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ABSTRACT
The researcher examined the influence of economic instability on teachers and students performance in some selected secondary schools in Ilorin south LGA, Kwara  state Questionnaire were administered and interview was conducted to enable the researcher to get results. Eighty questionnaire were administered on four schools and in each schools, twenty  teachers were sampled. The study therefore, revealed that income, working experience, educational materials, employers of labour and sex in relation with economic instability have a positive influences on the level of performance of the teacher The study recommended that the government should find a way of improving the economy in general to make the economy stable. This would make things easy for all and sundry of the economy 
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CHAPTER ONE
INTRODUCTION
Background to the Study 
	Whenever a policy is adopted in the society, virtually all the sectors of such economy feel the impact either negatively or positively. Although the degree of responsiveness to such policy varies form one sector to another. Hence, the term, economic instability has an influences in the general economy of the third word country like Nigeria. 
	In the education sector of our economy for instance, Nigeria teacher are the principal agent who guide, instruct, plan, transmit, control, directed, organized, evaluate, learning process, but it’s a great pity on the party of such determinants like ‘teacher’ who are having an absolute negative feeling of such policy and marginalization on one kind or other one government to another. 
Teacher are not paid their salaries regularly and hence they spend half time chasing unpaid salaries and seeking alternative employment which in turn leaves the subject unattended to. Frankly speaking, the status of teacher is rated so low compare to other profession 
	As a result of poor condition of service coupled with poor remuneration, it must not be a surprise when the teacher’s performance is less worthy of the services, this is so because there is no motivation, rein forcement and incentive being given to the teachers to enable them perform beyond expectation. 
	The above factors brought about the research topic “influence” of economic instability on teacher performance. This research work would be of immense advantage to our educational system it seek to examine the influences of economic instability as it affects the whole educational sector. 
	However, no educational system can rise above the qualities of its teacher and that is the purpose of the teacher education to produce highly motivated and efficient class room teacher. According to Clark man (1976), no matter how innovative the policy and materials, and how creative the methodology, unless the class room teacher has a comprehensive ideal of the goals of the programme and willing the work, the new programme is bound to fail. In other word, the teacher is the most important factors that can assist and help in realization of any government education policy. An adage say’s “A hungry man is an angry man” so the case of teachers whose take home pay cannot take them home. This in turn is responsible for their own inactive performance. The resultant features of the lapses would not only affect the teachers, but general fall in the standard of education would set in. the issue of economic instability as it has influences on teacher performance especially in secondary school in ilorin south local government area of kwara state and need immediate attention in order to elevate the position of education in the area and the nation in Nigeria. This makes the research work more imperative. 

Statement of the Problem
The alarming rate of the fall in the educational standard is of great concern to every individual, educational researcher, as a result, there is need to examine the influences of economic instability in teacher performance in Ilorin south local government area of kwara state.
	The study is also designed into the possible way of making life more comfortable for local government secondary school researches in Ilorin south local area of kwara state and it also proffer lasting solution to economic instability, 
Purpose of the study
	An intensive investigation is sought by the researcher as to know the causes of economic instability as well as it influences and effect on teacher and students performance in the selected secondary school in ilorin south local government area of kwara state. 
	The researcher would also want to make some necessary and vital recommendation on how to combat the problem of economic instability and it’s influences in the society. 
General Questions 
1. Does the income of workers measure the cost of  living in such that can improve the performance of teacher and students
2. Does economic instability have any influences on employer of labour
3. Does economic instability and working experience influences teacher and students performance 
4. Does educational materials affect teacher performance 
Research Questions
1. Does gender (female\male) have an influences on economic instability 
2. Does religion have any influences on economic instability 
3. What are the influences of economic instability on the teachers performance in Ilorin south local Government Area of kwara state?
4.  Does economic instability have any influences on employer of labour?
5.  Does the family size affect the teachers performance in their job?
6.  Does the income of workers measure the cost of living in such away that can improve the performance of teachers?
7.  Is there any relationship between economic instability and working experience as to affect teacher’s performance?


