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ABSTRACT
	The study examines the impact of globalization on business education. The study used descriptive research design to explain the impact of globalization on Business Education.  The target population of the study will comprises of students of Business Education in Kwara State College of Education, Ilorin. The simple random technique was used in selecting 100 students of business education in Kwara State College of Education, Ilorin teachers in ten selected secondary schools in Ilorin West Local Government Area of Kwara State. The instrument adopted in conducting the research is a structured questionnaire. Data was analyze using descriptive statistics and inferential statistics. Based on the findings, it was revealed that globalization has significant impact on the development of skills necessary for business education students. Globalization has significant influence to the employment opportunity available to business education graduate. And. there is significant relationship between globalization towards the adaptation and integration of new technologies in business education. Based on the findings, the following recommendations were made that  policy makers, non-governmental organizations and the academia especially in developing countries must be more concerned with how to strengthen creativity and innovative capacities of students in ways that are relevant to employability. Curriculum must have a value-goal oriented learning content that is capable of producing the desirable changes in behavior. ICT facilities should be made available for students to enhance their skills. Increasing academic, technical, employability knowledge and soft skills are critical occupational requirements if business education curriculum must improve students' entrepreneurial skills and personal worth.






. 







TABLE OF CONTENTS
TITLE PAGE										i
CERTIFICATION									ii
DEDICATION									iii
ACKNOWLEDGEMENTS								iv
ABSTRACT										v
TABLE OF CONTENTS								vi
CHAPTER ONE: INTRODUCTION
Background to the Study								1	
Statement of the Problem								4
Purpose of the Study									4
Research Questions									5
Research Hypotheses									5
Significance of the Study								5
Scope of the Study									7
Operational Definition of Terms							7
CHAPTER TWO: REVIEW OF RELATED LITERATURE
Concept of Business Studies								9
Concept of Globalization 								11
Globalization and Employability Content of Business Education Curriculum	12
The Impact of Globalization on Business Education 					15
Challenges of Globalization of Business Education Curriculum			19
Summary of Reviewed Literature							21
CHAPTER THREE: RESEARCH METHODOLOGY
Research Design									23
Population of the Study								23
Sample and Sampling Techniques							24
Research Instrument 									24
Validity of the Instrument 								24
Reliability of the Instrument 								24
Administration of the Instrument							25
Data Analysis Techniques 								25
CHAPTER FOUR:	RESULTS AND DISCUSSIONS
Data Analysis										26
Presentation of Result									27
Research Hypotheses									31
Discussion of Findings								33
CHAPTER FIVE:	SUMMARY, CONCLUSION AND RECOMMENDATIONS
Summary 										35
Conclusion 										36
Recommendations									37
REFERENCES									38
APPENDIX										42


