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ABSTRACT
The study evaluates the influence of teachers' qualification and experience on students’ performance in Business studies in Ilorin, Kwara state. The research employed the descriptive survey design. Two research questions and one null hypothesis were formulated to guide the study. The researcher employed census sampling techniques for teachers and stratified random sampling techniques for the teachers to select one hundred teachers from the entire population of the study. Data were collected through a 20 times structured questionnaire of a threelikert point scale. The analysis of data collected was done using the mean rating and t-test. The study revealed that teacher's qualification are major determinant of student's performance in secondary schools. The result also disclosed that there is significant difference between the performance of students taught by professional and experienced Recommendations made include retraining all teachers who have no professional training and also school supervisor should be strengthened so as to check the square pegs that are in the round holes in secondary schools, especially in the area of teachers and their respective qualification. Suggestion for further study was also teachers and those taught by non-professional teachers.
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CHAPTER ONE
INTRODUCTION
1.1	Background of the Study
Business Studies as the integrated study of social science to promote vocational competence of the students. Business Studies is most commonly recognized as the name of a course or a set of course taught in secondary schools or elementary and middle schools. It can be seen as the study of Business component like typewriter, Shorthand, keyboarding and office practice at certain post-secondary and tertiary schools around the globe. At the elementary level, Business studies generally focus first on the elementary part of business activities. (Ontarion,2016)
Business Studies is one of the compulsory subjects offered by junior secondary School students in Nigeria. It is a prevocational subject which is expected to expose the students to general business knowledge and to have basic ideas about business. Its components are shorthand, typewriting, office practice, commerce and bookkeeping. Students at this level are not being trained for a profession.  Professional training is at the tertiary level where trainees receive training in Business Education.  A teacher is effective only if the students learn more and learn with greater ease and performance than they would without his help. To know how to teach, it is necessary to know how students learn.
Business Studies is supposed to prepare learners for various role that play as economically literate citizens and building on these general understandings about business in a way that prepares learners. Moest, (2012), the main objectives of teaching Business studies are as follows: (1) Assist the learners to relate the knowledge, skill and attitudes acquired to the day to day business activities around the school and to the society in general thus assist the learner to understand his/her environment better. (2)Provide basic knowledge for further studies in the same subject or even on other subjects. (3) Equip the learner with the knowledge and skills which he/she can use to start and run business comfortably without necessarily the need further training. (4) Assist the learner in appreciating the importance of business in society. (5) Assist the learner appreciate the need for ethical practices and efficient business management (6) Enable the learners to enhance cooperation and interrelate in society through trade (7) Enable the learners appreciates the basic economic issues in society. The attainment of the above goals depends on the teachers’ qualifications and ability to synchronize different aspects of business studies (Moest, 2012)
Many psychologists have carried out experiment on how students learn and came up with theories which have greatly influenced teaching and learning of business studies. The teacher needs to be familiar with major theories of learning which would enable him understand students, their interests, mental attitude, individual differences, their readiness level, those things that motivate them to learn as well as a variety of learning experiences which the students could be exposed to and made to participate actively in. (Business Research Journal, 2013). Business Studies is defined as a subject taught in both junior and senior secondary schools which deals with findings out information on buying and selling of goods and services either in school or any organization. The studies comprise of office practice, commerce, typewriting, shorthand, accounting and book – keeping.
	National policy on Education on Business Studies (2002 and 2008) offers business studies as subject which comprises of shorthand, typewriting, commerce, office practice and book keeping. It is a compulsory subject at the junior secondary school level of education. According to the JSCE syllabus, each of the components taught as units and they are examined either in objective questions form or essay or both as the case may be (Ahukannah, Akpomi, Olajide&Nwidum, 2010). (NPE) further provides that on completion of the junior secondary school, students should be streamed into senior secondary school, the technical college, vocational training Centre and apprenticeship scheme on the basis of 60%, 20%, 10% and 10%. Education for business is obtained at the senior secondary school level and it is the type of education that gives specific business education. Vocational education at this level includes shorthand, typewriting, book-keeping, commerce etc which are taught as separate subjects with emphasis on practical training. One of the aims of Business studies in secondary Education is that secondary school leavers should be able to make a useful living for themselves within the society (NPE, 2012).
