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ABSTRACT 
	This research investigated the influence of leadership style on students academic performance of social studies students in Kwara State College of Education, Ilorin. The research is descriptive in nature. Towards this end, proportionate sampling technique was used in selecting 100 respondents from the department of Social studies. Structured questionnaire was used in eliciting response from the respondents. The data collected through questionnaire were analyzed with both descriptive and inferential statistics. Pearson Product Moment Correlation (PPMC) was used to test the four hypotheses of the study at 0.05 level of significance. The finding shows that leadership styles (autocratic and democratic) are critical variables in lecturers’ effectiveness and student academic progression. In other words, lecturers’ effectiveness could be a function of leadership style adopted by the heads. Based on this it is recommended among others that. Democratic style of leadership should be adopted by KWCOED authority to improve effectiveness. The principal should involve teachers in decisions that concern them like general working conditions, fringe benefits and staff development programmes as these add to the attractiveness of the organisational climate and for good effectiveness.
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CHAPTER ONE
INTRODUCTION
Background to the Study	
The success of a school system in achieving its goals and objectives depends on the effectiveness of its teachers. No matter how brilliant a school’s objectives may be, its realisation becomes extremely difficult if effective teachers are not in place to pursue them. In other words, the role of teacher effectiveness in the attainment of educational goals and objectives cannot be underestimated. According to Okolocha and Onyeneke, (2013), the ultimate realisation of Nigeria’s educational objectives especially at the secondary school level depends mainly upon the effectiveness of the teachers. In the words of Ofeimu and Kolawole, (2017), a school can only achieve its objectives through the use of the services of effective teachers who have all it takes to give quality instruction through interaction with students in the teaching-learning situation. Considering the foregoing, teacher effectiveness is of utmost importance.
Effective teachers have been, and will always be the pillars of any educational system in the world in general and Nigeria in particular. Oviawe, (2016) described teacher effectiveness as the ability of the teacher to employ appropriate techniques and strategies to impart on the learners’ knowledge, skills and competencies required for bringing about desired positive learning outcomes. Awotua-Efebo, (2002), cited in Bongotons, (2019), however, listed the characteristics of an effective teacher to include the following: devotion to his/her profession, very competent in his/her subjects, willing to add his/her knowledge, flexible and open-minded, facilitates learning in students, controls students in constructive activities, takes initiative and has generally well organised and presented lesson plan, active in the community, initiates parent contacts and cooperates with parents, faces reality in an objective way and inspires confidence. From the characteristics, it can be concluded that teacher’s work effectiveness is measured by his students' academic performance in examinations, punctuality at school and class, commitment to work, giving extra lessons to students and contribution to the progress of the school through participation in co-curricular activities such as sports, students' discipline and committee assignments as may be given by the principal (Staiger and Rockoff, 2010).
Judging from the above characteristics of who an effective teacher is, it appears that majority of teachers have low teaching effectiveness (Oviawe, 2016). They seem not to be effective and committed towards their teaching job considering the perceived poor quality products turned out from the institutions on yearly basis. They appear not ready to give all that it takes to bring out the best in their students (Adu, Akinloye and Adu, 2015). This has left parents, teachers, school administrators, and other stakeholders of the educational system worried because performance of students has implications for the attainment of educational objectives and national development.
The implication of this is the likelihood of production of inexperienced graduates which invariably may cause the affected students to engage in menial jobs, examination mercenaries, teenage pregnancy, high dropout rate and some other social vices, such as street begging, hooliganism, drug abuse, among others (Okeh and Emunemu, 2018). Students with low academic achievement as a result of teacher effectiveness may be more vulnerable to problems such as stress, hopelessness, delinquency, psychopathology, and substance abuse. Given this scenario, possible solutions must be sought as quickly as possible to arrest this unwanted situation, otherwise, the educational system in the state may experience breakdown which may jeopardize the future development of the nation. Hence, the need to examine factors that can enhance teacher effectiveness.
However, many factors have been found to associate with the effectiveness of a teacher and consequently his teaching (Imhanlahimi and Aguele, 2016) among which are teacher factor, parental factor, economic factor, societal factor, principal’s leadership style and teacher commitment: but this study was limited to the principal’s leadership styles as potent factors for teacher ineffectiveness.
Leadership styles are the patterns of behaviour used by educational leaders in attempting to influence group members and make decisions regarding the mission, strategy, and operations of group activities (Kiboss and Jemiryott, 2014). Leadership style is the way and manner in which a leader provides direction, implements plans, and motivates people so as to attain organisational goals. Leadership style is the way a leader leads. This means therefore that the type of leadership style adopted could be a determinant of the success in any hierarchical organisation. Without an appropriate leadership style, organisational growth and development, (educational institutions inclusive) would suffer and the teachers may feel resentful, aggressive, unsecured and dissatisfied (Abiodun-Oyebanji, 2015).
Influence of leadership style upon teachers’ effectiveness cannot be over emphasized (Shamaki, 2015). An effective teacher could be rendered ineffective if the principal leadership style is in conflict with the tasks or roles of the teacher (Shamaki, 2015). If the principal leadership style is appropriate, the way and manner the principal disciplines his/her staff, his/her human relations and feelings, his/her consideration to the members of staff, his/her inspiration to staff and his/her way of handling staff welfare and development (Shamaki, 2015) are likely to affect teacher effectiveness. Rollinson, (2015) has noted that leadership styles can be classified according to the leaders’ power and behaviour as autocratic, democratic, and laissez-faire, where styles are distinguished by the influence leaders have on subordinates.
Autocratic leadership style is one that could influence teacher effectiveness. The functions of autocratic leadership include unilateral decision-making, task assignment, and problem-solving while the roles of autocratic followers include adhering to the leader's instructions without question or comment. Authoritarian leadership is appropriate in settings with a constant stream of new employees, limited decision-making time or resources and the need for large-scale coordination with other groups and organisations (Aunga and Masare, 2017). A principal who adopts this style of leadership usually finds it difficult to have good relationship with his/her subordinates because s/he is in the habit of forcing them to do things (Ogunyinka and Adedoyin, 2013). Under this style, there is no freedom and sense of belonging of the staff because of the domineering control by the leader. In view of this, the staff may not likely perform up to expectation, and this may likely have an adverse effect on the students’ academic performance. With respect to the relationship that exists between autocratic leadership style and job performance, the study conducted by Okoji, (2016) revealed that there was a relationship between autocratic leadership style and teachers’ job performance in selected rural communities of Ondo State, Nigeria”. Similarly, Mwangi, (2013) investigated the effects of leadership styles on teachers’ job performance and satisfaction in public secondary schools in Nakuru County, Ghana, and determined if the principals’ leadership styles affected teachers’ job performance. Among the key findings of the study was the fact that principals’ autocratic leadership was significantly helpful in enforcing teachers to perform their duties.
Democratic leadership style is where the leader gives his or her subordinates opportunity to contribute during decision-making that affect their work lives. Such leader sought advice from other subordinates and tries to reach consensus within their teams. This, no doubt, will generate a sense of belonging and ownership in the staff in the pursuit of organisational goals, nurtures the generation of ideas and helps build trust and respect. Shamaki, (2015) posited that principals can therefore encourage effective performance of their teachers by identifying their needs and trying to satisfy and meeting them. If teachers are guided on how to perform the delegated duties, they become efficient and effective in performing what has been given to them (Jay, 2014). By his assertion, he meant that delegation of duties makes teachers effective and efficient in their work. He further stated that principals who reward their teachers in terms of monetary, promotion and verbal appreciation for any duty delegated are democratic in nature. Such rewards motivate teachers, make them committed and hardworking thereby enhancing their performance. According to Ogunyinka and Adedoyin, (2013), teachers tend to be more effective because the leader or principal carried them along in running affairs of the school. Kiboss and Jemiryott, (2014) examined the relationship between leadership styles of principals and teachers’ job satisfaction and effectiveness in Kenyan public secondary schools. The study found that principals’ democratic leadership style, among others, has a great impact on the working atmosphere in a school and consequently, on teachers’ job effectiveness.
Laissez faire leadership style is the kind of leadership where there is practically no rule in the organisation. It grants complete freedom to group or individual decision without the leaders’ participation or direction. According to Ogunyinka and Adedoyin, (2013), a principal who operates this style of leadership supplies materials and ideas and only participates whenever the need arises.
There are a few studies on the relationship between laissez-faire leadership style and teachers’ job performance in Nigeria (Ejaigu, 2013). Ejaigu, (2013), for instance, investigated the influence of administrator’s leadership styles on business educators’ job performance among tertiary institutions in Delta State, Nigeria. The findings revealed that administrators’ laissez-faire leadership, among other leadership styles (democratic, autocratic and bureaucratic), influenced business educators’ job performance.
Several studies have focused on the relationship that exists between principal leadership style and teacher job performance, but few studies have related leadership style and teacher effectiveness. It is against this background that this study finds out the influence of principal leadership styles on teacher effectiveness in secondary schools in Ilorin West Local Government Area of Kwara State, Nigeria.
Statement of the Problem
Evidence abound that the quality of education depends on the effectiveness of teachers as reflected in the overall development of their students. However, it has been observed that majority of teachers have low teaching effectiveness. They seem not to be effective and committed towards their teaching job. They seem not to be ready to give all that it takes to bring out the best in their students. The consequences of low teacher effectiveness include examination mercenaries, teenage pregnancy, high dropout rate and some other social vices, such as street begging, hooliganism, drug abuse and possible breakdown of the educational system which may jeopardise the future development of the nation. Consequent upon the implication of observed teacher ineffectiveness in public secondary schools, there is need to find out if it is not a reflection of the leadership style adopted by the principals in their respective schools. Therefore, the study investigated the influence of leadership style on academic performance of social studies students in Kwara State College of Education, Ilorin.
Purpose of the Study
The general objective of this study is to investigate influence of leadership style on academic performance of social studies students in Kwara State College of Education, Ilorin
[bookmark: _Toc426934950]Specific Objectives
The specific objectives of the study are to:-
i. Identify the relationship between autocratic leadership style and academic performance in social studies students in Kwara State College of Education, Ilorin
ii. Find out if there is significant relationship between democratic leadership style and academic performance in social studies students in Kwara State College of Education, Ilorin

