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ABSTRACT
	This study investigated the entrepreneurship education as a tool for reducing unemployment among youth in Ilorin West Local Government Area of Kwara State. The research designed adopted was a descriptive survey type. One hundred respondents both senior and junior staffs were randomly selected in Ilorin West Local Government Area of Kwara State, while questionnaire was used to elicit useful information from them. The major statistical tool used to analyse data collected was simpler percentage method and chi-square. The findings shows that unemployment problem like corruption in Nigeria is a hydra-head phenomenon and cannot effectively tackle through a mono-technology. It was recommended that there should be a process of a program geared toward training youths in Nigeria in act of entrepreneurship. There should be the inculcation of entrepreneurial development course in all higher institutions curriculum in Nigeria that still need to be done as these platforms are just being institutional.
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CHAPTER ONE
INTRODUCTION
Background to the Study
In Nigeria today, education and training is beginning to take a new a dimension as many people are diving, driving and embracing education in its totality. This singular act of being educated has resulted to massive number of graduates from various Universities, Polytechnics, Colleges of Education etc. The perceptions of earning a living with University (tertiary institutions) certificate after graduation has endangered Nigerian system of education and have also generate an increase in the number of unemployed graduates. In fact, unemployment is an epidemic economic issue whose social implications affect almost every country of the world and her citizens either directly or indirectly. Olubukola, (2020) asserted that unemployment is a global phenomenon where eligible workforce of a nation is disengaged in the service of the nation while World Bank (2019) defines unemployment as the share of the labour force that is without work but available for and seeking employment. In order to reduce the rate of unemployment among Nigerian number of graduates roaming about on the street with certificate qualification without having a meaningful source of livelihood, the concept of entrepreneurial education (training) was introduce into tertiary education in Nigeria. 
The aim of entrepreneurial education was for knowledge acquisition by students to enable them setting up and floating a business with other skills needed for its survival and also to become successful entrepreneurs. Maina, (2013) sees entrepreneurial education as part of the total  educational system that involves the acquisition of skills, ideas and management abilities necessary for job creation. For Gibson, (2001) defined  entrepreneurial education as the process of using private initiative to transform a business concept into a new venture or to grow and diversify an existing venture or enterprise with high great potential. Entrepreneurial education is a lifelong process, starting as early as the elementary school and progressing through all levels of education, including adult education. It is seen as a tool which equips an individual to be an entrepreneur (Antoncic & Hisrich, 2003). As Emaikwu, (2011) succinctly put it that entrepreneurial education focuses on developing understanding and capacity for pursuit of entrepreneurial skills and attributes. It enhances all-round development of body; mind and spirit. Entrepreneurial education involves opportunity recognition, commitment of resources and creation of a business of value to deliver goods and services. Moreland, (2006) stressed that the inculcation of entrepreneurial education which leads to the acquisition of skills in the students of tertiary institutions will lead to the creation of awareness and understanding of the socio-economic and environmental situation for sustainable national development. It will also enhance job creation to reduce unemployment among graduates upon graduation. It will ensure stable national growth in the provision of employment options for Nigerian graduates. Entrepreneurial education could lead to capacity building of the beneficiaries mentally, physically and intellectually thereby placing them on the advantage of acquiring, interpreting, extrapolating information and consequently applying such capacities in building self in particular and the nation in general. Ekpo, (2010) succinctly stated that a study carried out by the Federal Ministry of Education from 2005-2010 showed that seventy one percent (71%) of graduate students from Nigerian Universities and other forms of tertiary institutions are yet to get job. 
Furthermore, according to Nigerian University Commission (NUC, 2007) as stated in Nwite, (2016), entrepreneurial studies are out to making beneficiaries (students) to think creatively to job creation during their undergraduate days and after graduation from the University. Based on this, the NUC embarked on the promotion of the programme in tertiary institutions in Nigeria with the following objectives: 
· Empowerment of the people (students) 
· Creation of employment 
· Diversification in business and 
· Individual confidence 
In the same vein, Lekoko, Rankhumise and Ras, (2012) posited that entrepreneurial education is aimed at equipping learners to be able to establish their own businesses as soon as they complete their studies. Its objectives are to; 
· provide opportunity for students to learn about entrepreneurial orientation. 
· increase students‟ awareness of entrepreneurial as a career option and 
· increase self-efficacy among the students . 
The objectives is promising towards reducing unemployment and boosting the economy of the nation. Although, Uzoagulu, (2019) argued that in practice, some universities simply design one or two entrepreneurial courses, taught by some lecturers who have no practical experience of entrepreneurial while students take such courses as a requisite for graduation. Distinctly from Uzoagulus’ perception, Adeola and Bolarinwa, (2020) sees entrepreneurial education as a collection of formalized teaching that informs, trains and educate anyone interested in business creation or small business development while Uzo-Okonkwo, (2013) opined that entrepreneurial education is the process of providing individuals with the ability to recognize commercial opportunities and the insight, self-esteem, knowledge and skills to act on them. In diagnosing the importance of promoting entrepreneurial education in tertiary institution, Ademiluyi, (2017) affirm that it addresses some socio-psychological problems and delinquency that arise from joblessness among graduates of tertiary institutions. 
Osalor, (2013) opined that entrepreneurial education will lead to opportunities for individuals and collective development of latent potentialities for self fulfillment and actualization of set goals as entrepreneurs. According to Sullivan (as cited in Agu, Anidiobu & Ezinwa, 2016) defines an entrepreneur as a person who has possession of a new enterprise, venture or idea and is accountable for the inherent risks and the outcome of a product. The term was originally a loanword from French language and was first defined by the Irish-French economist Richard in1755. Entrepreneur in English is a term applied to a person who is willing to help launch a new venture or enterprise and accept full responsibility for the outcome. Say (1834:40), a French economist, is believed to have coined the word “entrepreneur” in the 19th century – who defines an entrepreneur as one who undertakes an enterprise, especially a contractor, acting as intermediary between capital and labour (Tim, 2004:23). A broader definition by Say (1834:40) as adopted in Agu, Anidiobu and Ezinwa, (2016) states that the entrepreneur shifts economic resources out of lower and into higher. An entrepreneur promotes employment rather than seeking for an employment. Therefore, there is a need to embrace this type of education and provide all the necessary resources needed to make functional. Entrepreneurial education equips future entrepreneurs with the necessary skills to meet the need to accelerate economic development through generating new ideas and converting those ideas into viable and profitable ventures (Tucker & Selcuk, 2009:142). 
The role of entrepreneurial education cannot be undermined. This is because Nigeria educational system that turns out graduates from about 150 Universities and 50 Polytechnics and 
Monotechnics have not trained the graduates to be self-reliant, but to depend solely on white collar jobs that are rarely available for sustenance. As a result, there are several graduates from Nigerian tertiary institutions today who are not gainfully employed. Maina, (2013) observed among Nigerian graduates that apart from the book knowledge that is gained, there are no requisite skills to make them self-dependent. In this paper, entrepreneurial education is define as 
a type of training (formal or informal) acquired by students (undergraduate) which will make them create jobs as entrepreneurs rather than job hunters upon graduation.
Statement of the Problem
Education in Nigeria is devoid of the element crucial to averting the surging rate of unemployment in the country, therefore the breeding of psychological dependence on direct access to money. Entrepreneurial development through education will advance the economy of the nation; much credence should be given to it and ingrained with focus on profitable personal development. Unemployment prevails in the country, hence, the growth of violence, poverty and segregation amongst citizens, because the education system itself fails to empower the ones passing through it. This should be the core message of the evolving educational policy of Nigeria which is devoid of a system of education that emphasizes on the need to culture the country's young through the knowledge of rudimentary entrepreneurial development, common cultural heritage, and identification of exploitable strengths of structures, systems and cultures of others.


