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CHAPTER ONE
INTRODUCTION
Background to the study
      Teaching English can be such a rewarding experience. The motivation of English language teachers plays a vital role in effective teaching. When teacher are enthusiastic and passionate about English, it can inspire student to engage more in the learning process. It’s important for teachers to create a positive and Supportive environment where students feel encouraged to express themselves in English. This can greatly enhance language skills and overall learning experience.
       English language Education plays a crucial role in shaping the academic and Professional trajectories of Students, Particularly in a globalized world where English has become the lingua franca. Effective teaching of English is Contingent upon various factors, one of which is teacher motivation. Numerous Studies have explored the Influence of teacher motivation on the quality of English language instruction, shedding light on the significance of this relationship.
        A study conducted by Hussain (2019) revealed a positive correlation between teacher motivation and student achievement in English language Classrooms. They                  found that highly motivated teachers exhibited greater enthusiasm, creativity and commitment which positively impacted student engagement and learning outcomes. Similarly, Dornyei & Kubangiova (2014) emphasized the importance of sustaining teacher motivation throughout their careers, highlighting the dynamic nature of motivation and it’s Influence on teaching practices.
         In the Nigerian context, researchers have delved into the factors Influencing English language teacher motivation. Adeyeni & Akindele (2021) investigated the impact Of School environment, leadership, and Professional development opportunities on teacher motivation in Ilorin west LGA. Their findings underscored the need to for Supportive administrative policies and conducive working condition to foster motivated and effective English language teachers.
         Furthermore, Ogunlana & Gani (2022) explored the role of intrinsic and extrinsic motivators in Shaping English language teacher motivation in junior secondary schools. They discovered that while intrinsic factors, such as personal fulfillment and passion for teaching, played a significant role, extrinsic factors like remuneration, recognition and Career advancement opportunities were equally important in sustaining motivation level.
          It is worth noting that the Covid-19 pandemic and the subsequent shift to remote learning posed unique challenges for English language teachers. A study by Ajayi & Ogunlana (2023) investigated the impact of the pandemic on teacher motivation and found that the lack of technological, Infrastructure, inadequate training and increased workload negatively affected teachers’ motivation and consequently their effectiveness in delivering English language instruction during this period.
         As the world continue to evolve, the importance of effective English language teaching cannot be over stated. Recognizing the influence of teachers’ motivation, on the quality of instruction is crucial for policymakers, educational institutions and stakeholders alike. By addressing the factors that contribute to teacher motivation such a professional development opportunities, supportive leadership and appropriate remuneration, the educational system can foster a motivated and dedicated workforce of English language teachers, ultimately enhancing the learning experiences and outcomes of students.
Statement of the problem
      The influence of English language teachers’ motivation on effective teaching of English in Ilorin west local government area (LGA) junior secondary schools has become a subject of significant concern in recent years. Numerous studies have highlighted the pivotal role that motivated teachers. Play in enhancing students’ academic performance and fostering a conducive learning environment (Kunter 2018& Gherghesh, 2022).
     In the context of Ilorin west LGA, where English is widely used as a medium of instruction, the level of motivation among English language teachers can have a profound impact on the quality of education imparted to students. Highly motivated teachers are more likely to adopt innovative teaching strategies, engage students in interactive learning activities and create a positive classroom atmosphere. Conversely, demotivated teachers may resort to traditional lecture-based methods, which can hinder students’ language acquisition and critical thing skills (Khani & MirZace, 2021). 
    Several factors contribute to the motivation or demotivation of English language teachers in Ilorin west LGA junior secondary schools. These factors may include salary and benefits, working conditions, professional and administrative support (skinner 2019& Gokmen &Batchelor 2023). When teachers feel valued, supported, and provided with adequate resources, They are more likely to be motivated and invested in their profession (Kiziltepe, 2023).
      It is worth nothing that the Covid-19 pandemic has posed significant challenges to the education sector, including the temper closure of schools and the shift to remote learning (Malki & Ghanen, 2021). This Situation has further highlighted the importance of teacher motivation as teachers had to adapt to news teaching modalities and navigate unprecedented circumstances (Sokal, 2023).
      By fostering a motivated and engaged English language teaching workforce, Ilorin west LGA can pare the way for improved student outcomes, higher Proficiency in English language skills, and better preparation. For further education and future careers (uyulgan& Akkuzu,2022).
      The influence of English language teacher motivation on effective teaching of English in Ilorin west local government area (LGA), junior secondary schools is a crucial aspect of ensuring quality education. Motivation plays a pivotal role in shaping the performance and commitment of teachers, which in turn impacts the learning outcomes of students. In recent years, there has been growing concern about the declining proficiency levels in English among students. Particularly in rural areas like Ilorin west LGA. This issue has prompted researchers to investigate the factors contributing to this trend, with teacher motivation emerging as a key determinant.
     A study conducted by Ademulegun &Adeyemi (2021) revealed a significant correlation between teacher motivation and student performance in English language examinations. The researchers found that teachers who experienced higher levels of motivation, including job satisfaction, recognition and effectiveness in their teaching practices. Conversely, disengagement and inadequate preparation, leading to suboptimal learning outcomes for their students.
     Furthermore, a report by the United Nations educational, scientific and cultural organization (UNISCO) in (2022) highlighted the importance of teacher motivation in achieving the sustainable development goal (SDG4), which aims to ensure inclusive and equitable quality education and promote lifelong learning opportunities for all. The repot emphasized that motivated and well-trained teachers are essential for creating an enabling learning environment and fostering critical thinking and problem- solving skills among students.
      In the context of Ilorin west LGA, several factors may contribute to the motivation levels of English language teachers. A study by Adebisi & Oyedeji (2019) identified inadequate remuneration, lack of professional development opportunities, and poor working conditions as major demotivating factors for teachers in the area. These challenges can lead to frustration, disillusionment and a lack of commitment among teachers, ultimately hindering their ability to effectively teach English.
      To address this issues, it is crucial for Policy makers and educational stakeholders to implement strategies that enhance teacher motivation. This could include Providing competitive salaries and incentives, fostering a supportive and collaborative work environment, offering professional development programs, and ensuring adequate teaching resources and infrastructure (Adegoke& Adeyeni,2022). By prioritizing teacher motivation that quality of English language teaching in Ilorin west LGA junior secondary schools can be improved, enabling students to develop proficiency in English and acquire the necessary communication skills for academic and professional success.
         Ademulegun, O.P., Adeyemi, B.A. (2021). Teacher motivation and student performance in English language examination is Kwara state secondary schools, Journal of language and Education.
         United Nations educational, scientific and culture organization (UNESCO). (2022). Global education monitoring report(2022). Teacher motivation and the SDGs. Paris: UMESCO.
       Adebisi, TA., Oyedeji, S.D.(2019). Factors influencing teacher motivation in public secondary schools in Ilorin west local Government Area, Kwara state: International journal of educational research and policy making.
         Adegoke, A.A; Adeyeni, B.A. (2022). Strategies for enhancing teacher motivation and it’s impact on English language teaching in rural secondary schools. Journal of language teaching and research.
The purpose of the study
     The purpose of the study is to examine the influence of English language teachers’ motivation on effective teaching of English in Ilorin west local government area, junior secondary schools. The specific purpose of this study is to:
i. Find out if there is influence of English language teachers motivation academic performance of English Language in junior secondary school in Ilorin west local government area.
ii. Examine the difference in the influence of teachers motivation on students’ academic performance in English on the bases of teachers’ gender.
iii. Investigate the difference in the influence of English language teacher motivation on students’ academic performance in English on the bases of teachers' qualification.
iv. Discover the difference in the influence of English language motivation on Students academic performance in English base on the school types.
Research Questions
    The following research questions were raised to guide the investigation:
1. Is there any difference in the influence of English language teachers’ motivation on student academic performance in English bases on teachers’ gender?
2. Does teachers’ motivation can influence the class room environment and the overall learning experience?
3. How does regular payment of salary relate to students’ academic performance?
Significant of the study
      The study on the influence of English language teacher motivation on effective teaching of English in Ilorin west local government area, junior secondary schools holds significant implications for various stakeholders in the education sector, By exploring this topic, researches can shed light on the critical role that teacher motivation plays in ensuring effective language instruction and fostering student learning outcomes.
     One of the primary beneficiaries of this study will be the teachers themselves. The findings can provide valuable insight into the factors that contribute to or hinder their motivation, such as working conditions, professional development opportunities, and recognition for their effort. By understanding these factors, educational authorities and policymakers can develop strategies to enhance teacher motivation, leading to improved job satisfaction and commitment.
       Furthermore, the Study’s findings can inform teacher training programs and professional development initiatives. By identifying the motivational factors that contribute to effective teaching practices, these programs can better equip pre-service and in service teachers with the necessary skill and knowledge to stay motivated and engaged in their profession.
        Students are also likely to benefit significantly from this study. Highly motivated and effective English language teachers can create an engaging and conducive learning environment, fostering better language acquisition and communication skills among students. Effective Language instruction is crucial for students’ academic success and future prospects, as proficiency in English opens doors to higher education and career opportunities.
        The findings of the study can also guide educational policymakers and administrators in developing and implementing policies that support teacher motivation and facilitate effective teaching practices. By understanding the factors that contribute to teacher motivation, they can allocate resources and implement measures to address potential challenges and create an environment that nurturer and sustains teacher motivation.
        Moreover the study finding may be relevant to other regions or educational settings beyond Ilorin Kwara Local Government Area, junior secondary schools. By identifying universal factors that influence teacher motivation and effective teaching practices, the research can inform educational initiatives and policies in other areas, thereby contributing to the overall improvement of language education.
Scope of the study
      The study focused on the influence of English language teachers’ motivation on effective teaching of English in Ilorin West Local Government Area, junior secondary schools.
       Teachers of English would serve as respondents. The population of this study would contain all the English teacher in junior secondary schools  in Ilorin. 
1. Ikh-iwanu Nasirudeen junior secondary school.
2. Shuba’n junior secondary school.
3. Pakata junior secondary school.
4. Okelele junior secondary school.
5. Dada junior secondary school.   
    Researcher design instrument would be used to collect data for this study. Descriptive and inferential statistics would be used to analyses the data gathered for this Study.
       Operational Definition of Terms and Variables
Influence: English language teachers play a significant role in shaping their students' language skills, but their influence extends beyond the classroom. One aspect where teachers have an impact is on students' dressing.	
Teacher: is an expert who is capable of imparting knowledge, that is it will help learners to build identity and to acquire skills that will be used to face the challenges in life.
Motivation: is the driving force that causes flux from desire to will in life. It defines as the process that initiates, guide and maintains goal-oriented behaviors. 
Teacher Motivation: is teacher intrinsic enthusiasm that drives to accomplish activities related to academic work. 
Effective teaching: is a multifaceted approach that involves a combination of skills, knowledge, and practices. It is a dynamic process that requires teachers to be adaptable, responsive, and committed to student learning. 
School: Fundamental institution in society, serving as a foundation for individuals to grow, learn, and develop. It is a place where students acquire knowledge, skills, and values that shape their future and prepare them for the challenges of life.












