modesty: A good leader need to be modest and command respect in hi dispositions. The leader should avoid giving other the impressions that he is a big-man  with special priviledge and that nobody else is as important. All acts of pride should be avoided, but  make sure he portrays the need to accord him  due respect through this modest dispositions.
iv. Integrity and Frankness: this is similar in nature to modesty. Good leaders must show these virtues. He must avoid double standard, so as to avoid dangerous precedence.
v. Fairness and Impartiality: He must be able to handle matters with fairness, without fear or favour and shun impartiality completely in any judgement situation 
vi. Friendliness: This is another important virtue that a leader must posses. A good leader is expected to be friendly. The same treatment should be extended to the members of staff.
Functions of Leadership
	There are many functions a leader must perform and leader functions are the same for all organizations. The major function of  all leaders is how to influence the behavior of the subordinates, so that the result of the system are attained. Accoridng to Oyedepo (2015), other function of leadership include:
a. Representing and supporting  the subordinates: the leader must be the interface between the work group and higher management. The leader must be a linking pin that represent or connect their group in the hierarchy to the one directly above it. An effective leader must also strive to remove roadblock by defined task and motivate the subordinate toward goals attainment.
b. Develop Team work: A leader should co-ordinate others to attain success. In the organizational goals, the key factors in developing teamwork are leader, the subordinate and the environment.
c. Counsel wisely:- There is the discussion of an emotional problem with a subordinate for the general objective of eliminatiung or decreasing it. This is necessary of emotional disequilibrium that some jobs may brings.
d. Use Power Properly: A leader possesses different types of power, which must be applied judiciously
e. Managing time well: Leader should plan their time carefully, so that they can accomplish their goals.
f. Manage stress well: An effective leader knows how to manage stress well, both their own and that of their subordinate so as to prevent danger of ill-health. A leaders function is achieved through motivation and effective communication.                                                                                                                        
Theories of Leadership
	Leadership is a concept, which has fascinated human kind for centuries. A lot of work has been done on the characteristic and behavior of a leader and factor influencing leadership process, in recent year, some kind of theories of leadership emerged: these include trait theory, behavioral theories and situation leadership theories.
a. Traits Theories: Trait theories of leadership considers leadership traits in leader as higher than other members of their work group on characteristics like intelligence, scholarship, dependability, activity, participation and socio-economic status’ stogdill also reported that leaders tend to score higher on measure of sociability, initiative, persistence, self-confidence, insight Popularity, adaptability, co-operative, verbal skills and task knowledge. He further concluded that people do not become co-operative, verbal skills and task knowledge leaders simply because they possess a certain combination of traits, but that these traits must be relevant in the situations for which these people find themselves. Therefore, leadership depends on and can result from an interaction between the characteristics of the leaders and the environment. Thus, a particular leadership pattern may work effectively for a group of workers in particular organization, but may not be suitable or effective in another type of organization. Terence (1993) explained trait theory as been possesses by natural leaders. These leaders are born with the required personality trait and it cannot be changed. Among these traits are intelligence, communication ability and sensitivity to group needs but leader like Abraham Lincoln who was moody and introverted and Napeleon who was short negated this trait theory, due to different criticism against the trait theory, behavioural theories emerged.
(b) The Behavioural Theories: The behavioural theories view leadership from the perspective of the consequences arising from the behaviour of a person. The approach focused on leader from two perspectives, this is leadership function, which is task/centered, while the other group deals with employee centered. This deals with leadership styles in the process of directing and influencing workers, from behavioural studies, it become apparent that no specific behaviour is best for all situations. The fact that people succeed as good leader in different situation led to the need  to identify those factors in each situations because it seems that leadership is situationally dependent, hence, the situational contingency theories emerged.
(c) Situational Theories: After the trait and behavioural theories were propounded, there were certain limitations, which made researcher in the late 1960’s to refine and develop new approaches to the study of leadership. The situation approach therefore focuses on a more complex leadership style. The trait and behavioral studies however, provided a foundation for the study of leadership in organization, which emphasized that the effective way to lead is a dynamic and flexible process that seems to adapt to a particular situation.
Styles of Leadership
Likert (1967) gave a useful guide to different leadership styles in different organizational “system”. These are:
(a) System I (Exploitative authoritative): Manager makes decision and set goals, this is characterized with high power distance culture. Tannenhaum-Schonidt continuum referred to this style of leadership as “fell style”. In this leadership style, a leader is expected to coerce and punish the subordinate. 
(b) System II (Benevolent authoritative): Decisions are taken at the top but within a prescribed framework, the leader persuades the subordinates to accept the decisions. Tannenbaum-Schonidt called it “sell style”.