	Many factors contribute to students’ academic performance, including individual characteristics, family and Neighborhood experiences, but researcher such as Jordan, Mendro and weersinge, (2013) suggests that among school related factors, teachers matter most. When it comes to student’s performance a teacher is estimated to have two or three times the impact of any other school factors, including services facilities and even leadership (Mohammed, 2015).  Effective and experience teachers are best identified by their performance and not by their background. Despite common perceptions, effective teacher cannot reliably be identified based on where they went to school, whether they are registered or how long they are taught. The best way to asses teacher’s effectiveness is to look at their on the – job performance including what they do in the classroom and how much progress their students make on achievement test. Quality teachers are considered to be those who bring about students learning (Harris and Sass, 2006) 
The quality of education depends on the ability, hard work and dedication of the teacher. If a teacher fails to keep himself in touch with the rapid scientific and educational developments then he would become inefficient and ineffective as indicated in the National Education Policy (2010), that “the teacher is considered the most crucial factor in implementing all instructional reforms at the grassroots level. It is a fact that the academic qualifications, knowledge of the subject matter, competence and skills of teaching and the commitment of the teacher have effective impact on the teaching learning process”. Many factors are responsible for shaping the quality teaching. These include ideological and socio-economic needs, existing structure of education system, and well-defined theories and practices of teaching and learning. Teacher education program, being an integral part of the education system, has greatly expanded and will expand further for catering to the fast emerging needs of the country. Teachers are a nation’s great assets. It is the quality of teachers on which the population of a country mainly depends for excellence. Teachers’ credibility depends on how they take up the rights and responsibilities, which are associated with the position. Teachers are different with respect to their attitudes and in what they expect from students. International Journal of Business and Social Science (2011)
The concept of performance of students has caught the attention of education stakeholders. Performance is relative to what is being measured and how it is measured. In most cases, the temptation has been that, performance is used interchangeably with achievement in educational parlance. According to Jabor, Machtmes, Kungu and Buntat (2011), measuring achievement is a significant part of the education process and it informs educators of students’ ability and progress towards educational goals. According to Arain (2011) and Jacob (2012), school administrators are well aware that teachers matter for students' achievement and are therefore careful in hiring the services of teachers.
According to Jacob, (2012), studies on the role of teachers in students’ performance, in places such as Texas and New Jersey, have provided robust evidence of the extent to which teachers matter for student academic success. Teacher variables are also the gauge used by educators to guide the advancement of students through the education process. According to Nzabihimana, (2010), teachers are central to any considerations of schools and a majority of education policy discussion focus directly or indirectly on the role of teachers. In the opinion of Nzabihimana, there is a prima facie case for the concentration on teachers in education, because they were the single budgetary element in schools. 
And now, Academic achievement or performance is used in the school to refer to students’ success in learning specified curriculum content as revealed by continuous assessment and examination. According to Adediwura and Tayo, (2007), academic achievement is designated by test and examination scores or marks assigned by the subject teachers. It could also be said to be any expression used to represent students’ scholastic standing. Levin, Wasanga and Somerset, (2011) reported that the academic achievement of students at secondary school level is not only a pointer of the effectiveness of schools, but also a major determinant of the well-being of youths in particular and the nation in general. Yusuf and Adigun (2010); Lydiah and Nasongo (2009) noted that the performance of students in any academic task has always been of special interest to the government, educators, parents and society at large. 
According to Ali, (2013), academic achievement is a measure of the degree of success in performing specific tasks in a subject or area of study by students after a learning experience. It is the outcome of education that indicates how well a student or class of students is doing academically. Academic achievement is a major issue to teachers, students, parents and guardians as well as other stakeholders in the education industry. This concern cuts across all school subjects and all levels in the education system, including secondary, secondary and tertiary. A high academic achievement for any class of students is an indication of teaching/learning effectiveness while poor academic achievement, on the other hand, is an indication that the teaching/learning process is everything but effective. 
Teachers cannot be dissociated from the schools they teach and academic results of schools. It would therefore be logical to use the standardized students’ assessments results as the basis for judging the performance of teachers. Teachers celebrate and are rewarded when their schools and teaching subjects are highly ranked. While appreciating the value of rewarding teachers who produce better results, teachers should also not escape a portion of blame when students perform poorly. It has been proved that teachers have an important influence on students’ academic achievement. They play a crucial role in educational attainment because the teacher is ultimately responsible for translating policy into action and principles based on practice during interaction with the students (Afe, 2001). In his study, concluded that the most important factor influencing student learning is the teacher. Teachers stand at the interface of the transmission of knowledge, values and skills in the learning process. If the teacher is ineffective, students under the teacher’s tutelage will achieve inadequate progress academically. This is regardless of how similar or different the students are in terms of individual potential in academic achievement.
However, the importance of good or quality teachers is no secret or it cannot be overemphasized. Schools have always sought out the best teachers they could get in the belief that their students’ success depends on it. If teachers are so important to the students learning, how can school make sure all students receive the benefit of good/quality teachers? Empirical studies confirm relationships between qualifications of a teacher and learner academic achievement. Unanma et al, (2013) examined the relationship between Teacher’s qualifications and academic achievement of senior secondary school students in business studies and discovered that there is a positive relationship between the variables. This was endorsed by the findings of Adeyemi, (2014) in the reports to analysis the performance of the English language Teacher (ELTs) and Teachers with formal education at secondary level in public high schools. Adeyemi’s result show that those students who receive instruction from the English language Teachers show better results in the final examinations as compared to those who receive instruction from Teacher with formal education. Boyd et al, (2008) explored that improvement in teacher’s qualifications, especially among the poorest schools appear to have resulted in improved student’s achievement. They further elaborated that estimating the effect of teacher attributes using a value added- added model predict that observable qualifications of teachers resulted in average improved achievement. 