CHAPTER TWO
REVIEW OF RELATED LITERATURE
i. Concept of Motivation.
ii. Theoretical framework 
iii. Conceptual Review.
iv. Review of Related Literature.
v. Factors influencing teacher motivation.
vi. Strategies for enhancing teacher motivation.
vii. Implications for effective English teaching.
viii. Appraisal of Literature Review 
Concept of Motivation
       The role of teacher motivation in facilitating effective teaching and learning cannot be overstated. Motivated teachers are more likely to exhibit enthusiasm, creativity and dedication in their instructional practices. Fostering an engaging and conducive learning environment for students ( khani & mirzace 2021).In the context of English language education, where proficiency is crucial for academic and professional success, the motivation of English language teacher assume even greater significance.
       Ilorin West Local Government Area, located in Kwara state, Nigeria, is home to numerous junior secondary schools, where the foundation of English language, proficiency are laid. In these formative years, Students' grasp of the language, can significantly impact their future academic and career trajectories. Consequently, understanding the factor that influence the motivate of English language teachers in this region becomes imperative for enhance the quality of English language instruction and improving student outcomes (Sokal, 2023). 
        This chapter aims to delve into the multifaceted concept of teacher motivation, exploring it’s underlying theories, dimensions and manifestations. It will examine the various intrinsic and extrinsic factors that Shape the motivation levels of English language teachers in Ilorin West Government Areas Junior Secondary Schools. Additionally, the chapter will investigate the potential consequence of high and low motivation on the effectiveness of English language teaching, drawing insights from empirical research and real world observations.
         By shedding light on the interplay between teacher motivation and effective English language teaching this chapter seeks to provide a solid theoretical foundation and practical insights to inform educational policies, teacher training programs and school-level initiatives. Ultimately, the goal is to foster on environment that nurtures and sustains motivated English language education and equipping students with the linguistic competencies necessary for success in an increasingly globalized world.
   Theoretical framework.
     Based on the theories and empirical studies reviewed, this section will present a theoretical framework that illustrates the proposed relationship between English language teacher motivation and effective teaching of English in junior or secondary schools. The framework will integrate relevant elements from the theories and empirical findings to provide a comprehensive understanding of the research problems.
       This section will provide an overview of the study, highlighting the importance of English language teaching in junior secondary schools and the role of teacher motivation in ensuring effective teaching,
Theories of Motivation
1. Self - determination theory (Deci & Ryan, 2022).
* Intrinsic and extrinsic motivation.
* Autonomy, competence and relatedness as basic psychological needs.
* Impact of these needs on teacher motivation and performance.
2.  Expectancy Theory (Vroom, 2020).
* Effort-performance expectancy.
* Performance - outcome expectancy.
* Valence (value attached to outcomes).
* Relationship between motivation, effort, Performance and rewards.
3. Herzberg's two-Factor Theory (Herzberg, 2018).
* Motivators (intrinsic factors) and hygiene factors (extrinsic factors).
* Impact of motivators (E.g; achievement, recognition) on Job satisfaction and motivation.
*. Impact of hygiene factors (e.g; salary, working ,conditions) on job dissatisfaction.
  Effective teaching of English
i. Communicative language teaching (CLT) Approach.
* Emphasis on communicative competence.
* Role of teacher motivation in implementing CLT effectively.
ii. Student - Centered Learning.
* Active engagement of students.
* Teacher as a facilitator.
* Impact of teacher motivation on promoting student – centered learning:
iii. Classroom Management.
* Establishing a positive learning environment.
* Effective classroom management strategies.
* Relationship between teacher motivation and classroom management.