Research Hypotheses
          Seven hypotheses would be formulated for this research work.
          Thus they are as follows:
1. There is no significant difference between economic instability and gender (female/male) with regards to teacher’s performance.
2. There is no significant difference between the effect of economic instability and religion with regards to teacher’s performance.
3.  There is no significant difference between the influences of economic instability and educational materials as regards teacher’s performance.
4. There is no significant difference between the influences of economic instability and employer of labour with respect teacher’s performance.
5.  There is no significant difference between the effect of economic instability and family size as regards its influences on teacher’s performance.
6.  There is no significant difference between the effect of economic instability and working experience as  influences teachers performance.
7.  There is no significant difference between the influences of economic instability and income with respect to teachers performance.
Significance of The Study
     It would equally address the general problem of economic instability as it is affecting the teachers working condition.
In the same vein, the research work would also examine various perspective of economic instability as well as the examination of causes and influences of economic instability.
   The research work will also look into psychological, economic and socio-cultural effect of economic instability on the teachers performance.
    It would also provide a venue for further studies and suggest some lasting solution to the problems of economic instability.
     Finally, the study would recommend some ways of re-addressing the problem created by economic instability as it affects the standard of education at large.
Delimitation of The Study
	The study is limited to Ilorin south local government of kwara state, the researcher selected four secondary schools as sample study in the area, after which the result would be generalized, the researcher was however restricted to the study area due to some factor which include time, financial constraint and easy accessibility to the school, these factors would hinder the researcher from going beyond the elastic limit as far as the study is concerned. The school selected are 
1. Government Day Secondary School Tanke Ilorin
2. Government Day Secondary School, Kulende
3. Sapati International School, Sapati-Ile Ilorin 
4. St. Anthony Secondary school, Offa road, Ilorin 
The major limitation of research work is that the researcher can not go beyond information, supplied by the teacher of various schools selected, this is because the teacher would not want revealed or express some of their personal problems. The study, therefore limits it scope to the data and information collected from the teacher of the selected secondary school In the study area.
Operational Definition of Terms
	The key term that are worthy of definition in this research work area, 
Influence:- it refers to the causes of or the necessary outcome of any concept 
Economic instability:- it a situation were the economy of a country is unstable, where there is fluctuation in the price mechanism and purchasing power of the consumer. 
Teachers’ performance:- this simply refers to the academic achievement of teachers in the teaching and learning process.



