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ABSTRACT
	The study was aimed to investigate the Effect of Motivation on Academic Performance of Students in Business Education in Ilorin East Local Government Area Kwara State.	The sample consisted of twenty students who were randomly selected from five purposively selected secondary school. The design of the study is experimental. A validated test item in business education was used to find out the effect motivation students performances. The data obtained was analyzed using T-test. Result of the T-test statistical analysis should that there are significant difference in the academic performance of secondary school students as a result of motivation. The result was based on gender and location of school.	One major recommendation is that government should provide adequate instructional facilities for Business Education in Secondary School, to motivate Students.
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CHAPTER ONE
INRODUCTION
Background of the Study
	The federal republic of Nigeria in its Nigerian policy of education has stated that for the benefit of all citizen the country educational goals shall be clearly set out in terms of their relevance to the needs of the individual and those of the society in consonance with the realities of our environment and the modern world
	Attaining ones goals in life is not an easy task it involves a lot of decision making one may allow others to influence or even make such decision for him or her may be personally responsible for his/her own decision.
	Similarly, the choice of business education at the senior secondary schools levels by students is not as easy at it may appear to be. In fact, a good numbers of a good numbers of variable are considered in the process, some of which include its strenuous practical aspect, the relevance of it to the students future career, peer group influence parental wish as well as the students performance in past examination, so, the students in the secondary schools have to be satisfied with the way a subject is being taught before they could be motivated to take up such a subject.
	The present system of education makes provision for business education at both junior and secondary level.
	Consequently a large numbers of students enroll for this subject in both junior and senior secondary school final examination now that we are in modern age, emphasis has been shifted to the study of social science and technology and this is the more reason why the secondary school education should be such that will prepare the youth for life and also make them aware of their responsibilities as citizens of Nigeria. To be able to motivate students to take up business studies science as a subject, the use of good teaching aids, classroom management such as bank etc should be well taken in to consideration.
	However, the parents and students need to be well informed about then relevance at each subject being taught in the secondary schools and the society of the area. Having indentified what could motivate students in the secondary school level the next question that comes to mind who is largely responsible for the task of motivating students to take up each subject being taught in the various schools.
	Teachers are key actors who shape the learning environment (Eccles and Roserzoll) and one of their most important tasks is to create a learning environment that enhances and sustains students motivation and engages students in learning.
	According to Pornyel and Ushioda (2011), “A teacher motivation refers to reason that emanates from individual in trinsic value to choose to teach and sustaining teaching and intensity of teacher motivation which is indicated by effort expended on teaching as influenced by a number of contextual factors.
	Motivation is one of the essential tool for behaviours modification or social control in the instructional informing, explaining and questioning. This in essence means the ability to maintain classroom discipline. By providing a conducive atmosphere for the motivation of students to take up each subject being learnt.
	This study is specifically designed to identify the Efforts of Motivation on Academic Performance of Students in Business Education in Ilorin East Local Government Area of Kwara State.
Statement of Problem
	Many student in Ilorin East Local Government Area of Kwara State Perform poorly in their Senior Secondary School Certificate Examination this is because many students are not motivated by the teacher when teaching them. Another reason which contributes to poor performance of the students is that, there is incessant strike action by the teacher which draws back the teaching of Business Education in School.
	Apart from that the teachers leave; teaching profession the moment, they secure better jobs. The reason for this is that teachers are denied for their bonus, promotions etc. a situations where a teachers works for some years without getting no any bonus or promotion, this makes the teacher to have like warm attitude towards his job and the slightest opportunity he gets to leave the profession.
	The problems encounter when motivating students is that to different award being used when motivating the students who praise by word e.g. “good of you when used gift for another student which is better in the following day. Also some student have found the habit of gift or praising him/her e.g. by collecting pen, note, books, praise by word or ask class to clap for him/her the moment the teacher stop this motivation the students will totally loose interest when teacher come to the class. This act usually affects the motivation and performance of the student in both examinations for some year past.
Purpose of the Study
	The objectives of this study is to investigate the Influence of Motivation on Academic Performance of Students in Business Education.  It is also to examine the degree to which students are being Motivated Towards their Academic Performance in Business Education.
	The problems encountered in motivation students and possible remedy or solution of such problems with a view to improving their academic performance in business education.
	Finally, the study is designed to make recommendations based on the findings.
Research Questions
RQ1:	 Is there any difference in the academic performance between highly motivated learners and their counterparts who are not academically motivated?
RQ1:	 Is there difference in the academic performance between experimental and control groups based on Business Education test scores?
RQ3:	 Is there any difference in the academic performance between male and female students in Business Education test scores
RQ4:	 Is there any effect on the academic performance between students from the motivated rural and motivated urban schools in Business Education test scores.
Research Hypotheses
	The following research hypothesis is postulated to guide the purpose of this study.
HO1: There is no significant difference in the academic performance between students academically motivated learners and their counterparts who are not academically motivated.
 HO2: There is no significant difference in he academic performance between the experimental and control groups base on Business Education test scores.
HO3:	 There is no significant difference in academic performance between male and female students in Business Education test scores.
HO4:	 There is no significant difference in the academic performance between students from motivated rural and motivated urban schools in Business Education test score?
Significance of the Study
	It is hope that the findings of this study would help to highlight suggestion ways in which student can be motivated to take up business studies subject and the need to ensure effective classroom management through discipline and control to achieve this objective of motivation.
	Also, assisting student not to be running away from social-science subject.
	The study will show the need for workshops, conference on the need for their academic performance in business education. It is also intended that the study will stimulate the education planners to emphasis more on the need for motivating students in order to improve their academic performance in business education.
	Finally, this study assumes that the school environment and the home background of the students have a part to play in the motivating of these students.