 Conceptual review
       This chapter aims to provide a comprehensive understanding of the underlying concepts and theoretical frame worker related to teacher motivation and its impact on effective teaching, particularly in the context of English language instruction in junior secondary schools within the Ilorin west local government area school.    
 Teacher Motivation.
       Teacher motivation is a multidimensional construct that encompasses various intrinsic and extrinsic factors that influence a teacher's enthusiasm, commitment and overall performance in the classroom. Intrinsic factors may include personal fulfillment, passion for teaching, and a sense of achievement, while extrinsic factors may involve factors such as salary, working conditions, recognition and opportunities for professional growth.
 Theories of Motivation.
        Several theories have been proposed to explain the dynamics of motivation, including Maslow’s Hierarchy of needs, Herzberg’s two factor theory. Self-determination theory and expectancy theory. These theories provide insights into the complex interplay between various factors that shape an individual's motivation and low they can be applied to the teaching profession.
Effective teaching of English
Effective teaching of English involves a range of pedagogical strategies, classroom management techniques and instructional approaches that facilitate student learning and engagement. Key components of effective English language teaching include:
i. Content knowledge and subject mastery.
ii. Lesson planning and curriculum design.
iii. Instructional delivery and assessment methods.
iv. Classroom management and student engagement.
v. Cultural and linguistic awareness. 
vi. Professional development and continuous learning
Teacher motivation and effective Teaching.
       Research has consistently demonstrated a strong correlation between teacher motivation and effective teaching practices. Highly motivated teachers tend to exhibit greater enthusiasm, Creativity and commitment to their profession, which positively influences student learning outcomes. Conversely, demotivated teachers may experience burnout, disengagement and a lack of innovation in their teaching approaches, ultimately hindering student success.
 Factors Influencing Teacher Motivation
    Several factors can influence teacher motivation in the context of English language teaching in Junior Secondary Schools in Ilorin West Local Government Area. These factors may include;
i. School leadership and administration support.
ii. Availability of resources and teaching materials.
iii. Professional development opportunities.
iv. Recognition and incentives.
v. Work-life balance and job satisfaction. 
vi. Student behaviour and parental involvement.
vii. Socio - economic and cultural factors.
 Strategies for enhancing teacher motivation.
   To foster effective teaching of English in junior secondary schools, It is crucial to implement strategies that promote and sustain teacher motivation. These strategies may include;
1. Providing professional development opportunities.
2. Fostering a supportive and collaborative school culture.
3. Offering incentives and recognition programs.
4. Improving working conditions and resource allocation. 
5. Promoting teacher autonomy and decision-making.
6.  Encouraging open communication and feedback mechanisms.
7. Addressing Socio-economic and cultural barriers.
 Review of related literature.
        The role of teacher motivation in promoting effective teaching and learning has been explored extensively in educational research. Motivation is a key factor influencing teachers’ performance, job satisfaction and commitment to their profession (Guajardo 2011& Sibanda 2015). In the context of English language teaching, motivated teachers are more likely to adopt methodologies, create a supportive learning environment and foster students’ language proficiency (Mahler,2018).
       Several studies have examined the factors contributing to English language teacher motivation. Intrinsic factors, such as personal fulfillment, love for the subject and a desire to make a difference in students' lives, have been found to be strong motivators (Kassabgy&2001; Khalid, 2010). Extrinsic factors, such as adequate remuneration, positive working conditions and opportunities for professional development, also pay a significant role in enhancing teacher motivation (Ololube 2006& Ofoegbu 2004).
        The impact of teacher motivation on effective has been documented in various contexts. Motivated teachers tend to exhibit higher levels of commitment, enthusiasm and creativity in their teaching practices (Bennell & Akyoumpong, 2007). They are more likely to engage in continuous professional development adopt learner centered approaches, and use diverse teaching resources and strategies to cater to students' diverse learning needs (Akinyeni 2016,Adedeji & Olaniyan, 2011)
         In the Nigeria context, several studies have explored the challenges faced by English language teachers, including poor remuneration, inadequate teaching resources and limited opportunities for professional development (Aduwaogiegbaen  iyanu 2018 & Igboansi, 2019). 
        These factors can negatively impact teacher motivation and consequently, the effectiveness of English language teaching and learning (Okebukola 2019 & Oladunjoye, 2020).
         While there is a wealth of research on teacher motivation and its impact on teaching effectiveness, there is a death of studies specifically focused on the influence of English language teacher motivation on effective teaching in Ilorin west local government area, junior secondary schools. This study aims to address this gap by exploring the motivational factors influencing English language teachers in this specific context and their perceived impact on teaching practices and students’ language proficiency.
Factors Influencing Teacher Motivation
1. Compensation and benefits
* Salary level and regular Payment:
*Allowances and incentive
* Opportunities for professional growth and promotion. 
2.  Working conditions
* Availability of teaching resource and materials.
* Class size and student teacher ratio.
* Physical infrastructure and facilities. 
3. School leadership and management
* Support from school administration.
*Participatory decision -making processes.
* Recognition and appreciation of teachers' efforts.
4. Professional development opportunities.
* Access to training programs and workshop.
*opportunities for skill enhancement and knowledge updating.
*Mentoring and coaching from experienced teachers.
5. Job security and career prospects.
*Tenure and permanency of employment.
* Opportunities for career advancements.
* Retirement benefits and pension schemes.
6.  Interpersonal relationships.
* Collaboration and support from colleagues.
*Positive relationships with students and parents.
* Respect and recognition from the Community.
7. Personal factors.
* Passion for teaching and love for the profession.
*Sense of achievement and fulfillments.
* Work -life balance and personal well-being.
8. Social and cultural factors.
* Social status and perception of the teaching profession.
* Cultural values and attitudes towards education.
* Parental and community involvement in education.
9. Curriculum and instructional support.
* Relevance and quality of the English language curriculum.
* Availability of instructional materials and resources.
*Assessment and evaluation methods.
10. Autonomy and decision making.
*Freedom to choose teaching methods and strategies.
* Involvement in curriculum development and decision-making.
* Opportunities for creativity and innovation.
Strategies For Enhancing Teacher Motivation
1. Provide professional development opportunities.
* Organize regular workshops, seminars and training programs to enhance teachers’ subject knowledge, teaching methodologies and classroom management skills.
* Encourage teachers to attend conferences, webinars and courses to stay updated with the latest trends and best practices in English language teaching. 
* facilitate collaboration and knowledge sharing among teachers through peer observations, mentoring programs and professional learning communities. 
2. Improve working conditions and resources.
* Ensure classrooms are well-equipped with essential teaching - aids, such as multimedia resources reference books and educational technology.
*Maintain a conducive learning environment by addressing issues like overcrowded classrooms, inadequate furniture, and poor ventilation.
*Provide access, to necessary instructional materials and teaching resources to support effective lesson planning and delivery.
3. Offer Incentives and recognition
* Implement a fair and transparent performance based incentive system, such as bonuses, promotions, or awards, to recognize and reward exceptional teachers.
* Celebrate and publicly acknowledge the achievements and contributions of outstanding English language teachers through ceremonies, publications; or social media platforms.
* Encourage and support the participation of teachers in professional competitions conferences, or research activities related to English language teaching.
4. Foster a supportive school culture
*promote a positive and collaborative school environment where teachers feel valued, respected and supported by the administration, colleagues and parents.
* Encourage open communication and feedback mechanisms to address teachers concerns, suggestions and grievances.
*Implement effective leadership and management practices that prioritize teacher well-being, professional growth, and work-life balance.
5. Provide career advancement opportunities.
* Offer clear and transparent career progression pathway English language teachers, such as opportunities for leadership roles mentoring positions, or specialized teaching assignments.
* Encourage and support teachers who wish to pursue higher education or professional certifications related to English language teaching.
* Provide opportunities for teachers to take on additional responsibilities, such as curriculum development, research projects, or extracurricular activities to enhance their professional growth.
6. Foster parental and community involvement
* Encourage active parental involvement in students learning process and maintain open communication channels between teachers’ parents and the community.
* Organize community outreach programs, workshops, or events to raise awareness about the importance of English language proficiency and promote support for teachers.
* Seek partnerships and collaborations with local organizations; businesses, or institutions to provide additional resources expertise or internship opportunities for teachers and students.
     These strategies should be tailored to the specific context and needs of the junior secondary schools in Ilorin west local government area, taking into account the available resources, challenges and local culture factors.