CHAPTER TWO
REVIEW OF RELATED LITERATURE
	This chapter centred on the examination of the opinion of the various researcher whose works are related to this research and were examined under the following sub-headings. 
1. Teaching and Importance of Teachers
2. The concept of Economic Instability and its Causes
3. Influences of Economic Instability on the Teachers Performance 
4. Appraisal of the Literature Review
Teaching and importance of teachers
	Teaching as a concept can never be separated from teacher as another concept, thus teaching and teachers are inseparable factor in the teaching and learning process which marked the importance of teachers. 
	According to Akinpelu, (1981) teaching is the conscious and deliberate effort by a matured or experience person (teaching) to impart information, knowledge skill and the likes to the immature and less experience person (student) with the intention that the later may learn, remarkably, without teachers, teaching can not take place In the same vein without teaching, student can not learn. 
	Teaching may also be defined as the attempt to bring about desirable changes in human learning, abilities and behaviors, the aim of teaching is to influences learner to make those desirable change in their behaviors so as to contribute meaningfully to their better living.
	Thus, effective teaching contribute to the individual understanding, helps him in the production of desirable changes in their learners which later foster a good desirable change in the society.
	The task of any organization is to enable of group of individual in the process of education to function effectively together in other to achieve a common purpose. Precisely, organizer of knowledge is the proper role of a teacher as a result of this, mursell, (1972), asserted that a good teacher helps the group and individual in the process of learning to discover, formulate and also to be classify their own purpose” he further contends that:
	Successful teaching is the teaching that bring about learning. The decisive question is not what method or procedure is being employed or further they are old fashion, modern, time past or experimental in nature. 
	Mersell,(1972) equally advanced that, all such factor may be important but none of them is ultimate Criterion for success in its teaching and result, successful good result in teaching therefore, lies on the teacher. Sbobone (1962), observed that the potency of students’ formative contact with helping adults depends on the frequency and intimacy of those contacts. In this aspects therefore, classroom teachers are probably the most potent helper in the school environment 
	Teaching is also growing to be less of an art and most of a science as research reveals more about the process of learning and the best way to communicate. In practice, teachers are assured a scope of specified knowledge and that is a relatively high level of intelligence needed to be a teacher (Musgrave, 1985).
	Braton (1985) and Morrish (1972) in their separate independent studies are in agreement with Musgrave, (1987), on the role of teacher on the importance attached to sympathetic understanding of their children and to establishing a happy harmonious relationship with the pupil inside the classroom. When we think about education, naturally we are indirectly thinking of teacher who holds the key to learning. And the quality of education whether formal or informal to a great extent depends on the teacher. 
	Teachers are the personnel’s that affect changes in the behavior of an individual, this include their cognitive, affective and psychomotor change, (shacko, 1981), who believes that teacher is the most important single variable factor in the instructional process. This point to the fact that the teachers are very vital, components and at the root of any dynamic educational system or culture.
This is why Avalis and Hadded (1977) contended that                                       in the past and with varying emphasis depending on the particular culture, teachers were entrusted first and foremost with the task of helping the young to grow into the type of person value by the community. 
    The importance of teachers in any society can never be overemphasized. There is the need for good preparation for the teaching job, has been so well forward by Harrod and Taylor (1969), on the role of teacher, they say;
 	“The role of teacher in any society lies at the heart of 
           Intellectual and social lives and it is through the teacher that such generation come to them with well educated enough to act as the transforming element”
	To achieve this objective, teachers must free from any form either political or economically, but difference is the case with teacher especially in the world economy like Nigeria, teachers are so downgraded and molested such that teaching profession has lost its’ value
	The concept of economic instability and it’s causes it is generally believed that economic instability is a typical feature of developing Nations. The theory of economic instability sneaked itself in to the structural adjustment programme (SAP) in 1986 by Babangida regime through the programme it seems to be a corrective measure to the country’s economic mess. Its’ implementation in Nigeria failed, it is widely agreed that the SAP causes a lot of havoc into Nigeria economy to the extent that the impact was widely felt in every sector of the economy.
	Nigeria tribune” (Saturday 26th June, 1999) has this to say on SAP. 
	“there is no home today in the country that has not know what SAP is all about. It had destroyed olden days sweet family set up where each family eat three times daily and even with light refreshment in the evening before going to bed”. 
	The concept of economic instability is defined and explained in various way. According to Olamode (1991) he describe economic instability as a situation where there is a noticeable fluctuation in the price mechanism and purchasing power of the consumer, he stretched further that economic instability includes ineffectiveness in the measure of price stability 1.2 consumer price index(CPI) and gross national product(GNP) 
	Friedman (1999) in his own contribution describe economic instability with the inflationary period, he says! “inflation is everywhere and always a monetary phenomenon where it can be produced only by a more rapid increase In the quantity of money than the output”, while an attempt is being made to examine the concept of economic instability, justice would shed more light on the term it’s self among many of the courses include the following. 
	Ineffectiveness in the measure of price stability, this factor was resolves on by Olamode (1999) he attributed this to incapability or government planning to stabilize the price of goods and services. Teriba (1979) says that ‘monopoly’ is another factor that emanates the problem of economic instability 
	A monopoly is market where there  exist a single seller of a particular product that has no close substitute this is another cause of price instability which is a typical feature of economic instability
	According to fashoyin (1987), he used inflation to describe economic instability when he says that inflation arises when there is general instability of price in the market situation and there exist a reduction in the purchasing power of money. In ogunwuyi(1998). He describe inflation as up going and down coming the state of economy of a particular nation, where Teriba (1976), stressed that inflation is a period where more money is purchasing few goods
	According to the reviewed works of the researcher above economic instability as a concept has no particular definition but the concept can be more appreciated when the causes are lighlighted above. Thus, the factors mention above some of the likely ways by which economic instability looms into the Nigerian economy in particular and any developing economy in  general. 
	Influences of economic instability on the teacher performance. It is lamentable that education in Nigeria has fallen to an all time low level and still falling beyond acceptable limit, despite the federal government policy on education that was seen as an instrument per excellence for  effective national development. Some educationist also argue that education has collapsed and has lost direction, student poor academic performance over the year, poor enrolment and decadence are some of the signs that show how education has deteriorated. 
	Ghijokpor (1977) confirmed that the bulk of those who teach in most of our secondary schools can hardly be described as teachers. In most cases, these teachers are young men and women who go into teaching simply because they are unable to find a job to do as a result o unemployment problem which is majorly caused economic instability. Aside this, some teacher found themselves in then four walls of a classroom teaching without a teaching qualification as a result of political influences on top. 
	The professionalization of teaching have been affected as a result of economic instability such that some schools prefer to employ low standard teachers because, it would not attract much salary compare to qualified standard teacher who has to get equal pay with his status or position in the public sector.
	The regrettable aspect is that some of these experienced and qualified teachers are leaving the job to a better job in the filed, thus, educational sectors become a dumping ground from the nooks and corner of other field in the economy. Therefore, qualification of teachers has great impact on their performance. 
	Another major determinant of teachers’ performance is training seminars and workshop experience. Teaching experience is the skill acquired by teachers through perception and participation in instructional programme engaged upon by teachers enable him/her to cope and adapt to mild changes in the educational programme. This would elate better the position of teacher and improve them academically. 
	According To ogundele, (1996), he posited that “experienced teachers take many management and control decision that could make him/her performe better in every lesson with ease, which a novice or less experience one can emulate, 
	In support of this view In schemer (1981), in this investigation he revealed that classes taught by  experienced teacher who have more than eight years of experience exceed the achievement of classes taught by less experienced teachers. He further stressed that teaching is a cycle that is repeated across group of students every year by year with experience, a teacher may save the time that is often lost by less experienced teachers
	With the above points, one can conclude that experience is more for teachers performance not only during lesson but in the planning and execution of programme of activities. This is to support an adage that says “experience is the best teacher”
Appraisal of Literature Reviewed 
	In this study, an attempt has been made to review related works and studies done by various researchers on the influences of economic instability on teacher’s performance so as to gain general background in to the study. 
	It is revealed from the study that the researcher has reviewed the previous work of some scholars has thrown more light on various ways in which economic instability has influences on teacher performance areas to evaluate area of opinion of the following teaching materials, aids, working experience, income of the teacher
	According to Akinpelu (1981) teaching is the conscious and deliberate effort by a matured or experience person (teacher) to impact information, knowledge, skills and the likes to the immature and less experienced persons (students) with the intention that the later may learn.        