iii. Find out if there is significant relationship between laissez-faire leadership style and academic performance in social studies students in Kwara State College of Education, Ilorin
Research Questions
RQ1: What is the role of autocratic leadership style on students academic performance in social studies in Kwara State College of Education, Ilorin.
RQ2: What is role of democratic leadership style on students academic performance in social studies in Kwara State College of Education, Ilorin.
RQ3: Is there any relationship between laissez-faire leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin.
Research Hypotheses
H01: There is no significant relationship between autocratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin
[bookmark: page7]H02: There is no significant relationship between democratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin.
[bookmark: _Toc426934951]H03: There is no significant relationship between laissez-faire leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin.
Significance of the Study
The findings of this study will have crucial advantages to enhance principals’ leadership styles and teachers’ performance. Specifically, the result of this research may have the following importance for the school Principals, teachers, students, supervisors and education office administrators;
First, it may help authority to identify the relationship between leadership styles and the level of students academic performance in social studies in Kwara State College of Education, Ilorin. 
Second, it helps authority to develop new knowledge, theories, methodologies and skills about leadership styles; so that they use the right leadership style at right condition.
Third, it may give the clear picture of leadership styles impact on students level of performance for decision-makers, higher officials in education offices. Additionally, it may motivate interested individuals to conduct further investigation regarding the study, and expected to draw the attention of educational institutions, especially those who are involved in improving and upgrading leadership training programs. 
Fourth, the school principal will review and use the findings of this study as a guide to perform his/ her task effectively and efficiently.
[bookmark: _Toc363106693][bookmark: _Toc363109144][bookmark: _Toc363176520][bookmark: _Toc363206181][bookmark: _Toc363216483][bookmark: _Toc363443463][bookmark: _Toc363443758][bookmark: _Toc363444107][bookmark: _Toc363444481][bookmark: _Toc363455401][bookmark: _Toc363455458][bookmark: _Toc363472994][bookmark: _Toc364049501][bookmark: _Toc365253733][bookmark: _Toc365510848][bookmark: _Toc428952982]Lastly, it may serve as the reference and may call for further in-depth researchers on the topic, particularly leadership style and lecturers motivation in Kwara State College of Education, Ilorin
[bookmark: _Toc428952983][bookmark: _Toc426934953]Operational Definition of Terms
Leadership: is the effort to influence the behavior of individuals or members of a group in order to accomplish schools’, individuals or personal goals.
Leadership Style: is the manner and approach in which a principal provides direction, motivating teachers to achieve the designed school goals, objectives and interacts with his or her teachers, students and administrative workers.
Lecturer job performance: refers to teachers’ commitment, engagement and effort measured by students’ outcome and degree of participation in different co-curricular activities in the schools.  