(c) System III (Consultative): Leader consult with the subordinates on issues that concerns the organization before setting goals and how to go about achieving the set goals, there is easy flow of communication. The leader seems to be democratic.
(d) System IV (Participative Approach): This style of leadership is employee centered, it creates confidence and trust in employee. Decision are taken jointly, Tannenbaum-Schimidt called it “joint style”. It allows delegation of duty, the decision taken will reflect majority opinion in the group and all the members discuss the problems.
Other leadership styles can also be classified as follows:
(e) Autocratic leadership style: This is a leadership style in which the leader is production center mostly at the expense of human consideration. It features high degree of direction from the leader and minimum or no participation in planning and control on the part of the subordinates. The leader dictates what shall be done while the subordinates follow dogmatically. He assigns tasks without consultation. However, one major determinant of leadership behaviour and leader subordinates relationship in the overall organization climate and the assumptions held by the leader about human elements in an organization. Autocratic leadership style has the root of its philosophy in the leadership theory x of Douglas McGregor which prescribed that human beings are evil weal, have inherent dislike for work, in capable of self determination and have limited reasoning. Hence, they must be controlled, coerced, directed and threatened with punishments and sanctions. Subordinates under such style have limited opportunity to participate in decision making while the management climate is usually tense and closed.
An number of studies have shown that in general, the degree of distortional behaviour on the part of the leaders has various undesirable consequences (William and Hoy, 1973, Newell (1978), Nwakwo (1982) and Ibukun (1983). They also maintained that absenteeism, disloyalty and frequent conflict between supervisors and their subordinates leading to low productivity are common features where such a style is strictly adhered to punitive method of correction which is a common feature of autocratic style appears to have a dampening effect on production (Nwell, 1987).
(f) Democratic Leadership Style: This is a style that demonstrates respect for every person in the group. It rests on the idea that members of the group or their representative should be involved in the making of policies and decisions that affect them. Leadership responsibilities are shared. According to Opadokun (2004), this type of leadership, the subordinates are consulted and their feedback is taken into the decision making process. This style ensure better management, labour relations, higher moral and greater job satisfaction. Ibukun (1983), Nwakwo (1982) and Myer (1954) as references by Adeyanju (2005) have demonstrated in their various studies on leadership effectiveness that a democratic approach tends to result in more positive attitudes toward the leaders than in the cases under both lassies faire and autocratic leadership.
(g) Pseudo-Democratic Leadership Style: Certain leadership behaviour seems to feature prominently in the recent time in most complex organization where leaders prentend to show some elements of democratic styles in their leadership behaviour. It is an interesting leadership style, which claims to demonstrate democracy to the group, but in reality, it is intentionally autocratic (Adeyanju et al 2005). The leader tactfully makes his desires known and then appoints a committee primarily to approve his proposals. The leader may at time ask for suggestion and opinions of members but never utilize them.
(h) Laissez-Faire Leadership Style: This is a French expression being adopted for description of leadership situation where a leader functions mostly through the subordinates by allowing too much freedom. Literarily according to Adeyanju et al (2005), laissez-faire means “let people do what they wish”. The bahaviour of the leaders in such situation involves little task detection, complete group or individual freedom in decision making and no appraisal or regulation of the performance of subordinates. The leader takes a passive stance towards the problems of the group in the organization.
Research reports have revealed some common effect of laissez-faire leadership style on administration: Wilbur (1949), Stogdil (1948), Huse and Bowdifch (1977) in Nkwakwo (1982) have reported that laissez-faire situation result in chaos, confusion, conflicts, frustration, and low productivity.
(i) Transactional Leadership Style: It is a situation in which the tasks and human dimensions of organization are reconciled and integrated, transactional leadership represents a compromise between the organization demands and the individual needs. According to Opadokun (2004), transactional leadership style takes care of both the organizational needs and the needs and expectations of the group members. In this case, the leader appreciates the need to achieve the organizational goals, but at the same time makes sure that individuals members needs are not ignored. Getzel and Guber (1957) observed in Adeyaju et al (2015) that transactional leadership is thus an integration of both the organizations expectations and the individual needs.
Summary of Literature Reviewed    
The works of several scholars have been appreciated in this study, such scholars include Opadokun (2014), Ukeje (1012), Obikoya et al (2011), Adeyanju et al (2015) to mention but a few. Ukeje (1992) defined leadership as the activity of influencing people to strive willingly for goals. Opadokun (2014) in Trench and Raven (1960), identified five bases of power as reward power, coercive power, legitimate power expert and referent power, expert and referent power. Oyedepo (2003) identified three qualities of a good leader as technical skill, intellectual skills and traits of personality. The review also emphasized on trait theories, behavioural theories and situational theories of leadership. Efforts were also made to examine different leadership styles available for leaders for disposal and they include democratic, autocratic, pseudo-democratic, laissez-faire and transactional leadership style. If was revealed that democratic leadership style has more advantages compared to others.