CHAPTER ONE
INTRODUCTION
Background to the Study
	Globalization is the process in which people, ideals and goods spreads throughout the world, spurring more interaction and integration between the worlds cultures, education, government and economy (Ikpeasu, 2017). The influx of graduates yearly into the labour market with limited hope for gain full employment has become a worrisome experience in developing countries. This unusual trend has been attributed to economic changes in countries and global labour market which increasingly resulted in new requirements to the quality of graduates and new approaches to their competitiveness (Aimzhan, Gaukhar, Zhanar, Turar, Laura and Kulzinat, 2015), disparity and inconsistency of the curriculum to current economic realities. Again, critics have equally lamented that the slow adaptation of business education in Nigeria to research and technological challenges. Cedefop (2018) asserted that increasing changes pose by technology, Inadequate teaching resources and teaching methods which negatively affected effective teaching and learning experiences. The above scholarly arguments indicate that the business education in Nigeria curriculum lack broad based learning experiences and is inconsistent with its philosophy of employability. 
Many graduates unfortunately in Nigeria have retired by age while waiting consciously either for employment in government owned agencies or in the organized private sector. National Bureau of Statistics (2016) captured the current economic reality of unemployed or underemployed at 24.4 million in first quarter of the year to over 26.06 million with negative consequences on the Grass Domestic Product. The GDP growth plummeted deeper from 0.36 in first quarter to 2.06 percent year-on-year in second quarter with over 16 percent inflation. The current labour market according to Emiefele (2016) represents about 48 percent of the workforce. Bamber (2012) in rethinking education forum organized by the European commission lamented the increasing proportion of youth unemployment in Europe. 
Oliveira (2010) also noted that more than 50 percent of Portuguese unemployed university graduates are out of work for more than six months against the OECD average 42 percent framework. This figure however portrays a total disconnection between what education offer and the needs of labour market. The curriculum structure of business education varies from one country to another. Business education in Nigeria is at variance with global business education standards. It is sacrosanct, a mix of business and education. Although, envisioned to adequately prepare graduates its curriculum has been education dominated in Nigeria with well over 30 percent non-business courses. What we teach can hardly prepare graduates to have global understanding of international economy.
	Although unemployment is not an Africa experience alone but a global phenomenon, the Nigeria's experience is a call to question the extent business education curriculum is globalized and employable in higher education institutions (HEIs). The content and provisions of business education curriculum in Nigeria is yet to be relevant in the 21st century especially with the overwhelming influence of globalization, internationalization, and information and communication technology rapidly shaping the world. In higher education settings, globalisation refers to flow of technology, economy, and knowledge, mobility of people, values, and ideas across borders. 
According to Organization for Economic Cooperation and Development (OECD, 1999) in (Nwabufoand Seyi 2018) globalisation affects countries in different ways due to nation's peculiarity, cultural orientations, history, traditions and priorities. Green and Baer (2020) view the adoption of 'globalisation' by many universities in their mission, statements as a way of producing globally competent graduates with rich inter-cultural understanding. In actual sense, universities are more entrepreneurial and competitive nowadays in their quest to produce globally relevant graduates. These institutions sell or export their educational programmes and services attracting other country nationals, engage in collaborations, development assistance, and offer training courses through distance learning, e-learning or direct recruitments of students. Globalisation, therefore, is concerned with the teaching and learning processes that enable students have global perspectives of issues, events, opportunities and rich knowledge of cultural diversity, languages to function in different cultural environments. All these to a large extent not only project the institutional outlook but exact pressure on the academic programme's curriculum, teaching and learning experiences that we want the students learn, understand and think globally. Therefore, t is absolutely wrong to do something the same way and expect different result.
Statement of the Problem
Globalization has fundamentally transformed the landscape of business education, bringing both opportunities and challenges. While it has facilitated the integration of international perspectives, diversified student bodies, and fostered innovative teaching methodologies, it has also introduced complexities that business schools must navigate. The evolving global market demands that business education institutions continuously adapt to remain relevant and effective. 
	The impact of globalization on business education presents a multifaceted challenge: how can business schools effectively integrate global perspectives into their curricula, foster cultural competence, leverage technological advancements, and maintain educational quality in a rapidly changing global environment?
This problem statement seeks to delineate the impact and specific challenges posed by globalization on business education and underscore the necessity for innovative solutions to address these issues.
Purpose of the Study 
	The main purpose of this study is to examine the impact of globalization on Business Education. Specifically, the objectives seeks to;
i. Evaluate the impact of globalization on the development of skills necessary for business education students 
ii. Investigate how globalization influence the employment opportunity available to business education graduates 
iii. To examine how globalization derives the adaptation and integration of new technologies in business education
Research Questions 
i. Is globalization has impact on the development of skills necessary for business educations students?
ii. To what extent does globalization has influence on the employment opportunity available to business education graduates?
iii. How does globalization derives the adaptation and integration of new technologies in business education?
Research hypotheses
H01:	Globalization has no significant impact on the development of skills necessary for business education students.
H02:	Globalization has no significant influence to the employment opportunity available to business education graduate.
H03:	There is no significant relationship between globalization towards the adaptation and integration of new technologies in business education. 
Significance of the Study 
	Globalization has significantly impacted business education by necessitating the integration of global perspectives into curricula, enhancing cross-cultural competence among students, and leveraging technological advancements to improve educational delivery. One of the primary impacts is the incorporation of international business strategies and practices into the curriculum. Business schools now emphasize the importance of understanding global markets, international trade laws, and cross-border financial management, preparing students for careers in an interconnected world (Knight, 2004; Marginson & Rhoades, 2012).
Moreover, globalization has fostered international collaborations and partnerships between educational institutions. These collaborations often involve student and faculty exchanges, joint degree programs, and collaborative research initiatives, enriching the educational experience by exposing participants to diverse cultures and business practices (Altbach & Knight, 2007; Teichler, 2014). Such partnerships help cultivate a global mindset in students, making them more adaptable and competitive in the international job market.
Technological advancements driven by globalization have also revolutionized business education. Online learning platforms, virtual classrooms, and digital resources have made education more accessible and flexible, allowing students from different parts of the world to participate in programs without geographical constraints (Deardorff et al., 2012). These technologies enable innovative teaching methods, such as simulations of international business scenarios and virtual internships, which enhance practical learning and engagement.
Furthermore, globalization has heightened the focus on developing skills critical for operating in a global business environment. Business education programs now prioritize teaching global leadership, cultural intelligence, and ethical considerations in international business (Egron-Polak & Hudson, 2014). This holistic approach ensures that graduates are not only knowledgeable about global business dynamics but are also equipped to navigate the complexities of different cultural and regulatory landscapes.
Globalization has profoundly influenced business education by broadening curricular content, promoting international partnerships, integrating advanced technologies, and fostering essential global competencies. These changes have collectively enhanced the quality and relevance of business education in preparing students for the demands of a globalized economy.
Scope of the Study 
	The study focused on the impact of globalization on business education students. However, the study will be limited to students in business education department in Kwara State College of Education, Ilorin. This study will cover the period of three years.
Operational Definition of Terms 
Impact: refers to the strong effect or influence that something has on a situation, individual, or group. It can denote both positive and negative consequences, depending on the context in which it is used 
Globalization: refers to the process by which businesses, cultures, and economies around the world become increasingly interconnected and interdependent. This phenomenon is driven by advancements in communication, transportation, and technology, leading to the exchange of goods, services, information, and ideas across international borders. It results in a more integrated global economy, characterized by free trade, international investment, and the movement of people and capital
Business Education: refers to the teaching of skills and knowledge related to business operations, including areas such as management, finance, marketing, and entrepreneurship.
Students: this refers to a group of individuals to learn and to be taught. 
Teachers: this refers to a person who is qualified to impart others. 
Academic performance: refers to the students overall educational outcome or performance.