7. Implications for effective English teaching.
i. Intrinsic motivation: Highly motivated English teachers are more likely to be passionate, enthusiastic and committed to their Profession. They at more likely to put in extra effort to create engaging and student centered lessons, which can significantly improve students’ language acquisition and comprehension.
 ii. Professional development: Motivated teachers are more likely to seek out opportunities for professional growth, such as attending workshops, pursing further education, or joining professional organizations. These activities can help them stay up to date with the latest teaching methodologies, technologies and best practices, leading to more effective instruction.
iii. Classroom management: Motivated teachers are better equipped to manage their classrooms effectively, creating a conducive learning environment. They are more likely to have well-planed lessons, clear rules and effective classroom management strategies which can minimize disruptions and maximize instructional time.
iv. Student engagement: Motivated teachers are more likely to employ various teaching strategies and activities that promote student engagement and active learn, they may use interactive methods, such as group discussions, role-plays, and multimedia resources which can enhance students interest and participation in the learning process.
v. Positive teacher-student relationships: Motivated teachers are more likely to develop positive and supportive relationships with their students. They may be more approachable, patient and understanding which can foster a positive classroom climate and encourage students to actively participate and seek help when needed.
vi. Continuous assessment and feedback: Motivated teachers are more likely to provide regular and constructive feedback to their students, enabling them to identify areas for improvement and track their progress. This feedback loop can help students develop their English language Skills more effectively.
vii. Collaboration and support: Motivated teachers are more likely to collaborate with their colleague sharing resources, ideas and best practices. They may also seek support from the school administration, parents and the community, which create a supportive environment for effective English teaching and learning.
      To foster effective English teaching in junior secondary schools in Ilorin west local government area, it is crucial to address factors that can enhance English language teacher motivations such as providing professional development opportunities, ensuring adequate resources and support, promoting a positive school culture and recognizing and rewarding outstanding performance.












