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ABSTRACT
The issue of performance in the Nigerian colleges of education today has been a great concern to stakeholders. This growing concern for the performance can be said to be due to the protracted low grades of graduates and poor quality of their products which result to un employability of most of the graduates. This study therefore looked into the structural capital and its relationship with the performance of the Kwara State College of Education, Ilorin. The method used in the collection of data was questionnaire. The population was two hundred and was drawn from senior members of staff. The findings reveal that there is a positive relationship between the modern facilities owned by the college and their performance. The assessment of the availability and utilization of modern facilities and the availability of modern academic qualification for admission for effective teaching and learning in Kwara State College of Education cannot be overemphasized. However, the researcher concluded that the availability of modern facilities enhances lecturers and senior administrative staff’ effectiveness in the college. The study also concluded that assessment of availability and utilization of these modern facilities promote effective teaching and learning activities in the College, while non-availability may affect the academic structural performance of the school negatively.
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CHAPTER ONE
INTRODUCTION
1.1	Background to the Study
"Structural Capital and the Performance of Tertiary Institutions" is rooted in the evolving landscape of higher education and the growing recognition of the importance of intangible assets and resources in shaping the success and effectiveness of tertiary institutions. The performance of any college of education could be considered as turning out students with good grades. Another important priority is to maintain the passing rate of graduates in the licensure examination which will grant them the ability to become employable. However, the results of these set criteria of performance cannot be relied on only the physical or tangible resources but also the intangibles such as the intellectual capitals which include human, structural and relational capitals. The global environment has for several decades witnessed gradual transition from industry based (with a focus on tangible assets) to a very high technology, information and innovation based which focuses on intangible assets such as intellectual capital (Inyada 2018). 
The issue of performance in the Nigerian colleges of education today has been a great concern to stakeholders. This growing concern for the performance can be said to be due to the protracted low grades of graduates and poor quality of their products. The tertiary institutions in Nigeria so far have not met the expectations of relevant high-level manpower, development of intellectual capability of individuals and acquisition of physical and intellectual skills; promote and encourage scholarship as well as community serviceGbesoevi, (2019). This is due to a number of factors such as limited modern facilities, poor funding, low admission standard and sociopolitical interferences. These aforementioned problems have resulted in low quality outputs, lack of international competitiveness and low employability level.  
Hitherto, the Intellectual Capital of any institution, including educational institution, was not considered for much hard-nosed accounting scrutiny. However, Intellectual Capital is now being recognized as knowledge asset that can increase institutional legitimacy and provide new revenue streams (Ojo, 2016). It is therefore necessary that, in order to improve the performance of any university, especially in this new era of knowledge-based economy, it is important to recognize and harness the management of both the tangible and intangible assets of the colleges of education. It is obvious that knowledge and education have effective roles in societal development therefore a critical scrutiny of the quality output of teachers in training cannot be overemphasized. This is due to the fact that a very important approach to improve the value of citizens and employees is through education. 
In today’s competitive environment, environment, better performance and commitment to achieve a competitive advantage (Gleich, Motwani & Wald, 2008) is essential for colleges of education as the place for knowledge worker, knowledge direction and education. In order to achieve a great comparative advantage, the Nigerian institutions of learning, especially the colleges of educations whose major business is to train teachers should consider intangible assets. One of the intangible assets that could be of benefit is the structural capital, which is another of the components of Intellectual Capital and also known as institutional.In this context, the concept of structural capital has gained prominence. Structural capital represents the institution's intangible assets, processes, and systems that contribute to its effectiveness and performance. Tertiary institutions have come to realize that beyond physical infrastructure, these intangible assets play a pivotal role in achieving their missions.
In the case of colleges of education, the structural capital includes the colleges’ system/culture which is their working process, the modern technology system and the modern academic facilities which will be explained in chapter two of this project.A comprehensive assessment of the impact of structural capital which includesmodern educational facilities on the performance of the Kwara State College of Education would be appropriate at a time like this. By identifying challenges and opportunities in these areas, this research aims to provide actionable insights for improving the structural capital management of Kwara State College of Education, ultimately enhancing their academic excellence and global competitiveness.
Structural capital represents an intangible organizational resource that cannot be taken away by employees when they are off work or leave their jobs (Edvinsson & Malone, 2017). By investing in structural capital, organisations can improve their work procedures or processes, thereby enhancing production/service quality, facilitating communication, and solving problems with efficiency and effectiveness. Emphasis on structural capital strengthens infrastructure of knowledge gathering, storage, sharing and application.
[bookmark: _Toc146002791]1.2	Theoretical Framework
This study is anchored on resource-based theory which assumes that organizations have hidden resources which are capable in driving competitive advantage but are hidden therefore, unused. This means that there is the need for the universities to recognize and manage their intangible asset such as the structural capital in other to improve their academic performance. The structural capital comprises of the researches done by the academic staff so far, the database and the procedure of admission of the college. 
[bookmark: _Toc146002792]1.3	Statements of the Problem
The report on the poor academic performance in the Nigerian tertiary institutions is no longer new in the dailies. The Nigerian Colleges of Education have their own share of the problems of the deteriorating academic performance.  This menace is mostly blamed on poor staff retention which hinders the institution's ability to attract top talent. Unavailability and or inefficient use of information technology also hinder the maintenance of academic excellence. The underutilization of extensive libraries, laboratories and other modern educational facilities result into low educational quality. The consequence is the inability to record a high percentage of student pass rate of external professional examination. 
Since it seems obvious that the performance of the colleges of education cannot be relied on only the physical or tangible assets owned by the institutions, it would be in order to also consider the intangible assets such as the intellectual capitals which include structural capital. The structural capital includes the supportive infrastructures, processes, databases and patent owned by the institution and are capable of improving performance. Hence this study explores the relationship between the structural capital and academic performance of the Kwara State College of Education.  
[bookmark: _Toc146002793]1.4	Purpose of the Study
The purpose of this study is hereby highlighted below:
The study is to determine the relationship available between modern internet and technology facilities and academic performance of Kwara State College of Education.  
The study is also to determine the relationship between the knowledge resources facilities and academic performance of Kwara State College of Education.   
[bookmark: _Toc146002794]1.5	Research Questions
With regards to the problems identified above on the academic performance of Kwara State College of Education the following research questions were raised to address research objectives:
RQ1: What is the positive correlation between the available modern facilities and academic performance of Kwara State College of Education?
RQ2: What is the relationship between accessibility to modern technology and academic performance of Kwara State College of Education?
[bookmark: _Toc146002795]1.6	Research Hypotheses
Ho1:There is a relationship between the quality and accessibility of knowledge resources (e.g. libraries) and the academic performance (e.g., student success rates, graduation rates) of Kwara State College of Education.
Ho2: There is a relationship between the accessibility of to modern technology facilities (computer center) and academic performance (competitive ability to pass external exam and be employed) of Kwara State College of Education.
[bookmark: _Toc146002796]1.6	Significance of the study
This study is focused on structural capital and academic performance of Kwara State College of Education. The study is significant in the sense that, the findings of this study can have far-reaching practical implications. They can guide institutional leaders, policymakers, and stakeholders in making informed decisions about resource allocation, technology investments, curriculum development, faculty recruitment, and administrative reforms to enhance the performance and competitiveness of tertiary institutions.
[bookmark: _Toc146002797]1.7	Delimitation of the Study
This research work is aimed at studying the Structural Capital and the relationship with the performance of Kwara State College of Education. The delimitation includes any potential constraints related to data availability, sample size, or methodology.
[bookmark: _Toc146002798]1.8	Operational definition of terms and Variables
· StructuralCapital: It includes capabilities, routines, methods, procedures and methodologies embedded in an organization. It is owned by an organization and remains with an organization even when people leave.
· Academic performance: This is the extent    to which a student, teacher or institution has attained their short or long-term educational goals.
· Academic qualification: This refers to certifications awarded to students upon successful completion of a course of study in higher education, typically at a College or University.
· Education: This is the process of receiving a giving systematic instruction, especially at a school or University.
· Facility: A place, amenity or piece of equipment provided for a particular purpose. A natural ability to do or learn something well and easily.
[bookmark: _Toc146002799]