CHAPTER THREE 
RESEARCH METHODS 
This chapter present information on research design, population, sample and sampling techniques, research instrument, validity and reliability of the instrument and procedure for data collection and analysis.
Research Design  
Descriptive research was adopted for this study. Sax (1988) described descriptive research design as the research type that enables information to be obtained from a large population with most case. This is the most appropriate techniques needed to collect information from the respondents.
Population
Research population according to Daramola (2010) was described as yardstick that stipulated the boundary or category of people to be involved in a study. Adaralegbe (2012) described population as the target audience to which the information shall be collected. Therefore, head teachers of public and private primary schools in Offa and private primary schools in Offa Local Government Area of Kwara State. Served as population for this study.
Sample and Sampling Techniques 
Of all primary schools in Ifelodun Local Government Area of Kwara State, ten (10) primary schools were selected and in each of the school, twenty (20) teachers were sampled, using simple random sampling techniques. On a whole, two hundred (200) respondents were selected for this study.
Research Instrument 
The research instrument used in eliciting relevant information from the respondents is questionnaire. The questionnaire was tagged “Head-Teachers Leadership Styles of Public and Private Primary School Questionnaire (HTLSPQ)”. The questionnaire consisted to two sections, Section A and B. Section A provides personal information about the respondents while section B contains fifteen (15) items. There are four alternative responses to each statement and the respondents were expected to tick the most appropriate one, i.e. Strongly Agree (SA), Agree (A), Disagreed (D) and Strongly Disagree (SD).
Validity of the Instrument 
A measuring instrument is valid when it measures truly and accurately the quality one wants it to measure. (Awotola, 2000). In that, the study employed face validity. The supervisor in his expert makes comments, suggestions and observations, which were incorporated before the instrument was finally and subsequently administered.
Reliability of the Instrument 
According to Awotola, (2010) a measuring instrument is said to be reliable if it measures consistently, under varying conditions and at different times a persons’ performance or trait. Therefore, test retest method was adopted to determine the reliability level of the questionnaire. The questionnaire was administered twice on thirty teachers, which did not form part of the teachers used in the main study. The scores obtained from the first and second administration were correlated using Pearson Product Moment Correlation Co-efficient. The reliability level was 0.74 and this is considered high enough.
Procedure for Data Collection 
The questionnaire were personally distributed to the sampled teachers by the researcher. The respondents were given sufficient time to supply information on the questionnaire. This enabled the researcher to explain and interpret some items of the questionnaire to the respondents and yielded high rate of return of the questionnaire.
Method of Data Analysis 
Data collected from the respondents were coded, collated and analyzed. Hence, Pearson Product Moment Correlation Co-efficient was employed the rest the earlier generated research hypotheses.


