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ABSTRACT 
The study investigated the influence of motivation of Economics teachers and teaching effectiveness of Economics in Ilorin West Local Government Area of Kwara State. The research relies extensively on primary and secondary data collection of data from textbooks and other written materials. Five (5) schools were randomly selected in Ilorin West Local Government Area of Kwara State. A structured questionnaire was used to collect data from a total of 150 participants. Data collected were analyzed using descriptive statistics. The results showed that, job training study leave, provision for child education scheme, retirement benefits, self-development compensation and have significant impact on teaching effectiveness. Therefore it was recommended that teachers should be motivated to enhance effective teaching and learning. 
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CHAPTER ONE
INTRODUCTION
1.1	Background of the Study
Education being a vehicle for development has placed teachers in a sensitive position in nation building. Unfortunately, Nigerian teachers are poorly remunerated. This makes teaching an occupation that is taken as a last resort when there is no other alternative. Individual job performance and behaviour depend greatly on motivational factors like salary, condition of service, promotion and the likes. These motivational factors are also important to teachers as a means of enhancing their effectiveness and performance on the job.
Motivation is concerned with the extent to which an individual does something or abstains from doing things. Job satisfaction is the main change of motivation in the educational system and perhaps may be seen in the same perspective with instructional knowledge, educational resources and techniques in the proliferation of learning goals and objectives. According to Aslam, (2019) motivation influences higher teachers’ effectiveness and constitutes a remedy to meet most of the administrative problems in Nigerian educational institutions. Motivation according to Eyare, (2020) is essentially made-up an individual’s basic needs and the conscious efforts made by the employer to gratify those needs. Since the success or otherwise of educational system rests on the quality and caliber of instructors, no educational system can rise above the quality of its teachers. Motivating teachers to put in their best and be satisfied should be given priority by the government.
In ordinary terms, motivation is the psychological feature that arouses an individual or organism to action toward a desired goal, stating the reason for the action which gives purpose and direction to behaviour. What motivates individual teacher to effectiveness in the course of discharging his/her assigned duties various from one person to another.
However, whatever serves as motivating factor to perform any assigned duty is burned from heart desire to achieve a particular goal or a set of goals.
Moreover, the influence of motivation of Economics teachers on teaching effectiveness in our secondary school cannot be over emphasized, because it is worthy to note that what motivate a particular teacher to teach Economics effectively might be as a result of acquisition of the technical skills which include the ability to use the knowledge, tools and techniques of the field or discipline.
Moreover, a teacher might pick interest in teaching Economics as a result of personal love he or she has for the subject. Another teacher of Economics might believe that a firm grounding in both the length and breadth of modern Economics theory will not only help the students to appreciate the whole of Economics theory, but will as well greatly facilitates their understanding and comprehension of both the methodology and intellectual linkage between the whole and the parts. For the purpose of this study, we will aim at comparing the motivating factors involved in effectiveness teaching of Economics in Ilorin West Local Government Area of Kwara State. It is believed that the outcome of this study can be used to project the happening in other schools in Nigeria.
1.2	Statement of the Problems 
For the purpose of this study, we will be examining the various motivating factors that affect the effectiveness teaching of Economics in our secondary school in Ilorin West Local Government Area. Those factors include lack of incentives from the labour employer, poor teaching condition of service, management of styles and attitudes of the students towards the subjects.
1.3	Purpose of the Study
Quite a considerable number of Economics teachers were faced with the problem of the limiting factors of motivation for effective discharge of their duties. In recognition of this fact, the purpose of this study includes:
i. To examine the relationship between motivation and teaching effectiveness of Economics as a subject 
ii. To examine the factors that can motivate Economics teachers towards effective teaching of Economics
1.4	Research Questions
The researcher stated the following questions in order to get a clear understanding of the work:
i. What are the relationship between the motivation and teaching effectiveness of Economics as a subject?
ii. What are the factors of motivating of Economics teachers towards his teaching effectiveness?
1.7	Significance of the Study
This study would be the benefit to government teacher, student and parent etc.
It will enable government to know the motivating factors that hindered the effectiveness of teachers in the teaching of Economics.
It will enable teacher to have a comprehensive understanding of the comparative analysis of motivation and teaching of Economics among secondary school teachers in Ilorin West Local Government Area.
This study will also help students to know these factors that greatly affect the motivation of teachers both positively and negatively.
1.8	Scope of the Study 
This study is focused on school in Ilorin West Local Government Area of Kwara State. A study of this nature is bound to face problem ranging from inadequate and reliable data, time and resources constraints. However, the limitations have taken the cognizance of the streamlined “designed” via the methodological approach. Therefore, for the safe of convenience, this research is restricted only in schools in Ilorin West Local Government Area.