CHAPTER TWO
[bookmark: _Toc146002800]LITERATURE REVIEW
This chapter presents the review of relevant literature under the following subheadings: conceptual review, theoretical review, empirical review and summary of literature review.
· Concept of Structural Capital 
· Concept of Academic Performance
· Concept of Intangible Asset
· Concept Structural Capital and Performance
· Empirical literature Reviewed
[bookmark: _Toc146002801]2.1	Concept of Structural Capital
Structural capital is the knowledge owned by an organization which includes any college of education.Indiyati, (2015) described Structural capital as a type of knowledge that is invisible and associated with the tactic knowledge. As such, it is the type of knowledge that is difficult to imitate and cannot be easily transferable. Structural capital can be considered as a knowledge-based asset due to the capability of aiding an organization in achieving competitive advantage (Zameli and Abbas 2015). Also, structural capital represents the practical knowledge of an organization. That is the organization’s know-how, which includes organizational routines and processes, intellectual properties, technological components and the culture of the organization (Zameli& Abbas 2015 and Secundo et al., 2016).
Structural capital has been described in respect to organizational culture that provides a common ways of doing things, specific decision making pattern and value system (Maldonado, 2013). Structural capital was also associated with culture by Ramezan (2011) who referred to structural as an embedded knowledge in the firm which includes formal and informal structure of the organization, its culture and learning process. Furthermore, Mumtaz and Abbas (2014) agreeed that structural capital includes four components and which are:  structure, strategy, system and culture. It is also recognised as an organizational culture by (Zameli& Abbas 2015).
Structural capital can also be considered as the strength of the organization. In other words, structural capital is the backbone that supports the IC within organizations (Alcanizet al., 2011). It is exclusively owned by the organization because that is why it is referred to as the information that stays with the organization after the representatives have left (Abdul et al. 2011). Similarly, it is described as the knowledge that stays within the institution at the end of the working day (Sanchez et al., 2006). Rooset al. (1997) also defines structural capital as “knowledge that stays in the firm when employees leave the work place”.
Structural capital refers to the intangible assets and resources within an organization that contribute to its overall performance and effectiveness. In the context of tertiary institutions, such as universities or colleges, structural capital can play a significant role in influencing their performance. Here are some ways in which structural capital can impact the performance of tertiary institutions:
Information Systems and Technology: A well-developed IT infrastructure, databases, and digital resources can enhance the efficiency of administrative processes, teaching, and research. This can lead to improved overall performance in terms of enrollment management, student services, and research output.
Library and Knowledge Resources: The quality and accessibility of a library's collections, online databases, and academic journals can greatly impact the institution's ability to support research and education. A rich repository of knowledge resources can attract both students and faculty, enhancing the institution's reputation.
Research Facilities: State-of-the-art research facilities, laboratories, and equipment can attract top researchers and foster innovation. This can lead to increased research output, collaborations, and funding opportunities.
The structural capital includes all those structures which are available to the employees in order to carry out and improve the business activity as a whole (Wuscher et al., 2014). Structural capital is the exclusive property of the organization and if managed effectively allows the creation of shareholder value, sustainable competitive advantage and greater market share (Van Zyl, 2005). Strong structural capital in an organization involves a culture of support that allows individuals to try new things and learn from mistakes (Bontis, 2018). Structural capital has the potential to contribute to human capital development by facilitating the exchange of knowledge (Carson et al., 2014). The structural capital includes policies and organizational culture, if these policies are favorable for environment friendly culture and knowledge, then the human and relational capital can be developed and extracted more efficiently. By using a variety of information and communication technology, individuals are able to connect with other people or groups and share knowledge (Kermally, 2002). The structural capital is a tool that can be used to facilitate this contact. Culture, as mentioned, is also crucial. An organizational culture conducive to learning and sharing must be developed. This is part of structural capital, it is therefore an intangible resource owned by the organization and it aims to facilitate the exchange of knowledge providing a culture to allow organizations to survive and thrive in the current market conditions. In an organization, structural capital is the knowledge that serves to clarify, systematize and internalize information. 
Despite the growing recognition of structural capital's importance, there is a dearth of comprehensive research that empirically explores the intricate relationship between these intangible assets and the overall performance of tertiary institutions. This research gap underscores the need for a study that systematically investigates how structural capital components impact institutional performance.  In summary, structural capital encompasses the intangible assets and resources that support the operations and mission of tertiary institutions. The effective management and development of structural capital can significantly influence the institution's performance in terms of academic excellence, research productivity, student outcomes, and overall reputation.
[bookmark: _Toc146002802]2.2	Concept of Academic Performance
The term "performance" could be considered as synonymous to "accomplishment,""attainment," and "the execution of task." Hence, assessing a college of education’s performance involves asking what it is accomplishing and how well it is carrying out its tasks. In other words, how effective is the institution in attaining its goals, and how efficiently does it uses its resources in the process? As the level of education goes higher the economic growth of a country goes higher (Crecelli, Greco, Grimaldi & Duenas 2018), the success of the college of education system could therefore also be regarded as a determinant of economic growth in any developed country such as Nigeria, it cannot be overemphasized.  The colleges of education have therefore engaged in the output competition in value-generation processes, despite not being a profit-oriented organization (Gonzalez-Loureiro and Teixeira 2011 quoted in Canibano and Sanchez 2009). 