CHAPTER FOUR 
RESULT AND DISCUSSION 
This chapter presents the result and discussions of the data obtained for the study. Thus, Pearson Product Moment Correlation Co-efficient is used to test the earlier generated research hypotheses.
Testing Hypotheses  
Research Hypothesis One (Ho1): There is no significant difference in leadership styles of female and male primary school head teachers.

Table 1: Analysis of the significant difference in leadership styles of male and female primary school head teachers 
	Variables 
	No of cases 
	X
	SD
	DF
	R- cal value 
	R-table value 
	Decision 

	Female’s head teacher leadership style 
	200
	94.3
	46.4
	


198
	


0.265
	


0.195
	

Ho1 rejected 

	Male’s head teacher leadership style 
	200
	86.7
	43.8
	
	
	
	



As indicated in the table 1 above, the r-calculated value is 0.265 and r-table value is 0.195 at 0.05 level of significance and for 198 degree of freedom.  Thus, since the r-calculated value is greater than the r-critical value, the null hypotheses are therefore rejected. This means that there is significant difference in leadership styles of female and male primary school head teachers.


Research Hypotheses Two (Ho2): There is no significant difference in management of resources of female and male primary school head teachers    
Table 2: Analysis of significant difference in management of resources of female and male primary school head teachers
	Variables 
	No of cases 
	X
	SD
	DF
	R- cal value 
	R-table value 
	Decision 

	Females’ head teacher management of resources 
	200
	89.6
	42.3
	


0.3
	


0.395
	


0.195
	


Ho2 rejected 

	Male’s head teacher management of resources.  
	200
	73.4
	40.6
	
	
	
	



As indicated in the table 2 above the r-calculated value is 0.395 while the r-critical value is 0.195 at 0.05 level of significant and for 198 degree of freedom. By implication, since the r-calculated value is greater than the r-critical value, the null hypothesis is rejected. This implies that there is significant difference in management of resources of female and male primary school head teachers.
Research Hypotheses Three (Ho3): There is no significant difference in supervisory role of female and male primary school head teachers


Table 3: Analysis of significant difference in supervisory role of female and male primary schools head teachers. 
	Variables 
	No of cases 
	X
	SD
	DF
	R- cal value 
	R-table value 
	Decision 

	Females’ head teacher supervisory role.
	200
	88.6
	46.4
	

198
	

0.426
	

0.195
	

Ho3 rejected 

	Male head teacher’s supervisory role.
	200
	84.3
	44.3
	
	
	
	



As shown in the table 3 above, the r-calculated value is 0.426 and r-table (r-critical) value is 0.19 at 0.05 level of significance and for 198 degree of freedom. Since the r-calculated value of 0.426 is greater them the r-critical value of 0.195, the null hypotheses is rejected. This implies that there is significant difference in supervisory role of female and male primary school head teachers.
Research Hypotheses Four (Ho4): There is no significant difference in the mode of organizing school programme of female and male primary school head teachers.   


Table 4: Analysis of significant difference in the mode of organizing school programmes of female and male primary school head teachers.
	Variables 
	No of cases 
	X
	SD
	DF
	R- cal value 
	R-table value 
	Decision 

	Female head teacher mode of organizing programmes.
	200
	98.4
	43.7
	


198
	


0.465
	


0.195
	


Ho4 rejected 

	Male head teacher mode of organizing programmes.
	200
	86.9
	46.3
	
	
	
	



As indicated in the table 4 above, the r-calculated value is 0.463 and r-critical value is 0.195 at 0.05 significance level and for 198 degree of freedom. Since the r-calculated value of 0.463 is greater than r-critical value of 0.195, the null hypothesis is however rejected. This implies that there is significant difference in mode of organizing school programmes of female and male teachers of primary school.
Research Hypotheses Five (Ho5): There is no significant difference in the mode of maintaining discipline of female and male primary school head teachers.


Table 5: Analysis of significant difference in the mode of maintaining discipline of female and male primary school head teachers.     
	Variables 
	No of cases 
	X
	SD
	DF
	R- cal value 
	R-table value 
	Decision 

	Female head teachers mode of maintaining discipline.
	200
	98.7
	49.4
	


198
	


0.472
	


0.195
	


Ho5 rejected 

	Male head teacher mode of maintaining discipline.
	200
	94.5
	46.3
	
	
	
	



Table 5 above revealed that the r-calculated value is 0.472 while the r-critical value is 0.195 at 0.05 level of significance and for 198 degree of freedom. Since the r-calculated value of 0.472 is greater than the r-critical value of 0.195, the null hypothesis is therefore rejected. This means that there is significant difference in the mode of maintaining discipline in school between female and male primary school head teachers.