1.9	Definition of the Terms
Motivation: This is the psychological feature that arouses an individual or organism to action toward a desired goal, stating the reason for the action which gives purpose and direction to behaviour.
Effectiveness: State of being active in the performance of a duty.
Teaching: The act of imparting knowledge or skills to the learners.
Economics: A social science which study human behaviour as a relationship between ends and scare means which have alternative uses (according to Lionel Robbins).
Teachers: They are the people that impart knowledge into students. 


CHAPTER TWO
LITERATURE REVIEW
	This chapter deals with the view of relevance literatures that are related to this study. 
2.1	Definition of Motivation
	A thorough knowledge of Motivation is incomplete without understanding the position of human factors in an organization. A psychological contract is presumed to have been made when an individual joins an organization. A dissertation of this nature cannot be complete without a reward or previous warts and literature related to the topic. However, reviewing literature in a research of this nature can rarely be exhaustive in view of the fact that many academic and management practitioners have written on the issue of comparative study of motivation of teachers and teaching effective of Economics as a subject.
	Hick and Gullet, (2020), assents that the need to satisfy personal objective is the cardinal reason for people joining or forming an organization, individual needs are varies and many, these range from social and biological to psychological needs. According to Wikipedia, the free encyclopedia, motivation is the psychological features that arouse an organization to action towards a desire goal and elicits controls and sustain goals directed behaviours. It can be considered a driving force: a psychological drive that compel or reinforce an action toward a desire goal achievement, recognition and desire for growth and advancement on the job are grouped into the second set of factors. Self actualization, according to Herzberg, (2019), is what really motivates workers i.e. a promising job where workers see their job as fulfilling would keep them on the job. General advance the following positions:
i. There is a clear division between factors producing job satisfaction and dissatisfaction.
ii. Absence of satisfies do not leads to dissatisfaction but not no job satisfaction, though he was able to differentiate motivation factors from hygiene factors, Herzberg actually made some methodological factors which are inherent in this research.
House and Wighdor, (2019) wrote a critique about this method in which they scrip the confusion in the usage of motivation and job satisfaction.
According to them, satisfaction on the job was attributed to workers needs for achievement and failure was attributed to environment factors. In summary, Herzberg viewed motivation from different angles, tends to put much emphasis on the needs of workers in the organization. He is of the opinion that Hygiene factors serves as the neutralizer of job satisfaction. He concluded that satisfies are motivating factors.
Durosaro, (2020), there are two basic sources of human behavior in man, there are reflexes and drivers. The “reflex” is the simplest form for instance, if you drop a not object on the palm of a person, he drops the object instantly without thinking.
The much complex forms behavior are participated by a much more flexible system which results in varied forms of striving until the related need is met and this mechanism is called a “drive”. Much of human behavior is highly complex, difficult to predict or even to explain after it has taken place. The ability of organism particularly human being to feel, to experience pleasure and pain, to be happy or sad, to hate or to love, distinguishes them sharply from all mechanical, chemical or electrical systems. In addition, it makes them lastly more efficient. A similar striving to that of human being can be built into a machine and the achievement of the purpose has to be within a predetermined frame of reference by the designer. Such machine can never have a feeling of its own.
According to Hickman and Silva, (2019), observed that: motivation relates in three crucial points worthy of note about drive general. The first is that, each drive has a more or less specific effect on the individual. The second is that, the activation of its causes to be attentive to certain stimuli, which we might otherwise ignore. It triggers off a specific search behavior for finding solution to the satisfaction of our needs. The third point to note about drive is that it causes us to carry out more or less vaguely inspired random behavior until we hit some action which leads to satisfaction.
2.2	Concept of Motivation 
	According to Oyedeji, (2020), he opined that, motivation is a concept which has been used in several ways to explain why people behave as they do something that initiates the individual to perform. In view of this ascertain motivation can be seen as an individual in an established task undergone at a particular time. From the above point of view, motivation can be conceptualized as inner force or drivers or attempts of the individual to meet basic needs and establish state of equilibrium and at other times refer to external stimulation that affects performance Opalode, (2019). 	According to Herzberg, (2019) motivation refers to the drive or intrinsic force within the human organism that makes him want to contribute action towards the achievement of an organizational goal. Motives relates to motivation or unsatisfied needs to the individual. Durosaro and Ogunsaju, (2020) viewed motivation from another perspective by referring to it as how behaviour get started, energized, substained, directed or stopped and what kind of subjective reaction is presented in the system while all these things are going on. In essence, it is strongly believed that motivation leads to job satisfaction of workers and this could enhance effectiveness and high level of productivity.
	Motivation appears to be of major issue in the management of organization. Its importance made many scholars to devote a lot of organization. Its importance made many scholars to devote a lot of emerging researching into what constituted the nature of this phenomenon. Such researchers include Maslow (2020), Skinner (2019), Mc. Clelland (2018), Silva (2018) and Haucman & Oldman, (2018).
2.3	Theoretical Basic of Motivation
	For the educational manager to really understand the concepts of motivation, it is crucial to also understand the theory of human needs. Maslow, (2020) categorized human needs into five different levels. He felt that human beings always have some needs they want to satisfy. He observed that one a particular level of need is met or already satisfied, such need no longer motivates him, such a person would turn to another level of needs to satisfaction. Thus Maslow presented the needs in Hierarchy stating that man satisfies his basic need first and moves up the hierarch in succession. In essences, the educational manager must ensure the needs of the worker are satisfied from the basic level to the higher order and the worker must be well understood to know their level of needs as a motivation to work harder. However, it is important to note here that individuals differ in the sequence of needs based on each worker’s learning experience, cultural, social and Economic background.
	The strength and potency of the needs may also vary in different situation too. Thus, several different strategies may be used to motivate employees behavior to enhance effectiveness and productivity, Okoye, (2019).