Purpose of the Study 
The purpose of this study is to examine the role of entrepreneurship education as a tool for reducing unemployment among youth in Ilorin West Local Government Area of Kwara State. Objectively, the study tends to: 
· identify skills that can make graduates entrepreneurs to reduce unemployment rate. 
· examine the benefits of entrepreneurial education among graduates. 
· describe the challenges faced by graduates in entrepreneurial education. 
Research Questions 
The following questions were answered to guide the study. 
· Is there any skills that can make Nigerian graduates entrepreneurs to reduce unemployment rate? 
· Does entrepreneurial education have any effect on Nigerian graduates? 
· Does entrepreneurship education provides the training that will inspires creativity and innovation in identifying business opportunities?
· Does entrepreneurship education creates job for self employment?


Research Hypotheses
The following research hypotheses were formulated to guide the study. 
· There is no significant relationship between skills that can make Nigerian graduates entrepreneurs to reduce unemployment rate.
· There is no significant relationship between entrepreneurial education and Nigerian graduates.
· There is no significant relationship between entrepreneurship education  and creativity and innovation in identifying business opportunities.
· There is no significant relationship between entrepreneurship education and job creation for self employment.
Significant of the Study 
This study is significant in that it will help to identify possible factors that will reduce unemployment rate in Kwara State. This study is significant in the sense that it will: 
· Highlights the importance of entrepreneurship education and its impact on unemployment reduction in Nigeria. One of the SDG (Sustainable Development Goal) goals highlights education (training) as a critical factor to reducing poverty and dependency. 
· Allow the identification of the concept and framework of entrepreneurship development and its contribution to Nigeria’s economy. 
· Generate greater awareness among tertiary institutions on the importance of having proper and practical strategies for acquiring entrepreneurial skills. 
· Provide useful knowledge on factors that might have impact and contribute to the successful adoption of entrepreneurship training by all Nigerian youths. 
Scope and Delimitation of the Study
The study examines the entrepreneurship education as a tool for educing unemployment among youths, its significance in the reduction of unemployment in Nigeria and including a comparison between universities that implement para-entrepreneurship educational systems.
There will definitely be problems encountered in the course of any study embarked upon. Some of the problems encountered  are:
· Lack of cooperation from respondents: some respondents find it difficult to make information readily available to the researchers due to the nature of competition in the manufacturing industry today, which calls for absolute secrecy in terms of method of pricing within the sector.
· Time constraint: the researcher was faced with the problems of not having sufficient time to cover the research (as intended) due to the present day crash programming nature of the educational system.
· The researcher problem of findings relevant literature, journal and newspaper e.t.c related to the research topic must be mentioned despite all the problems encountered the data collected is very authentic to the research. 


Definition of Terms
Entrepreneur:- is a person who contributes capital bears all the risk of business for the purpose of profit making.
Foreign Entrepreneur:- these are foreign investors who site an industry in to the country where they are not indigenous.
Indigenous Entrepreneur:- these are investors who set up business in their own indigenous country.
Organization: group of people with a special purpose.
Business: it is an organization established mainly for the purpose of producing and distributing goods and services with a view to making profit


CHAPTER TWO
REVIEW OF RELATED LITERATURE
This chapter is concerned with the review of some related literature books on entrepreneurship education as a tool for reducing unemployment among youths. This is divided into the following:
· Concept Entrepreneurship
· Unemployment in Nigeria 
· Youth Unemployment 
· Rural-Urban Balance 
· Industrialization
· Capital formation
· Entrepreneurship Development Programme in Nigeria
· Theoretical Framework 
· Empirical Review