CHAPTER THREE
RESEARCH METHODOLOGY
1. Research Type.
2. Population Of The Study.
3. Sample And sampling technique.  
4. Research Instrument.
5. Data Collection.
6. Procedure For Data Analysis.
     The research methodology use to investigate the influence of English language teachers motivation on affective teaching in Ilorin west local government area, junior secondary schools.   
Research type
     This study employed a descriptive survey research design to investigate the influence of English language teacher motivation on effective teaching of English in junior secondary schools in Ilorin west local government area. A survey was chosen as it allows the collection of data from a sample that represents the larger population being studied.
Population of the study
    The target population for this study consisted of all English language teachers in the 5 public junior secondary schools in Ilorin west local government area of Kwara state. According to data obtained from the Local Inspectorate Office, there are a total of 50 English language teachers across these 5 schools.
Sample And sampling technique  
     Due to the relatively small size of the target population, all 50 English language teachers were included in the study through census sampling. This technique eliminates sampling bias and allows the findings to accurately represent the entire population.
Research Instrument
     The main instrument used for data collection was a structured questionnaire titled "Teacher Motivation and English Teaching Effectiveness Questionnaire (TMETEQ)." The questionnaire consisted of three sections:
Section A: Demographic information of respondents.
Section B: Factors influencing English teacher motivation (25 items).
Section C: Effective teaching of English (20 items).
The items in section Band C were structured on a 4 point Likert scale ring from strongly agree to strongly disagree. The questionnaire was validated expert in the field of education and English language and the reliability was established through a pilot study using cronbach’s alpha (r = 0.82)
Data Collection
     The researcher personally administered the questionnaire to the respondents with the assistance of the school principals. Informed consent was obtained, and confidentiality was assured. The questionnaires were collected back over a Period of two weeks.
Procedure For Data Analysis
Data analysis is a practice in which raw data is ordered and organized so that useful information can be extracted from it. Responses from the questionnaire will be categorized and passed into the SPSS (Statistical package for Social Sciences) program for analysis, and thereafter, results will be displayed with the use of frequency counts, mean scores, and percentages. A statement response with a mean score ranging from 0 to 2.4 was considered disagreed, whereas a statement response with mean score ranging from 2.5 to 5.0 was considered agreed. The grand mean score of the research questions were determined by dividing the total average mean score of each item per research question. The bio-data was analyze using frequency count and percentage. Also, frequency counts and mean scores was use to analyze the research questions raised for the study.   