Delimitation of the Study
	This study was limited to secondary schools in Ilorin East Local Government Area of Kwara State. For the purpose of this study.
	The samples were drawn from the SSS II students in each school since they are preparing for their senior certificate examinations next year.
	This study was designed to carryout an experimental on the outcome of the use of motivation on the academic performance of the students. It was not possible to cover all the secondary schools in Ilorin East Local Government Area of Kwara State. This was a result of limited time available.
Definition of Term
Motivation: Is dependent on four dynamic perceptual components attention, relevance, confidence and satisfaction (Hung & Teschopp 2010).
Classroom Management: This is the ability to being classroom into order or ability to maintain classroom discipline and control.
Discipline:  This is the training that produces order lines, obedience, self control result of such training in order conduct etc. (The concise English Dictionary London).
Academic Performance: Education attainment in term of scores of grade make by the students in school subject and in school certificate examination. The grade from Al-fa.
Raw Score: This is the total number of score being giving a student after marking their script by the teacher for final grades.
Student: These are the people being taught in the school by the teacher in order to change their behaviors, these change in behavior may be academic performance adaptation to environment and personal attitude or character





CHAPTER TWO
REVIEW OF RELATED LITERATURE
Definition and Scope of Motivation
	Definition of motivation abound from different schools of thought.
	Ola and Adeyemi (2012), described motivation as the complex forces incentiive need needs tension and others mechanism which energize Teaching and enable all students of the class to participate achievely and they can relate the topic to real life situations.
Ale (2010), reported that films, television computer, over heard projectors slider teaching materials help in motivating. These authors pointed out that instructional materials increase the rate at which learning takers place, save time and facilitate retention capacity of what is learnt. They offer the most useful efficient means of over coming difficulties and appreciation of system approach to learning and teaching process.