Discussion of Results
Research hypothesis one, which states that there is no significant difference in leadership style of female and male primary school head teachers, was rejected. This follows that there is significant difference in leadership style of male and female primary school head teachers. This implies that majority of people believed that male primary school head teachers vary their leadership style at times considering the situation in the school. On the other side, the female primary school head teachers fend to be autocratic in nature and tend to influence others in the same direction. This findings agree with the opinion of Bamidele (2000) who agreed that females tend to be arrogant in leadership and as such the female head teachers adopt leadership style that might quite different from the male and administrative effectiveness.
Research hypothesis two which states that there is no significant difference in management of resources of female and male primary school head teachers was rejected. This implies that there is significant difference in management of resources of female and male primary school head teachers. This agrees with the observations of Abiodun (2002) who stated that female head teachers of primary school are more prudent in management of resources (human and materials) compare to their male counterpart.
Research hypothesis three which states that there is no significant difference in supervisory role of female and male primary school head teachers was rejected. This implies that there is significant difference in supervisory role of female and male primary school head teachers. This corroborates with the opinion of Olagunju (2001) who submitted that female head teachers are more effective and efficient in discharging their supervisory role in school compare to their male counterparts. He furthered that female head teacher would go round the school and shout to ensure that personnel perform their duties as expected.   
Research hypothesis four which states that there is significant difference in mode of organizing school programmes of female and male primary school head teachers was rejected. This implies that there is significant difference in mode of organizing school programmes of female and male primary school head teachers. Many believed that perhaps because of the organizing role of females at home, they tend to perform well in organizing school programme of females and male primary school head teachers. Many believed that perhaps because of the organizing role of females at home, they tend to perform well in organizing role of females at home, they tend to perform well in organizing school programmes unlike male head teachers. This result is in consonance with earlier submission of Yahya (2000) who stressed that female head teachers are expected to be effective in organizing school programmes.
Research hypothesis five which states that there is no significant difference in mode of maintaining discipline of females and male primary school head teachers is rejected. This implies that there is significant difference in mode of maintaining discipline of female and male primary school head teachers. Some are of the opinion that male head teachers are always disciplines that don’t tolerate nonsense. As such, they tend to adopt effective disciplinary strategies to curb indiscipline in schools compare to female head teachers.


CHAPTER FIVE 
SUMMARY, CONCLUSION AND RECOMMENDATIONS 
Summary 
This study makes a comparative study of the leadership style of female and male primary school head teachers in Ifelodun Local Government Area of Kwara State. Education is inevitable tool employed to achieve dynamism, progress and emancipation from social men. Hence, the schools need a dynamic leadership to ensure optimum realization of the stated goals and nations’ aspiration. Thus, the leadership style of the head-teachers cannot be left at ensuring effectiveness in schools. Research hypotheses were generated in this study and operational definition of forms was done to clarity some terms used in this study.
Chapter two focused on review of related literature such as the concept of leadership, bases of leaders’ power, leadership styles and a host of others. Descriptive research was adopted and simple random sampling technique was employed to select two hundred (2000) respondents used in this study. Questionnaire was designed to elicit information from the respondents sampled. Thus, the information collected were analyzed using Pearson Product moment correlation co-efficient  at 0.05 level of significance. All the five hypotheses tested were rejected. Hence:
1. There was significant difference in leadership style of female and male primary school head teachers.
2. There was significant difference in supervisory role of female and male primary school head teachers.
3. There was significant difference in supervisory role of female and male primary school head teachers.
4. There was significant difference in mode organizing school programmes of female and male primary school head teachers.
5. There was significant difference in mode of maintaining discipline of female and male primary school head teachers.
Conclusion 
It is important that for effective achievement of the stated goals of education as stated in the National Policy on Education, the aspect of leadership cannot be ignored. Hence, leadership plays a paramount role in education of our nation. Inspite of the results in this study, it could therefore be said that there is significant difference in the leadership style of female and male primary school head teachers. Head teachers are therefore to be professionally equipped to provide purposeful leadership for the optimum realization of stated goals and nations’ aspirations. It can be concluded that it is important to acknowledge the head teachers (either female or male) endowment on paddling the affairs of the school towards expected directions.
Implication of the Study 
	The implications of this study is that its findings will make it possible to compare the analysis of the leadership styles of female and male primary school head teachers. It enables the researcher to determine the leadership style that will serve as the determinant for other institution or not 