It is anticipated that the colleges of education must play an increasingly competitive role in order to capitalize on economic growth and development (Shehzad, Fareed, Zulfikar, Shahzad, and Latif, 2014). Thus, knowledge is expected to be generated through research, knowledge transmission by education, and societal solutions through the production of skilled workers and the conduct of relevant research and innovative innovation. The accomplishment can be measured by the degree of their achievement in generating knowledge through study, through teaching, through the conduct of relevant research which leads to impactful innovation and development in society through the production of a well-trained work force.
The performance of colleges of education is very important for any country's development, since the best management of such a country's resources is accomplished by a well-trained workforce. It is therefore no accident that those countries with top-level universities today are the most developed and therefore richest countries in the world. This study focuses on research, teaching and community services at the university. First, the quality and significance of work carried out in the universities are the main focus of study. The second, which is teaching performance, focuses on how universities achieve their ultimate goal. The third performance involves community service, which deals with the educational services that the society offers.
According to Chipunza, and Gwarinda (2010), the performance of a university is directly linked to the performance of the employees, especially the tasks to be accomplished (speed, cost, precision, etc.), therefore, it is necessary to invest in efficient human capital, which would bring a remarkable performance to the university in return. Rainer (2021) reinforces that innovation, creativity and employee engagement are directly observed in the performance of any organization. University performance has been assessed using non-financial measures such as the effectiveness and efficiencies of university education.
[bookmark: _Toc146002803]2.3	Concept Structural Capital and Performance
The economy, companies and individuals are relying more and more on the intellectual properties (IP) system to protect investments in new markets. A major way to improve performance via intellectual capital is research innovation. Moreover, it is commonly agreed among scholars and policy makers that patents, inventions, royalties and knowledge resources are reflections of the quality of research innovation. Institutions are seen as the epicenters for developing new inventions through research and learning. In addition, research institutes are also established either by State, Federal, companies or individuals to develop new inventions that will improves the economy through job creation, increase in Gross Domestic Product (GDP). 
The government, universities, corporate entities and individuals will want to protect their inventions to avoid other agencies or individuals from stealing them and also make the inventors have maximum benefit of their inventions. The better way of protecting this new invention is through patent. A patent is a form of intellectual property that gives the owner the legal right to exclude others from making, using, selling and importing an invention for a limited period of years, in exchange for publishing an enabling public disclosure of the invention. Essentially, a patent is a right granted to an inventor by the federal government that permits the inventor to exclude others from making, selling or using the invention for a period of time”. According to Will (2020), “a patent is the granting of a property right by a sovereign authority to an inventor. This grant provides the inventor exclusive rights to the patented process, design, or invention for a designated period in exchange for a comprehensive disclosure of the invention”. Academic patents are “any patent signed at least by one academic inventor, while working at his or her institution” (Lissoni, 2012). Institution-owned patents are a subset of academic patents where institutions that employ the inventors retain the IP created from research activity conducted in academic environments.
[bookmark: _Toc146002804]2.4	Concept of Intangible Assets
In the past, it is common for companies to list on their financial statements all their tangible assets, but they are less reliable in recording intangible assets. Therefore, the market value of a corporation and its reported net assets often differ greatly (Jenkins & Upton, 2001). It is seen as a problem facing businesses, business users and financial reporting, and regulations of how the difference between the value of the company (normally expressed as market capitalization) and the accounting book value of that company should be interpreted and communicated best. To assist in understanding the difference between these two figures, (International Accounting Standards Board, (IASB) (2004) issued International Accounting Standard (IAS) 38 Intangible assets. The objective of IAS 38 is to allow entities to identify and recognize separately the value of intangible assets on the Statement of Financial Position, providing certain conditions are satisfied. IAS 38 enables users to more accurately assess the value as well as the makeup of assets of the entity (International Accounting Standards Board, (IASB) (2020).
Intangible assets are defined as non-monetary assets without physical substance, in accordance with IASB (2004). The term also applies to Intangible Assets as a claim to future benefits, not having physical or financial appearance, as other writers such as Lev (2001) are concerned. Examples include brand names, software, licenses, franchises, technology intangibles and goodwill. The financial instruments, addressed in IAS 32, and the Discovery and Analysis of Mineral Resources, addressed in IFRS 6 are examples of the properties protected by other criteria. According to the IAS 38 concept, there are three key features that constitute visible non-monetary assets and those without physical objects of an intangible asset. Each of these characteristics is typically exempt from classification of certain objects as intangible property for a cause (Picker, Lec, Loftus, Wise, Clark & Alfredson, 2013).
Monetary assets are defined in IAS 38 as ‘money held and assets to be received in fixed or determinable amount of money’. The main reason for inclusion of non-monetary in the definition is to exclude financial assets such as loans and receivables from being classified as intangible which were considered in IFRS 9 and IAS 39 financial instruments recognition and measurements. For an intangible asset to be identifiable, IAS 38 sets out two criteria either of which must be met for an asset to be classified as an intangible asset. Thus, the asset must either be capable of being separated or divided from the entity and sold, transferred, licensed, rented or exchanged individually or together with a related contract. Or, that the asset must arise contractual or other legal rights, regardless of whether those right are transferable or separable from the entity or form other rights and obligations. Lack of physical substance is another characteristic in the definition of an intangible asset which is the characteristic that separates asset such as Properties, Plants and Equipment (PPE) from intangible assets (Picker, et al 2013).