CHAPTER FOUR
RESULTS AND DISCUSSION
The chapter focused on the presentation and discussion of the result that were obtained from the analysis of the data collected for this study.
 Data Analysis
Table 1: Showing Gender of the respondents
	Sex
	Frequency
	Percentage

	Male
	48
	48%

	Female
	52
	52%

	Total
	100
	100%


	The table above shows the distribution of respondents based on gender. It was deduced that 48% of the respondents were male while 52% of the respondents were female. This clarifies that female respondents has the highest number.
Table 2: Distribution of Respondents Based on Educational Qualification 
	Qualification
	Frequency
	Percentage

	PDE/PGDE
	15
	15%

	B.Sc/HND
	75
	75%

	NCE/OND
	10
	10%

	Total
	100
	100%



	Table 2 shows that 15% of the teachers had their PDE/PGDE qualification, 75% had their B.Sc/HND qualification and 10% were NCE/OND holder. The results above implies that the majority of the teachers are B.Sc/HND holder.
Table 3: Showing Teachers Years of Teaching Experience
	Years of Teaching Experience
	Frequency
	Percentage

	0-5years
	27
	27%

	5-10 years
	34
	34%

	10-15 years
	18
	18%

	15 years and above
	21
	21%

	Total
	100
	100%


	The results of the table above shows that 27% of respondents fall under 0-5 years of teaching experience, 34% fall under 5-10 years of teaching experience, 18% are in teaching professional for 10-15 years and 21% have been in service for 15 years and above.
    Presentation of Results 
Research Question One: Is there any difference in the influence of English language teachers’ motivation on student academic performance in English bases on teachers’ gender?
Table 4: Results showing that there is any difference in the influence of English language teachers’ motivation on student academic performance.
	S/N
	ITEM
	SA
	A
	D
	SD
	MEAN
	DECISION

	1.
	Motivation enhances academic performance of students.
	49
	51
	-
	-
	3.49
	AGREE

	2.
	Teachers’ motivations facilitates teaching and learning.
	38
	45
	12
	5
	3.16
	AGREE

	3.
	Motivation of teachers will help improve performance of students in their examination.
	43
	45
	5
	7
	3.24
	AGREE

	4.
	Job satisfaction leads to improvement in the teaching and learning process
	50
	48
	2
	-
	3.48
	AGREE

	5.
	Motivation of teachers is very important for educational academic performance.
	45
	42
	5
	8
	3.24
	AGREE

	6.
	Performance of unmotivated students is always bad.
	36
	40
	13
	11
	2.88
	AGREE


	The table above shows the results on how condition of service relates to student’s academic performance. The first item has a mean of 3.49 showing that motivation enhances academic performance of English language students. Item two of the same table above has a mean response of 3.16 showing that it was agreed that teacher motivation facilitate teaching and learning of English language. Item three has a mean of 3.24 which is above the rejected mean of 2.4, this shows that the statement therein in accepted. The statement in item four which says job satisfaction leads to improvement in the teaching and learning process is accepted with the mean response of 3.48. Also, item five of the same table above says motivation of English teacher is very important for educational academic performance has a mean response of 3.24 which implies that the statement is accepted. Lastly, the last item of the table has a mean response of 2.88 and this implies that the statement therein is hereby accepted. 
	Hence, the results above shows that condition of service is largely relate to students academic performance.
Research Question Two Does teachers’ motivation can influence the class room environment and the overall learning experience? 
Table 5: Results showing how teacher’s motivated can influence the classroom environment and overall learning.  
	S/N
	ITEM
	SA
	A
	D
	SD
	MEAN
	DECISION