CHAPTER THREE
RESEARCH METHOD
This Chapter Examines the research design, sample and sampling technique instrumentation, validation of the instrument, procedure for data collection and data analysis technique 
	The survey method of research was used in this study. This is a method which researcher engaged in a careful and methodology observation of event or the population, (adegbite, 1991) Ali and Denga (1987), contain more than any other method of descriptive research, survey research is the best 
	Kerlinger (1973) noted that a survey designed can be used whenever a research attempt to determine the incident, the distribution and the interpretation among sociological and psychological variable. Survery method focuses on people belief opinion, preparation, motivation and behavior toward an issue. This method is adopted because the researcher does not intend to manipulate any thing on the specified aspects of the respondent being student. The study looked into the influences of economic instability on teachers performance  of some selected secondary school in Ilorin South LGA, Kwara state. Data collected were analyzed to determine the relationship and the difference between the variable.
Population
	The target population for this study is the secondary school teachers in the selected secondary schools in Ilorin south local government Area of Kwara state. 
Sample And Sampling Technique 
To get the sample for the study, four secondary schools were randomly selected for the study by using clip-hat method. A random sampling according to Adewumi in (1988), is a method of selection in which every member of the population has an equal chance of being chosen and in which the section of one member does not affect the chance of other.
	For effective conduct of this research work, eighty questionnaires were administered to twenty teachers selected era stratified random sampling purposely based on sex religion, working experience family size nature of employer and salary structure of the teacher sampled. The sample variability also makes the task of obtaining separate estimate estimate for a particular state easer.
	The schools purposely chosen for the study were four in member 
i. Government day secondary school, Tanke Ilorin 
ii. Government Day Secodnary Schol Kulende Ilorin
iii. Sapati international school, Sapati , Ilorin 
iv. St. Anthony Secondary School  Offa Road, Ilorin.
Research Instrument
	The instrument used in this study was questionnaire closed typed questionnaire were employed. eighty questionnaire were administered to eighty (80) selected teachers. Twenty (20) questionnaire were administered in each school chosen.
Validity of The Instrument
Questionnaire as the main instrument for gathering information in this research work.  After highlighting the various questions relating to the research  questions raised in the instrument, the instrument was given to an expert especially the supervisor to read carefully. On the criticized and correction draft, suggestions were made by the supervisor  which a new draft was designed.
Reliability of the Instrument.
	    The researcher first tested instrument and retested in order make sure the instrument elicited the desired responses from the respondents. The instrument were first tested by the researcher on teachers in various schools and the result were confirmed before a definite approach was greed upon for the analysis of the instrument.
Administration of the instrument.
	Question addressed to the school principal view introduced through a letter by the researcher, this is done. In order to receive the maximum co-operation of the principal of the schools to enable the researcher to administer the questionnaire. The researcher use this administered questionnaire a week the result was subjected to further computation to find out the relevance of the result to the research work. 