[bookmark: _Toc146002805]2.5	Empirical literature Review
Indiyati (2015) studied IC development in higher education in Indonesia. The aim was to examine and evaluate Indonesia private universities’ intellectual capital in relation to competitive advantage. Data was collected through observations, interviews and questionnaire with a sample size of 157 and was analysed using power analysis approach. The researcher observed that that in the level of competition, private universities are required to have a competitive advantage that can improve the performance which was revealed by the findings.  The results showed that all the three IC, human, structural and relational capital were in existence and adequate in the private universities. Bakhtiar and Haider (2017) studied the nexus of intellectual capital with performance in higher education sector through mediation of sense making. The data for the study was sourced from twenty (20) public and private universities faculty members, non-faculty members, students and top management with the use of structured questionnaires and analysed using structural equation modeling. The results of the study showed that intellectual capital (human, systemic, and relational capital) had a positive effect on the performance of the university. Study on intellectual capital and company success was also reviewed. 
Firer and Stainbank (2003), in using physical capital, human capital and structural capital as the components of an enterprise resource base, investigated the connection between efficiency of value added (VA) and the enterprise resource. Data was collected from a sample of 75 South African, predominantly intellectual-capital-based, publicly traded firms. For the analysis of the data, this study used correlation and multiple linear regressions. The overall results showed that, physical capital remains the most valuable corporate tool in South Africa. Also, intellectual capital and firm performance in Western Africa was empirically investigated by Abdulai, Kwon and Moon (2012). The research used questionnaire to collect the data. The collected data were then analysed by the process of partial least square. The results of the survey showed important relationships between intellectual capital (human, structural and relational capital) and the competitiveness of enterprises.The effect of relational capital components on the tea production companies in Uganda was examined by Ntayi, Tumwine and Kamukama (2012). Questionnaire was used to collect data and was analysed using correlation matrix and multiple regression models. It was found that corporate output was positively related to relation capital components. 
Mohammad, Fadli, Jamaludin and Suhardi, (2021) studied Structural Capital Phenomenology in achieving Higher Education Vision. They found out that Structural capital of higher education plays an important role in forming good universities that will build universities that are superior and able to compete or collaborate to develop higher education systems and build knowledge for the various needs of human life. This research uses the phenomenology method by examining the experiences of the leaders of Buana Perjuangan University (UBP) Karawang. There were 9 respondents sampled in this study consisting of the chancellor, vice-chancellors, deans and lecturers. The research focused on the meaning of the respondents' experience in leading and managing the university's structural capital to become a competitive tertiary institution in accordance with the established vision, able to develop academics, research, community service, institutions, student affairs and establish good relations with external parties. The results showed that UBP Karawang has successfully carried out planning, organizing, leading and controlling the organizational structure of Idiosyncratic Structural Capital, Structural Capital for residual organizations, Structural Capital for Organizational Organizations and Structural Capital for Generic Organizations in all lecturers and education staff to become university knowledge so that they can produce universities higher education competition that enables the achievement of a vision in accordance with the period of performance. This research provides information that the management of structural capital in higher education is very important to build university knowledge that can be a guide in achieving the vision of higher education. PRELIMINARY This study describes the management of structural capital at Buana Perjuangan University (UBP) Karawang. Structural capital management is very important to support the achievement of a university's vision and mission. UBP Karawang has a vision to become a competitive and internationally oriented university. UBP Karawang is a new university that was born in 2014 and has only been operational in 2015, thus it has only been operating for 3 years in 2018. As a new university that was born in the midst of competition and the growth of higher education institutions in Indonesia (Growth in GE Strategy) of course UBP Karawang must move quickly to catch up with the various behind universities that have been established for a long time or their predecessor colleges. Karawang UBP was also born between the two Big Cities namely Bandung and Jakarta (the Capital City of Indonesia), which have a very tight level of competition and higher education growth. In addition, UBP Karawang was also born in the middle of the largest industrial growth area in ASEAN, so UBP Karawang should already have a vision that is forward-looking, at least referring to the development of education in ASEAN countries in the first step before moving on to universities with international insight.
Garnett, Workman, Beadsmoore,Bezencenet, (2008) did a study on Developing the structural capital of Higher Education Institutions to support work- based learning programs. They agreed with Stewart 1997 that Structural capital is concerned with the organising and structuring capability of an organisation and is expressed in formal policies, regulations, procedures, codes, functional business units, task groups, committees or less formal cultures, networks and practices which influence practices and procedures. They further conclude that Structural capital enables HEI's to meet the needs of the customer - as in both learner and external organisation - as well as enabling internal processes to respond to external demands (Edvinson &Malone 1997) and is explored within four illustrative case studies from two Universities. It discusses the structures required to support learning partnerships, such as development of staff and flexible curricula. It considers some of the formal practices and procedures required to enable effective WBL programmes, such as academic accreditation of external learning and training. It recognises the need for sound infrastructures to support learning processes, such as administrative systems, which are able to acknowledge the non-traditional nature of WBL learners and respond to the particular needs of the learners and their organisations.