	7.
	Regular promotion motivates and inspire me to engage my student on extra lessons
	53
	38
	6
	3
	3.41
	AGREE

	8.
	The provision of allowance will contribute to the inspirations of the teacher.  
	35
	44
	9
	12
	3.02
	AGREE

	9.
	Staff promotion is effective instrument for motivation.
	47
	34
	4
	15
	3.13
	AGREE

	10.
	The staff have to be oriented time to time for proper effectiveness.
	49
	44
	4
	3
	3.39
	AGREE

	11.
	Government has to create a forum that will examine the staff before employed.
	37
	35
	18
	10
	2.99
	AGREE


	The result of the table above is to find out how regular promotion of English language teachers relate to students’ academic performance. However, it was find out that majority of the teachers agreed that regular promotion motivates and inspire them to engage their student on extra lesson with a mean response of 3.41. Also, majority of teachers agreed that the promotion given to them is attributed to their zeal for teaching. Based on the statement in item 9 which says staff promotion is effective instrument for motivation, this statement has a mean response of 3.28 which mean the statement is accepted. Item 10on the same table which stated that regular promotion brings satisfaction that can enhance commitment, majority of the teachers also agreed to this. Lastly, the last item of the same table above has a mean response of 2.99, this implies that the statement is hereby agreed upon the result of the mean.	
Therefore, the results of the table above clearly show that there is a strong relationship between regular promotion of English language teachers and students’ academic performance. 
Research Question Three: How does regular payment of salary relate to students’ academic performance?
Table 6: Results showing the how regular payment of salary relate to students’ academic performance 
	S/N
	ITEM
	SA
	A
	D
	SD
	MEAN
	DECISION

	12.
	Regular payment of salary will make teachers motivated which makes them to put all their effort to work and improve student academic performance
	44
	46
	4
	6
	3.28
	AGREE

	13.
	Other financial benefits (rather than salary) being given to teachers have positive role in their job performance and students academic performance
	51
	43
	3
	3
	3.44
	AGREE

	14.
	Being on the same salary scale for so long (5 and above years) negatively affect your performance on the job and by means of this reduces student academic performance.
	37
	39
	14
	10
	3.03
	AGREE

	15.
	Poor salary makes teachers to be lazy.
	40
	39
	12
	9
	3.10
	AGREE

	16.
	Well compensated teachers are likely to work harder.
	43
	36
	10
	11
	3.11
	AGREE

	17.
	Regular payment of teacher salary determines their attitude to work.
	42
	35
	11
	12
	3.07
	AGREE



	Table 6 shows the response of English teacher’s on how regular payment of salary related to students’ academic performance. Based on the results of the table above it is clearly shown that regular payment has a strongly relationship to students academic performance. The mean responses of each items is above 2.4 which is the rejected mean response. Hence, regular payment of salary is related to students’ academic performance. 
4.3	Discussion of Findings
	This research work correlates the impact of teacher motivation on the academic performance of secondary school students in Ilorin West Local Government Area of Kwara State.
	The result in the table shows that there is relationship between condition of service and students academic performance. Also, regular payment of salary has positive impact on students’ academic performance in Ilorin West Local Government Area of Kwara State.
	The result in research question two also shows that regular promotions of teachers have direct impact on secondary school students’ academic performance. Lastly, the result also shows that there is relationship between regular payment of salary and academic performance of secondary school students in Ilorin West Local Government Area of Kwara State.


CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
	The purpose of this chapter is to highlight the findings from this study. The finding has led to some conclusions and recommendations. Thus, this chapter presents the summary of the findings, conclusion, recommendations of the study, limitations of the study and suggestion for further studies.
Summary of the findings 
	Handling the challenging situations in the class and out of the class makes teachers exhausted which hinder the success of teachers. What gingers them to develop divine force towards their productivities is motivation. The study investigated the impact of teacher motivation on the academic performance of secondary school students in Ilorin West Local Government Area of Kwara State. The study adopted descriptive survey design. The sample is 100 respondents representing randomly selected teachers from ten (10) selected secondary schools in Ilorin West LGA, Kwara State. A structured questionnaire was used as instrument for data collection. Data collected was subjected to statistical analysis using frequency counts, percentages and mean for answering the three research questions postulated. The results of the findings showed that condition of service is related to academic performance of secondary students. Result of the finding also showed that regular payment of salaries has positive impact on students’ academic performance in Ilorin West LGA, Kwara State.
	Also, the result showed that regular promotions of teachers have impact on their effectiveness in teaching and this is related to students’ academic performance in Ilorin West Local Government Area of Kwara State. 
Conclusion
It is important that motivational packages, facilities are needed for the positive performance of student’s in Ilorin West Local Government Area of Kwara State as well as across the entire country.  Areas like salaries/wages and promotions need to be looked at. Transformation in these areas will make the teacher teach with commitment, demonstrate high morale, productivity and a high sense of professional vista. On the contrary, if these areas are not transformed, education will witness a bleak feature and society will suffer for it.
	Lack of motivation may cause teacher’s to be less successful in teaching. Findings from the study have shown that teachers are being denied of adequate and regular salaries and other fringe benefits like promotion and inadequate facilities for hardworking teachers. It should not be forgotten that every teacher is not motivated entirely by the same demands and needs, job satisfaction of each employee is different from each other. Without intrinsic motivation for teachers, the productivity will decrease dramatically. It is   obvious that intrinsic rewards out reign extrinsic ones. In education, motivation is to ensure high productivities.
Recommendations
· Consequent upon the findings above, the under listed are recommended:
· That the English teachers’ salary package be reviewed upwards with prompt payment and made comparable to that of other professionals.
·  That the government should make the school environment stimulating enough to facilitate learning by way of providing decent and functional facilities, equipment, and necessary instructional materials in primary schools.
· Adequate and regular salary and other fringe benefits should be paid. This is because teachers patronize the same markets with other workers. There is the need for teachers to enjoy the same salaries as other professionals.
· Teachers’ promotion should continue to receive prompt attention. The need for teachers to enjoy the same promotion prospects like other professionals cannot be over emphasized.
· Teachers in the rural areas should be given special compensation in form of allowances and other fringe benefits to checkmate the concentration of teachers in urban areas.
· The school management should encourage health, teacher to teacher and teacher to school head relationship.
· Provision of learning materials and infrastructural facilities in schools should be given priority as they enhance the productivity of teachers.
· The schools general climate conditions and the existing school norms should be favorable as to enhance effective teaching and learning.
· The schools leadership and decision making structures should be human devoid of any authoritative tendency. The best leadership style in schools is proper human relations.
· Government should create situation where teaching is respected. In this country teachers have been rejected to serious background and they are seen as second class in the society. 



	Suggestions for Further Studies
	The researcher suggests that further research of this nature should be extended to other towns or local government areas in the state. It is also suggested that a similar study could be extended to higher institutions in the state.
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APPENDIX
KWARA STATE COLLEGE OF EDUCATION, ILORIN
QUESTIONNAIRE ON THE INFLUENCE OF ENGLISH LANGUAGE TEACHERS MOTIVATION ON EFFECTIVE TEACHING OF ENGLISH IN ILORIN WEST LOCAL GOVERNMENT AREA, JUNIOR SECONDARY SCHOOL.
QUESTIONNAIRE
Dear Sir/Ma,
	This research work was designed to find out the influence of English teachers’ motivation on effective teaching of English in Ilorin West Local Government Area, Ilorin, Kwara State. Therefore, this questionnaire is aimed at obtaining information about teachers’ motivation as it affects their effectiveness in the academic exercise and will be treated in confidence. The questionnaire is divided into two parts.
SECTION A
Name of School: .....................................................................................
Sex:	Male (    )	Female (    )
Qualification: NCE/OND (    ), HND/B.Sc. (   ), PDE/PGDE (    )
Years of teaching experience: 0-5years (   ), 6-10 years (  ), 11-15 years (   )
SECTION B
Instruction:	Please place a tick against the responses which express your opinion on each item.
SA		=	Strongly Agreed
A		=	Agreed
SD		=	Strongly Disagreed
D		=	Disagreed
QUESTIONNAIRE
	S/N
	ITEM
	SA
	A
	D
	SD

	
	Is there any difference in the influence of English language teachers’ motivation on student academic performance in English bases on teachers’ gender?
	
	
	
	

	1.
	Motivation enhances academic performance of students.
	
	
	
	

	2.
	Teachers’ motivation facilitates teaching and learning.
	
	
	
	

	3.
	Motivation of teachers will help improve performance of students in their examination.
	
	
	
	

	4.
	Job satisfaction leads to improvement in the teaching and learning process.
	
	
	
	

	5.
	Motivation of Teacher is very important for educational Academic performance.
	
	
	
	

	6.
	Performance of unmotivated students is always bad.
	
	
	
	

	
	Does teachers’ motivation can influence the class room environment and the overall learning experience?
	
	
	
	

	7.
	Regular promotion motivates and inspire me to engage my student on extra lessons
	
	
	
	

	8.
	The provision of allowance will contribute to the inspirations of the teacher.  
	
	
	
	

	9.
	Staff promotion is effective instrument for motivation
	
	
	
	

	10.
	The staff have to be oriented time to time for proper effectiveness.
	
	
	
	

	11.
	Government has to create a forum that will examine the staff before employed.
	
	
	
	

	
	How does regular payment of salary and academic performance of students improve our educational system. 
	
	
	
	

	12.
	Regular payment of salary will make teachers motivated which makes them to put all their effort to their work and improve student academic performance
	
	
	
	

	13.
	Other financial benefits (rather than salary) being given to teachers have positive role in their job performance and students academic performance
	
	
	
	

	14.
	Being on the same salary scale for so long (5 and above years) negatively affect your performance on the job and by means of this reduces student academic performance.
	
	
	
	

	15.
	Poor salary makes teachers to be lazy.
	
	
	
	

	16.
	Well compensated teachers are likely to work harder.
	
	
	
	

	17.
	Regular payment of teacher salary determines their attitude to work.
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