A teacher’s qualification means the highest educational certificate possessed by the teacher in a subject. The subject cannot be effectively learnt without the help of a qualified teacher in the area who can effectively make good use of instructional materials in the teaching and learning process. Morgan, (2013) and Hayes (2010) lamented that qualification of a teacher is a crucial factor in promoting effective learning including business studies, while instructional material performs such functions as the extension of range of experience available to learn supplement and complement of the teacher’s vast explanation, thereby making learning experience richer and thus providing the teacher with interest into a wide variety of learning activities.
1.2	Statement of the Problem 
The standard of education seems to be falling fast due to perceived low productivity of Teachers, Students and gross under - funding in Secondary Schools. This is due to poor performance of Junior Secondary School Students in Public Examination such as Basic Education Certificate examination (BECE) particularly in Business Studies on yearly basis. Findings have supported the fact that certain teacher, School and home factors play a pact in determining Students' Academic Performance through studies on teachers' Qualification and experience, Students and class room variables singly or in combination so as to enhance students’ academic performance which have not yielded the expected significant result as evidenced in Basic Education Certificate Examination (BECE) in Business Studies.
The shout and cry about the students' academic performance in Junior Secondary School Certificate Examination on Business Studies is becoming alarming. The degree of failure is giving the general public a serious concern as the expected quality has not been attained. There is a persistent decline in the academic performance of Secondary School Students in spite of Government huge expenditure on Education
Instead of looking into the general and specific causes of decline, sometime castigate the School related factors especially the teacher - related factors; knowing well that functional education system depends on the adequacy of some indispensable teacher behaviour traits. So, there is need to ascertain how teacher – qualification and experiences influence the academic performance of Junior Secondary School Students on Business Studies. It is against this background that the researcher seeks to ascertain the relationship between Teachers' qualification and experience on Students Performance in Business Studies in Ilorin metropolis.
Purpose of the Study
	The main purpose of this study is to investigate the influence of teachers’ qualification and experience on students’ performance in Business Studies in Ilorin West LGA, Kwara State. 
Other Specific objective are to;
· Examine the teachers’ qualification on students’ academic performancein Business Studies
· Find out the relationship between teachers’ gender and students’ performance in Business Studies 
· Ascertain the impact of teachers’ experience on students’ performance in Business Studies
Research Questions
The following research questions was raised to guide the conduct of the study:
1. What is the relationship between Teachers’ gender and students’ performance in Business Studies in Ilorin West LGA, Kwara State?
2. What is the influence of teachers’ qualification on students’ performance in Business Studies in Ilorin West LGA, Kwara State?
3. What is the influence of teachers’ experience on students’ performance in Business Studies in Ilorin West LGA, Kwara State?
Research Hypotheses
The following null hypotheses would be generated for testing in the course of the study:
H01: There is no significant relationship between teachers’ gender and students’ performance in Business Studies in Ilorin, Kwara State.
H02: There is no significant relationship between teachers’ qualification and students’ performance in Business Studies in Ilorin, Kwara State.
H03: There is no significant relationship between teachers’ experience and students’ performance in Business Studies in Ilorin, Kwara State.
Scope of the Study
The research work focuses on teachers' qualification and experience on Students academics Performance in Business Studies in Ilorin, Kwara State. The study covered both private and Public Junior Secondary School in Ilorin metropolis, the population of the study would consist of all the principals and Teachers of the selected Secondary School. A sample of 100 principals and teachers in 10 selected Secondary School would be chosen. The sample would consist of 70 females and 30 males. The data that would be collected will be analysis using percentage, t - test and Pearson Product Moment Correlation statistic
Significance of the Study
	The study is significant and the findings would benefit every stakeholder in Education. The beneficiaries include the teachers, School management, Parents, Students, Ministries of Education, Educational researchers, non-governmental organizations and general society at large.
The findings of this study will re – orientate students with negative attitude toward Business studies as a course especially the way students perceived the subject as a very difficult one to understand.
The study will serve as a useful guide to the teachers in identifying students’ factors that influence their performance which include attitude to learning, background knowledge in Business Studies, and lack of interest on the part of the students and so on. It will also help the curriculum planners to the strengths and weakness of the existing Business Studies curriculum.
The result of this study would assist educational managers, Administrators, and future researchers. Educational managers would be able to make a better policy that will turn around the education system for the betterment of the students and teachers.  
The result would also help to enhance academic performance of the students; if it will be used in the course of recruiting teacher it will help the teachers to improve better on his teaching method that will enhance good performance of his Students



Operational Definition of Variables and Terms
For the purpose of this study, some terms used in the context of the study are defined.