[bookmark: _Toc146002806]CHAPTER THREE
[bookmark: _Toc146002807]RESEARCH METHODOLOGY
This chapter presents the research design, population for the study, instrument for data collection, instrument validity and reliability, procedure for data collection and analysis. 
[bookmark: _Toc146002808]3.1	Research Design
Descriptive cross-sectional survey design was used for this study. The descriptive survey designs are mainly concerned with describing events as they are, without any manipulation being involved. This design is used for studies which aim at collecting data and describing in a systematic manner, the characteristic features or facts about a given population (Nworgu, 2016). 
[bookmark: _Toc146002809]3.2	Population for the Study
The population of study comprised some lecturers and senior administrators in Kwara State College of Education, Ilorin. 
[bookmark: _Toc146002810]3.3	Sample and Sampling Techniques
Simple random sampling techniques will be adopted in selecting two hundred (200) members of senior staff from different departments selected from the Institution. The selection will be done randomly and the officers in charge of the major facilities mentioned will be particularly selected.
[bookmark: _Toc146002811]3.4	Instrument for Data Collection
The instrument to be used for data collection will be the researcher - developed questionnaire on the relationship between structural capital and academic performance of Kwara State College of Education, Ilorin. The instrument has two sections; A and B. Section A comprised the respondents’ demographic date while section B contained items designed to generate data to address the research objectives and hypotheses. Items in section B were presented on a rating scale ranging from strongly agree (4) to strongly disagree (1). 
[bookmark: _Toc146002812]Reliability and Validity Analysis
This section explains the process employed to ensure the validity and reliability of sources of data. Thus the instruments used in sourcing for the data would be scrutinized to ascertain if they good enough to explain the variables.
[bookmark: _Toc146002813]3.5	Validity of Instrument
The questionnaire will be submitted to the project supervisor and two experts in Kwara State College of Education for face and content validity. All their inputs and modifications will be effected before the final draft was approved. Validity is the extent to which the scores from a measure of variable represent the variable they are intended to measure. The validity of questionnaire was evaluated in this study using the criterion validity. Criterion validity is the extent to which people’s scores on a measure are correlated with other variables (known as criteria) that one would expect them to be correlated with. The items of the questionnaire were, therefore, examined whether they have correlation with the criteria we think they should be correlated with.
[bookmark: _Toc146002814]3.6	Reliability of Instrument
In order to establish the reliability of the instrument, a pilot test will be carried out. The questionnaire will be administered to senior members of staffparticularly in the selected areas. The respondents are similar to the group under study. Split half method will be employed to determine the internal consistency and reliability of the instrument using Pearson product movement correlation formula and if it yields correlation coefficient of 0.82 which will be quite high. The instrument will therefore be considered reliable. The researcher tested the reliability and validity of the questions raised in the questionnaire in order to ascertain the degree by which the items represent the content they are designed to measure. 
[bookmark: _Toc146002815]3.7	Procedure for Data Collection
Prior to data collection, initial visits will be made to each department by the researcher. These visits provided a forum for introduction and establishment of rapport between the researcher, the heads of the departments and the lecturers. 
With the help of a research assistant, the researcher will be administered to them. The filled questionnaires will be retrieved after the respondents filled them. Data collection exercise will last for three days. 
[bookmark: _Toc146002816]3.8	Data Analysis Technique
Responses from the questionnaire will be analyzed using the descriptive statistics of frequency counts and percentage, mean and Average Weighted Response (AWR). Descriptive statistics of frequency counts and percentages will be used in analyzing demographic variables and mean response for research questions while the inferential statistics of chi-square will be also used to test the stated hypotheses at 0.05 percent levelof significance. 
Hence, responses that have a percentage score of 50% and above will be rated positive (relationship) while percentage score below 50% will be rated negative (relationship). Therefore any item of mean score which is 2.5 and above will be agreed upon by the researcher as positive influencing the questionnaire items, while any point that is below 2.5 will be disagreed upon by the researcher as negative. Data will be presented in tabular form.