Fig 1: Maslow Hierarchy of Needs
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	Herzberg, (2019) researched into the elements of jobs that make workers either happy or unhappy. He discovered that when people were not happy on their job, their negative feelings were move related to their work environment, but when they were happy on the job, it was generally associated with itself. Herzberg therefore labeled the factors that caused dissatisfaction “hygiene factor” and those that bring satisfaction as the “motivates”.
	According to Herzberg, (2019), the dissatisfied of hygiene factors include policy and administration, supervision relationship with supervisor, relationship with other workers conditions and relationship with subordinates.
	The satisfier or motivator factors include achievement opportunities, recognition opportunities work itself, responsibility, advancement and personal growth. The Herzberg motivation theory views the work situation from the direction of nature of human behavior, nature of the work and the work environment in trying to find out what motivates the individual to perform.
	Another way of viewing motivation is through the Vroom’s expectancy theory of motivation. Basically, this theory posited that people will be motivated to do things to achieve some goals to the extent that they expect that certain action on their part will help them to achieve the goal, that is, workers will be high performers if they see a high performance will lead to outcomes and if they view such outcomes to be on a balance positively related to themselves.
	According to Durosaro & Ogunsaju, (2020) in “the craft of educational management”. Vroom expectancy theory of motivation is simply summed up as follows:
Motivation = valence x expectancy. This means, motivation is equal to the sum total of valence multiplied by expectancy. In short Vroom posited that an individual’s motivation is a result of the actual or perceived reward available school teacher who expects to be promoted will perform highly. There are three levels of performance work: these are high, average and low. The instrumentality valences for high or average or low performance at work will depend upon the level of the workers desire or expectation for promotion. Thus, the individual workers motivation may be a result of the actual or perceived reward available to him for accomplishing some goals.
2.4	Issues Surrounding Motivation
	It is necessary to highlight some of the crucial issues surrounding motivation people to work. These issues include:
1. Nature of work environment
2. Managerial philosophy in the organization
3. Individual capability and willingness to contribute action towards goals achievement.
4. Social rating of the organization
5. Job security of the workers and
6. Extent of congruency between organization goals and the individual needs.
Nature of Work Environment
	The nature of the work environment does a lot to motivate or dissatisfy workers with their works. A hazardous work environment would surely be repellent to workers because no one would like to die regardless of how well paid he could be. Therefore, the first step to motivating workers is to provide a safe, comfortable and stimulating environment where workers would not develop fear or anxiety on the job. An unsafe environment may make the worker sick, this impairing their efficiently and productivity.
Managerial Philosophy
	Another crucial issue in (2001) motivating workers is the managerial philosophy in any organization. The managerial philosophy in any organization could be viewed in line with the Mc. George’s theory X and Y. If the manager views the workers as lazy, indolent needs to be pushed and be treated as part of production machine, this would influence the employees-employers’ relationship. It will even influence the level of motivation that would be provided, but if the manager views the workers as good, ready to work, anxious to contribute, actions to the achievement of organizational goals and needs assistance to enable do so. Such manager would be mindful of the needs of workers and ensure these needs are met in meeting the needs of the organization itself. He would be caring and would see workers from the human angle of management.
Individual Capacity and Willingness to Contribute
	According to Hackman and Oldman, (2020) also, very crucial is the issue of individual capacity and willingness to contribute towards the organizational goal achievement. However, great the motivation is, if he is even capable and will to do the work is absent, the motivational effort may not achieve its purpose. The implication of this is need for a thorough examination of each applicant for job to ensue the capability for the job and the willingness to contribute actions is here.