CHAPTER TWO
REVIEW OF RELATED LITERATURE
The literature review was discussed based in the following subheadings
· The Concept of Leadership and Leadership Styles 
· Leadership Styles and it types 
· Teacher Involvement in Decision-Making and their Performance
· Factors That Influence Leadership Styles
· The Concept of Job Performance
· Motivation and Teacher’ Performance

[bookmark: _Toc426934955]The Concept of Leadership and Leadership Styles 
According to different writers, the concepts and definition of leadership style and teachers’ performances viewed in the context of their perspectives and philosophy. However, researcher reviews the related literatures on leadership styles and teachers’ job performance. These include theoretical review, conceptual model and literature related to the communication, decision-making and delegation specific objective respectively
[bookmark: _Toc426934956]Leadership
Leadership is an elusive idea that has many definitions. Northhouse, (2014) describes leadership as the process whereby an individual influences a group of people to achieve a common goal. Leadership literature has evolved from simple lists of the job duties to interest theories. According to Brown, (2011) principals of various schools or head of departments are considered as key leaders and most of the decisions are made at school level. Thus, the success of those schools depends on the leadership of each principals and department heads.
It is argued that leadership is fundamental to the success of all organizations, including institution of higher learning (Snodgrass, 2018). These institutions are operating in an increasingly dynamic and complex environment; thus, they require effective leadership to achieve targeted organizational goals.
Leadership and the study of this phenomenon have roots in the beginning of civilization, on employees work, work environment and motivation. Leaders, leadership styles, and a numerous of other work-related variables have been studied for almost two centuries. Eventually, organizations have evolved from those with an authoritarian style to ones with a more comfortable work environment, and then to organizations where people empowered, encouraged and supported in their personal and professional growth (Gregory and Patterson, 2005).
From the above views, it is possible to draw that the school and teachers effectiveness is highly influenced by the leadership that a principal practiced in the school.
[bookmark: _Toc426934957]Effective Leadership
The leaders of today are often give attention to facilitate group decision-making and oversee the ‘big picture’ (Lewis, 2013). Covey and Miller, (2014) emphasized that in order to have a total quality program; your leader must have personal quality. Sergiovanni, (1990) Added no matter how competently managed the school may be, it is external quality of leadership that makes the difference between ordinary and extraordinary performance. He also concluded that “Organizational empowerment begins with individual empowerment”.
Bolman and Deal, (2014) took the position that a successful leader must understand and integrate the sub-culture of the organization. They discussed four frames of an organization: structural, human resources, political and symbolic. All of these frames are found in different degrees in all organizations/schools. An effective leader must possess the wisdom to identify and successfully use each frame within a particular organization or school. “Effective leadership is a multifaceted process that is often defined through both subjective and objective measures of leader behavior and its effect on organizational processes outcomes” (Davis, 2018).
Successful principals are visible, knowledgeable, and are positive promoters of programs and faculty (Grace et al.,1987; Wendel et al. ,1993; Levine and Lezotte, 2015). Effective principals provide a clear and common vision that puts teachers first and see that this vision is communicated clearly and effectively to all stakeholders. The cohesion among staff that encourages a productive climate and collaboration are also important attribute.
[bookmark: _Toc426934958]Leadership Styles
Every leader in every organization performs certain roles/tasks for the smooth running of the organization and improvement of organizational performance. As a result, Ezeuwa, (2015) saw it as the act of influencing people so that they strive willingly and enthusiastically towards the accomplishment of goals. A leader cannot work alone; he must have people to influence, direct, carry along, sensitize and mobilize towards the achievement of the corporate goal. The manner that leader performs these roles and directs the affairs of the organization is referred to as his/her leadership style. Leadership style therefore is the way a leader leads. Some leaders are more interested in the work to be done than the people they work with while others pay more attention to their relationship with subordinates than the job. Whether a leader emphasizes on the task or human relations is usually considered central to leadership style.
The issue of leadership styles is considered as a major and basic concern for all organizations and institutions in various countries. Different countries around the world have been attempting to highlight and stress the concept of efficient leadership styles in various ways in their daily organizational activities, programs, and performance (MoE, 2013).
The role of a principal in relation to school leadership and management is a topic that has been subjected to close investigation. In this case, quality leadership styles performed by a principal are considered as the most important tools for achieving and determining the excellence and success of a school performance, especially pertaining to students’ performance in curricular and co-curricular activities. Best services and good strategic management performed by the highest authority in hierarchical level of school administration especially the principal will directly lead students into the right path of academic and non-academic excellence (MoE, 2013)
So, MoE (2013) defined leadership style as the manner and approach of providing direction, motivating people and achieving objectives. It is a form of cross situational behavioural consistency. It refers to the manner in which a leader interacts with his or her subordinates. Thus, there are many types of leadership styles that leaders use. Some of them are autocratic, democratic, laissez-fair and bureaucratic leadership style.
The school principal who is in a unique position as the manager or administrator controls school’s resources for the purpose of achievements of educational goals and can accelerate the process of schools development or can demolish the progress of education (Adeyemi, 2014). So, a leadership style occupies an important position in teachers’ job performance in school.
[bookmark: _Toc426934959]Types of Leadership Styles
Without a proper leadership style, effective performance cannot be realized in the school. MoE (2013) hand out of school improvement frame work states that school leadership and leadership behavior are domains of factors that affect teachers’ performance. The study of leadership styles take into consideration what a leader does, says, and how he/she acts. It has to do with the study of the leader’s approach to the use authority and the resultant participation of others in decision-making. A closer examination of some selected leadership styles reveal the magnitude of leader’s responsibility those with whom he/she works. 
Different scholars can categorize leadership into different leadership styles; such as: autocratic, bureaucratic, democratic, laissez-faire, charismatic, participative, situational, transactional, and transformational leadership (Mosadeghrad, 2013, 2014). In addition, MoE, (2004) stated that in general there are four types of leadership style that are practiced in many work situations. So, according to the above sentences there are four types of leadership style which are mostly applied in the schools. For this reason, the researcher focuses only on autocratic, bureaucratic, democratic and laissez-fair leadership styles.
[bookmark: _Toc426934960]Autocratic Leadership
Autocratic leadership refers to a system that gives full empowerment to the leader with minimal participation from the followers. Yukl, (2014) found that autocratic leaders tend to have the following five characteristics: they do not consult members of the organization in the decision-making process, the leaders set all policies, the leader predetermines the methods of work, the leader determines the duties of followers, and the leader specifies technical and performance evaluation standards. Since this style of leadership usually only involves one person deciding, it permits quick decision-making. Although the autocratic style is relatively unpopular, in certain circumstances it can be an effective strategy, especially when the leader is short on time and when followers are not productive.
The autocratic leadership style is also known as the authoritarian style of leadership Power and decision-making reside in the autocratic leader. The leader directs group members on the way things should be done and does not maintain clear channel of communication between him or her and the subordinates. He or she does not delegate authority nor permit subordinates to participate in policy-making (John, 2012).
In autocratic leadership style, the leaders have absolute power over their workers or team. Staff and team members have little opportunity to give suggestion, even if these would be in the team’s or the organization’s best interest. Most people tend to resent being treated like this. Therefore, autocratic leadership style usually leads to high level of absenteeism, staff turnover and decrease of the workers’ productivity. The leader generally gets things done and the followers become dependent on the leader; and his personal development is disadvantage of autocratic leadership style. While leader’s decisions are binding for the whole team irrespective of the leadership style, autocratic leaders allow for only a minimal team participation in the decision making process and sometimes ignore the opinion of their subordinates (Knott, 2001).
[bookmark: _Toc426934961]Bureaucratic Leadership
This type of leadership is based on the utilization of a system of files to solve problems. It can be styled as a leadership by centralization (Lall and Greeta, 1979). Bureaucratic leaders work by “book”. They follow rules rigorously, and ensure their staff follows the procedures precisely. This is very appropriate style for work involving serious safety risks (such as working with machinery, and toxic substances) or where large sums of money are involved (example, handling cash). There is a ready system on hand to solve organizational and personal problems is its advantage; whereas it’s too well organized and tends to depersonalize the organization is its disadvantage.
[bookmark: _Toc426934962]Laissez-Faire Leadership
Laissez-Faire leadership is when leaders are hands-off and allow group members to make the decisions. With this style, freedoms are fully determined by group goals, techniques, and working methods. Leaders rarely intervene. Laissez-faire style is described by Hackman and Johnson, (2019) as the most effective style, especially where followers are mature and highly motivated. Laissez-faire leadership style allows complete freedom to group decision without the leader’s participation. Thus, subordinates are free to do what they like. The role of the leader is just to supply materials. The leader does not interfere with or participate in the course of events determined by the group.
[bookmark: _Toc426934963]Its advantage is that every follower has the opportunity to participate in decision making; and its disadvantage is that it can easily lead to anarchy if allowed to function for a long period of time.
Democratic/Participatory Leadership
Democratic leadership refers to a situation where there is equal work among leaders and followers. According to Goldman, (2012), democratic organizations typically have the following six characteristics: policies are determined by a group of organizations, technical and job performance measures are discussed so they are understood by all, leaders provide advice to members in regards to implementing tasks, members are free to choose with whom they work, the group determines the distribution of tasks, and leaders try to be objective in giving praise and criticism.