Motivation and Learning Environment
The teacher has the task to creating a learning environment which relates the learners activities to need and aspirations, so that competence is developed and strengthened and a sense of self improvement heightened.
Motivation Learning Environments According to the Implicit Needs Perspective
One approach to designing motivating learning environments in the implicit needs perspective relies heavily on the assumption that these needs constitutes stable. Individual difference characteristic. Because this assumption provides little hope for changing students motivational patterns, the approach emphasize the role of different emotional and behavioural reaction among student with different level of achievement needs. For example, in research that assessed need for achievement self- report scales, Harackiewic Zand her colleagues found that students who reported high need for achievement (i.e. high achievement motivation students or Hams). For more energized and manifested more adaptive motivation in learning environments that emphasized competition and evaluation and provide opportunities to pursue goals on demonstrating high competence particularly relative to others in contrast students who related low need for achievements (Low achievement motivation students, or Lame), get more comfortable and manifested more adaptive motivation in learning environments that emphasized collaboration or individualized, learning, and provide opportunities to pursue goals of developing competence learning and understanding.
These techniques might take into account the following matters.
(1). The individual learner's motivation and goals should be understood and aims of the course should be clearly and reportedly and explained to him or her.
(2). Establish an expectancy of the performance to be achieved as a result of learning. Lesson should be planned by the teacher and seen by the student as a part of a sequence eventually leading to the attachment of desirable ends.
(3). Short term goals should be explained in relation to long term achievement.
(4). Task set by the teacher should be appropriate to the students level of ability opportunities for success must be provided as a nothing dampens motivation as much as Unrelieved diet of failure and frustration.
(5). Learning materials and communication ought to be meaningful and present with enthusiasm ought to arouse intellectual curiosity and ought to involve student actively and personally, the Intercity of our interest in an activity as well as the amount of effort that we expand on it depand on our feeling of person involvement in that activity.
(6). The level of communication during lesson ought to be pitched carefully so that there is no comprehensive gap" between teacher and students.
(7). The fatigue which a companies boredom, and which destroys motivation ought to be avoided by a planned variety of teaching and learning activities cognitive drive should be maximized by arousing intellectual curiosity.
(8). A variety of motivating techniques should be used Vary Stimuli; utilize intrinsic motives curiosity e.t.c. as often as possible employ extrinsic incentive if considered necessary be aware of different level aspiration among students.
Teaching Methods and Motivation
The presentation of subject content in an interesting fashion the utilization of a variety for channels of communication in the search for effective stimulating must tank high in lesson shape and structure instruction related to the students existing level of knowledge, capable of linking the unacceptable area to the solution of significant problem is important.
Onwuka referred to methodology as the study and application of different principles of learning the teacher has to understand the student as well the condition prevailing in their environment so as to choose appropriate teaching methods for impacting the learning experiences.
Emphasized on using a variety of students achieve teaching activities set realistic performance goals, place appreciate emphasis on testing and grading be free with price and constructive or objective in criticism.
Roles of Government in Motivation
FRN (2010) approved what is referred to as TSA- Teacher's special allowance most especially those teachers that have registered with TRC- teacher's registration council for effective performance to teachers in both primary and post primary schools Nationwide FRN(1981) emphasized that the success or failure of educational system depends on the quality and caliber of teachers. It follows therefore that the success or failure of students depends largely on the altitudes of teacher to work on teacher's job performance.
For a teacher to be effective and perform his study will he has to be financially remunerated and raise his status as at when due so as to perform up to expectation and influences classroom and schools behaviours to achieve the designed educational objective.
Fagbamiye (2010), noted that most Teacher's are very unhappy with their life (i.e. remuneration and conditions of service) most of them are negatively disposed toward their job .teacher can only be effective when they are happy with their jobs because it's a function of human frame of mind and motivation is a necessary requirements for effectiveness in the long run for the Teacher effectiveness.
He equally emphasized that they must be in the right frame of mind, tree from distraction and appropriately motivated through Salary and good condition of service.
Appraisal of the literature review
This review of literature was on the influence of motivation on students performance in Business Education in secondary schools at Ilorin East Local Government Area Kwara State.
In the literature review, it was pointed out that motivation of an individual striving from growth? It is explain by reference to a hierarchy of human needs, people are animals. It is believed that any moment person, behaviours is dominant by those of his needs which have the greeted potency as the owner physiology need adequately satisfied motivation of a higher level in the hierarchy comes in to play.
It is also emphasized that human behaviours is in large part of motivation that is human being have the urge to fulfill contain needs.
Also in the literature review the learner's are categorized into three that is deep learners strategic and surface learners. The deep learners respond will to the challenge of mastering a difficult and complex subject. they are strictly motivated.
     The strategic learners are motivated primarily by rewarded . The react well to competition and the opportunity to best other while the surface learners are often motivated by a desire to avoid failure. they will often down at it takes to pass examination, bit they would not choose to go beyond the maximum requirements for fear of failure.
  	More so, it was pointed out in the literature review that the responsibility of the classroom teacher for promoting the condition for effective learning should be seen not in relation. To the formal presentation of an instructional programme only but as well as motivation of the learner’s. It was stated that the Teachers should be a role model for students interest. i.e. deliver your presentation of subject content in an interesting fashion, the utilization of a variety of channels of communication in the search for effective Stimuli must tank high in lesson shape and structure inclusive. It was emphasized in the literature review that the success of failure of educational system depends on the quality and caliber of Teacher to work on job performance.
  	For a teacher to be financially remunerated and raise his status as at when due so as to perform up to expectation and influences classroom and school behaviour to achieve the desired educational objectives.
 	Further more, it was pointed out in the literature review that instructional materials increase that rate at which learning of business education state place, save time and facilitate precipitate retention capacity of what is learnt. They offer the most useful efficient means of overcoming learning difficulty and appreciation of system approach to learning and teaching process?
  	In conclusion, the teacher has a task of creating a learning environment which relates the learners activities to their needs and so that computers is develop and strength end and a sense of self improvement heightened. It was stated that, if the students are place on conductive environment, comfortable, cross ventilation, students perceives the activity as stimulating and controllable, and then the students tentative label the activity as interesting and engaging in it?
   	If either condition becomes insufficient then the students disengages from the activity. In conclusion, motivation has a significant effect on the academic performance of students in business education. Also, motivations increase the performance of students in business education?