Social Rating of Organization
	Nwachukwu, (2019), the other crucial issue surrounding motivation of workers relates to the social rating of the organization that is how the organization, if the organization is the type that has a very low social rating, most people would be reluctant to be associated with the work there. This will demoralize the staffers because the public does not appreciate their efforts. This issues surrounding motivation of workers is asserts according to professor Ogunsaju, (2020).
2.5	Summary of Literature Review
	The study has examined the literature related to the motivation of teaching and teacher effectiveness performance benefits. In the study, it is observed that the provision of incentives plays a prominent role.
	Motivation benefits constitute an important aspect of motivation which is central to management and which can be defined as that action or things which act as a catalyst to make an individual put his best effort in order to achieve a gain goal or objective.
	It could be inferred that a well motivated teacher is more flexible, better adjusted and realistic about his own situation and goal. It is agreed that a combination of one or more of the following factors can lead to the attainment of an individual academic performance etc.
	Furthermore, remarked that motivating teacher will help them to be more responsible and have more interest in their teaching performance. It holds that motivation of student will reduce if not completely eliminate, the teacher and low enrolment rate, etc. therefore, the act of motivation of teaching and teacher effectiveness in Ilorin West Local Government Area of Kwara State.  


CHAPTER THREE
RESEARCH METHODOLOGY
	This chapter present information on the methodology adopted in this study.
3.1	Research Design
	The research design adopted for the study is descriptive survey. The method of investigation though costly, was favoured by the researcher because of a high percentage return recovery and it also permeates the researchers to design and administer question are to respondents in their respective schools.
3.2	Population of the Study
	The study comprises of all staff of secondary schools in Ilorin West Local Government Area of Kwara State.
3.3	Sample and Sampling Techniques
	This study is carried out in Ilorin West Local Government Area of Kwara State. For the purpose of this study one hundred and fifty (150) staff were selected from five (5) secondary school for accurate and reliable data for the study. 
3.4	Research Instrument
	The instrument used for gathering information is questionnaire. The questionnaire is divide into two section A and B. the first part i.e. section A was specially structured to obtain background information about respondent while the second part B was made up of questions related to teachers’ motivation and teaching effectiveness.
3.5	Validity of the Instrument
	Face and content validity of the instrument was determined through experts’ assessment relevant corrections, modification and suggestion which were reflected on the final version before the questionnaire for the research study were endorsed.
3.6	Reliability of the Instrument
	Reliability of an instrument refers to the degree to which a text yields consisted scores when it is administered at different number of times and it is also the consistency, accuracy, stability of a measuring instrument and score obtained. Reliability implies that results obtained from the questionnaire should be the same for different number of time it is administered.
3.7	Method of Data Collection
	The researcher administered the questionnaire on the appropriate respondents in person in the schools and was able to count copies of the questionnaire at the same day and those that were uncompleted were collected by the teachers on behalf of the researcher.
3.8	Method of Data Analysis
	The data collected were analysed using the simple percentage techniques. The researcher used the data collected to answer the question drown for the study as related to the research question.