Concept of Entrepreneurship 
Entrepreneurship has been defined by various authors to mean many things since the middle age (Igbo, 2019). The entrepreneur has been seen as an actor, innovator or a developer of technology. However, the summary of what entrepreneurship means will reflect the individual definer’s point of view. For Inegbehebor, (2017), in Akanwa and Akpanabia, (2018), entrepreneurship is the willingness and ability of an individual to seek out investment opportunities, establish and run an enterprise successfully. Esomomu, (2018) defined entrepreneurship as the effective manipulation of human intelligence, as demonstrated in a creative and innovative performance. The National Directorate of Employment (NDE, 2019) in Onyebueke and Ochnongo, (2020) sees entrepreneurship to be an art which involves recognizing a business opportunity, mobilizing resources and persisting to exploit that opportunity. Tijani-Alawiye, (2019), defines entrepreneurship as the process of adding to the stock of existing small, medium and big enterprises available to a country by creating and promoting many capable entrepreneurs who can successfully run innovative enterprises, nurture them to grow and sustain them, with a view to achieving board socio-economic development goals. It is also the process of bringing together creative and innovative ideas and copying them with management and organizational skill in order to combine people, money and resources to meet an identified need and thereby creating wealth. Shepherd and Douglas, (2017) in Akanwa and Akpanabia, (2019) 0bserve that entrepreneurship development is the ability to envision and chart a course for a new business venture by combining information from the functional disciplines and from the external environment in the context of the extraordinary uncertainty and ambiguity which faces a new business venture. Entrepreneurial development has been found to be capable of making positive impacts on the economy of a nation and the quality of life of the people (Adejumo, 2020). However, it has to be noted that only business that have been able to adopt and actually practice the principles of creativity and innovation are positively impacting the economy and add value to the life of the people. The only thing that is constant in this world is change. So, if one want to meet his or her steps with the rest of the world then in this scenario it is imperative for him or her to adopt new phenomenon, new methodologies and new technology. In this regard, the phenomenon of innovation and creativity is very important. Nowadays, businesses, entrepreneurs and individuals, are adopting the concepts of innovation and creativity. These concepts of innovation and creativity are becoming the central part of the strategies of the business and individuals (Uru and Yozgat 2019).
Unemployment in Nigeria 
Unemployment and Poverty remains key developmental challenges in Nigeria over a very long time (Akwara et al, 2019). According to Udu and Agu, (2005), unemployment is “a situation in which persons capable and willing to work are unable to find suitable paid employment”. According to the International Labour Organisation, (ILO) (2007), unemployed workers are those who are currently not working but are willing and able to work for pay, currently available to work and have actively searched for work. Hornby, (2010) defines unemployment as “the facts of a number of people not having a job; the number of people without a job; the state of not having a job”. Nigeria does not seem to have credible data on the rate of unemployment (Udu and Agu, 2005) because no institution has been able to produce accurate figures showing the current rate of unemployment (Udu and Agu, 2005). The great need for entrepreneurship development in Nigeria today, more than ever, is necessitated by the rate of unemployment and its effect on both the people and the nation and the need for small and medium enterprises. According to Chukwubuikem, (2008) and Salami, (2011) despite the abundant human and natural resources notwithstanding, Nigeria is still one of the poorest countries in the world and has one of the highest rates of youth unemployment in sub-Sahara Africa, despite of its alleged strong economic growth. Going by the study of unemployment in Nigeria, Adebayo, (1999), Alanana (2003), Echebiri, (2005), Ayinde, (2008), Morphy (2008 and Awogbenle and Iwuamadi, (2010) have recognized some leading causes of youth unemployment in Nigeria; The first to be identified is the rapidly growing urban labour force arising from rural urban migration. The factor is aggravated and provoked in Nigeria by the lack of infrastructural facilities, which makes the rural life unattractive. Youths move to urban areas with the probability of getting lucrative and productive employment in the industries. In addition, there is the focus of social amenities in the urban centres. This implies that the rural areas are neglected in the allocation of social and economic opportunities.
Another factor is the rapid population growth. Going by Nigeria National Bureau of Statistics of 2012, the total population of citizens in Nigeria was around 166.2 million people, and projections for the future indicate that the population could be over 180 million by the year 2020, given the annual growth rate of 3.2 percent (National Population Commission and ICF Macro, 2009). With this population, Nigeria is the most populous nation in Africa and the high population growth rate has resulted in the rapid growth of the labour force, which is far exceeding the supply of jobs.
Corruption, which has pervaded the entire social structure of Nigeria, has raided the country of developing a vibrant economic base. Funds meant for development projects have been misappropriated, diverted, or embezzled and stashed away in foreign banks, while some ineffectual and corrupt bureaucrats cum administrators in the public parastatals have discharged these establishments (Okafor, 2011). The ruling (political) class failed since they traded the vision, policy, and strategy, that should be the thrust of every leadership with dealings (contract award and other mundane money- related activities), as each successive government patiently took turns to target on the nation’s wealth, by using public power, resources, good will, utilities, instrument of abuse, and personal gains (Okafor, 2008 as cited in Anyadike, Emeh, and Ukah, 2012). As such, this cripples the economy and intensifies unemployment that generates abject poverty, hunger and frustration which is killing the zeal and means for entrepreneurship development in the Nigerian youths. Adeniyi, (2013) stated that statistics have shown that with the current drive, on the average, labour force in Nigeria will be around 65.7 million a year between 2011 and 2020, and around 78.2 million a year between 2021 and 2030, ceteris paribus (if there is no war, no natural disaster, no disease outbreak, etc.). This projection may be realistic because it will take at least 20 years before any policy aimed at reducing population can be effective in Nigeria. Adeniyi, (2013) further explain however that, with the present trend, employment will only be, on the average, 55.8 million a year between 2011 and 2020 and 65.7 million a year between 2021 and 2030 in Nigeria. This projection will cause unemployment in Nigeria to be around 9.9 million (15.07% rate) and 12.45 million (15.93% rate) on average between 2011 and 2020, and 2021 and 2030, respectively (Adeniyi 2013).
Youth Unemployment
Youth unemployment is a critical problem in Nigeria and other African countries. The situation of the Nigerian youths in the labour market has remained a worrisome development, as youth unemployment and job losses have become a national issue which the government of the day is yet to address. More worrisome is the poor working condition and the paltry remuneration of employed youths, and the increase in the number of those withdrawn from the workforce. Youths are well spring of ideas for innovation which would spur economic, political and social growth. It is expected that youths be gainfully engaged. However, unemployment has remained a perennial problem that Nigerian youths have lived to battle with everyday. Self-employment in small enterprises has been identified as a partial solution (Nelson, 1996; Republic of Kenya, 1992). Entrepreneurship education can play a major role in changing attitudes of young people and providing them with skills that will enable them to start and manage small enterprises at some point in their lives.
Rural-Urban Balance
In our time, rural-urban migration has become an issue, and ways to reverse the trend have engaged the attention of researchers and policy makers. Potential entrepreneurs who are able to establish small enterprises in small towns and villages in rural areas must be developed in adequate numbers. By increasing the number of entrepreneurs in a region, a more even distribution of income between rural and urban areas can be achieved by improving the productive capacity of people living in rural areas (Gibb, 2019). Since tertiary in Nigeria harbour no less than disproportionate population of young people, entrepreneurship education will help ensure an adequate supply of potential entrepreneurs in both urban and rural areas.
Industrialization
Accelerated economic development which triggers industrialization, particularly through small-scale enterprises, requires an increased supply of individuals with entrepreneurial capabilities. As Nigeria moves from over-dependence on monoculture of crude petroleum to a more diversified industrial society, the supply of entrepreneurs involved in manufacturing and technology-related businesses must increase. Learning institutions are capable of preparing potential entrepreneurs by adding entrepreneurship education to their curriculum.
Capital Formation
Goetz et al, (2020) noted that capital is a scarce economic resource vital for development and must be properly utilized. Loan applications are granted when the risk of recovering them is very high and as such care should be taken to ensure that the individuals who receive loans actually possess the technical and entrepreneurial skills needed to succeed. The emergence of limited numbers of enterprises, the high mortality rate of those that start, and the slow or stagnated growth of those that survive are clear indications that increased efforts are needed to prepare more competent entrepreneurs (Goetz, S., Partridge, M., Deller, S., and Fleming, D. ,2010).
Entrepreneurship Development Programme in Nigeria 
Entrepreneurship Development Programme is increasingly recognized as important driver of economic growth, generating employment, fostering innovation and poverty reduction through the empowerment of young men and women (UNCTAD, 2010). Poor entrepreneurship development has also been identified as an immediate reason why businesses in developing countries fail to start or progress. Entrepreneurship Development Programmes (EDPs) have been described by Gouws, (2020) as a purposeful intervention by an adult (the teacher) in the life of a learner to impart entrepreneurial qualities and skills to enable the learner to survive in the world of business. Its aim is to equip learners with skills, knowledge and disposition that can help them develop or implement innovative social or business plans. Accordingly Suleiman, (2010) defines EDP as the process of enhancing entrepreneurial skills and knowledge through structured training and institutional building programmes. Entrepreneurship Development Programme in the context of this study refers to the process of enhancing the capacity of recipients through structured training and institutional building programme.