Goldman, (2010) stated that leaders using a democratic style of leadership build consensus through participation, but these leaders also expect a higher level of excellence and self direction. From his experience the researcher has observed that these leaders have time to listen and share ideas with their followers. They also tend to be more flexible and are responsive to one’s needs. They are able to motivate teachers to participate in decision-making and are respectful so that teachers can motivate and show more performance in their job.
The democratic style of leadership emphasizes group and leader participation in the making of policies. Decisions about organizational/school matters are made after consultation and communication with various people in the organization have been undergone. The leader attempts as much as possible to make each individual feel that he is an important member of the organization.. In this style of leadership, a high degree of staff morale is always enhanced (Mba, 2014). In other words, consultation, teamwork and participation are the common key characteristics of successful schools. House and Mitchell (as reported in Oyetunyi, 2016) suggest that a leader can behave in different ways in different situations. The groups with democratic style of leadership were the most satisfied and functional in the most orderly and positive manner.
[bookmark: _Toc426934964]Teacher Involvement in Decision-Making and their Performance
Involvement in decision-making refers to a practice by which both superiors and subordinates jointly sit together to discuss the way to run the organization Okumbe, (2018). Involvement in decision-making is a typical characteristic of participatory type of leadership. While lack of involvement in decision making portrays autocratic leadership style, laissez-faire is portrayed when leaders may reluctantly involve subordinates in decision making process. Webster, (2012) defines participative leadership style as a way of involving individual participation in decision making. While Chandan, (2017) defines democratic leadership style as one where subordinates are consulted and their feedback is taken into the decision making process. This is in line with House (1968 Path-goal theory that stipulates that both leaders (principals) and subordinates should involve themselves in decision making if an organization is to achieve its goals. He added that when goals are set together, the subordinates (teachers) become committed; self confident and knowledgeable about the set goals thus making them perform well.  Thus, this model encourages active participation by subordinates involved, increases creativity and commitment, and develops talents and skills of team members.
Teachers’ performance is negatively affected by lack of participation in decision-making. Study in Ethiopia indicated that there is a strong sense of distance from regional and national-level decisions that are eventually communicated to teachers as immutable decisions, often divorced from their daily situation. Without adequate communication or consultation, teachers lose moral to perform well and even some feel more ineffectual in their roles (UNESCO,2006 perform well and even some feel more ineffectual in their roles (UNESCO,2006)
On one hand, Mullins, (2015) is of the opinion that many people believed that staff participation in decision making leads to higher performance and which is necessary for survival in an increasingly competitive world. 
Wilkinson, (2019) substantiate this fact and saw involvement of employees in decision making as empowerment while a neglect of employees in decision making was seen as an assumption that workers are untapped resources with knowledge and experience and an interest in becoming involved, employers need to provide opportunities and structures for their involvement. He also assumed that participative decision making is likely to lead to job satisfaction and better quality decisions and that gains are available both to employers or increased efficiency and workers or job satisfaction, in short an everyone-wins scenario. Staff cooperation is believed to be an indisputable asset to the school principals while involvement in decision making process by the teachers could ease the principal’s mounting problems as many heads would be put together to intellectually solve problems that could have remained unsolved by the principals alone. 
In the contrary Awotua-Efebo, (2019) described that,  where teachers lack motivation and involvement in decision making, truancy, excessive excuses, abstention and complaints usually emerge leading to general ineffectiveness, inefficiency, low productivity and non-achievement of goals of organization. Regarding to Okoye, (1997) in his view said that workers should be involved in decision that concern them like general working conditions, fringe benefits and staff development programs as this adds to the attractiveness of the organization climate.
[bookmark: _Toc426934965]Factors That Influence Leadership Styles
 	Tannenbaum and Schmidt, (1958) identified three forces that led to the leader's action: the forces in the situation, the forces in the follower and the forces in the leader. This recognizes that the leader’s style is highly variable, and even such distant events as a family argument can influence decisions made in the work place.
[bookmark: _Toc426934966]The Concept of Job Performance
	Performance is something, a single person does. Performance of the teachers in schools is highly affected by motivation. Teachers are when motivated their performance automatically reached towards high level. In schools teacher’s performance can be mapped well through arranging training programs for the teachers and they will get motivated and their confidences will also increases.  Motivation has a direct and positive effect on job performance when we properly account for effort. Effort has a positive effect on job performance. The idea that motivated teachers are more productive held through the 1970s. However, it was difficult to obtain support for the view that motivation has a significant effect on job performance.
[bookmark: _Toc426934967]Teachers’ Job Performance
	Griffin, (2005) explored that the performance of an individual is determined by three factors i.e. motivation, work environment and ability to do work.  Chandrasekar, (2011) examined that the workplace environment impacts on employee morale, productivity and job performance both positively and negatively. If the work place environment is not liked by the employees so they get de-motivated and their performance also affected. Poorly designed work timings, unsuitable authorities or duties, lack of appreciation, and lack of personal decision making opportunity. People working in such environment not satisfied they feel stress on themselves.
	In another research, Adeyemi, (2010) investigated the relationship between the leadership styles of principals and teacher’s job performance in secondary schools. He found that the principals mostly used democratic leadership style in schools as compared to autocratic style. It was the most commonly used leadership style by principals in the schools. His study also determined that there is a direct relationship between leadership styles used by Principals and teachers job performance. His study concluded that the performance of teachers is better in those schools where principals are having autocratic leadership styles as compared to those schools where Principals are having democratic style of leadership. Thus the autocratic style is the best style of leadership that can improve the productivity and performance of teachers in schools. He also recommended that the principals should use both autocratic and democratic leadership styles in their schools from situation to situation in order to improve teacher’s job performance. Like, in certain situations they could apply autocratic style where it is applicable while in some situations they could use the democratic style. Therefore, a good leadership style is required to lead the teachers and to enhance their efficiency in schools.
[bookmark: _Toc426934968]Motivation and Teacher’ Performance
	Dessler, (2015) examined that from the perspective of teachers in schools, job performance and motivation are different. Motivation is an input to work, and job performance is an output from this motivation. From a teacher’s perspective motivation and job performance may be difficult to distinguish and motivation is often inferred from the output produced, the possibility of high motivation and low output or low motivation and high output is often not considered. The implications of either neglecting motivation or considering it a part of job performance for the empirically observed relationship between job performance and motivation can be significant. If effort is costly for an employee, ignoring effort can bias the estimated effect of job performance, because effort should increase job performance. As satisfaction is another very important thing in terms of motivation so employees are when satisfied with their job, organization environment, salaries, rewards, then automatically get motivated and show their best efforts towards their job performance.
		Davidson, (2005) focused on role of teachers in providing good quality education in primary schools through motivation where it suggested some initiatives to increase the teacher’s level of motivation that will improve the education system.  The organizational culture affects the performance of the employees positively or negatively.
		According to Nadeem, et.al (2011) social and economic conditions of teachers have an effect on their performance i.e. low salary., lack of facilities, status of teachers in society, teachers mental health and morale, stress of work, relation with staff and head teachers, working environment are all those factors that have an strong impact on  teachers performance. The level of motivation of teachers reduced, when there is a poor social and economic condition in the place where the school is located. It was concluded that there is a significant relationship between these factors of motivation and the efficiency of female teachers. Mustafa and Othman, (2010) examined the perceptions of high school teachers about the effects of motivation on their performance at work. They found that there is a positive relation between motivation and working performance of teachers, i.e., the greater the level of motivation the higher will be the teacher’s job performance or if provide a high level of motivation to a teachers then their job performance will be increase. The main benefits of motivation are that the organization can use the human resources in an appropriate way, for this the employee are willing to work itself.
Appraisal of the Literature Reviewed
Several education researchers hold conflicting views about the effects of leadership styles on students’ achievement in schools. For instance, a study by Bello et al. (2016) revealed that there was no significant relationship between the three leadership styles and students’ achievement in English Language and Mathematics. They concluded that none of the leadership styles was the best predictor of students’ academic performance in the Taraba State of Nigeria. On the other hand, a study by Al-Safran et al. (1998) found that schools with democratic (integrative) principals achieved higher academic outcomes than schools with autocratic (authoritarian) principals in the United States of America (USA), but the same finding indicated that in Kuwait, the autocratic (authoritarian) leadership style promoted higher academic outcomes. They concluded that the appropriate leadership style that promotes the academic achievement of students depends on the country and culture of the people. Therefore, education researchers are challenged to probe into the influence of leadership styles on their subject areas and in their localities. Thus, this study is focused on the influence of leadership styles on Social studies students’ performance in Kwara State College of Education, Ilorin.