Recommendations 
In the light of the obtained results, the researcher makes the following recommendations:
The appointment of head teachers in primary school should be based on qualification, experience and personal dispositions rather than unwarranted factors. The post of the head teachers is demanding, tasking and challenging, hence an intelligent and experienced (either female or male) officer should be given the opportunity.
Primary school head teachers should be exposed to a number of seminar and workshops in order to sharpen their administrative knowledge and skills with a view of making school programme worthwhile.
Head teachers should operate a system that depicts flexibility, cool-headedness, transparently, result-oriented, tactfulness and cooperation. They should ready to consult fellow professional colleagues towards ensuring orderliness in the school.
The head teachers should be allowed to discharge their professional duties without interference from the government, teachers or parents.
Limitation of the Study
	This study is limited to the correlations of the comparative analysis of the leadership styles of female and male primary schools head teachers in Ifelodun L.G.A, Kwara State.



Suggestion for Further Studies
The study examined a comparative of the leadership styles of female and male primary school head teachers in Ifelodun Local Government Area of Kwara State. Further studies could be carried out on the same topic in other parts of the country. Besides, it can also focus on the effect of administrative skills of the primary school head teachers on their efficiency in schools.
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APPENDIX
WARA STATE COLLEGE OF EDUCATION, ILORIN 

“HEAD-TEACHERS LEADERSHIP STYLES OF PUBLIC AND PRIVATE PRIMARY SCHOOLS QUESTIONNAIRE (HTLSPQ)”

Dear Respondent, 
This questionnaire is designed to elicit information about the subject matter. Kindly supply necessary information as the information supplied will be used for research purpose only.
SECTION A 
1.	Sex: Male (		) Female (		)
2.	Teaching Qualification: BED ( ), M.ED (	), NCE ( ) GII ( ) 
3.	Teaching Experience: 0-10 years (	 ), 11-20 years (	) 21 years and above (	)
SECTION B 
Instruction: Kindly tick (	) in the corresponding column
NB:  SA means Strongly Agree 
A means Agree 
D means Disagree 
SD means Strongly Disagree 
	S/N
	
	SA
	A
	D
	SD

	1.
	Male primary school head-teachers are more autocratic than their female counterparts.
	
	
	
	

	2.
	Male primary school head-teachers employ suitable leadership style than female primary school head –teachers.
	
	
	
	

	3.
	Female primary school head teachers give free hands to the subordinates than the male primary school head-teachers. 
	
	
	
	

	4.
	Classrooms are better taken are of by male primary school head-teachers than female primary school head teachers.
	
	
	
	

	5.
	Resources are better managed by male primary school head-teachers than female primary school head teachers.
	
	
	
	

	6.
	School funds are usually effectively managed by male primary school head teachers than female primary school head teachers.
	
	
	
	

	7.
	Teachers work are closely monitored by male primary school head-teachers than their female counterparts.
	
	
	
	

	8.
	Supervision of teacher is more thorough by male primary school head teachers than female primary school head teachers.
	
	
	
	

	9.
	Teachers’ mode of instruction is more supervised by male primary school head teachers than their female counterparts.
	
	
	
	

	10.
	Male primary school head-teachers are very good in organizing school programmes than female primary school head teachers.
	
	
	
	

	11.
	Male primary school head teachers introduce more interesting programmes to the school than female primary school head-teachers.
	
	
	
	

	12.
	Male primary school head-teachers supervise school programmes thoroughly than female primary school head teachers.
	
	
	
	

	13.
	Male primary school head teachers show more commitment to work than the female primary school head teachers.
	
	
	
	

	14.
	Male primary school head teachers maintain discipline in schools than their female counterparts.
	
	
	
	

	15.
	Male primary school head-teachers are very harsh in maintaining discipline in school than their female counterpart.
	
	
	
	


 