CHAPTER THREE
RESEARCH METHODOLOGY
This chapter is concern with the description of procedure to be adopted in carrying out the study under the following sub-headings. Research design, population of the study sample and sampling techniques, research instrument, validity of the instrument, procedure for data collection and procedure for data analysis.
Research Design
The study was designed to look for the Influences of Motivation on Academic Performance or Students in Business Education in Ilorin east Local Government of Kwara state. The study adopted the use of survey inferential design in collecting the data on the student performance in business education subject. In gathering the data on concept of motivation, type of reinforcement and general function of motivation on academic questionnaire techniques was employed.
Population of the Study
For the purpose of the study, the target populations for the study consist of the entire students in all secondary schools in Ilorin East Local Government Area. However, the study was limited to the SS 3 students out of which sample were randomly selected for the study.
Sample and Sampling Techniques
Five different secondary schools were used for this research study. Three schools in Urban Centres and two schools in the Rural areas. Twenty students of SS 3 randomly selected were used for the study in each school.
Research Instrument
Questionnaire was used as the main instrument for gathering information about students for this study. It consisted of two section, section A and B, 
The section A dealt on personal data of the students while section B dealt on data related to the motivation factors on academic performance of students. Particular in business education in all twenty items questionnaire was used in section B.
Validity of the Instrument
The instrument used i.e. the questionnaire was thoroughly gone through and necessary corrections and suggestions were made by the business studies master. The instrument was approved as being valid before administrating it to the student of the selected school.
Reliability of the Instrument
The researcher used test-rested methods of reliability to ascertain the reliability of the instruments sixty respondents were sample with 25 items on different occasions. The score were then computed, the reliability co-efficient was found to be 0.73, this justified, it reliability and the use for the study.
Administration of the Instrument
The research went to the selected school with the questionnaire. The administration of questionnaire was done through the assistance of the business method teacher in each school and as a result the entire questionnaire distributed was completed returned for examine the students on the content, two tests were conducted for the students on two different occasions; the mark scores of the groups of students in the first and second attempt were recorded. The time allowed for each test was 16 minutes, each test contained 10 objectives questions which were well printed
Data Analysis
The data analysis adopted for the students was T-test Statistics for the comparism of the mean scores.
CHAPTER FOUR
RESULTS AND DISCUSSION
Presentation of Result
Hypothesis One
The information of respondent in section "A" of Instrument are presented bellows:
Table I: Distribution of Students by gender location
	Gender 
	Urban 
	Rural
	Total