CHAPTER FOUR
RESULTS AND DISCUSSION 
4.1	Results
In the chapter, results are presented and interpreted according to the findings of the study.
Table 1: Distribution of respondents by their schools 
	S/N
	Name of School
	No of Respondent 
	Calculation
	Percentage 

	1
	Ilorin Grammar School
	30
	30/150 x 100
	20%

	2
	Ilorin Comprehensive High School
	30
	30/150 x 100
	20%

	3
	Sheikh Abdulkadir College
	30
	30/150 x 100
	20%

	4
	Government Secondary School, Odo-Okun
	30
	30/150 x 100
	20%

	5
	Model High School
	30
	30/150 x 100
	20%


Source: Filed Survey, 2024
Table 1 shows that thirty (30) questionnaire were given to Ilorin grammar school, which constitute (20%), Ilorin comprehensive high school were given thirty (30%) questionnaire which account to (20%), government day secondary school were given thirty (30%), which constitute (20%) model high school were given thirty (30) questionnaire which constitute (20%).
Therefore the total questionnaire given to the five (5) schools were one hundred and fifty (150) numbers of questionnaire.
Table 2: Distribution of respondents by sex
	Sex
	Number of Respondents
	Percentage % 

	Male
	79
	53

	Female
	71
	47

	Total
	150
	100


Source: Filed Survey, 2024
Shows that 79 respondents on which account of (53%) were male while 71 respondents which account to (47%) were female.


Table 3: Distribution of respondents by age
	Age
	Number of Respondents
	Percentage % 

	20 – 34
	65
	43

	35 and above
	56
	38

	Undecided
	29
	19

	Total
	150
	100


Source: Filed Survey, 2024
Shows that 65 respondents which account to (43%) fill between the age of 20-34 years, 56 respondents which account to (38%) fall in the age bracket 35 and above, while respondents who decided not to decide their age are 29 which account to (19%) of the total respondents.
Table 4: Distribution of respondents by education qualification
	Qualification
	Number of Respondents
	Percentage % 

	S.S.C.E
	-
	-

	NCE
	45
	30%

	B.Sc/B.A(Ed)
	65
	44%

	Post graduate and above 
	39
	29%

	Total
	150
	100


Source: Filed Survey, 2024
Shows that 45 respondents which account to (30%) were NCE holders, 65 respondents which account to (44%) were B.Sc.B.A(Ed) holder while 39 respondents which account to 26% have postgraduate certificates.
Table 5: Distribution of respondents by teaching experience 
	Experience
	Number of Respondents
	Percentage % 

	1 – 5years
	45
	30%

	6 – 10years
	48
	32%

	10 years & above
	57
	38%

	Total
	150
	100


Source: Filed Survey, 2024
Table 5 indicate that respondents by their teaching experience 45 respondents which accounts to (30%) have 1-5years teaching experience. However, 48 respondents which accounts to (32%) have 6-10years teaching experiences while 57 respondents which accounts to (38%) have 10 years and above teaching experience.
Analysis Based on Findings 
This section deals with the result of findings generated with the use of questionnaire.
Research Question One: What are the relationship between the motivation of the teachers and teaching effectiveness of Economics as a subject.


Table 6: The relationship between the motivation of the teaching and learning effectiveness of Economics as a subject.
	S/N
	Statement
	SA
	A
	SD
	D
	Total

	1
	Does motivation enables Economics teacher to be more effective towards the discharge of his duty. 
	62
(41.3%)
	43
(28.6%)
	19
(12.6%)
	26
(17.3%)
	150
100%

	2
	Does absence of motivation turns Economics teacher off in the discharge of his or her duty effectively.  
	29
(19%)
	32
(22%)
	51
(34%)
	25
(28%)
	150
100%

	3
	Does training and development of teacher improve quality of Economic teachers and performance of their students.
	60
(40%)
	42
(28%)
	30
(20%)
	18
(12%)
	150
100%