Structural training as described by Abiodun, (2009) is a systematic development of knowledge, skills and attributes required by an individual to perform adequately on a given task or job. Aina (2020) defined structural training as an activity where an expert and learner work together to effectively transfer knowledge and skills from the expert to the learner (to enhance learner’s knowledge, skills and attributes) so that the learner can better perform a current or specific task of job. On the other hand, institutional or capacity building is a course of action designed to enable an individual to realize his potentials for growth (Atiomo, 2018). Capacity building relates to the future activity rather than present or current jobs. This suggests a broader view of knowledge and skills acquisition than training. It is concerned more with individual’s potentials than with immediate skills. Two approaches have been used for entrepreneurship development in Nigeria. One of the approaches is concerned with provision of generous credit facilities for small-scale industrialists. The scheme, which was formally launched at the beginning of the third National plan period (1975-1980), aimed at providing entrepreneurs with seed capital. The second approach is concerned with provision of training. This led to the establishment of the first training centre, known as Industrial Development Centre (IDC) in Owerri, in 1972. Other IDCs were established in different parts of the country. These two elements (training and funding) are the twin components of Nigerian EDP initiative.
Theoretical Framework 
This study is anchored on psychological theory of entrepreneurship particularly as it relates to David McClelland, (2019) work on Achieving Society. McClelland had postulated that for achievement, which he called achievement motivation (n-ach), by an individual is a precursor of entrepreneurial activities and a strong motivation for engaging in entrepreneurship. McClelland asserted via achievement motivation laboratory experiment about the effect of achievement on people’s motivation. From the experiment he observed that most people do not possess a strong achievement based motivation, those who do, display a consistent behaviour in setting goals. The achievement motivation theory was based on the following assumptions:
· Achievement is more important than material or financial reward. 
· Achieving the aim or task gives greater personal satisfaction than receiving praise or recognition. 
· Financial reward is regarded as a measurement of success, not an end in itself. 
· Security is not a prime motivator, nor is status. 
· Feedback is essential, because it enables measurement of success, not for reasons of praise or recognition. 
· Achievement-motivated people constantly seek improvements and ways of doing things better. 
· Achievement-motivated people will logically favour jobs and responsibilities that naturally satisfy, their needs i.e. offer flexibility and opportunity to set and achieve goals. 
McClelland firmly believed that achievement-motivated people are generally the ones who make things happen and get results and that extends to getting results through the organization of other people and resources. Basically, item vi and vii are disposed to the present study in that youths of Enugu State who are achievement-motivated will constantly seek on how to improve the things they do. The implication here is that doing things better will naturally open up new ways and job opportunities which will absorb the unemployed. 
Empirical Review 
Prior studies on entrepreneurial development among scholars presented varied perspectives and findings. 
Taiwo, (2019) carried out an empirical research on impact of entrepreneurship development on job creation in Nigeria. He found out that in any giving economy, entrepreneurship development always give birth to job creation which will force people to do something that will better their lives and the country at large. He evaluated the relationship between job creation and entrepreneurship development in Nigeria. It was clear from his observation that job creation or employment opportunity in an economy can be traceable to entrepreneurship training and development.
Anyadike, Emeh and Ukah, (2019), they took a study on Nigeria’s growing unemployment situation and how it increasingly dwindles the potentials of the country, especially following official figures from the Bureau of statistics that puts the figure at about 40 million Nigerian youths captured in World Bank statistics in 2009 are unemployed. Having utilized the secondary source data, the paper remained extensively on current articles from ardent scholars on entrepreneurship development and government statistical documentations. The authors concluded that government should make entrepreneurship sellable to the people by inculcating it into the educational curriculum at every state of the educational sector and also utilize a re-modelled NYSC scheme educate the youths more on the importance, essences and need for entrepreneurship development.
Eme, (2014) carried out research on unemployment rate in Nigeria: Agenda for Government. He found out that statistically speaking in the last couple of years, Nigeria’s economy is one of the fastest-growing in the world while its people are the most impoverished in real terms. Nigeria in recent past experienced an event where millions of people scampered for about 4500 job vacancies advertised by the Nigeria Immigration Service leading to the death of about eighteen of them in an unwarranted stampede betray the idiosyncrasy of the Nation’s nominal growth without corresponding development. With global unemployment projected to reach over 215 million by 2018, experts fear that Africa, particularly Nigeria’s share of the global scourge might increase disproportionately, with attendant unsavoury consequences unless the country immediately adopts pro-active and holistic approach to halt the rising youth unemployment.
Akanwa and Akpanabia, (2019) examined the need for promoting employment in Nigeria through the development of entrepreneurship. The work relies mostly on secondary data from scholars/ authors in the field. They concluded that, government and it’s agencies should deliberately encourage entrepreneurial culture and skill in Nigeria in order to attack and eventually reduce the high level of unemployment situation in the country so that the nation will boost its economic development. 
Salami, (2013), carried out a research on youth unemployment in Nigeria: A time for creative and innovative intervention. He said that unemployment in Nigeria is a time bomb waiting to explode if effective interventions are not put in place to mitigate the unsavoury impact of high youth unemployment. His work establishes a link between entrepreneurship and youth unemployment if adequate attentions are focused on the creation of enabling socio-economic and political environment that can galvanize a culture where the youths think job creation away from the mindset of job seekers. 
Bandal, (2010), carried out empirical study on leveraging the relationship between entrepreneurship and job creation. He found out that individual talent, attitude, skills and knowledge along with several contextual variables such as social capital, access to credit, role of government technology and infrastructure, access to information and access to markets work together to drive entrepreneurial activity. 
Nwachukwu and Ogbo, (2012) carried out empirical research on the role of entrepreneurship in economic development: The Nigerian perspective. The aim of the paper is to develop and analyse the contributions of entrepreneurship in the economic development through SME development in Nigeria. A total of 1000 SMES were randomly selected from a cross section of a population of all SMES spread around some states of Nigeria. The hypotheses of this research which were tested at 0.05 level of significance using chi-square statistics hinged on identifying the greatest problem which SMES face in Nigeria. The researcher found out that SMES have played and continue to play significant roles in the growth, development and industrialization of many economics the world over. They concluded that promoters of SMES should thus ensure the availability or possessions of managerial capacity and acumen before pursuing financial resources for the development of the respective enterprise. 
Baba, (2013) carried out research work on the challenges of Entrepreneurship development in Nigeria and way forward. He is of the view that in this era of shrinking economic activities, government should endeavour to provide the necessary infrastructures required for skills acquisition among its citizenry because without technological skills, entrepreneurial spirit which drives economic development through job creation will be lacking. He concluded that entrepreneurship is essential for rapid and sustained economic growth but there is urgent need to change the mind-set of the average Nigerian especially the youths towards embracing self-employment and de-emphasize the search for white collar jobs that are non-existent. 
Okoye, Iloanya and Udunze, (2014) carried out research on the extent to which entrepreneurship in Nigeria has helped to reduce youth unemployment. The study revealed that government policies and initiative has affected the “transformation question”. This is due to the increase of corruption, inadequate and maladministration. They concludes that entrepreneurship country is an engine for job creation, innovation and diversity and that Nigeria’s entrepreneurs have a long way to go before they can effectively drive changes in the economy. They recommend that government should genuinely recognize the essence of entrepreneurship to economic development by providing the enabling environment for the youth to be gainful employed for economic development. 
Ebiringa, (2012) examined entrepreneurship development and growth of enterprises in Nigeria he found out that several policy interventions in Nigeria that were aimed at stimulating entrepreneurship development via small and medium scale enterprises have failed. Instead of building in-country entrepreneurial capacity, entrepreneurs have become distribution agents of imported products. He recommends that government and the organized private sector should increase their support for entrepreneurial training programs as part of the tertiary education system.
Asad, Ali and Islam, (2014) examined the need to reduce unemployment through entrepreneurship in Pakistan. The regression results indicate that 91 percent variations in entrepreneurship development have been explained by the explanatory variations in variables. The unemployment rate has been found to be negatively related to entrepreneurial development. High rate of unemployment has been associated with low level of entrepreneurial development in economy of Pakistan. 
Snapps and Hamilton, (2012) examined the incidence of youth restiveness in the Niger Delta and how restiveness has affected industrial productivity. They found out that the high rate of unemployment, environmental degradation, dislocation of the traditional economy and unfair revenue allocation are some of the factors that have given rise to youth restiveness in the Niger Delta and the country as a whole. They recommended that government should pay special attention to the developmental needs of the Niger Delta through job creation, entrepreneurial development and the enactment of environmentally friendly policies that will preserve its fragile ecology. 
Summary of Literature
In this chapter, attempt has been made to place the problem of this study within empirical studies and to review some previous related studies. The concept of unemployment and entrepreneurship education have been variously defined by different writers and theories. It can be deduced that entrepreneurship education is critical to development of the nation as it offers functional education for the students that will enable them to be self-employed, self-reliant, creative and innovative in identifying business opportunities. The theoretical framework adopted in this study include: psychological theory of entrepreneurship by McClelland, Hagen’s sociological theory and Schumpter’s theory of entrepreneurship. This is because they explained the situation in developing nations like Nigeria. Relevance of these theories were highlighted, empirical studies were cited and summarized.