	Male
	25 (25.0)
	25 (25.0)
	50 (50.0)

	Female
	25 (25.0)
	25 (25.0)
	50 (50.0)

	Total
	50 (50.0)
	50 (50.0)
	10 (100.0)


Source: Field Survey, 2024
Result in table 1 should that 50 (500) of the students are form of the Urban centre while the remaining 50 (50.0) are form the rural centre. The same number and percentage are recorded for male and female students.

Table II: Distribution of Students by class and Gender
	Gender 
	School of Experimental "A"
	School of Experimental "B"
	Total

	Male
	25 (25.0)
	25 (25.0)
	50 (50.0)

	Female
	25 (25.0)
	25 (25.0)
	50 (50.0)

	Total
	50 (50.0)
	50 (50.0)
	10 (100.0)


Source: Field Survey, 2024
Result in table 2, showed that 50(50.0) of the students were randomly selected from “A" and remaining 50(50.0) were picked from school "B".
Research Hypothesis One (Ho1)
There is no significant difference in the academic performance between who are academically motivated and there counter part who were not motivated.
Table III: Academic Performance of Students
	Variable
	Computation
	X
	SD
	DF
	Computed X
	Critical Value
	Decision at 0.05

	Motivated Students
	50
	7.62
	4.36
	98
	2.07
	1.96
	Sign exist

	Motivated Students
	50
	7.03
	4.01
	
	
	
	Ho1. Rejected


Source: Field Survey, 2024
Result in table 3, showed that the computed T-value of 2.07 is greater in than the critical T-value of 1.96. This implies that there is a difference in the academic performance between motivated and unmotivated students. The null hypothesis had to be rejected. The conclusion is that there are motivated learners and their counter parts that lack motivation.
Research Hypothesis Two (Ho2)
There is no significant in the academic performance between the experimental and control groups based on Business Education test scores.
Table IV: Summary of a T-test Statistics on Influences of Motivation on the Experimental and Control Groups.
	Groups
	Computation
	X
	SD
	DF
	Computed T-value
	Critical Value
	Decision at 0.05

	Experimental Groups A
	50
	7.45
	4.27
	98
	2.26
	1.96
	Sign exist

	Unmotivated Students
	50
	7.33
	4.19
	
	
	
	Ho2. Rejected


Source: Field Survey, 2024
Result in table 4, showed that the computed T-value of 2.26. is greater than the critical T-value of 1.96. This shows that there is a difference in the academic performance of business education students under the experimental and control groups. This led to the rejection of the original null research hypothesis. The conclusion for research hypothesis is two that there is a significant difference in academic performance between the student and experimental and control groups. Hence, the hypothesis is rejected.
Research Hypothesis Three (Ho3)
There is no significant difference in academic performance between motivated male and female students in business education test scores
Table IV: Summary of a T-test Statistics on Analysis on the Effect of Motivation on Male and Female Students Performance in Business Education.
	Groups
	Computation
	X
	SD
	DF
	Computed T-value 
	Critical Value
	Decision at 0.05