· Academic performance: The outcome of the effects of end of teaching and learning of an individual particularly the students of Business studies
· Experience Teacher: Teachers that have been in the teaching for more than 5 years in teaching.
· Less experience Teacher: Teachers that have been in the teaching for short period or a teacher with less than 5 years teaching experience.
· Very Experience Teacher: Teachers that have been in the teaching for some period or a teacher between 5 - 9 years teaching experience.
· Very Experience Teacher: Teachers that have been in the teaching for some period or a teacher between 10 years and above teaching experience.
· Qualified Teacher: Teachers with teaching qualifications such as NCE, B.Sc (Ed), B.A. (Ed), B. Ed and PGDE in Business studies.
· Unqualified Teacher: Teachers without teaching qualifications such as OND, HND, B.Sc., B.A.
· Office practice: It is a central point or an administrative centre of any living organization where clerical activities takes place e.g record, give out information, analysis and save guard.
· Commerce: It involve trade and aid to trade.  It involves buying and selling of goods and services while aids to trade include banking, transporting, communication, warehousing, insurance and advertising.
· Typewriting: It can be refer to as a course of study which equip the student with typing skills and techniques so as to be able to produce reliable copies of a variety of document on the typewriter.
· Accounting:  Can be defined as that process, science or art of recording, analysis, classifying, summarizing, interpreting and reporting financial transaction or information of a business enterprise or an organization so as to assist the management or users in planning and decision making in a given period
· Book – keeping: Is the act of recording business transactions in a systematic manner.

CHAPTER TWO
REVIEW OF RELATED LITERATURE
2.0	Introduction 
This chapter reviews some related literature on teachers' qualification and experience on Students' academic performance in Business Studies in Ilorin West LGA, Kwara State. The review of related literature would be carried out under the following sub - topic:
· Nature and Scope of Business Studies in Nigeria
· Objectives of Business Studies Education 
· The Place of Business Studies in Junior Secondary School 
Curriculum
· Influence of Teachers’ Qualification and Experience on Students’ 
Performance
· Method of Teaching Business Studies at the Secondary School Level
· Gender Differences in Academic performance in Business Studies
· Appraisal of the Reviewed Literature.


2.1	Nature and Scope of Business Studies in Nigeria
	The advent of Business studies stressed the need of proving the youths the educational experience which equips them with stable skills and competence. Lawal, (2012) stated that, in the past two decades Nigeria has witnessed a compelling demand by business studies for a place in Nigerian school curriculum. Lawal further added that the thirst for trained managers, accountants, secretariat and allied staff has remained unassigned. According to Osuala, (2014) Business studies is a vocational subject taught in junior secondary school in Nigeria aimed at providing youths who  may proceed to senior secondary school(SSS) to graduate with the necessary prevocational skills that will enable them to be useful to themselves and to the community in which they live.
Business studies is that part of the curriculum which enables the student to make informed decisions in the everyday business of living, which contributes to the students understanding of the world of business, which encourages a positive attitude to enterprise and which develops appropriate skills in that field. According to MOEST (2010) Business studies with an integration of accounting, commerce, economics, typewriting and office practice is being examined as a single subject in junior secondary school. Business studies is supposed to prepare learners for the various roles that they can play as economically literate citizens and building on the general understandings about business in a way that prepares learners to be employed in a variety of careers. 
	Business studies which comprises of typewriting, shorthand, office practice, commerce and book – keeping is a compulsory subject at the junior secondary school level. Business Studies Research Journal (2013). According to Issah Muhammed, the key components or branches of business studies include the following: 
Office Practice: Office practice deals with the study of the principles & procedures of running an office. It deals with activities carried out on a day to day basis within an organization.
Commerce: commerce is that part of business endeavor that deals with trade and aids to trade. It covers the buying and selling of goods and services along with those activities that facilitate the exchange to take place. The facilities that make the exchange of goods and services easier are known as aids to trade. They are banking, insurance, transportation, warehousing, advertising and communication.
Book–Keeping: Book – keeping is concerned with the recording of Business transactions in an orderly and meaningful manner. The process of buying the goods, selling them, paying the supplier, receiving payments from customers are called business transaction. The trader cannot rely on his memory for all these tractions; he or she needs to record them in the books of account. This is called book – keeping.
Shorthand: short hand is an act of using symbols to represent spoken words/ sound. Shorthand can be used to record information speedily and accurately.
Keyboard: keyboarding in the techniques of using the computer or typewriter keyboard to produce printed information in a hardcopy or softcopy.
2.2	Objectives of Business Studies Education
	The fundamental purpose of the business studies program is to provide students with the knowledge, skills, and attitude necessary to achieve success in secondary school, the workplace, post-secondary education or training and daily life. The goals of the business studies curriculum are to enable students to:
· Gain an understanding of business concepts through the study of subjects such as accounting, entrepreneurship, information and communication technology (ICT), international business, marketing and business leadership.