CHAPTER THREE
RESEARCH METHODOLOGY
This part of the study deals with research methods, sample population and sampling techniques, instrument of data collection and methods of data analysis. 
Research Design 
	The descriptive survey research design was adopted for this study.  This is because only a part of the population was studied and the findings were generalized to the entire population. This study adopts survey method in the collection of primary data. The data collected are subsequently analyzed using appropriate statistical tools on the basis of the research questions of the study.
Population of the Study
The target population would consist of the entire social studies students of Kwara State College of Education, Ilorin.

Sample and Sampling Technique
. Proportional sampling technique was used to select sample for the study as described by Miles (2001) that it gives every member of the population equal and independent chance of being selected or included in the sample, A proportionate sampling technique of hat and draw method was further used to select 100 students who participated in the study from all the level. 
Research Instrument
 A self-developed structured questionnaire titled “Leadership Style and Students Performance Questionnaire (LSSPQ)” was on the data for this study. The questionnaire had sections A, B, C, D and E. Section A of the questionnaire was used to collect demographic data of the teachers. Section B contained items on autocratic leadership style. Section C contained items on democratic leadership style. Section D contained items on laissez-faire leadership style while section E contained items on teacher effectiveness. The instrument was designed in line with the modified Likert scale type, and was rated as follows: SA-Strongly Agree (4), A - Agree (3), D - Disagree (2) and SD - Strongly Disagree (1). 
Validity and Reliability of the Instrument
The instruments were subjected to face and content validity. The face validity was done by the project supervisor and experts in the department of Social Studies Education at Ekiti State University, Ekiti, Nigeria. A trial test was conducted on LSTEQ using 10 subjects outside the target population twice, at an interval of two weeks and was analysed using Pearson Product Moment Correlation method (PPMC) in order to ascertain the reliability of the instrument.
Data Analysis
The result was analysed using the Cronbach alpha statistics which yielded a reliability coefficient of 0.83 implying that the instrument was reliable. The instrument was administered with the assistance of two research assistants. The data collected through questionnaire were analyzed with both descriptive and inferential statistics. Pearson Product Moment Correlation (PPMC) was used to test the four hypotheses of the study at 0.05 level of significance.