	Male
	50
	7.75
	4.34
	1.80
	1.02
	1.96
	Sign exist

	Female
	50
	7.63
	4.25
	
	
	
	Ho3. Rejected


Source: Field Survey, 2024
Result in table 5, showed that the compound T-value of 1.02 is lesser than critical T-value of 1.96. This means that there is no difference in the academic performance of students in business education between motivated male and female. Hence, the acceptation of the original null research hypothesis three.
The conclusion for research hypothesis, three is that there is no significant difference in the academic performance of motivated male and female students in business education in secondary schools.
Research Hypothesis Four (Ho4)
There is no significant difference in the academic performance between students from motivated rural and motivated urban schools in business education test scores.
Table VI: Summary of a T-test Statistics on the Effects of Motivation on Rural and Urban Schools.
	Variable
	Computation
	X
	SD
	DF
	Computed X
	Critical Value
	Decision at 0.05

	Rural Schools
	50
	7.55
	4.39
	96
	1.03
	1.96
	Sign Accepted

	Urban Schools
	50
	7.48
	4.28
	
	
	
	Ho2. Rejected


Source: Field Survey, 2024
Result in table 6, showed that the computed T-value of 1.03 is greater than critical T-value of 1.96. This indicates no significant differences in the performance of motivated students from the rural and Urban schools in business studies test . Hence, the acceptation of the original null research hypothesis three.
The conclusion for research hypothesis is that, there is no significant difference in the academic performance of secondary schools.
Discussion of Result
Hypothesis one states that there is no significant differences in the academic performance of students who are academically motivated and their counterpart who are not motivated academically. This result is expect that motivation will increase the student understanding and help to attain academic excellent.
Hypothesis two that there is no significant difference in academic performance between the experimental and control groups based on their business education on test scores, it was discovered that academic performance of students under the experimental group are highly impressive because they are well motivated than those students that are in control group.
Motivation in any condition can arouse the interest of the learners and that motivation is a determinant behaviour which is also a factor that increase or decrease that vigor of an individual activity towards achievements of certain goals.
Hypothesis three showed that there is no significant difference in academic performance between motivated male and female students in business studies. It was emphasized that weather you are a male or a female students of business education, since the two genders have been well motivated both parties will developed and efficient academically. But, if male students are only motivated, only motivated male students will achieved desirable result than those female students that lives in Urban area will performed woefully despite their social life experience.
Hypothesis four states that there is no significant difference in the academic performance between students from motivated rural and urban schools in business education test scores. This implies that whether you live in Rural or Urban area and schools there under qualified x, instructions with adequate reinforcement and motivation you will perform better and efficiently.
Further more, location does not have any implication on learning process and activities if the students are placed on conducive the activity as stimulating and control label, then such student tentatively labels the activity as interesting and engages in it; but if condition becomes in sufficient then, the students disengage from the activity.
This implies that, since the instructor can motivate students from rural and Urban schools they will reached the peak location has nothing to do with academic performance of rural and urban settlers because; he sees Education as combination of stimulation and pleasure. The pleasure deprived from a sense of mastery which results into fulfillment of certain goals.







CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATION
Summary
The main purpose of the study was to determine various academic problem facing the students in Nigeria especially in Ilorin East Local Government Area of Kwara State and role played by the teachers to over come such problems.
The study examined the influence of motivation on student's performance in business education in secondary schools at Ilorin East Local Government five secondary schools with in the local government area were used as a sample for study as a result of limited time available and financial constraints. The population consisted of one hundred (100) students that is twenty students from each schools draw from SSS III class. The Business Education teachers of each schools taught the selected topics from the subject curriculum in the first five weeks of the study in the experimental group, the sixth weeks was used to examine the students at two different level occasions.
However, it was found out through the performance of the students in secondary that motivated has a significant effect between the students academic performance in business education test. The test shows that motivation increase the performance of students in business education.
Conclusion
There was a significant difference in the academic performance of the positively motivated group of students. This proves that there is need for the subject teachers to motivate their students when teaching. The performance of experimental group "A" (praise group), was the best.
The result shows that motivated students perform better than non-motivated ones. The results also shown that performance of the motivated is not affected by gender and school location
Recommendation
The researcher would like to make the following recommendation.
i. It could therefore be recommended that the students needs words of praise or positive reinforcement by the teachers. This is because the students find it difficult to learn when they are not reinforced.
ii.  The parent should be advised to contribute their quota's by providing useful materials for their children which will allow and great them to learn more. Apart from this, the parent should join hand with government by helping the teachers to give home training to their children as a lot of them are very rude at schools due to lack of proper family background and this hinder effective teaching and learning process.
iii.  Only the qualified and competent teachers should be allowed to teach so as to improve the performance of students.
iv. There should be provision of in service training, seminars and workshop for business education teachers in order to improve their performance. It is not to provide good teachers without the provision of teaching skills.
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QUESTIONNAIRE
DEPARTMENT OF BUSINESS EDUCATION, SCHOOL OF VOCATIONAL STUDIES, KWARA STATE COLLEGE OF EDUCATION, ILORIN.
EFFECT OF MOTIVATION ON ACADEMIC PERFORMANCE OF STUDNTS IN BUSINESS EDUCATION IN ILORIN EAST LGA, OF KWARA STATE.

Dear Respondents,
This questionnaire is designed and intended to elicit information that will be useful for a research project of this nature. I would appreciate your assistance in the execution of this project by taking time out to respond to the question below. Your responses will be treated confidentially. 
Thank you 								

Yours faithfully,
SECTION A
Name: ________________________________________________
School Owner Type: (a) Private (   ) (b) Public (   )  
 Sex:	(a) Male (   )   (b) Female (   )
Highest Qualification (a) ND (   ), (b) NCE (   ), (c) HND (   ), M.SC (   ) (d) Others (Specify) _______________________________
Area of Specialization
Year of Teaching Business Studies 	Below 5years (   ), 	 
Below 10years (   ), 25years below (   ), 25years Above
Marital Status: Single (    ), Married (   ) 
Section B Kindly indicate your responses by making a tick (√) in the appropriate column
Strongly Agreed        SA	 Agreed A     Strongly Disagreed   SD		Disagreed	D
You are requested to tick any of the following options
	S/N
	ITEMS
	SA
	A
	D
	SD

	1.
	There are qualified business teachers to teach business subject in my school
	
	
	
	

	2.
	My teachers do not show much interest in teaching business subject
	
	
	
	

	3.
	My teachers show little interest in his student.
	
	
	
	

	4.
	My Business Education teacher seldom praises his student even when they perform well.
	
	
	
	

	5.
	My Business Education teacher often counsels his students on their future prospect in Business Education as a subject.
	
	
	
	

	6.
	My teacher emphasize theory lessons more that practical work.
	
	
	
	

	7.
	My school has enough textbooks to use for teaching.
	
	
	
	

	8.
	School in urban areas has more qualified Business Education Teacher.
	
	
	
	

	9.
	Adequate instructional materials are used by my Business Education Teachers.
	
	
	
	

	10.
	I do not like Business Education because my teacher does not use instructional materials.
	
	
	
	

	11.
	My school does not have separate Business Education classroom for lesson.
	
	
	
	

	12.
	The textbook available are not sufficient.
	
	
	
	

	13.
	Lack of proper motivation prevents students to come to school during Business Education.
	
	
	
	

	14.
	Firm those uses of Business Education are present in my locality.
	
	
	
	

	15.
	Prices and rewards are given to best student in classes.
	
	
	
	

	16.
	The school authorities that always motivate students in Business Education get good academic result.
	
	
	
	

	17.
	My school library is well equipped with adequate textbook on Business Education.
	
	
	
	

	18.
	Government provides necessary textbooks.
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