	4
	Does delayment of Economic teachers salary reduce the person of motivation. 
	75
(50%)
	75
(50%)
	-
	-
	150
100%

	5
	Motivation enables an Economic teachers in teaching effectively therefore increasing their students academic performance.
	58
(38.6%)
	67
(44.6%)
	15
(10%)
	10
(6.6%)
	150
100%


Source: Filed Survey, 2024
From the table 6 above, it shows that 62 (41.3%) of the respondents strongly agreed and 43 (28.6%) agreed with the statement that the motivation enables economics teachers to be more effective towards the discharge of his duty while 19 (12.6%) of the respondents strongly disagreed and 26 (17.3%) disagreed with the statement that with motivation enables Economics teachers to be more effective towards the discharge of his duty.
Statement 2 revealed that 29 (19%) strongly agreed and 32 (22%) agreed with the opinion that absence of motivation turns economics teachers off in the discharge of his or her duty effectively while 51 (34%) strongly disagreed and 38 (25%) disagreed with the opinion.
Statement 3: Indicate that 60 (40%) of the respondents strongly agree and 42 (28%) agreed with the statement that does training and development of teacher improve quality of Economic teachers and performance of their students while 30 (20%) strongly disagreed and 18 (12%) disagreed with the statement. 
Statement 4: All our respondents unanimously 75 (50%) strongly agreed and 75 (50%) agreed with the statement that does delayment of Economics teachers salary reduce of person of motivation.
Statement 5: Revealed that 58 (38.6%) of the respondents strongly agreed 67 (44.6%) agreed with the idea that motivation enables an Economics teachers in teaching effectively therefore increasing their students academic performance, while 15 (10%) of the respondents strongly disagreed and 10 (6.6%) disagreed with the idea.
Research Question Two: What are the factors of motivating of Economics teachers towards his teaching effectiveness. 
Responses to the factors of motivating of Economic teachers towards his teaching effectiveness.


Table 7: The factors of motivating of Economics teachers towards his teaching effectiveness.
	S/N
	Statement
	SA
	A
	SD
	D
	Total

	6
	Do you perceive giving an Economics staff study leave as a motivation.
	51 
(34%)
	62
(41.3%)
	20
(13.3%)
	17
(11.3%)
	150
100%

	7
	Does giving double promotion to the best academic performing staff serves as a factors of motivation.
	43
(28.6%)
	50
(33.3%)
	33
(22%)
	24
(16%)
	150
100%

	8
	Does self-development and compensation as one of motivating factors for Economics teachers.
	60
(40%)
	42
(28%)
	30
(20%)
	18
(12%)
	150
100%

	9
	Does retirement benefit serves as factors of motivation for Economics teachers. 
	42
(28%)
	17
(11.3)
	56
(37.3%)
	35
(23.3)
	150
100%q

	10
	Does provision of fund by the government in infrastructural facilities for the school will also motivates Economic teaching in teaching effectively.
	68
(45.3%)
	64
(42.6%)
	9
(6%)
	9
(6%)
	150
100%