CHAPTER TWO
REVIEW OF RELATED LITERATURE
	This chapter presents the review of related literature on the impact of globalization on Business Education. It is discussed under the following sub-headings:
· Concept of Business Studies
· Concept of Globalization 
· Globalization and Employability Content of Business Education Curriculum
· The Impact of Globalization on Business Education 
· Challenges of Globalization of Business Education Curriculum
· Summary of Reviewed Literature
Concept of Business Education
Concept of Business Education represents a broad and diverse discipline that is included in all levels of educational delivery systems; elementary, secondary and post-secondary (Amesi, 2020).
Although Business Studies has been in existence since the birth of man, at least in an informal sense but Chuke (2021) maintains that it is relatively new in the Nigerian educational curricula when viewed side by side with other areas of studies. According to Ekpenyong and Nwabuisi (2021), the history of Business Studies in Nigeria can be linked to that of a child which was abandoned because the father thought that he already had the type of children he wanted, it was later picked up by a childless man who knew its usefulness, nurtured and groomed it to adulthood. According to them, what that statement implies, is that historically, Business Studies did not come about in Nigeria through government effort, but through the effort of individual initiatives of a few Nigerian entrepreneurs. Such individuals were quick to realize the importance of Business Studies not only toothier personal, but also to national growth and development.
Then, what is Business Studies? There are bound to be different interpretations depending on the orientation, background and conceptual beliefs of the respondents. To the lay-man, it means typing and shorthand. To the business executive, it is the education on how to make and maximize profit. To the business educators, it is an educational field that prepares one for living in a business economy. These opinions according to Okoro (2018) bring to mind the parable of the blind-man and the elephant depending on which part of the elephant is touched, each man defined the elephant as a wall, a spear, a snake or a rope. Their ideas about the elephant were limited by their own perception and experiences.
However, Igboke (2021) sees Business Studies as an aspect of the total educational programme that provide the knowledge, skills, understanding and attitudes needed to do well in the business world. Okoli (2019) maintained that Business Studiesist an important part of general education which emphasizes skills and competency acquisition for use in offices and business related occupations. Similarly, Ibrahim (2018) states that Business Studies encompasses knowledge, attitude and skills needed by all citizens in order to effectively manage their personal businesses and function effectively in their economic systems. In the same vein, Osuala (2021) opines that it is a training system that encourages the beneficiary to acquire skills that will make him/her fit into the world of work. In support of the above, Nwanewezi (2021) describes Business Studies as encompassing education for office occupations, business teaching, business administration and economic understanding. 
Notwithstanding the fact that some slight discrepancies exist in the definitions above, recent professional literature in Business Studies has stressed more and more on a dual purpose of the discipline. That is, Business Studies as education for and about business. This philosophy developed by Tonne and Nanassy has gained a wide spread acceptance among practitioners and stakeholders of Business Studies (Esene, 2020).
Concept of Globalization 
	Globalization, the process by which businesses and other organizations develop international influence or start operating on an international scale, has profoundly impacted various sectors of society. One of the critical areas where globalization's effects are significantly felt is in business education. This introduction delves into the intricate relationship between globalization and business education, examining the multifaceted impacts, challenges, and opportunities it presents (Green and Baer, 2020).
	Globalization encompasses the increasing interconnectedness and interdependence of the world's markets and businesses. This phenomenon is driven by a combination of economic, technological, sociocultural, and political factors. Economically, globalization is marked by the free flow of goods, services, capital, and labor across borders. Technologically, advancements in information and communication technologies (ICT) have revolutionized how businesses operate, enabling real-time communication and efficient management of international operations. Socioculturally, globalization promotes the exchange of ideas, values, and cultural practices, leading to greater cultural diversity and awareness. Politically, it involves the convergence of policies and regulations, fostering a more harmonized global business environment (Green and Baer, 2020).
Globalization and Employability Content of Business Education Curriculum
	Business education an essential aspect of vocational education provides students self-actualization and self-reliant skills to actively contribute to individual economy, local and national industrial growth. It produces army of entrepreneurs that explores, expands the frontiers of domestic and international economy, turn natural resources into finished goods and services to create opportunities for others. Thus, business education promotes the understanding of business environment, economic literacy and ability to be successful in variety of careers. Curriculum modernization is crucial if the business education objectives of producing graduates who can participate in global economy, function in domestic and international business environment, develop information technology skills, and integrate business concepts and skills with relevant academic knowledge must be attained. Kao and Mao (2011) emphasized the need to develop customizable curricula by business schools to assist students in identifying and learning critical skills, knowledge and attitudes to compete in their targeted global markets. 
Business education employment potential cannot be overemphasized in an era of economic recession. All over the world, higher education institutions factored employability and creativity into their curriculum to provide potential students desirable learning experiences culminating into productive knowledge, skill and attitude (KSA) in life. Current scientific literature contends that the workplace is dynamic and business education graduates need more than academic knowledge to be successful as employees and entrepreneurs. Technical competency is no longer sufficient as success in national and global workplace is dependent largely on development of human relation skills, self-management and workplace enhancement skills such as decision making and critical thinking. Therefore, the usual teaching philosophy and learning experiences in this new globalised age will only succeed to make business graduates more globally deficient and unfit. Besides, critics have even cautioned that as the social, political, individual, and business needs are rapidly changing, business education curriculum must equally respond smartly to meet the needs. In view of the above, diffusion of innovation theory was adopted to explain the connectivity between globalization and higher education precisely business education in the 21st century.