CHAPTER THREE
RESEARCH METHODOLOGY
This section discusses the research design of the study, population of the Study, sample and sampling techniques, validation of instrument, reliability of the research instrument and method of data analysis. 
Research Design 
The study used a descriptive survey design. The study adopted both the primary and secondary sources which have to do with first hand information. Questionnaire items were carefully drawn and sent to collect factual information from the respondents concerning the topic at hand then to achieve the personal observation, personal interview as well designed questionnaire which was administered on the respondent. The questionnaire was designed in an open ended and close ended question that was distributed to some selected staffs in Ilorin West Local Government Area of Kwara State. This approach was adopted to ensure that respondents fill the questionnaires without making it officials; this will enable reliable information and favorable returns. The questions were designed to reflect the problems and objectives of the study. 
Population of the Study 
The population of the study consists of staff of Ilorin West Local Government Area of Kwara State. 
Sample and Sampling Techniques
Five Departments were selected in Ilorin West Local Government Area of Kwara State using simple random techniques to select twenty (20) staffs each in the Department as a representative sample from the target population.
Research Instrument 
A structured questionnaire, developed by the researcher was use for the study. The questionnaires were administered to the 125 staffs in Ilorin West Local Government Area of Kwara State both senior and junior staffs. 

Validation of Instrument 
The validity of questionnaire was carried through content validation. This was done through the help of experts. These experts were requested to critically, analytically and logically examine the questionnaire instrument for relevance of content and clarity of statement; comment from these is experts are reflected in the modification of the instrument 
Reliability of the Instrument 
Reliability was established by administering questionnaire to greater number of the staffs in Ilorin West Local Government Area of Kwara State comprising of both senior and junior staffs. Some weeks later, the same questionnaire was re-administered; to the same people, using the simple percentage was used to determine the reliability. 
Procedure for Data Collection
	The questionnaire was clarified by the supervisor and authority to administer was granted. The researcher visited staffs in Ilorin West Local Government Area of Kwara State by herself, a face to face method of data collection was used so as to have high return in the questionnaires distributed. Out of 125 questionnaires administered, only 100 questionnaires were returned for collation and analyzed.
Method of Data Analysis 
The method of data analysis that is use in presenting the views of the respondents will be statistic tools. Specifically simple percentage ranking analysis by calculating the number of the response and converting the result obtained to percentage. The data analysis used will be discuss.