Source: Filed Survey, 2024
From table 7 above, it shows that 51 (34%) of the respondent strongly agreed and 62 (41.3%) with the statement that do you perceive giving an Economics staff study leave as a motivation while 20 (13.3%) of the respondents strongly disagreed and 17 (11.3%) with the statement. Likewise in statement 2, the data collection revealed that 43 (28.6%) of the respondents strongly agreed and 50 (33.3%) agreed with the statement that does giving double promotion to the best academic performance of staff serves as a factors of motivation, while 33 (22%) of the respondents strongly disagree and 24 (16%) disagree with the statement. However, statement 3, clearly shown that 60 (40%) of the respondents strongly agreed and 42 (28%) agreed with the statement that does self-development and compensation as one of motivating factors of Economics teachers. While 30 (20%) of the respondents strongly disagreed and 18 (12%) disagreed with the statement. Statement 4, indicate that 42 (28%) of the respondents strongly agreed and 17 (11.3%) agreed with the opinion that does retirement benefit serves as factors of motivation for Economics teachers while 56 (37.3%) of the respondents strongly disagreed and 35 (23.3%) disagreed with the opinion. Statement 5, above it shows that 68 (45.3%) of the respondents strongly agreed and 64 (42.6%) disagreed with the statement that does provision of fund by the government in infrastructural facilities for the school will also motivates Economics teachers in teaching effectively.   
4.2	Discussion
In this study many factors have been identified as the inefficiencies of the teacher and teaching effectiveness of Economics in Ilorin West Local Government Area of Kwara State, for this problem to be solved, it requires a strong reorganization in the inspectorate division of the ministry of education.
Before objectives can be achieved and more effective it as to be through the organization than through individual effort. It is the responsibility of all supervisors to co-operative strives for excellent in the performance of their supervising functions. For these objectives to be fulfilled, the following factors must be considered by the ministry of education.
i. The need of unity of command
ii. The need of commitment of comprehensive supervision
iii. The need of communication
iv. The need of human relation
v. The need of professional organization and membership.
A school has to work with human resources for the attainment of the goals and objectives of education. These human resources operates by definite personnel programme that would emphasize the recruitment and appointment to talented personnel and provision of attractive and conducive working conditions and as the leadership that boot the morale of the engaged personnel to perform an what to stay on the job.
Majority of the Economics teachers in Ilorin west local government secondary schools are males and their ages are over thirty years old. Most of the teachers are degree holders thought some of them are going for further studies. Economics teacher in Ilorin west local government schools agrees that the job training will motivate them for greater performance. It is also indicated that study leave with pay will lead them to higher performance because of the new skill knowledge and experience they would acquire after the completion of their courses staff developing processes can be enhanced by training which is also a strong motivating factor that better payment can enhance their performance within the organization. Therefore the management do not accord high priority to teachers performance for the schools to get their desired objectives, the schools has to improve on its motivational system. The provision of incentives such as regular salaries, decent accommodation, wages etc will motivate the teachers and makes them more committed to their duty.  


CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
This chapter attempts summarization of the review of the study of this project i.e. how to motivate and encourage students for a greater performance. It conclusively death with report of findings and finally it make recommendations for the need to identify the appropriate motivational instruments so as to meet the different needs of teachers and for future references. 
5.1	Summary 
Motivation has to do with motives of unsatisfied needs of the individual. In essence, it is the drive or intrinsic force within the human organism that makes him/her want to contribute actions towards the attainment of organizational goals.
The school like any other organizations has certain functions to perform. The school is then left with the responsibility of educating the students with the hope of developing individual in particular and the society in general.
To achieve this purpose, the school operates under a specified law, which enables it to function as an established organization. Also, in the quest to attaining these objectives, the schools are placed under the supervision of the ministry of education and teaching services commission.
5.2	Conclusion
No matter the degree of supervision school may not be effective in the discharge of their duties except certain motivational factors are taken cognizance of an applied accordingly.
It is strongly believed that high degree of motivation leads to job satisfaction of teachers which will inevitably leads to effective discharge of their duties. Human beings unlike the machines are very difficult to manipulate.
Teachers in the same vein need adequate incentives like promotion, prompt payment of salaries, job security and a host of other motivational factors in order to be more effective. Motivation appears to be of major importance in the management of any organization.
It can therefore be concluded that the satisfaction of the needs of Economics teacher will undoubtedly enhance the attainment of effective teaching for the subjects.  
5.3	Implication of the Study
The study revealed that there is relationship between motivation of teacher and teaching effectiveness. This simply implied that the study had a direct implication and the hypothesis that says motivation and teaching effectiveness have significantly influence on teacher was accepted which means there was a relationship existing between the two variables.
5.4	Recommendations 
After a thorough study of the influence of motivation of Economics teacher and teaching effectiveness in Ilorin West Local Government Area of Kwara State, the recommendations were based on the findings if given cognizance of and applied, there will be effective teaching of Economics in secondary schools.
1. Teachers should promoted as at when due and teachers training should be encourage also.
2. To prompt payment of teachers’ salaries and other entitlements must be ensured to boost their moral. The educational managers, that is, the school principals must ensure good human relations with their teachers to avoid psychological imbalance.
3. The Economics students should be given the opportunity to go on excursion in the quest of gaining more insight into what they have already been taught in class. The school principals must not be unnecessarily harsh or tough to the teachers under their supervision to avoid psychological imbalance. If this taken cognizance of it will ensure effective discharge of their duties.
4. Seminars and workshops must from time to time be organized for Economics teachers to educate them more on the importance of effective teaching of Economics as a subject. The school libraries should be well equipped with various Economics textbooks to enable both the teachers and students get adequate reading materials on the subjects.
5. The NCE graduates in the field of Economics should be encouraged to further their education to ensure effective teaching of the subject. Award of honours and presentation of gifts to the effective Economics teachers on yearly basis should be put in place to ensure further encouragement in the discharge of their duties.
5.5	Limitation of the Study
In the course of this research work, some problems were encountered which particularly served as limiting factor for this work. This includes time constraint, financial problem, accessibility to limited resources, and attitude of the people i.e problem of personnel when information was been sourced for against all odds, this research work is still up to its objectives.
5.6	Suggestion for Further Studies
In view of findings and recommendation made in this research work, suggestion for further studies were made as follows:
Parent perception on the influence of environment on the social and emotional development of school children in Ilorin South L.G.A 
 Similar research work could be conducted in other Local Government Area and the State in general. 
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APPENDIX 
EKITI STATE UNIVERSITY, ADO-EKITI
IN AFFILIATION WITH
KWARA STATE COLLEGE OF EDUCATION, ILORIN
Dear Sir/Ma,
	This questionnaire is designed to obtained your view facing the use of influences of motivation of Economics teacher and teaching effectiveness in Ilorin West Local Government Area of Kwara State.
	You are therefore required to answer the question items to enable the researcher arrive at a conclusion on the chosen topic information given in the questionnaire shall be treated confidentially.
Instruction: Please tick against the option that best described your view.
SECTION A
Name of School: ……………………………………………………………
Sex: Male (   ), Female (   )
Age: 20 -35 (   ) 35 and above (   )
Education Qualification:
a. School Certificate/Equivalent (   )
b. NCE/Equivalent (   )
c. B.Sc/B.A (Ed)/Equivalent
d. Master and Above (   )
e. Teaching experience
1 – 5years (   ) 6 – 10years (   ) above 10years (   ).
PART B
	You are requested to provide your answer by ticking any of the appropriate in the pane-these as:
SA 	= 	Strongly Agreed
A 	= 	Agreed
D 	= 	Disagree
SD 	= 	Strongly Disagree   
	S/N
	Items
	SA
	A
	D
	SD