· Achieve business, economic, financial and digital literacy
· Develop the skills, including critical thinking skills and strategies required to conduct research and inquiry and communicate findings accurately, ethnically and effectively.
· Apply the knowledge, skills and attitudes acquired through the study of business to a variety of learning tasks and relate them to business phenomena on the local, national, and global levels.
· Develop lifelong learning skills that will help them adapt to technological advancements, the changing workplace, and the global economic
· Make connections that will help them take advantage of potential post-secondary educational work and business opportunities. (International ICT literacy testing service, 2013)
Business studies which is an integration of accounting, commerce, economics, Typewriting, shorthand and office practice is being examine as a single subject. Business studies is supposed to prepare learners for the various roles that they can play as economically literate citizens and building on these general understandings about business in a way that prepares learners to be employed in a variety of careers. MOEST (2002). The students’ achievement in any subject is a determinant to the success of that subject. Study done by Bae and Song (2006) in South Korea indicates that Business Studies is highly beneficial on job placement, more so to non-college bound youths. Studies done in Europe have shown that where both class and work – based training are provided in formal schools, it has led to reduction of youth unemployment in country like Germany, Denmark, Switzerland and Austria. (Quitini, Martin & Martin, 2007)  
2.3	The Place of Business Studies in Junior Secondary School Curriculum
The business studies curriculum examines the multifaceted functions and operations of businesses, from small businesses to multinational enterprises. These drive the economy, influence the standard of living and the nature and number of jobs and play a role in the career decisions of many secondary school students. Business studies clearly demonstrates how a variety of areas of study can be combined in productive activity that affects the lives of millions of people. The business studies curriculum promotes lifelong learning. The business studies curriculum is designed to help students acquire the habits of mind that are essential in a complex democratic society characterized by rapid technological, economic, political and social change.  
Curriculum in the opinion of Offorma, (2009), is a document, plan, or blue print for instructional guide which is used for teaching and learning to bring about positive and desirable change in behaviour. Esu, (2009), sees curriculum as those knowledge, activities and experiences both formal and informal planned and guided by the school for the benefit of the learner. Curriculum can be looked at as the organized knowledge presented to the learner in school, which covers every element in the learning environment. It is through curriculum that ideas, concepts and theories are translated into practice, into teaching, learning and assessment programs that form the day-to-day experiences for educators at all levels.
Curriculum is all the planned learning opportunities offered by the organization to learners and the experiences learners encounter when the curriculum is implemented. A curriculum is an attempt to communicate the essential principles and features of an educational proposal in such a form that it is open to critical scrutiny and capable of effective translation into practice. A curriculum is the formulation and implementation of an educational proposal in such a form that it is open to critical scrutiny and capable of effective translation into practice. 
Implementation is the process through which a proposed concept, model, topic, theory etc. is taken up by some practice. To implement means to make something that has been officially decided start to happen or be used. It means to carry into effect. Implementation means putting a plan, scheme, decision, proposal, intention, an agreement, policy or ideas into effect. It is the bedrock of any plan, the determination of a plan’s success or failure. It is the moving force of any plan without which a plan is only good intension.
Curriculum implementation is the disseminating of information on a wide basis, after pilot-test, on a newly designed curriculum or on a changed or revised curriculum. It ascertains the feasibility adequacy or relevance of curriculum plans towards the accomplishment of intended learning outcomes. It also serves as linkage role between conceived curriculum theory and practice, which breathe life into curriculum document and without which a well-conceived document is mere non-functional paper work.
Curriculum implementation is the stage of presentation of a combination of the curriculum content and topics, methodology and instructional materials by the teachers to the learners, most of the time in a classroom setting, a subject or combinations that will enable them take up such learning that the teacher wants to pass across to them (Pwajok, 2013). 
Business Studies curriculum implementation, therefore refers to a process in Business studies curriculum engineering concerned with instilling technical skills into a dormant or inert Business studies curriculum plans or document, in the sense of operational objectives. Ekpo and Okam, (2015) view curriculum implementation as the various steps involved in achieving the desired curriculum objectives of educational programmes. To achieve these objectives, emphasis must be placed on the quality of educational programmes undertaken as well as the quality of teachers who implement them. Teachers are the major implementers of the curriculum at the classroom level. The ability to put the curriculum into practice in the classroom is called curriculum implementation. After the curriculum has been planned with regard to identified objectives, selecting the contents, learning experiences and materials based on their assumed effectiveness in making it possible for the objectives to be achieved, then the design is put into action. 
Curriculum implementation as used in this study is the transmission of planned Business studies curriculum into operational curriculum in the classroom. It is at this stage that all the relevant curriculum inputs are brought into direct contact with the target audience in such a way that through a variety of activities, and learning experiences, mastery of Business studies subject matter can be maximally achieved at minimal cost. Curriculum implementation occupies a strategic position in teaching and learning of Business studies. curriculum as it link the design with evaluation stages, that is the materials and methods are put together to produce the desirable learning outcome.  