	The theory developed by Everett Rogers in (Akpan, Nwokocha and Naboth, (2018) elucidates how, over time an idea or product gain momentum, diffuses or spreads through a specific population or social system. it simply enables community of adopters behave or do things differently rather than bureaucratic resisting innovation in organizational settings. According to Sahin (2015), the process of adopting new innovations has been studied for over 30 years. Rogers: diffusion of innovation has been popularized by increasing scientific interest amongst researchers who use the model successfully to develop framework in political science, public health, communication, economic, technology and education (Stuart, 2012). 
Innovation spread basically through itself, communication channels, time and social system build around human capital, in this case, innovators are institutional leaders usually driven by passion for innovation, venturesome and always willing to take risks to implement new ideas in higher education institutions. Adoption of globalization and internationalization is conceived as an innovative approach to business education curriculum modernization. Importantly, Globalization and internationalization is rapidly changing what and how we teach, learn and inventing new employable skills. 
Gibb, Haskins and Roberson (2009) refer to internationalization as part of competitive strategy employs by higher education institution for enriching student experiences and existing staff development that consequently leads to curriculum development and innovation, greater cultural sensitivity, promoting partnership with academic and industry. Again, internationalization is just a way higher education institutions (HEls) respond to the global pressures and opportunities. Thus, institutions increasingly perceive themselves as being in an internationally competitive market place, for staff, for students, for income generation and for research (UNESCO, 2013, Altbach and Knight, 2016). 
Innovative approach to education presupposes developing all inclusive curricula irrespective of student nationality, cultural and social class or gender identities that prepares them to engage in a culture of communication and work that is fast becoming global (Haigh, 2002). Jones and Killick (2007) refer to internationalization of the curriculum as encompassing all learning experiences leading into development of student cognitive, attitudinal and affective domains while studying. It inculcates in students' wide range of values openness, tolerance, and culturally inclusive behaviour that enable them adapt swiftly to global environment thereby improving their chances in global labour market. However, graduate employment futures, in the context of a global labour market, are characterized by frequent job, occupational and vocational change involving potentially periods of involuntary self or contract employment (Rajan et al in Gibb, Haskins and Robertson, 2009). Globalization, therefore, places great burden on graduates to develop their capacity to be entrepreneurial-driven in local and global economy.
The Impact of Globalization on Business Education 
Globalization has profoundly reshaped business education, driving significant changes in curricula, pedagogical approaches, and institutional collaborations. This extensive influence can be attributed to the increasing interconnectedness of global economies, advancements in technology, and the need for culturally competent business leaders. This essay explores the multifaceted impact of globalization on business education, highlighting key areas such as curriculum development, international collaborations, technological integration, and the cultivation of global competencies.
· Curriculum Development
Globalization has necessitated the integration of international perspectives into business education curricula. Business schools have expanded their programs to include courses on global markets, international trade laws, and cross-border financial management. This shift ensures that students are well-versed in the complexities of operating in a globalized economy. Knight (2004) emphasizes that the internationalization of curricula is essential for preparing students to navigate the global business environment. By incorporating case studies from diverse regions and focusing on global business strategies, educators can provide students with a comprehensive understanding of international business dynamics.
Moreover, business education now often includes language studies and cultural sensitivity training to prepare students for international interactions. Marginson and Rhoades (2002) argue that understanding cultural nuances and communication styles is crucial for effective international business operations. Therefore, curricula that emphasize cross-cultural communication skills and global etiquette are increasingly prevalent.
· International Collaborations and Partnerships
Globalization has fostered extensive international collaborations and partnerships among business schools. These collaborations facilitate the exchange of knowledge, resources, and best practices, enhancing the quality of business education. Altbach and Knight (2007) highlight that international partnerships, including student and faculty exchanges, joint degree programs, and collaborative research projects, contribute significantly to the educational experience. Such initiatives expose students and faculty to diverse business practices and cultures, fostering a global mindset.
Student exchange programs, for instance, allow students to study abroad and gain firsthand experience of different business environments. These programs not only broaden students' perspectives but also enhance their adaptability and cultural competence. Teichler (2004) notes that these exchanges are instrumental in developing globally competent business leaders who can navigate the complexities of international markets.
· Technological Integration
	Technological advancements driven by globalization have revolutionized business education. The rise of online learning platforms, virtual classrooms, and digital resources has made education more accessible and flexible. Deardorff et al. (2012) argue that technology integration in education enables innovative teaching methods and enhances learning experiences. For instance, online simulations of international business scenarios and virtual internships provide practical learning opportunities that were previously unattainable.
These technologies also facilitate global classroom experiences where students from different parts of the world can collaborate on projects and engage in discussions. This exposure to diverse viewpoints enhances critical thinking and problem-solving skills. Additionally, digital resources and databases give students access to a wealth of global business information, enabling them to conduct comprehensive research and stay updated on international market trends.
· Cultivation of Global Competencies
Globalization has heightened the focus on developing skills essential for operating in a global business environment. Business education programs now prioritize teaching global leadership, cultural intelligence, and ethical considerations in international business. Egron-Polak and Hudson (2014) emphasize that these competencies are crucial for business professionals who need to navigate different cultural and regulatory landscapes effectively.
Global leadership training involves developing skills such as strategic thinking, adaptability, and cross-cultural communication. These skills are vital for managing diverse teams and leading organizations in a global context. Cultural intelligence training, on the other hand, focuses on understanding and respecting cultural differences, which is essential for building strong international business relationships.
Furthermore, ethical considerations in international business are increasingly emphasized in business education. Globalization has raised awareness of the ethical implications of business practices, such as labor standards, environmental sustainability, and corporate social responsibility. Business schools now incorporate ethics courses to ensure that graduates are equipped to make responsible decisions in a global context.