CHAPTER FOUR
RESULTS AND DISCUSSION
Results 
The findings of this study are presented in Tables
Table 1: Distribution of Respondents by Age
	Age
	Frequency
	Percentages

	20-25 years
	23
	23.0

	26-30year
	21
	21.0

	31-35years
	20
	20.0

	36-40years
	26
	26.0

	Above 41 years
	10
	10.0

	Total
	100
	100


Source: Field survey 2024
Table 1 indicates that of the 100 respondents in the study out of which 23 (23%) were between 20-25 years, 21 (21%) were between the age of 26-30years; 20 (20%) were between the age of 31-35years; 26 (26%) were between 36-40 years, while 10 (10%) of the respondents were above 41 years.
Table 2: Distribution of Respondents by Marital Status
	Marital status
	Frequency
	Percentages

	Single
	58
	58.0

	Married
	34
	34.0

	Widowed
	08
	08.0

	Total
	100
	100


Source: Field survey 2024
Table 2 indicates that 100 respondents participated in the study out of which 58 (58%) were single, 34 (34%) were married, while 08 (8%) were widowed.
Table 3: Distribution of respondents by Gender
	Gender
	Frequency
	Percentages

	Male
	48
	48.0

	Female 
	52
	52.0

	Total 
	100
	100


Source: Field survey 2024
Table 3 indicates that 100 respondents participated in the study out of which 48 (48%) were male, while 52 (52%) were Female.
Table 4: Distribution of Respondents by Highest Educational level
	level
	Frequency
	Percentages

	100 Level
	30
	30.0

	200 Level
	40
	40.0

	300 Level
	30
	30.0

	Total
	100
	100


Source: Field survey 2024
Table 4 indicates that 100 respondents participated in the study out of which majority of the respondent are level 2 students accounting for 40% while level one and three accounting for 30% respectively.





Hypotheses Testing
Hypothesis One: There is no significant relationship between autocratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin.
The result of the PPMC analysis is presented on table 6
Table 5: Relationship between autocratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin
	Variables
	N
	X
	SD
	Df
	R
	P
	Remarks

	Autocratic style
	100
	33.814
	5.447
	80
	.550
	.000
	Sig.

	Students performance in Social Studies
	100
	45.715
	8.103
	
	
	
	

	S – Significant at 0.05


Source: Fieldwork, 2023
The result on table 2 simply depicted that the relationship between autocratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin was significant at 0.05 level (r=0.550, p<0.05). Based on this result, the null hypothesis was thus rejected.
Hypothesis Two: There is no significant relationship between democratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin.
The result of the PPMC analysis is presented on table 6:
Table 6: Relationship between democratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin
	Variables
	N
	X
	SD
	Df
	r
	P
	Remarks

	Democratic
Style
	100
	38.706
	6.598
	80
	.715
	.000
	Sig.

	Students performance in Social Studies
	100
	45.715
	8.103
	
	
	
	


S – Significant at 0.05
The result on table 3 revealed that there was a relationship between democratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin (r=0.715, p<0.05). Based on this result, the null hypothesis was thus rejected.
Hypothesis Three: There is no significant relationship between laissez-faire leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin The result of the PPMC analysis is presented on table 8:



Table 7: Relationship between laissez-faire leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin
	Variables
	N
	X
	SD
	Df
	r
	P
	Remarks

	Laissez-faire
Style
	100
	20.538
	3.637
	310
	0.443
	.073
	Not Sig.

	Students performance in Social Studies
	100
	45.715
	8.103
	
	
	
	


S – Significant at 0.05
The result on table 4 showed that there was no significant relationship between the two variables (laissez-faire leadership style and teacher effectiveness). The correlation coefficient between laissez-faire leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin was (r =0.443, p>0.05). Therefore, it was concluded that there was no significant relationship between laissez-faire leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin; hence the null hypothesis was accepted.
Discussion of Findings
The result on table 5 showed that there was significant relationship between autocratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin. In line with this, Okoji, (2016) revealed that there was a relationship between autocratic leadership style and teachers’ job performance in selected rural communities of Ondo State, Nigeria”. Similarly, Mwangi (2013) found that autocratic leadership style was significantly helpful in enforcing teachers to perform their duties.
The result on table 6 showed that there was significant relationship between democratic leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin. Similarly, Kiboss and Jemiryott, (2014) examined the relationship between leadership styles of principals and teachers’ job satisfaction and effectiveness in Kenyan public secondary schools. The study found that principals’ democratic leadership style, among others, has a great impact on the working atmosphere in a school and, consequently, on teachers’ job effectiveness.
The result on table 7 showed that there was no significant relationship between laissez-faire leadership style and students academic performance in social studies in Kwara State College of Education, Ilorin. Similarly, Ogunyinka and Adedoyin, (2013) found in their study that laissez-faire is not significantly related to teacher effectiveness. Therefore, they concluded that a principal who operates this style of leadership supplies materials and ideas and only participates whenever the need arises. On the contrary, Ejaigu, (2013) found that administrators’ laissez-faire leadership, among other leadership styles (democratic, autocratic and bureaucratic), influenced business educators’ job effectiveness.





CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
Summary
	This chapter investigated the influence of leadership style and students academic performance in Social Studies in Kwara State College of Education, Ilorin. The research is descriptive in nature. Towards this end, proportionate sampling technique was used in selecting 100 respondents from the department of Social studies.
The results indicated that:
·  there was significant relationship between autocratic leadership style and students academic performance in Social Studies in Kwara State College of Education, Ilorin. 
· there was significant relationship between democratic leadership style and teacher effectiveness in public secondary schools in Ilorin West Local Government Area of Kwara State. students academic performance in Social Studies in Kwara State College of Education, Ilorin
· there was no significant relationship between laissez-faire leadership style and students academic performance in Social Studies in Kwara State College of Education, Ilorin.
Conclusion
Based on the findings of this study, it was obvious that leadership styles (autocratic and democratic) are critical variables in teachers’ effectiveness and students academic performance. In other words, teacher effectiveness could be a function of leadership style adopted by the head. The significant relationship found in this study between the autocratic leadership style, democratic leadership style and students academic performance are positive and significant. This means that in some situations, people need to be coerced before they could improve their job effectiveness. In some other situations, involving teachers in decision making gives a sense of belongingness and therefore improve job effectiveness.