QUESTIONNAIRE 
EKITI STATE UNIVERSITY, ADO-EKITI
IN AFFILIATION WITH 
KWARA STATE COLLEGE OF EDUCTION ILORIN
Dear Respondent,
The statement in this questionnaire seeks to collect information on the entrepreneurship education as a tool for reducing unemployment among youth in Ilorin West Local Government Kwara State. 

Kindly read each question carefully and response to it by ticking () or filling in the blank spaces with appropriate information your response to each of the question should as much as possible be independent persona decision. Please response to the item below, your honest responses would cherished and treated confidentially.

SECTION ‘A’
Personal data and background information

In this section, you are required to respond to the following questions indicating your answers with a tick () on the statement that applied to you.
Sex: Male (  ), 	Female  (  )
Educational qualification: Diploma/NCE (  ), B.Sc/HND (  ), MSC/MBA(   ), 
Ph.D (  )   
Years of working experience: 0-3years,  ( ),  3-6 years, ( ), 71-10 years (  ), 10 years and above (  )





SECTION ‘B’

Instruction: Tick () to indicate your choice of answer any of the following options.
	SA	-	Strongly Agree
	A	-	Agree
	D	-	Disagree
	SD	-	Strongly Disagree
	S/N
	ITEMS
	YES
	NO

	1. 
	Entrepreneurship Education provides the training that will inspire creativity and innovation in identifying business opportunities
	
	

	2. 
	Entrepreneurship Education enhances the type of training and support for building a career in small and medium scale business.
	
	

	3. 
	Entrepreneurship Education provides necessary training skills required in meeting the country’s man power needs
	
	

	4. 
	Entrepreneurship Education leads to the development of indigenous entrepreneurship and increase utility of local resources
	
	

	5. 
	Improvement in the standard of living through innovation led to introduction of high goods and services
	
	

	6. 
	Does poor funding by government and non-governmental organizations contributes to unemployment
	
	

	7. 
	Entrepreneurship education make provision of opportunity to utilize ones potentials
	
	

	8. 
	Entrepreneurship education enhances innovation in business world
	
	

	9. 
	Entrepreneurship education creates job for self-employment
	
	

	10. 
	Entrepreneurship education provides skills manage businesses
	
	

	11. 
	Entrepreneurship education provides job opportunities to rural dwellers
	
	

	12. 
	Entrepreneurship education inspire creativity
	
	

	13. 
	Entrepreneurship education improves individual living standard
	
	

	14. 
	Inadequate qualified teachers and instructors among challenges facing Nigeria graduates in entrepreneurial education
	
	

	15. 
	Inadequate teaching materials, equipment and infrastructural facilities affect Nigeria graduates in entrepreneurial education
	
	

	16. 
	Lack of mental ability on the part of the students hinders entrepreneurship education
	
	

	17. 
	Can youths be given basic training on how best to mobilize savings for growth and development of business enterprises in local communities with the State
	
	

	18. 
	Lack of respect by the student is one of the problems of entrepreneurship education
	
	

	19. 
	Lack of perseverance on the part of the student is one of the inhibitors to entrepreneurship education
	
	

	20. 
	Inability of the student to communicate well hinders entrepreneurship education
	
	

	21. 
	Lack of access to financial assistance since most of entrepreneurs did not collateral
	
	

	22. 
	Absence of self confidence on the part of the student is one of the problems of entrepreneurship education
	
	



	


CHAPTER FOUR
RESULTS AND DISCUSSION
This section presents and analyze the data collected for this research. A total number of one hundred and twenty five (125) questionnaires were distributed and 100 copies were returned and completed. This analysis based on the answers from the questionnaire collected back whose percentages is 68.75% returned and 31.25% not returned. 
Socio-Demographic characteristics of the respondents 
Table 1: Staff of the respondents
	Respondents 
	Frequency 
	Percentages 

	Junior staff
	60
	60

	Senior staff
	40
	40

	 Total 
	100
	100


Source: Field Survey 2024
	From table 1 above, it reveals that 60(60%) of the respondents were junior staff and the remaining 40(40%) of the respondents were senior staff. This shows that junior staff were more than senior staff.
Table 2: Educational Qualification of the respondents
	Respondents
	Frequency
	Percentages

	Diploma  
	20
	20

	BSC, HND 
	50
	50

	MSC/MBA 
	20
	20

	Ph.D 
	10
	10

	 Total 
	100
	100


Source: Field Survey 2024 
From the table 2 it shows that 20(20%) of the respondents were Diploma holders, 50(50%) of the respondents were BSC/HND holders, 20(20%) of the respondents were Msc/MBA holders and 10(10%) of the respondents were Ph.D holders.
Table 3: Sex distribution of respondents
	Respondents 
	
	Frequency
	Percentages
	

	Male 
	
	70
	70
	

	Female 
	
	30
	30
	

	 Total
	
	100
	100
	


Source: Field Survey, 2020
The table 3 shows the sex distribution /configuration of the respondents, 110 respondents or (68.75%) were male while 50 respondents or (31. 25%) were female
Table 4: Working experience of the respondents 
	
	Respondents
	Frequency
	
	Percentages 
	

	
	0-3years 
	10
	
	10
	

	
	3- 6years 
	50
	
	50
	

	
	7-10 years 
	40
	
	40
	

	
	Total
	160
	
	100
	


Source: Field Survey, 2020
From the table 4 above showed that responses of those that have worked from 0-3 years were 10(10%),  50(50%) of the respondents were 3-6 year, 40(40%) of the respondents have worked for 7-10 years. In this case, it shows that the number of people who have worked for 3-6 years as higher than other years.