Challenges of Globalization of Business Education Curriculum
	According to Kao and Mao (2011), globalisation is one major challenge of higher education in less developed economies. Its resultant consequences are increasingly impacted on business education and employability of its various earning experiences. Despite the appropriateness of the objectives of business education in Nigeria for knowledge development, the various learning experiences lack practical and entrepreneurial skills needed by students to be analytical and critical thinkers and have global perspectives of economic opportunities. Employability status of the various learning experiences in business education has been inconsistent with Nigeria labour market realities as many graduates are yet to use acquired skills productively to effect economic change. Skills, values, and competencies embedded in business education are yet to sufficiently promote self-reliance, self-employment, a deficiency many believe is inconsistent with economic changes and responsible for the ever-increasing unemployment and underemployment (Kao and Mao, 2011). The curriculum is education dominated with well over 30 percent non-business courses and content of what is taught can hardly prepare graduates to work productively in multi-culture environment and participate in international economy. The study scientifically has discovered that the changing nature of employability and labour market complexity is largely caused by the intricacy of language and cultural barriers, job mobility and labour outsourcing, the growing need for technological integration into the teaching and learning experiences in response to the impact of globalisation and internationalization. Globalisation facilitating rapid flow of ideas, technology, knowledge and mobility of people loss cumbersome changes what and howwe teach and the way students learn (Kao and Mao, 2011).
	The empirical viewpoint is justified by Udo (2015) proposition that the conception of knowledge, learning process of formal education must reflect the changing demands of the larger society. Innovative curriculum is net just urgent but a necessity to help business education in Nigerian universities prepare graduates who can cope with the complexity of global economic opportunities and constant changing conditions of the workplace. Kao and Mao (2011) emphasized the need to develop customizable curricula by business schools to assist students in identifying and learning critical skills, knowledge and attitudes to compete in their targeted global markets. Business education is an essential aspect of vocational education popularly recognized for promoting the understanding of business environment, economic literacy and ability to be successful in variety of careers must embrace global trends to remain relevant. Curriculum modernization is crucial if the business education objectives of producing graduates who can participate in global economy, function in, domestic and international business environment, develop information technology skills and integrate business concepts and skills with relevant academic knowledge must he attained.
	New mission, objectives and content must constantly be infused into the academic programmes offer by business education in higher education institutions for knowledge development, formation of practically oriented skills and competencies to meet challenges of globalization. Green & Baer (2010) globalization is adopted by many universities to produce globally competent graduates with rich inter-cultural understanding. Such broad based curriculum connected with labour market demands for workplace e enhancement skills supported with academic and technical expertise is a key occupational requirement employer's need from prospective job seekers. However, some global practices unearthed that could improve business education have apparently been affirmed by scholarly literature. Many studies supported the infusion of learner based outcome approach, competency based learning (CBL) and real-world problem solving as an essential aspect of curriculum development (Linberg, 2013, Cedefop, 2013. Azimov et al, 2009 and Berkaliev et al, 2017). Young people which are mainly students must be well prepared for a changing society and the dynamic changes in labour market. It has been found that employers have strong preference for job seekers with problem-sc sc s. teamwork, resilience, and entrepreneurialism. Competency and problem-based model sharpen the innovative and creativity, critical thinking ability of students and make them take responsibility in learning. Competence is therefore integrating relevant knowledge, skills and abilities with the process of learning to prepare students for career-centred employment.
Summary of Reviewed Literature
	Globalization is a key driver of change in business education and its resultant impacts has redefined the employability context of its curriculum. Business education must not be unfit in the face of globalized economy rather the skills, values, and competencies embedded in business education should adequately include workplace enhancement skills to meet new labour market expectations Nwabufor and Seyi (2018). Upgrading the operational curriculum by integrating international business culture is what is needed to make business education in Nigeria more relevant to employability and self-reliant. In this way, the curriculum responds actively to the intricacy of languages and cultural barriers, job mobility and outsourcing of workforce, technological challenges in teaching and learning. Students therefore have the opportunity for inter-cultural orientations; develop critical and analytical perspectives of global issues and opportunities, and development of entrepreneurial skills which involves effective use of ICT to function actively in domestic and international business environments. Such broad-based curriculum connected with learner based approach competence-based learning (CBL) and real-world problem solving expand students' capacity to develop teamwork skill, resilience and entrepreneurialism that meets labour market demands. Therefore, business educators must exploit beyond academic and technical curricula experiences by integrating the knowledge, skills, values, and competencies embedded in business education to multi-culture environments and labour market realities so as to sufficiently promote employability of business education graduates.