Data Analysis 
	In finding reliable answer to the question and hypothesis raised and formulated in chapter one, the collected data were carefully analyzed using simple percentage and chi-square method of statistical analysis. The 0.05 level of significant was used for accepting or rejecting each of the hypotheses formulated using formula. 
X2 = ∑(o-e) 2
	   e

 Where 
X2= is the estimated chi square
O= observed frequency 
E= expected frequency 
N= sample size              


CHAPTER FOUR
RESULTS AND DISCUSSION
This chapter deals with the results and discussion of the findings made in the area of research problem. The result is gotten using hypotheses drawn on the problem.
For the purpose of this study, the data in the strongly agree column is merged with agreed while the data in the strongly disagree is merged  with disagree respectively.
Results 
	The result of the research work would first be presented with the aid of simple  percentage followed by chi-square test with the use of variable of the research work.
Table 1: Table showing the percentage of respondents based on sex 
	Sex
	Frequency
	Percentage 

	Male 
	55
	69%

	Female 
	25
	31%

	Total 
	80
	100%


Source: Field Survey 2024,
The table 1 above shows that 55 were males with 69 percent and 25 were female with 31 percent out of 80 respondents.
Table 2: table showing the percentage of respondent based on religion 
	Religion 
	Frequency
	Percentage 

	Muslim
	55
	69%

	Christian 
	25
	31%

	Tradition
	0
	0

	Total 
	80
	100%


Source: Field Survey 2024,
The table 2 above shows that 55 were Muslim with 69 percent, 25 were Christian  with 31 percent and 0 were traditional with 0 percent out of 80 respondents 
Table 3: table showing the percentage of respondents based on teaching aids
	Teaching Aids
	Frequency
	Percentage 

	Available (Adequate 
	25
	31.25%

	Available (Inadequate)
	37
	46

	Unavailable 
	18
	22.50%

	Total 
	80
	100%


Source: Field Survey 2024,
From the table 3 above, it shows that the school with adequate teaching aid recorded 25 (31.25% percent) followed by school with inadequate teaching aids with 37(46.25 percent) respondents, while the school without any teaching aids recorded 18 (*22.5 percent of the total 80 respondents.
Table 4: Table showing the percentage of respondents based on the nature of the employer.
	Nature of Employer
	Frequency
	Percentage 

	Government owned 
	80
	100%

	Community owned
	0
	0%

	Total 
	80
	100%


Source: Field Survey 2024,
The nature of employers was shown in table 4.4 with the government owned is 80 (100 percent). The essence of this is  that the schools being chosen were government owned only.
Table 5:  table showing the percentage respondents based on family size
	Family size 
	Frequency
	Percentage 

	Single
	18
	622.5%

	Married (nucler type)
	29
	36.25%

	Married (extended)
	33
	41.25%

	Total 
	80
	100%


Source: Field Survey 2024,
 Those that  are not married equal 18 (22.5 percent) while those that are married but nuclear family total 29(36.25 percent) and the extended family based 33 (41.25 percent) respectively in the table 5 above
Table 6: table showing the percentage of respondents based on income status.
	Income status
	Frequency
	Percentage 

	Low
	42
	52,5%

	Middle 
	31
	38.75%

	High
	7
	8.75%

	Total 
	80
	100%


Source: Field Survey 2024,
The table 6 above shows that low income earners among the teachers recorded the highest frequency which is 42 (52.5 percent) followed by middle income earners which is 31 (38.75 percent), while the high income earner have a frequency of 7(8.75 percentage) of the total (80) respondents
Table 7: Table showing the percentage of respondent based  on year of working experience 
	Year of experience 
	Frequency
	Percentage 