	1.
	Does motivation enables Economic teachers to be more effective towards the discharge of his or her duty.
	
	
	
	

	2.
	Does absence of motivation turns Economics teachers off in the discharge of his or her duty effectively.
	
	
	
	

	3.
	Does training and development of teachers improve quality of Economics teachers and performance of their students.
	
	
	
	

	4.
	Does delayment of Economics teachers salary reduce the person of motivation.
	
	
	
	

	5.
	Motivation enables an Economics teachers in teaching effectively therefore increasing their student academic performance.
	
	
	
	

	6.
	Do you perceive giving an Economic staff study leave as a motivation.
	
	
	
	

	7.
	Does giving double promotion to the best academic performance staff serves as a factors of motivation.
	
	
	
	

	8.
	Does self development and compensation as one of motivating factors for Economic teachers.
	
	
	
	

	9.
	Does retirement benefit serves as factors of motivation for Economics teachers.
	
	
	
	

	10.
	Does provision of fund by the government in infrastructural facilities for the school will also motivates Economics teachers in training effectively.
	
	
	
	

	11.
	Teachers who have spent five or more years in teaching Economics are more motivated than those that are less experienced.
	
	
	
	

	12.
	There are enough qualified and motivated Economics teachers in senior secondary schools.
	
	
	
	

	13.
	Does giving an award to the qualified Economic teachers by the school authority for their student academic performance will motivate the staff. 
	
	
	
	

	14.
	It is good to praise an Economics teacher every time he/she delivered his job in class effectively.
	
	
	
	

	15.
	As qualified Economics teachers are you discouraged in the class without being motivated.
	
	
	
	





Below is the list of randomly selected secondary school and the number of their respondents (staff) used.
1. Ilorin Grammer School, Ilorin
2. Ilorin Comprehensive High School, Ilorin
3. Sheik Abdulquadri College, Ilorin
4. Government Secondary School Odokun, Ilorin
5. Model High Schools, Ilorin
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