Business Studies is aimed at imparting knowledge and providing valuable information necessary for life, its basic function is geared towards helping to inculcate in the individual desirable vocational skills, Entrepreneurship skills and values as well as useful skills of listening, reading, writing and of calculation. In this way, Business Studies incorporates knowledge, skills, concepts and attributes drawn from Social Sciences and humanities in the understanding of Business world. 
2.4	Influence of Teachers’ Qualification and Experience on Students’ Performance
	Uwagboe, Enkhovibye and Adam, (2015) opined that the validity of any educational system is depends upon the quality of the teaching and availability of competent teacher” this is the why in recognition of the roles teachers play in the education process in particular and the world at large. The National Policy on Education, (2004) emphasized that “no education system can rise above the qualities of its teachers” Teacher education is therefore considered as the foundation of quality and relevance of education at all levels.	
	Teachers’ qualifications and competence were identified among the relevant factors that grossly affect students’ performance. Dalhal, (2015) points out that good syllabus and adequate facilities made available are valueless unless the teacher’s qualifications and competence are channeled to meet the challenges of modern societies and into only curriculum implementation. This attest to the fact that qualitative teachers play a significant role in the academic achievement of the students.
The mastery of a subject is determined by the performance of the students in such a subject at a prescribed examination. Any interactive activity between a teacher and the students is expected to produce learning outcomes in the learners. When such an activity failed to produce a change in behaviour (learning) in the learners, then, there is a problem. The performance of students in science generally is a major concern to science educators. Aghyeneku in Sakiyo and Sofeme, (2017) noted that students’ performance in science subjects is low in both national and state examinations. A number of reasons can be identified to be accountable for the poor performance of students in sciences. These include the science curricula, teachers’ methods of teaching, parents, government, lack of science facilities and others (Ahiakwo, 2013). Survey from schools (Ajayi, 2012) revealed that inadequacy of good instructional materials, equipment and laboratory facilities in the schools also affect negatively the effective learning of Business Studies in the schools. According to Femi, (2010), students’ poor performance in Business Studies globally is basically due to lack of involving the students in the teaching learning activities right from the beginning of any new concept to be taught, lack of qualified teachers as well as experiences in teaching.
The impact of the teachers in the performance of the students is germane. The teachers are the facilitators who are to impact into the students the concepts expected to be learnt. However, Olarewaju, (2016) were of the opinion that ignorant of the teachers or neglect of activity- oriented methods by the teachers grossly contributes to students’ low performance in Business Studies. When considering growth in technology, the development of human capital is paramount (Fajonyomi, 2007). This was in line with the view of Ajayi, (2008) who noted that problem of industrial development in Nigeria is that of inadequacy of sufficiently trained human resources and this has been a major constraint on the rate of technological and economic development of the country. The teacher is the major manpower saddled with the responsibility of impacting the concepts considered fundamental to technology through the teaching of these basic concepts from the secondary school. As stipulated in the Nigeria National Policy on Education, (2004), Business Studies teaching at the secondary school is meant to develop essential Business skills in the learners so as to prepare them for technical application in order to stimulate and enhance creativity in them. This laudable objective would not be realized when the students are taught by incompetent teachers. Such teachers would not be able to properly and adequately disseminate the concepts to the students. Business Studies, being one of the pivotal subjects in technology, its effective teaching must be handled with all seriousness. The competence of the Business Studies teachers in these regards would be of immeasurable value. One thing is to be well grounded in the conceptual understanding of a subject; another thing is to be well acquitted with the best method to pass the concepts across to the learners for proper comprehension. A professional teacher would be desirable in this regard.
The issue of professionalism in teaching has been on course for quite some decades ago. Scholars argued the necessity of skilled teachers for effective learning. Ngada in Fajonyomi, (2011) emphasized that the success or failure of any educational programme rests majorly on the adequate availability of qualified (professional), competent and dedicated teachers. Seweje and Jegede, (2012) noted that the ability of a teacher to teach is not derived only from one’s academic background but it is based upon outstanding pedagogical skill acquired. The realization of the national growth in technology as highlighted in the Nigeria national policy on education hinges (among others) largely on the quality of the Business Studies teachers. This view is supported by Nkwodimah’s, (2010) submission that the teacher’s quality will inevitably be seen in the citizens’ tomorrow. 
	Teachers’ need to keep up to date with developments in the Business world and this is a major challenge as Business Studies is concerned (Kanla, 2012). The contents keep on changing as more information is made available through modern technology. Boyd and Halford (2011) felt that, as a professional pride, teachers should keep abreast with current developments and avoid use of illustrations and irrelevant examples that are past “sell by date”.
Okebukola in Ngada, (2008) while remarking on teachers’ quality, observed that over 80% of respondents in a survey research were of the view that teachers are carriers of weaknesses. These weaknesses include, among others, inadequate exposure to teaching practice, poor classroom management and control, shallow subject-matter and lack of professionalism. 