	0-10
	49
	61%

	11-20
	23
	29%

	21 and above 
	8
	10%

	Total 
	80
	100%


Source: Field Survey 2024,
 Year of working experience of teachers was examined with teacher between year 0-10, 11-20, and 21 and above. The teachers of 0-10 year recorded the highest frequency of 49 (61 percent) followed by 11-20years whose record is 23(39percent) while 8 (10 pecent) goes to 21 years and above. 
Discussion 
Hypothesis Testing
	Seven hypotheses were formulated to provide answers to seven (7) research question highlighted in chapter one  of the study. The hypotheses are thus tested using chi-square method of statistical analysis
Hypothesis one: there is no significant difference between economic  instability and sex and to affect teachers performance 
In addition to this, is the failure of permission to allow the teachers to for in service training while those who go, go at their own risk without any study  leave with pay 
Many experienced teachers leave the job to a better one that can afford them the opportunity for more pay. Ogundele (1995)  says “Experience teacher take place management and control decision that could make him/her perform better in every lesson with ease which a novice  or less  experience one can envy”
Discussion 
The table above shows that there is a positive relationship between economic instability and teacher performance in relation to the working experience. Considering table 7 above which shows the frequency and percentage  of respondent on year of experience, those who have spent 0-10 years in service recorded the highest  frequency (49) and percentage (61percent) followed by 11-20years in services frequency at 23 percent and percentage (29 percent) followed by 21 and above frequency (8) and percentage (10 percent) 




CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
Summary
	It was observed that both male and female performance would be hampered if the state of the economy is discouraging. The reason being that in a bid to make the ends meat, they will seek for alternative ways of making up for their livelihood which at time causes negligence of their primary assignment of teaching. In addition to this is that male teachers were observed in the study to be more committed to their duties than their female counterpart because they are naturally weak and easily  carried away by opportunities. The analysis result shows that the family size has no special relationship with teachers performance irrespective of the economic fluctuation, so teacher should be very careful in transferring the aggression of their family responsibilities in class.
 	Moreover, it was discovered that employers of labour are failing in motivating the teachers by not giving their incentive and other  emoluments. This reflected in the area of unattractive salaries and failure to provide the necessary  teaching materials. It was also noted that in adequate supply of teaching materials/aids such as film projector, radio, motion picture, television etc make this teaching work to look boring and unattractive. This is because all these materials make the learning to be vivid and permanent. The theoretical work which is done much of the time with the use of teaching gives little outcome of evolution as rote learning are more encouraged.
The topic of the project is centred around the influences of economic instability on teacher’s performance in Ilorin south local government schools were randomly selected for the project work. 
1. Government day secondary school take Ilorin 
2. Government Day Secondary School Kulende, Ilorin 
3. Sapati  International School Sapati- Ile Ilorin
4. St. Anthony school, Offa Road, Ilorin 
The variables that were tested were sex, income employer of labour, religion, teaching aids, working experience and family size, simple percentage method and chi-square (x2) where used to test level of significant of the variables such as; sex, income employer of labour working experience and teaching aids were significant to the study while family size and religion were insignificant to the project work.
	Due to this, null hypothesis (Ho) was rejected in (5) variable C Sex, income, employer of labour, working experience and teaching aids) Hi accepted only two (2) variables which are family size and religion. Therefore, effectiveness and efficient performance of teachers can be met in relation with  the improvement in income of the teachers, working experience, sex of teacher’ s, employer of labour and provision of adequate teaching aids.
Conclusion 
	It was concluded that sex, income, working experience, teaching aids and employer of labour in relation with economic instability have a positive influences on the level of performance of the teachers so the authorities concerned should note all these factors and try to make positive change in improving the condition of service of the teachers. And that government should try to encourage the workers in the performance of duties by providing them with necessary incentives.