CHAPTER THREE
RESEARCH METHODOLOGY 
	This chapter explains the methodology used when conducting the research, using the following headings:
· Research Design
· Population of the Study 
· Sample and Sampling Techniques
· Instrument of the Study
· Validity of the Instrument
· Reliability of the Instrument
· Administration of the Instrument
· Data Analysis
Research Design
	Research design is the blue print for fulfilling objectives and answering questions (Cooper & Schindler, 2014). The study used descriptive research design to explain the impact of globalization on Business Education. 
Population of the Study 
	The target population of the study will comprises of students of Business Education in Kwara State College of Education, Ilorin. 



Sample and Sampling Techniques
The simple random technique was used in selecting 100 students of business education in Kwara State College of Education, Ilorin teachers in ten selected secondary schools in Ilorin West Local Government Area of Kwara State.	
Instrument of the Study 
	The instrument adopted in conducting the research is a structured questionnaire. The questionnaire contains two sections. Section A deals with demographic data of the students such as sex and level. Section B consist of question items relating to the subject matter of the study to be answered by the respondents by tickling either Strongly Agree, Agree, Disagree or Strongly Disagree in the appropriate space provided. 
Validity of the Instrument
	The measuring instrument is said to be valid if it measures adequately what it seeks to measure. The self constructed instrument for the study will be given to the researcher supervisor for both face and contents validity. The comments received will be used in preparing the final draft of the instrument to be used for the study. 
Reliability of the Instrument
	Reliability refers to the consistency and stability of the measurement process, ensuring that the results are replicable over time and across different contexts. It indicates the extent to which an instrument yields the same results under consistent conditions, emphasizing the importance of accuracy in data collection and analysis (Heale & Twycross, 2015). For this study, the reliability of the instrument will be established using a test-retest method.
Administration of the Instrument 
The questionnaire was administered to the students of Business Education in Kwara State College of Education, Ilorin. 
Data Analysis Technique
The data obtained from the research instruments will be analyze using descriptive statistics and inferential statistics. Descriptive statistics of frequency and simple percentage will be used to analyze the research questions while inferential statistics of chi-square will be used for testing the hypotheses at 0.05 level of significance. 


CHAPTER FOUR 
RESULTS AND DISCUSSION 
This chapter presents the results and discussion of findings 
Data Analysis 
Table 1: Distribution of Respondents Based on Sex
	Gender
	Frequency
	Percentage

	Male 
	42
	42%

	Female
	58
	58%

	Total
	100
	100%


Source: Research Field Survey, 2024
	Table 1 above show that the male students in this study were 42% while female students were 58%. 
Table 2: Distribution of Respondents Based on Level
	Level
	Frequency
	Percentage

	NCE I 
	32
	32%

	NCE II
	38
	38%

	NCE III
	30
	30%

	Total
	100
	100


Source: Research Field Survey, 2024
	Table 2 above shows that 32% of the students were in NCE I. 38% of the students were in NCE II and 30% were in NCE III.


Presentation of Results
Research Question One: Is globalization has impact on the development of skills necessary for business educations students?
Table 3: Impact of globalization on the development of skills necessary for business education students
	S/N
	ITEMS
	SA%
	A%
	D%
	SD%
	TA%
	TD%

	1
	Globalization has enhanced my ability to acquire new business-related skills.
	44%
	49%
	5%
	2%
	93%
	7%

	2
	The global business environment has influenced the curriculum in business education.
	35%
	38%
	10%
	17%
	73%
	27%

	3
	I believe that globalization has improved the quality of skills I am acquiring in my business education program.
	30%
	28%
	25%
	17%
	58%
	42%

	4
	Global business trends are regularly integrated into our coursework.
	37%
	40%
	14%
	9%
	77%
	23%

	5.
	My exposure to global markets through education has prepared me better for future employment.
	30%
	31%
	28%
	17%
	61%
	39%


Source: Research Field Survey, 2024
	Table above shows the impact of globalization on the development of skills necessary for business education students. Based on the findings, 93% totally agreed that globalization has enhance my ability to acquire new business-related skills while 7% disagreed. 73% totally agreed that the global business environment has influence the curriculum in business education while 27% disagreed. 58% of the students totally agreed that they believe that globalization has improve the quality of skills they are acquiring in their business education program while 42% disagreed. 77% of the students totally agreed global business trends are regularly integrated into their coursework while 23% disagreed. Finally, 61% of the students agreed that their exposure to global markets through education has prepared them for better future employment.  


Research Question Two: To what extent does globalization has influence on the employment opportunity available to business education graduates?
Table 4: Globalization influence on the employment opportunity available to business education graduates
	S/N
	ITEMS
	SA%
	A%
	D%
	SD%
	TA%
	TD%

	6.
	Globalization has increased employment opportunities for business education graduates.
	28%
	35%
	24%
	13%
	63%
	37%

	7.
	Employers prefer business graduates with skills that reflect global market demands.
	32%
	35%
	18%
	15%
	67%
	33%

	8.
	The global reach of businesses has made easier for students to find job opportunities internationally.
	38%
	42%
	12%
	8%
	80%
	20%

	9.
	Globalization has made the job market more competitive for business graduates.
	40%
	38%
	10%
	12%
	78%
	22%

	10.
	Business education programs need to adapt more to global trends to improve employment outcomes.
	48%
	44%
	6%
	2%
	92%
	8%