Owolabi and Adebayo (2012) study examined the effect of teacher’s qualification on the performance of Junior Secondary School students in Business Studies. The results revealed that students taught by teachers with higher qualifications performed better than those taught by teachers with lower qualifications. Similarly, Unanma, Abugu, Dike, and Umeobika, (2013) study examined the relationship between Teacher’s academic qualifications and academic achievement of Senior Secondary school Students in business studies. The findings of the research revealed that there was a positive relationship between the teacher’s academic qualifications and student’s academic achievement. 
2.5	Methods of Teaching Business Studies at the secondary School level
	Business studies comprise of five components and each of these components has different methods of teaching them for effective understanding of the subject matter by the students.Shorthand is part of the business studies curriculum in junior secondary schools in Nigeria. It is also taught in the senior secondary and technical schools as well as in tertiary institutions.  Based on NPE, (1998) and NCCE, (2002), Shorthand is a skill subject which involves the use of the head, the heart and the hand in quick response to spoken sounds. The subject skills involved, in learning shorthand are listening, reading, writing, ability to recall what has been heard and language, skills. Good teaching involves discovering and applying the best way of learning.  We cannot but also appreciate the role of motivation in the teaching of shorthand.
Shorthand is a subject that allows students to develop skills at their own pace; therefore, any teaching method adopted must take into consideration, students' unique and Shorthand Teaching Methods differing characteristics (Ahukannah, Akpomi, Olajide, &Nwidum, 201 0). 
Typewriting is one of the components of business studies. Typewriting provides lifelong skills which enables the individual to become a useful member of the society. Typewriting according to lgbinoba, (2000) and Ahukannah, Akpomi, Olajide, Nwidum, (2010) is the act of printing on paper with the aid of a typewriter. It is also an aspect of business studies which enables individuals to acquire practical typing skills. 
The first few lessons in typewriting that a student receives are the mastery of the keyboard. One method of teaching a student keyboard mastery is called the horizontal method.  This is a method, which introduces the student first to the home keys roll. The student is asked to place his fingers on the home keys left finger beginning with the littlefinger on ASDF and right fingers beginning with the little finger on;LKJ. After practicing how to type the home keys, the student is then introduced to other characters one after the other. This is the most popular method of keyboard mastery in typewriting. This method enables the student to put all his fingers into use from the start. Right from the onset, the student is able to establish correct stroking of the keys; 
Teaching Office Practice is the connecting link between schools and business. It is a course that exposes students to business practices and procedures, equipment and materials used in an office. Equipment used in teaching is expected to be typical of those used in the business world. To help the students visualize this equipment, the teacher needs to use visual aids like pictures and real objects when teaching. An experience teacher will organize excursion and field trips for the students while learning business studies (Ahukannah, Akpomi, Olajide & Nwidun, 2010). Demonstration method is the method that can be used to teach the students correct techniques of manipulating office equipment, receiving visitors, filling and other office techniques such as interpersonal and communication skills. The teacher stands in front of the class and demonstrates how to operate office equipment such as computer, photocopier or duplicating machine. The watch and imitate the techniques.
The method of teaching book-keeping according to Olatoke, (2004) include the developmental approach, the teaching and learning principle approach, the inductive or rule discovery / problem solving approach, the facts process approach and the lecture method. In developmental approach, the lesson presentation proceeds logically and sequentially from simple to complex and from known to unknown. Business studies teacher should be able to use a combination of methods for effective teaching of Business subject.
The teaching of Business Studies skills requires the use of experimental pedagogical approaches and Kinesthetic (learning by doing) Borrigton, (2014). The use of school based mini enterprise is regarded as an entrepreneurial – directed approach that can be used to teach Business Studies. (Sithole, 2012). This according to Heinonen and Poikkijoki, (2012) assist learners to gain better understanding of the concept of Entrepreneurship skills. The mini enterprise project calls the students to apply the business knowledge and skills gained in the learning process.
2.6	Gender Differences in Academic Performance in Business Studies
In their classic volume on gender differences Maccoby and Jacklin, cited in Wigfield, Battle, Keller and Eccles, (2000) concluded that there are gender differences favouring girls in verbal abilities and performance, favouring boys in mathematics ability and performance (particularly problem solving rather than computation during adolescence) as well as in spatial ability. The result of the data analysis revealed that gender has a role to play in differentiating the academic performance of junior secondary school students in business studies. This finding contradicts an earlier finding in the study of Ekanem, (2008) which found no significant difference in students’ academic performance in business studies based on gender. The finding of significance difference in students’ academic performance in favour of the female students is supported by the findings in studies by Royer, Tronsky and Chan, (1999) cited in Udoukpong et al, (2012) and Wigfield, Battle, keller and Eccles, (2000) whose studies found girls earning higher grades than boys across school years.