[bookmark: _Toc146002817]CHAPTER FOUR
[bookmark: _Toc146002818]DATA ANALYSIS
This chapter deals with the analysis and discussion of research questions based on the instrument used (questionnaire method).
Hence, the interpretation of data on this study is descriptive analysis and discussion rating method is adopted for the analysis of the data collected and discussion of research questions. The study investigated the relationship between structural capital and performance of Kwara State College of Education staff in their annually academic activities.
[bookmark: _Toc146002819]4.1	Data Presentation
The preliminary of respondents were provided in the following table.
Research question shows the distribution of respondents (Lecturers and Senior Administrative Staff) from Kwara State College of Education, Ilorin, based on the relationship between structural capital and their performance during the annual academic activities


SECTION A
Tables of Demographic Data: This is prepared to gather personal information of the respondents 
[bookmark: _Toc146002831]Table 1: Respondents by sex
	S/N
	Sex
	No. of response
	Percentage %

	1.
	Male
	104
	52

	2.
	Female
	96
	48

	3.
	Total
	200
	100


SOURCE; Field Survey 2024
The largest respondents of 52 representing 52 percent are male while the remaining 48 respondents representing 48 percent are female.
[bookmark: _Toc146002832]Table 2: Shows the distribution of respondents by ethnicity
	S/N
	Ethnicity
	No. of response
	Percentage %