Source: Research Field Survey, 2024
	Table 4 above shows the influence of globalization on the employment opportunity available to business education graduates. Based on the findings, 63% of the students agreed that globalization has increased employment opportunities for business education graduates while 37% disagreed. 67% of the students totally agreed that employers prefer business graduates with skills that reflect global market demands while 33% totally disagreed. 80% of the students totally agreed that the global reach of business has made easier for students to find job opportunities internationally while 20% disagreed. Further, 78% of the students totally agreed that globalization has made the job market more competitive for business graduates while 22% disagreed. Also, 92% of the students totally agreed that Business education programs need to adapt more to global trends to improve employment outcomes while 8% totally disagreed. 
Research Question Three: How does globalization derives the adaptation and integration of new technologies in business education?
Table 5: Globalization adaptation and integration of new technologies in business education 
	S/N
	ITEMS
	SA%
	A%
	D%
	SD%
	TA%
	TD%

	11.
	Globalization has accelerated the adoption of new technologies in business education.
	45%
	47%
	3%
	5%
	92%
	8%

	12.
	Students can regularly exposed to global technological trends in their business education program
	40%
	38%
	10%
	12%
	78%
	22%

	13.
	The integration of new technologies in coursework is influenced by global business practices.
	35%
	39%
	14%
	12%
	74%
	26%

	14.
	Business education program effectively incorporates global technological advancements.
	38%
	40%
	15%
	7%
	78%
	22%

	15.
	The use of global technology platforms in business education enhances students learning experience.
	35%
	37%
	7%
	21
	72%
	28%


Source: Research Field Survey, 2024
	Table above shows how does globalization derives the adaptation and integration of new technologies in business education. Based on result above, 92% of the students totally agreed that globalization has accelerated the adoption of new technologies in business education while 8% disagreed. 78% of the students totally agreed that students can regularly exposed to global technological trends in their business education programme while 22% disagreed. Further 74% of the students agreed that the integration of new technologies in coursework is influenced by global technological advancement while 26% disagreed.  78% of the students totally agreed that Business education program effectively incorporates global technological advancement while 22% disagreed. Also, 72% of the students totally agreed that the use of global technology platforms in business education enhances students learning experience while 28% disagreed. 
Research hypotheses
Hypothesis One: Globalization has no significant impact on the development of skills necessary for business education students.
Table 6: Chi-square results on the impact of globalization on the development of skills necessary for business education students
	N
	Mean
	S.D
	Df
	X2 Cal
	X2 Crit.
	Sig. value
	Remark

	100
	43.15
	16.4
	12
	37.5
	21.02
	0.05
	H01 rejected


Source: Researcher’s Computation, 2024 
The table above shows the chi-square result on the impact of globalization on the development of skills necessary for business education students. The results indicated that the calculated value of X2 (37.5) is greater than the X2 table value (21.02). Therefore the null hypothesis is hereby rejected. The result thereby implies globalization has significant impact on the development of skills necessary for business education students.
Hypothesis Two: Globalization has no significant influence to the employment opportunity available to business education graduate.
Table 7: Chi-square result on the influence of globalization on the employment opportunity available to business education graduates. 
	N
	Mean
	S.D
	Df
	X2 Cal
	X2 Crit.
	Sig. value
	Remark

	100
	34.27
	14.08
	12
	65.72
	21.02
	0.05
	H02 rejected


Source: Researcher’s Computation, 2024
Table 7 above indicated that X2 calculated value (65.72) is above the X2 critical table value (16.92) at 0.05 level of significance. Therefore the null hypothesis which states that globalization has no significant influence to the employment opportunity available to business education graduate  is hereby rejected. This implies that there is relationship between the two variables.


Hypothesis Three: There is no significant relationship between globalization towards the adaptation and integration of new technologies in business education. 
Table 8: Significant relationship between globalization towards the adaptation and integration of new technologies in business education
	N
	Mean
	S.D
	Df
	X2 Cal
	X2 Crit.
	Sig. value
	Remark

	100
	39.04
	15.13
	12
	75.29
	21.02
	0.05
	H03 rejected


Source: Researcher’s Computation, 2024
Table 8 above indicated that X2 calculated value (75.29) is above the X2 critical table value (21.02) at 0.05 level of significance. Therefore the null hypothesis which states that there is no significant relationship between globalization towards the adaptation and integration of new technologies in business education is hereby rejected. This implies that there is relationship between the two variables. This means globalization contributes towards the adaptation and integration of new technologies in business education.
Discussion of Findings
Based on the findings, it was revealed that the first hypothesis which stated that globalization has no significant impact on the development of skills necessary for business education students is rejected. This means that globalization has significant impact on the development of skills necessary for business education students. 
The result revealed that globalization has significant influence to the employment opportunity available to business education graduate. It was indicated that X2 calculated value (65.72) is above the X2 critical table value (16.92) at 0.05 level of significance. Therefore the null hypothesis is rejected. This implies that there is relationship between the two variables.
Based on the result in table 8 it was indicated that X2 calculated value (75.29) is above the X2 critical table value (21.02) at 0.05 level of significance. Therefore the null hypothesis which states that there is no significant relationship between globalization towards the adaptation and integration of new technologies in business education is hereby rejected. This means globalization contributes towards the adaptation and integration of new technologies in business education.



CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
Summary 
	This study examines on the impact of globalization on business education. Based on the study objectives, the study seeks to evaluate the impact of globalization on the development of skills necessary for business education students; investigate how globalization influence the employment opportunity available to business education graduates; and to examine how globalization derives the adaptation and integration of new technologies in business education. 
The study used descriptive research design to explain the impact of globalization on Business Education.  The target population of the study will comprises of students of Business Education in Kwara State College of Education, Ilorin. The simple random technique was used in selecting 100 students of business education in Kwara State College of Education, Ilorin teachers in ten selected secondary schools in Ilorin West Local Government Area of Kwara State. The instrument adopted in conducting the research is a structured questionnaire. Data was analyze using descriptive statistics and inferential statistics.
Based on the findings, it was revealed that globalization has significant impact on the development of skills necessary for business education students. Globalization has significant influence to the employment opportunity available to business education graduate. And. there is significant relationship between globalization towards the adaptation and integration of new technologies in business education.
Conclusion
Globalization is a key driver of change in business education and its resultant impacts has redefined the employability context of its curriculum. Business education must not be unfit in the face of globalized economy rather the skills, values, and competencies embedded in business education should adequately include workplace enhancement skills to meet new labour market expectations Nwabufor and Seyi (2018). Upgrading the operational curriculum by integrating international business culture is what is needed to make business education in Nigeria more relevant to employability and self-reliant. In this way, the curriculum responds actively to the intricacy of languages and cultural barriers, job mobility and outsourcing of workforce, technological challenges in teaching and learning. Students therefore have the opportunity for inter-cultural orientations; develop critical and analytical perspectives of global issues and opportunities, and development of entrepreneurial skills which involves effective use of ICT to function actively in domestic and international business environments. Such broad-based curriculum connected with learner based approach competence-based learning (CBL) and real-world problem solving expand students' capacity to develop teamwork skill, resilience and entrepreneurialism that meets labour market demands. Therefore, business educators must exploit beyond academic and technical curricula experiences by integrating the knowledge, skills, values, and competencies embedded in business education to multi-culture environments and labour market realities so as to sufficiently promote employability of business education graduates.
Recommendations
	Based on the findings, the following recommendations were made;
i. Policy makers, non-governmental organizations and the academia especially in developing countries must be more concerned with how to strengthen creativity and innovative capacities of students in ways that are relevant to employability.
ii. Curriculum must have a value-goal oriented learning content that is capable of producing the desirable changes in behavior.
iii. ICT facilities should be made available for students to enhance their skills. Increasing academic, technical, employability knowledge and soft skills are critical occupational requirements if business education curriculum must improve students' entrepreneurial skills and personal worth.
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APPENDIX
KWARA STATE COLLEGE OF EDUCATION, ILORIN 
THE IMPACT OF GLOBALIZATION ON BUSINESS EDUCATION

Dear Respondents, 
I am a student of the above institutions. I am carrying out a study on the topic stated above attached, please is a questionnaire designed to elicit the necessary information for the study. You are kindly requested to be honest in your responses to the items in the questionnaire. Please tick [√ ] on the appropriate place provided against each item. I assure you that all the information given by you will be treated in strict confidence and will only be used for the research purpose.
Thanks for your cooperation. 
SECTION A: DEMOGRAPHICAL DATA OF RESPONDENTS
Gender: Male (    ), Female (   )
Level: NCE I (    ) NCE II (    ),  NCE III (    ) 
SECTION B 
Instruction: Please tick (√ ) any of the option that most appropriately described your opinion 
KEY: Strongly Agree (   ),  Agree (    ), Disagreed (    ), Strongly Disagree (    )
	S/N
	ITEMS
	SA
	A
	SD
	D

	
	Impact of Globalization on the Development of Skills Necessary for Business Education Students
	
	
	
	

	1.
	Globalization has enhanced my ability to acquire new business-related skills.
	
	
	
	

	2.
	The global business environment has influenced the curriculum in business education.
	
	
	
	

	3.
	I believe that globalization has improved the quality of skills I am acquiring in my business education program.
	
	
	
	

	4.
	Global business trends are regularly integrated into our coursework.
	
	
	
	

	5.
	My exposure to global markets through education has prepared me better for future employment.
	
	
	
	

	
	Influence of Globalization on Employment Opportunities Available to Business Education Graduates
	
	
	
	

	6.
	Globalization has increased employment opportunities for business education graduates.
	
	
	
	

	7.
	Employers prefer business graduates with skills that reflect global market demands.
	
	
	
	

	8.
	The global reach of businesses has made it easier for me to find job opportunities internationally.
	
	
	
	

	9.
	I feel that globalization has made the job market more competitive for business graduates.
	
	
	
	

	10.
	Business education programs need to adapt more to global trends to improve employment outcomes.
	
	
	
	

	
	Globalization Driving the Adaptation and Integration of New Technologies in Business Education
	
	
	
	

	11.
	Globalization has accelerated the adoption of new technologies in my business education.
	
	
	
	

	12.
	I am regularly exposed to global technological trends in my business education program
	
	
	
	

	13.
	The integration of new technologies in our coursework is influenced by global business practices.
	
	
	
	

	14.
	My business education program effectively incorporates global technological advancements.
	
	
	
	

	15.
	The use of global technology platforms in business education enhances my learning experience.
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