Implications of the Study
	This research project reflect that the influences of economic instability on teachers performance makes, the teachers to be acquainted with the events happening in their environments, it enables the teachers to come hard, read or imagine. It also opened opportunities for teachers to be acquainted with real situation, problems and potential and this bring about critical thinking and inquiry mind.
Recommendations
	The following recommendations are Provided in order to help the authorities concerned to make change for improvement on teachers performance.
 	Firstly, the government should try to make the teachers’ salaries very attractive alongside their regular payments. This would help and encourage them to be more committed to their primary assignment of teaching 
	In addition to this, giving of incentives and promotions at the time due is encouraged on the part of the government to the teachers. This encouragement would motivate them more. Apart from this, opportunities should be for the training and re-training of the teachers through in-service and study leave with pay to enhance teacher’s man power development and update their knowledge.
	Equally, the school management should always make available the educational materials such as film projector, slide, radio, motion picture etc. in the school. This will enhance the teachers’ performance by giving room for the discoveries work rather than rote learning that fade away within a twinkle of an eye. Move so, the entry qualification to teaching profession should be, standardized and followed up to improve the professionalization of the teachers.
	Aside this, the broken down facilities and infrastructure should be in place to make the school environment conducive for teaching and learning. Moreso, seminar, workshop in addition, with other educative programme should be organized to enhance the experience of the teacher as well as its working condition. This is in relation to the popular saying that experience is the best teacher.
	Finally and majorly, the government should find ways of improving the economy . This would make things easy for all standard of the economy 
Limitations of the Study 
	In any project or research work, some constraints are meant able to be encountered. Some of them are analyzed as follow;
1.  Time factor; the time available for the research work is too short. This factor hindered the progress of the project. 
2. Inaccessibility to record; Another hindering factor to the research work is the researcher inaccessibility to get all the necessary information required as a result of this, the research work has a limit too some but not all fundamental information.
3.  Financial constraints; there was no enough money as at the time of the research work for frequent transportation, and administering  of questionnaire.
4. Social disturbance;- such as power failure, noise during the compilation of the project work.
5. Audience: when the research was aimed at the particular case study using some selected schools, it took a long time for the researcher to get the personnel’s of the schools.
Suggestion for Further Studies
 The result obtained from this study is subjected to  further studies as it is by no means and strengthen the findings made above. Exploration can be made to the areas that have not been explored by the researcher. Wider sample could be involved and other variables like influences on global economy of Nigerian, lack of periodic supervision and more factors on the economy, Psy ecological and socio-cultural effect of economic instability as peculiar feature of the developing countries.
Further studies can also be made on the effect of economic instability on teacher’s performance and also how it affects student’s performance. 
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SAMPLE QUESTIONNAIRE
Department of Economics Faculty of Education Ekiti State University (EKSU) Nigeria
Dear respondents
Below are some questions on the influences of economic instability on teacher performance tagged ‘’teachers’ performance educational questionnaires ‘’ kindly assist in filling the appropriate option with all sincerity.
There are four (iv) option – strongly agree (SA) agree (A), strongly disagree (SD) and disagree (D) please tick the answer you think is appropriate to the question raised. Do not tick more than one (I) option for a question raised please. Thank you.


SECTION A
1. Name of school:……………………………………………
2. Post held in the school:……………………………………
3. Sex: Male (  ) female (  )
4. Religion: Islam (  ) Christianity (  ) other (  )
5. Years of experience: less than 10 years(  ) 11-20 years(  )  21 years above
6. Age of teachers: 21-30 years (  ) 31-40 years (  ) 41 years and above (  )
7. Teaching aids: adequately available (  ) inadequately available (  ) not available (  )
8. Marital status: single (  ) married (  )
	S\NO
	Items
	SA
	A
	SD
	D

	C
	Economic instability and teaching aids
	
	
	
	

	9.
	You are always provided with adequate educational resources
	
	
	
	

	10.
	You often take my students for excursion purpose with the school assistance.
	
	
	
	

	11
	Your library is well equipped with relevant and up to date text books.
	
	
	
	

	12. 
	You often use educational material  like slide tape, motion pictures, projector and radio etc to enhance your teachings
	
	
	
	

	13.
	Is in the school environment conducive for teaching and learning process
	
	
	
	

	14.
	You improvised for teaching aids yourself.
	
	
	
	

	D.
	Employer of labour and economic instability.
	
	
	
	

	15.
	You are a government employee
	
	
	
	

	16.
	Your employer does give you incenture to work.
	
	
	
	

	17. 
	Or they have caused you to have hatred for the job
	
	
	
	

	18.
	They have not improvised for effective teaching and learning.
	
	
	
	

	19.
	Failed to provide necessary educational resources for effective teaching and learning
	
	
	
	

	20.
	Failed to reward you adequately and proportionally for  the job well done.
	
	
	
	

	E
	Family size and economic instability
	
	
	
	

	21.
	You are married
	
	
	
	

	22. 
	Married to more than one wife
	
	
	
	

	23.
	Blessed with children.
	
	
	
	

	24.
	Having some extended family relations living with you.
	
	
	
	

	25.
	Your spouse is working
	
	
	
	

	26.
	Are you bearing the burden alone 
	
	
	
	

	F
	Home and economic instability 
	
	
	
	

	27.
	You are a salary earner
	
	
	
	

	28.
	You earn your salary regularly  
	
	
	
	

	29.      
	You are able to meet your principal obligations
	
	
	
	

	30.
	Apart from your salary, you are entitled to other emolument.
	
	
	
	