Implication of the Study
The implication of the study is that, it is only the democratic leadership style that could be used to bring about desirable performance by the teachers and students.
Similarly, high level of discipline is a necessary condition for the smooth running of any formal organisation such as schools, but only the democratic leadership style e.g. collective participation decision making that could bring about such high level of discipline. Hence, it is very important for all principals to ensure that they are largely democratic in their day-to-day relationship with the staff and students. This implies as much as possible, all school principals should show autocratic and laissez faire leadership style. 
Recommendations
Based on the above conclusions, the following recommendations were made to improve students academic performance in Social Studies in Kwara State College of Education, Ilorin Democratic style of leadership should be adopted by the authority to improve lecturer effectiveness which is indirectly reflect on the students performance in social studies.
 The departmental heads should involve lecturers in decisions that concern them like general working conditions, fringe benefits and staff development programmes as these add to the attractiveness of the organisational climate and for good effectiveness. 
Concerned authority should organise regular meetings at least three times a semester, writing notices and posting on the staff notice board, sending memos to lecturers using telephone call.
Concerned authority should establish a pleasant teaching and learning climate in their schools.
Autocratic style of leadership should be adopted when necessary. For instance, there are always teachers in the schools who are inherently indolent and would avoid job if possible. Such teachers, if identified, should be threatened with punishment so as to improve their job performance. However, laissez-faire style of leadership should be avoided by concerned authority of the schools because it does not bring about teacher effectiveness but it rather encourages teachers to show lackadaisical attitudes towards their jobs.
Limitation of the Study
	The work is limited to the influence of leadership style on students academic performance in Kwara State College of Education, Ilorin due to time and financial constraints.
Suggestion for Further Studies
	It is therefore suggested that other research should be carried out in other local government area of the state. 








REFERENCES
Abiodun-Oyebanji, O. J. (2015). Leadership styles as catalyst for principal’s managerial effectiveness in secondary schools in Ibadan metropolis, Nigeria. Kenya Journal of Educational Planning, Economics and Management, 9(1), 1-15.
Adair, J. (2013). Effective Leadership. Pan press, London, England.
Adu, E.O., Akinloye, M.A. & Adu, K.O. (2015). School input factors and teacher effectiveness in some local government areas of Lagos State, Nigeria. International Journal of Education and Science, 8(3), 461-472.
Armstron, M. (2014). Human Resource Management. Theory and Practices. London Bath press, London, England.
Aunga, D.A.O. & Masare, O. (2017). Effect of leadership styles on teacher’s performance in primary schools of Arusha District Tanzania. International Journal of Educational Policy Research and Review, 4 (4), 42-52
Awotua-Efebo E.B. (2019). Effective Teaching Principles and Practice. Port Harcourt, Pen 
Awotua-Efebo, E.B. (2012). Effective teaching: Principals and practices. Port Harcourt, Jeson Services, pp. 96-98
Barth, R. S. (1980). Run School Run. Harvard University press, Harvard, England.
Blase, J.and G. Anderson, (2015). The Micro politics of Educational Leadership: From control to empowerment. New York., USA.
Bolman, and L. G. and T. Deal, (2014). Modern Approaches to Understand and Managing Organizations. San Fransisco: Jossey-Bass.
Bongotons, O.I. (2019). Teachers’ education: The need for effective teacher quality control. Journal of Educational Research and Development, 4(3), 157-163.
Chandan, J.  S. (2017). Management theory and practice. Vikas  Publishing  House, New York, USA
Chapman, A.  (2015). Effective delegation skills, delegation techniques, process Retrieved on 10 October 2005 from http://www.businessballs.com/delegation.htm
Covey, S.A. and R.Miller, (1994). First things First. New York, USA.
Depree, M. , (2019). Leadership is an Art. Bantam Doubleday Dell, New York, USA.
Duke, D. L., (2017). School  Leadership and Instructional Improvement. Random House  press, New York, USA.
Ejaigu, E. A. (2013). The influence of administrators’ leadership styles on business educators’ job performance among tertiary institutions in Delta State, Nigeria. International Journal of Innovative Education Research, 1(2): 64–73.
Gregory, S., and K. Patterson, (2015). School Leadership Study. Regent University press, Regent University.
Hall, R. H. (2015). Organizations, structures, processes, and outcomes, 9th edition. Upper  Saddle  River, N.J.: Pearson Prentice Hall.
Handy, (2016). Job performance. Wall Street, Journal, May 12, 1984 pp B1, B2. in Busia sub district of Uganda. Makerere University. Nakaseke District: Unpublished MA Thesis. Makerer University  press, Kampala,  Uganda.
Hannagan T. (2012). Management Concepts and Practices. Pitman Publishing Press, London, England.
Healthfield, S. M. (2014). Delegation as a leadership style: Tips for effective delegation. Pitman Publishing Press, London, England.
Hein, E. and M.J. Nicholson , (2016). Contemporary Leadership Behavior: Selected Readings. Illinois: Scott, Freeman and Company.
Hersey, P. and K. Blanchard, (2013). Management of Organizational Behavior: P.163
Hersey, P. and K. H. Blanchard, (2013). Management of Organizational Behaviour: 163p
House,R.  J. &Terrence, R. M., (1974).  Path-goal Theory of Leadership. Journal of contemporary business, vol.5: 81-97.                                                 
Imhanlahimi, E.O. & Aguele, L.L. (2016). Comparing three instruments for assessing Biology teachers’ effectiveness in the instructional process in Edo State, Nigeria. Journal of Social Science, 13(1), 67-70.
Kiboss, J. K. & Jemiryott, H. K. (2014). Relationship between principal’s leadership styles and secondary school’s job satisfaction in Nandi South District, Kenya. Journal of Education and Human Development, 3 (2), 493-509.
Kott, A. M., (2011). The dynamic value of hierarchy. Management science, 47(3): 430-448.
Kotter, J., (2010). A Force for Change: How Leadership Differs from Management. Free Press, New York, USA.
Kumar, R., (2015). Research methodology: A step-by-step guide for beginners, 2nd edition. Sage publications Ltd, London, England.
Lall, B.M. and G.R. Lall, (2019). Dynamic Leadership. Pacific Press. Publishing Association,, California, USA.
Leithwood, K. and D. J. Montgomery, (2016). Improving Principal Effectiveness: The Principal profile. Toronto.
Lewin, K. and F. Caillords, (2001). Financing secondary education in development: Strategic for sustainable growth.
Lewis, A. , (2013). Leadership Styles. Arlington: American Association of School Administrators.
Lewis, and Glover, D., (2020). Educational Leadership and Learning practices. Policy and Research. Open University Press, Buckingham.
Maicibi, N. A. (2015). Pertinent issues in management human resource and educational management. Net Media Publisher Ltd, Kampala, Uganda.
Marks, H. And S. Printy, (2013). Principal Leadership and school performance: integration, Transformational and instructional leadership. Administration quarterly, 39(3): 370-397.
Martua Manullang, (2014).  Some Factors Affecting the Performance of the Principal. Education Journal, 3(6):377-383.
Miller, P. W, (1998). Nonverbal communication: what a researcher says to the teachers.  pp.11-22, 3rd   edition, Nea, USA.                                                  
MoE (Ministry of Education).1994. The Education and Training Policy of Ethiopia. Addis Ababa, Ethiopia. Addis Ababa, Ethiopia.
MoE (Ministry of Education). (2010). General Education Quality Assurance package. Addis Ababa, Ethiopia.
Mullins, L.J .(2005). Management and Organisational Behaviour, 7th edition. Sage publications Ltd, London, England.
Mwangi, J. W. (2013). Effects of leadership styles on teachers’ job performance and satisfaction: a case of public secondary schools in Nakuru County, Kenya (Unpublished M.Ed project). Kenyatta University, Nairobi.
Nanson, P.K. (2010). Leadership  Styles and Teachers‟ Performance in Secondary School in   
Ofeimu, J. & Kolawole, B. O. (2017). Teacher quality as determinant of students’ academic performance in secondary schools in Edo South Senatorial District of Nigeria. British Journal of Education, 5(13), 19-30
Ogunyinka, E.K. & Adedoyin, R.C. (2013). Leadership styles and work effectiveness of school principals in Ekiti State: Case study of Ado-Ekiti Local Government Area. Developing Country Studies. 3,(3), 14-18.
Okeh, C.C. & Emunemu, B.O. (2018). Continuous assessment and academic performance of secondary school students in Ibadan North Local Government Area of Oyo State, Nigeria. African Journal of Educational Management, 19(1), 27-39.
Okoji, O. O. (2016). Relationship between secondary school principals’ leadership style and teachers’ job performance in selected rural communities of Ondo State, Nigeria. Annals of Modern Education, 8(1): 27–36.
Okolocha, C.C. & Onyeneke, E.N. (2013). Secondary school principals’ perception of business studies teachers’ teaching effectiveness in Anambra State, Nigeria. Journal of Education and Practice, 4(2), 171-182.
Okumbe,  J.A.(1998). Educational management theory, a comparative evolution to general theory. Nairobi University Printery, Nairobi, Kenya.
Okumu, F.M. (2006).An investigation into delegation and its effects on management of secondary schools in Kampala District, Uganda. Unpublished Masters (Educ.Mgt) dissertation Makerere University, Kampala, Uganda.
Oviawe, J.I. (2016). Teachers’ effectiveness as correlates of students’ academic achievement in Basic Technology in Nigeria. International Journal of Academic Research in Progressive Education and Development, 5(3), 111-119.
Oxford. (2005). Oxford Advanced Learner’s Dictionary. Oxford: Oxford University Press.
Rollinson, D. (2005). Organisational behavior and analysis: An integrated approach, Harlow, Esse: Pearson Education Limited
Rotemberg, ,J. and G. Saloner, 1993.Leadership styles and incentives. Management science. 39(11):1299-1318.
Scein, E. , 1992.Organizational Culture and Leadership. A dynamic view. Jossey Press, San Francisco.	       
Senge, P., 1992. The Fifth Discipline. Doubleday Currency press, New York, America.
Sergiovanni, T. J., 1995. Principalship. Boston: Allyn and Bacon.
Sergiovanni, T.J., 1990.Value-Added Leadership: How to get extraordinary performance in Schools. Harcourt Brace Jovanovich, New York. Canada.
Shamaki, E. B. (2015). Influence of leadership style on teacher’s job productivity in public secondary schools in Taraba State, Nigeria. Journal of Education and Practice, 6(10), 200-203.
Staiger, D. & Rockoff, J. (2010). Searching for effective teachers with imperfect information. Journal of Economic Perspectives, 23(3), 97-118.
UNESCO. (United Nations Educational Scientific and Cultural Organization). 2006.  Building on Progress: A Plan for Accelerated and Sustained Development to end, Poverty: MoFED. Joint ILO/ Committee. Evidence from panel data. American Economic Review, 94(2), 247–252.
USAID II Project (United States Agency for International Development II project). (2004). Woreda Capacity building program course workbook, Ministry of  Education, Addis Ababa, Ethiopia, p 5-7