	1.
	Hausa
	50
	25

	2.
	Igbo
	30
	15

	3.
	Yoruba
	120
	60


SOURCE; Field Survey 2024
According to ethnicity, it was understood that 25% of Hausa, 15% of Igbo and 60% of Yoruba were selected as respondents who participated in answering the questionnaire.
[bookmark: _Toc146002833]Table 3: Shows the distribution of respondents by religion
	S/N
	Religion
	No. of response
	Percentage %

	1.
	Islamic
	104
	52

	2.
	Christianity
	92
	46

	3.
	Traditional
	4
	2


SOURCE; Field Survey 2024
The distribution according to survey indicated that 52% of Muslim, 46% of Christian and only 2% traditionalist were used as respondents for the research survey.
[bookmark: _Toc146002834]Table 4: Shows the distribution of respondents by marital status
	S/N
	Marital Status
	No. of response
	Percentage %

	1.
	Married
	68
	34

	2.
	Single
	132
	66


SOURCE; Field Survey 2024
In this section, 34% of the respondents that are married and 66% of single were used as the respondents in answering the questionnaire.


[bookmark: _Toc146002835]Table 5: Shows the distribution of respondents by Qualification
	S/N
	Qualification
	No. of response
	Percentage %

	1.
	NCE
	72
	36

	2.
3
	HND/BS.c
Ms.c/Ph.D
	56
72
	28
36


SOURCE; Field Survey 2024
It was understood from the reaction that 36% of the staff with NCE, 28% of the staff with HND/BS/.c and 36 % of the staff with Ms.c/Ph.D  were used for the research survey.
The research questions presented to the respondents of 200 senior members of staff in the schools is as given below. And this section, the answers were presented in the following order. 
· Strongly Agree (SA)
· Agree (A)
· Disagree (D)
· Strongly disagree (SD)



[bookmark: _Toc146002836]Table 6: Shows the relationship between available modern academic qualification for admission and academic performance of Kwara State College of Education Staff
	S/N
	Items
	SA
	%
	A
	%
	D
	%
	SD
	%

	1.
	Graduate output in terms of performance in your college is between (61-80)%
	50
	25
	60
	30
	55
	27.5
	35
	17.5

	2.
	Average percentage of graduate turn out annually is between (81-100)%
	60
	30
	70
	35
	45
	22.5
	25
	12.5

	3.
	Percentage of those from your college who pass the TRCN is between (61-80)%
	45
	22.5
	50
	30
	35
	17.5
	70
	35

	4.
	Employability of your college graduate is between (81-100) %
	30
	15
	80
	40
	45
	22.5
	45
	22.5


SOURCE; Field Survey 2024

[bookmark: _Toc146002820]4.2	Discussion
The table above have clear shown the respondents reactions in the relationship between academic qualification and performance of the of the College in terms of the students academic performance in the College. It is clearly shown from therespondents’ reactions that the College has impacted great academic excellent on students’ performance, based on the numbers of graduate, employable college graduate, students’ performance in TRCN to mention but few. 
[bookmark: _Toc146002837]Table 7: Shows the relationship between available modern facilities and academic performance of Kwara State College OF Education staff
	S/N
	ITEMS
	SA
	%
	A
	%
	D
	%
	SD
	%

	1.
	Your college has adequate health care facilities  for users
	50
	25
	60
	30
	40
	20
	50
	25

	2.
	Your college has adequate modern internet facilities for users
	80
	40
	40
	35
	20
	10
	30
	15

	3.
	Your college has adequate computer centre for users
	30
	15
	30
	15
	70
	35
	70
	35

	4.
	Your college has modern recreational facilities for users
	40
	20
	50
	25
	40
	20
	70
	35

	5.
	There is wide range of program in your college which makes it robust
	60
	30
	50
	25
	40
	20
	50
	25

	6.
	The period specified for every program is strictly adhered to in your college
	80
	40
	70
	35
	30
	15
	20
	10

	7.
	The libraries in your college have substantial inventories of relevant books
	50
	25
	50
	25
	60
	30
	40
	20

	8


	The academic requirement for admission is adequate
	30


	15


	20


	10


	70
	35


	80


	40


SOURCE; Field Survey 2024

Discussion
Table above has shown from the results presented by the reactions from the respondents based on the relationship between the availability of modern facilities and academic performance of the staff of the college. Respondents have cleared the fact that the little challenges that the college is experiencing at the moment, is as a result of lack or inadequate modern facilities which can improve academic performance of the Lecturers and the senior Administrative staff. It is important that the college should try as much as possible to make the facilities available for use, in order to improve the academic performance of the staff in the college.