Analysis of Research Questions 
Research Question one: Is there any skills that can make Nigerian graduates entrepreneurs to reduce unemployment rate?
Table 5: Response from respondents
	S/N
	QUESTIONS
	YES
	NO

	1. 
	Does entrepreneurship education provides necessary training skills required in meeting the country’s man power needs
	70
70%
	30
30%

	2. 
	Does entrepreneurship education provides skills manage businesses
	55
55%
	45
45%

	3. 
	Does entrepreneurship education improves individual living standard
	90
90%
	10
10%

	4. 
	Does poor funding by government and non-governmental organizations contributes to unemployment
	80
80%
	20
20%


Source: Field Survey 2024
From the table above, question 1 reveal that 70(70%) of the respondents agreed that entrepreneurship education provide necessary training skills required in meeting the country’s man power needs while the remaining 30(30%) of the respondents disagreed with the statement. 
In question 2, it shows that 55(55%) of the respondents agreed that entrepreneurship education provides skills manage businesses while the remaining 45(45%) of the respondent disagreed with the statement. 
Question 3, also shows that 90(90%) of the respondents agreed that entrepreneurship education improves standard of living while 10(10%) of the respondents disagreed with the statement.
Question 4, reveals that 80(80%) of the respondents agreed that poor funding by government and non-governmental organizations contributes to unemployment while 20(20%) of the respondents disagreed with the question. 
Research Question two: Does entrepreneurial education have any effect on Nigerian graduates? 
Table 6: Response from respondents
	S/N
	QUESTIONS
	YES
	NO

	5.
	Does entrepreneurship education leads to the development of indigenous entrepreneurship and increase utility of local resources
	80
80%
	20
20%

	6.
	Does entrepreneurship education make provision of opportunity to utilize ones potentials
	90
90
	10
10%

	7.
	Does absence of self confidence on the part of the student is one of the problems of entrepreneurship education
	70
70%
	30
30%

	8.
	Does lack of mental ability on the part of the students hinders entrepreneurship education
	60
60%
	40
40%


Source: Field Survey 2024
From the table above, 80(80%) of the respondents agreed that entrepreneurship education leads to the development of indigenous entrepreneurship and increase utility of local resources while 20(20%) of the respondents disagreed with the statement. In question 6, it shows that 90(90%) of the respondents agreed that entrepreneurship education make provision of opportunity to utilize one potentials while the remaining 10(10%) of the respondents disagreed with the statement. In question 7, 70(70%) of the respondents agreed that absence of self confidence on the part of student is one of the problems of entrepreneurship education. While 30(30%) of the respondents disagreed with the statement. 
Question eight, reveals that 60(60%) of the respondents agreed that lack of mental ability on the part of the students hinders entrepreneurship education and the remaining 40(40%) of the respondents disagreed that lack of mental ability on the part of the students does not hinders entrepreneurship education.
Research Question three: Does entrepreneurship education provides the training that will inspires creativity and innovation in identifying business opportunities?
Table 7: Response from respondents
	S/N
	QUESTIONS
	YES
	NO

	9.
	Does entrepreneurship education provides the training that will inspire creativity and innovation in identifying business opportunities
	85
85%
	15
15%

	10.
	Does entrepreneurship education enhances the type of training and support for building a career in small and medium scale business
	90
90
	10
10%

	11.
	Does improvement in the standard of living through innovation led to introduction of high goods and services
	60
60%
	40
40%

	12.
	Does entrepreneurship education enhances innovation in business world
	70
70%
	30
30%


Source: Field Survey, 2020
The above table shows that 85(85%) of the respondents agreed that entrepreneurship education provides the training that will inspire creativity and innovation in identifying business opportunities while 15(15%) of the respondents disagreed with the statement. In question 10, it shows that 90(90%) of the respondents agreed that entrepreneurship education enhances the type of training and support for building a career in small and medium scale business while the 10(10%) of the respondents disagreed with the statement. Question 11 also reveals that 60(60%) of the respondents agreed that improvement in the standard of living through innovation led to introduction of high goods and services while 40(40%) of the respondents disagreed with the statement. In question 12 it also reveals that 70(70%) of the respondents agreed that entrepreneurship education enhances innovation in business world while the remaining 30(30%) of the respondents disagreed with the statement.
Research Question four: Does entrepreneurship education creates job for self employment?
	S/N
	QUESTIONS
	YES
	NO

	13.
	Does entrepreneurship education creates job for self-employment
	100
100%
	-

	14.
	Does entrepreneurship education provides job opportunities to rural dwellers
	90
90
	10
10%

	15.
	Does entrepreneurship education improves individual living standard
	100
100%
	-

	16.
	Can youths be given basic training on how best to mobilize savings for growth and development of business enterprises in local communities with the State
	70
70%
	30
30%


Source: Field Survey 2024
From the table above, 100(100%) of the respondents agreed that entrepreneurship education creates job for self-employment while there is no opposition to the statement. In question 14, it shows that 90(90%) of the respondents agreed that entrepreneurship education provides job opportunities to rural dwellers, while the remaining 10(10%) of the respondents disagreed with the statement. In question 15, 100(100%) of the respondents agreed that entrepreneurship education improves individual living standard, while there is no opposition to the statement. 
Finally in question sixteen, it reveals that 70(70%) of the respondents agreed youths can be given basic training on how best to mobilize savings for growth and development of business enterprises in local communities with the State. while the remaining 30(30%) of the respondents disagreed with the stated question. 
Summary of Result 
The responses to questionnaire administered to the staffs of Ilorin West Local Government Area of Kwara State reveals that entrepreneurship education as a tool for reducing unemployment among youths. The research also ascertains that there are roles entrepreneurial skills or business play in employment of youths in Kwara State through entrepreneurial development. Furthermore, if also shows that youths can be given basic training on how best to mobilize savings for growth and development of business enterprise in local communities within the state and it also goes ahead to reveal that different entrepreneurial development programmes can be able to lessen the unemployment problem in Kwara State.


CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION
Summary 
Unemployment problem like corruption in Nigeria is a hydra-head phenomenon and cannot effectively tackle through a mono-technology. Our study looked at the way the unemployment problems in Nigeria can be solved through entrepreneurial problem in Ilorin West Local Government Area of Kwara State can be curbed through effective entrepreneurial development. This is in spite of government efforts aimed at reducing effort alone is not sufficient when compared with the magnitude of the unemployed in Nigeria. Our finding is in line with an assertion by Obanla. In Nigeria, unemployment rate has been found to be highly based on lack of entrepreneurial development. This justifies the need to increase entrepreneurial activities to reduce high rate of unemployment (and its negative effects). The youth through Training are said to learn to develop inner qualities for self and organizational improvement, they also learn the need to develop common sense creativity and wisdom. However, things may not be in order as planned, hence the need for psychological, sociological, economical and technological training to prepare the young entrepreneurs for the rainy day. Therefore, through a well planned and executed entrepreneurship development in Nigeria, unemployment rate (which is the case of the present kidnapping Boko Haram and other problems in our society) will reduced and become be a thing of the past.
Conclusion 
There is evidence that young people are enthusiastic about starting business. However, it is clear that few young people actually start business relative to those who express an interest. This reflects a number of barriers affecting youth entrepreneurship in this area including skills, networks and financing; barriers that are often particular to youth or more severe for youth than for adults. In a period when Nigeria faces an economic crisis that has increased levels of youth unemployment and reduced youth participation in the labour market beyond the already harsh long run trends, public policies and programmes for entrepreneurship can play a role in addressing the challenges. Unarguably, youth entrepreneurship is not only solution to the youth unemployment problem but it does have represents a robust platform in facilitating a route into the labour market for young people with the ambition and wherewithal to become entrepreneurs. The evidence suggests that when designed appropriately, government programmes can have significant impacts on increasing the exit rate of young people from unemployment with reasonable results on value for public money. He youth entrepreneurship policy landscape in Nigeria and other African countries still needs to evolve in its coverage and comprehensiveness and the quality of the approaches used. 
Finally, sustained education and enlightenment programmes on the opportunities that abound in the environment should be put in place. If the Nigerian government must revitalize its economy, reduce unemployment progressively, and generate more employment opportunities, a paradigm shift in policy that is critical to effective entrepreneurship development becomes imperative.
Implication of the Study
	The findings of this study have some implications for unemployed youths, prospective entrepreneurs, teachers and the students. The results of findings on the need for entrepreneurship education as a tool for reducing unemployment in Ilorin West L.G.A of Kwara State shows that entrepreneurial skills and knowledge are required for successful management of small scale businesses. This implies that adequate knowledge of entrepreneurship, entrepreneurial skills and management (office management, finance/ accounts, marketing) are relevant before starting any meaningful business. With such competencies; entrepreneurs will be in position to create employment opportunities and reduce high level of unemployment rate among Nigerian youths.
The identified entrepreneurial skills and competencies is capable of injecting opportunities of creating job opportunities by entrepreneurs through innovation, and as well run their small scale business for his well-being and economic growth of the nation.
The curriculum planners such as Nigerian Educational Research and Development Council (NERDC) and other recognized educational stakeholders should integrate entrepreneurship education into all levels of education curriculum for acquisition of early entrepreneurial skills for the preparation of job creation and self - reliance. 
The era of white cola job is gradually becoming over, those who wants to escape the scourge of unemployment in Nigeria should make all efforts to acquire entrepreneurial skills necessary for job-creation that will guarantee self-employment.
Recommendations 
Based on the research findings, the study will be incomplete without the following recommendations and suggestions to staffs in Ilorin West Local Government Area of Kwara State and other organizations that may find this research work relevant. 
Following the finding of this work the authors make bold to recommend as following: 
· That there should be a process of a program geared toward training youths in Nigeria in act of entrepreneurship. There should be the inculcation of entrepreneurial development course in all higher institutions curriculum in Nigeria that still need to be done as these platforms are just being institutional. They ought to be proactive and pragmatic. 
· Federal government should hasten the power sector reforms and re-stabilize it to end the loaming energy crisis in Nigeria. This is to encourage entrepreneurial activities in the country as power is major factor in the economy, in terms of enterprise activities. 
· Religious, ethnic and political violence and crisis should be controlled by all means necessary as it displaces people and causes serious harm on their means of livelihood. Many companies have left Nigeria because of violence in certain areas of the country. Therefore, any act of violence should be checkmate. 
Our results of finding show that government efforts aimed at entrepreneurial development cannot solve the multi-dimensional nature of the Nigeria unemployment problem. As such, it will require the collective efforts of both the public and private enterprises to mitigate the unemployment problem in Nigeria i.e. a public private partnership in curbing the unemployment problem through entrepreneurial development. 
Secondly, as it is currently being practiced in some Nigeria institutions of higher learning entrepreneurial programmes and curricula should be designed to meet with the current trends. Its content should be properly designed towards making a graduate in Nigeria skillful in a particular trade or enterprise of interest before he or she leaves the school. Finally, adequate fund should be set aside by both the public and private enterprise and channeled towards assisting graduates with entrepreneurial skill to set up their own privately-owned enterprises in the area of their skill.
Limitations of the Study
This study was limited to the entrepreneurship education as a tool for reducing unemployment among youth in Ilorin West L.G.A Kwara State. Actually, the financial involvement and time required for the completion of this study, constituted the major constraint and this is why the study concentrated in certain selected area in Ilorin West.
Suggestions for further Studies
· The scope for further studies should cover other formal organization other than Ilorin West L.G.A only. 
· Further studies should be conducted to create more pages for research to enable youths to be vocational skills, thereby avoiding a distraction which leads to deviation from their learning skills.
· Sufficient time should look into the entrepreneurship education as a tool for reducing unemployment among youth in Ilorin West L.G.A in Kwara State under study.
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