APPENDIX
EKITI STATE UNIVERSITY, ADO-EKITI
FACULTY OF EDUCATION
QUESTIONNAIRE ON LEADERSHIP STYLE ON STUDENTS ACADEMIC PERFORMANCE IN SOCIAL STUDIES IN KWARA STATE COLLEGE OF EDUCATION
Dear Sir/Ma,
This questionnaire is design to solicit for information on the above named topic. You are therefore requested to respond honestly as your response shall be treated with utmost confidentiality.
Yours faithfully,
Section A:
(A1)Level……………………………
(A2)Age range (please tick under only one of them)  
Age
	20-25yrs
	26-30yrs
	31-35yrs
	36-40yrs
	Above 41ys


(A3) a. Marital status (  )	b. Single (  ) Married ( )	Widowed/Orphaned (  )
(A4) Gender a. Male ( )			b. Female ( )
Section B
	S/N
	Items 
	SA
	A
	D
	SD

	
	leadership style and students effectiveness
	
	
	
	

	1
	My leadership style encourages teachers to work hard
	
	
	
	

	2
	It promotes partiality among teachers
	
	
	
	

	3
	Promotes punctuality among the staff
	
	
	
	

	4
	Enables teachers to accept responsibilities without any grudges
	
	
	
	

	5
	Gives room for students to use their initiatives
	
	
	
	

	
	leadership style and level of discipline
	
	
	
	

	6
	It facilitate punctuality to school and class by students
	
	
	
	

	7
	Pave no way for sneaking out of school before the closing time by the students 
	
	
	
	

	8
	Encourages students to dress properly in the compound
	
	
	
	

	9
	Gives teachers free-hand to discipline erring students
	
	
	
	

	10
	Enables staff and students to abide by the school routine at all time 
	
	
	
	

	
	Leadership style and students academic performance
	
	
	
	

	11
	The leadership style adopted by the school enable students to do their assignment. 
	
	
	
	

	12
	Encourages students to take part in all C.A tests
	
	
	
	

	13
	Promotes good spoken English and ability to calculate accurately and logically
	
	
	
	

	14
	Enhance students performance in their final examination 
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