[bookmark: _Toc146002821]CHAPTER FIVE
[bookmark: _Toc146002822]SUMMARY, CONCLUSION AND RECOMMENDATIONS
[bookmark: _Toc146002823]5.1	Summary
The summary of this research project work is to determine the relationship between structural capital and academic performance of Kwara State College of Education. The instrument used was questionnaire, in which vital information were gathered from two hundred respondents from five different departments in the College.
The study's finding shows that Lecturers' effectiveness in the College determines the usage of modern facilities towards academic performance, and this reveals that lecturers and Administrative staff usage of these modern facilities influences the development of academic standard in the College. This finding is in agreement with the writings of Oyeniyi (2020), who admitted that schools will judiciously make use of laboratories as a modern facility, if they are provided by the government. The analysis also showed that the respondents agreed with the view that staff utilize the use of health care facilities provided by the school management in teaching and learning. It was still noticed in the study that the respondents agreed on the fact that staff prefer using the modern internet facilities in teaching and learning. To determine the effectiveness of academic performance in the college, adequate provision of modern facilities and available modern academic qualification for admission must be considered.
[bookmark: _Toc146002824]5.2	Conclusion
The assessment of the availability and utilization of modern facilities and the availability of modern academic qualification for admission for effective teaching and learning in Kwara State College of Education cannot be overemphasized. However, the researcher concluded that the availability of modern facilities enhances lecturers and senior administrative staff’ effectiveness in the college. The study also concluded that assessment of availability and utilization of these modern facilities promote effective teaching and learning activities in the College, while non-availability may affect the academic structural performance of the school negatively. The success of any institution is a function of the available modern facilities provided. Whenever these facilities and equipment are judiciously used, they generate great staff’ interest in the learning system and also enhance the good academic performance in the College.
[bookmark: _Toc146002825]5.3	Recommendations
Based on the observations and empirical evidence, this research observed that structural capital is linked directly with the performance of College. The research concludes that structural capital has a positive influence on the measures of College performance (Lecturers and the senior administrative officers). In view of the findings and the position of this study with regards the relationship between structural capital and the performance in Kwara State College of Education, Ilorin, this study recommends as follows:
1. The college management to motivate and encourage employees to create and innovate to ensure the success of the College services and improve them according to a specific and clear system. 
2. The necessity for the college to support and encourage creativity, inventions through innovative solutions and ideas presented by the staff of the college and to put them into practice
[bookmark: _Toc146002826]5.4	Suggestion for further study
It is understood that further study should have been carried out to investigate more on the relationship between structural capital and academic performance of Kwara State College of Education Staff if opportunity surface some other time.
[bookmark: _Toc146002827]5.5	Contribution to knowledge
The relationship between structural capital and academic performance of the staff(Lecturers and the senior administrative officers) of the College greatly have influence and advantages on academic excellent of the College.
[bookmark: _Toc146002828]5.6	Limitation for further study
Expectedly, the researcher would have preferred to explore more on this research topic, but finance and time constrains are the major barrier.
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Graduate output in terms of performance in your college is between (61-80)%
 This shows that 70.5% averagely believed that the available facilities can result into talented graduates with good grades.
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Average percentage of graduate turn out annually is between (81-100)%
This shows that the turnout rate is very high. Which means less number of students do dropout of the college	
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Percentage of those from your college who pass the TRCN is between (61-80)%
This result shows that about 71% of students do pass the TRCN exams on the average. 
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Employability of your college graduate is between (81-100) %
 This result reveals that the graduates are employable
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[bookmark: _Toc146002830]APPENDIX
QUESTIONNAIRE ON STUCTURAL CAPITAL AND PERFORMANCE OF KWARA STATE COLLEGE OF EDUCATION
I am Abdullahi Ibrahim Adeshina, I am currently writing my project work with the title stated above. I humbly seek your consent to participate in this study by answering the questions itemized below. I pledge that the information will be used for research purpose only and your anonymity would be guaranteed.

ADESOPE Azeez Opeyemi







Demographic Data
Academic Qualification NCE/OND      HND/BSc     MSc/PhD
Marital Status: Married    Single    
Gender: Male Female 
Ethnic Group: Hausa Igbo Yoruba
Religion: Christianity     Islam    Traditional
Please rate the following questions using the under listed marks
(0-20%=1);  (21-40%=2); (41-60%=3); (61-80%=4); (81-100%=5)
	PERFORMANCE
	1
	2
	3
	4
	5

	Graduate output in the terms of performance in your college
	
	
	
	
	

	Average percentage of graduates turned out annually
	
	
	
	
	

	Percentage of those from your college who pass the TRCN 
	
	
	
	
	

	Employability of your college graduates 
	
	
	
	
	


 Kindly rate the relative strength of the following and tick as appropriate. 
[1] Strongly Disagree     [2] Disagree  [3] Indifferent  [4] Agree   [5] Strongly Agree 
	STRUCTURAL CAPITAL
	1
	2
	3
	4
	5

	Your college has adequate health care facilities for users 
	
	
	
	
	

	Your college has adequate modern internet facilities for users
	
	
	
	
	

	Your college has adequate a computer centre for users
	
	
	
	
	

	Your college has adequate modern recreational facilities for users
	
	
	
	
	

	There are wide ranges of program in your college which make it robust
	
	
	
	
	

	The period specified for every program is strictly adhered to in your college
	
	
	
	
	

	The college libraries have substantial inventories of relevant books
	
	
	
	
	






55