	The finding of this study could be assumed to indicate that the male students regard Business Studies as a stereotyped feminine subject which has linkage with feminine occupation such as secretarial, waitress and clerical work. Hence, not motivated to attach much importance to learning it.  The higher performance of female students in Business Studies may not be unconnected with the belief in the utility value of the subject. A task can have positive value to a person because it facilitates important future goals, even if the person is not interested in the task for its own sake. In one sense, therefore, the utility value of Business Studies as it relates to current and future goals, such as career goals might have served as the extrinsic reason for the girls to outperform the boys. Udoukpong Bassey et al (2012)
According to Wigfield, Battle, keller and Eccle (2000) female appear to respond more positively to subjects if taught in cooperative or individualized manner rather than a competitive manner; if tis i taught from an appleied or person centered perspective rather than a theoretical or abstract perspective and if taught using hands – on approach rather than a book learning approach. Such preferred conceptual perspectives of instruction are supposed to be associated with an effective Business Studies classroom. Therefore, the higher performance mean score in Business Studies by female students can further attributed to the teaching style, the instructional focus and females’ value goals, motivational orientation and the learning styles which the teacher might have brought to bear in the course of implementing the business studies curriculum as a prevocational subject.
2.7	Appraisal of the Reviewed Literature
This chapter clearly reveals the true picture of what the study entails, Business Studies is Business and its components to sharpen the creative potentials of the learner, in terms of thinking creatively and contributing ideas towards entrepreneurship and opportunities in the world of business as well as proffering solution to socio – economic problem. It was gained from the reviewed literature that quality of good teacher cannot be overemphasized. Nigerian Journal of Education, (2013) stated that the success of any educational program depends especially on the quality qualification and experience of the teacher". The desire to improve teachers teaching for the benefit of all-round development of students in Junior Secondary School with particular reference to Business Studies which is relatively new to the school curriculum. Therefore, Business Studies teacher needs knowledge and skills for rapid development.
According to Osuala, (2004) Business studies is a vocational subject taught in junior secondary school in Nigeria aimed at providing youths who may proceed to senior secondary school (SSS) to graduate with the necessary prevocational skills that will enable them to be useful to themselves and to the community in which they live.
According to MOEST, (2010) Business Studies is supposed to prepare learners for the various roles that they can play as economically literate citizens and building on these general understandings about business in a way that prepares learners to employed in a variety of career. The main objectives of teaching Business Studies in Junior secondary school are to assist the learners to relate the knowledge, skills and attitudes acquired to the day to day business activities around the school and to the society in general, to provide basic knowledge for further studies in the same subject or even on other subjects. 
Teachers' gender is one of the factors that determine the students’ academic performance in teaching and learning process. This was attested to in the studies carried out by Hameed, (2013) of which result revealed that the gender of teachers had great apparent effect on the academic motivation and engagement of either boys or girls. Instead, students value teachers who were consistent and supportive regardless of their gender. Research with similar types of designs in Western Nigeria confirmed that teacher sex has great influence on the achievement, attitudes or behaviour of pupils (Jimoh, 2014). 
Similarly, the study of Ugochukwu, (2012) also reported that both students and teachers reject the motion that students perform better when matched by the teacher’s gender. Moreover, it was reported that the abilities of the individual teacher is more important than gender and sort of student teacher relationships. Although the majority of the researches report that gender matching does not necessary improve student performance, there are yet some studies which indicate positive impacts of gender matching. 
From the opinion of some researcher as gathered from the study reviewed literature, experience and qualifications of the teachers influence the students’ performance in Business Studies. Ngada in Fajonyomi, (2007) emphasized that the success or failure of any educational programme rests majorly on the adequate availability of qualified (professional), competent and dedicated teachers. Seweje and Jegede, (2005) noted that the ability of a teacher to teach is not derived only from one’s academic background but it is based upon outstanding pedagogical skill acquired.
Okebukola in Ngada, (2012), while remarking on teachers’ quality, observed that over 80% of respondents in a survey research were of the view that teachers are carriers of weaknesses. These weaknesses include, among others, inadequate exposure to teaching practice, poor classroom management and control, shallow subject-matter and lack of professionalism. From Ajayi, (2009) point of view, the professional qualities of a teacher have to do with the following: Mastery of the subject matter, Sense of organization, Ability to clarify ideas, Ability to motivate students, Good imagination,Ability to involve the students in meaningful activities throughout the period of teaching,Management of the details of learning and Frequent monitoring of students ‘progress through tests, formal and informal, written and oral quizzes.   
In the same vain, Owolabi and Adebayo, (2012) opined that students taught by teachers with higher qualifications performed better than those taught by teachers with lower qualifications. Their result also showed that teacher’s gender has no effect on their ability to impact knowledge on the students, much as he/she is a skilled teacher in that field of study. Similarly, Unanma, Abugu, Dike, and Umeobika, (2013) findings of their research revealed that there was a positive relationship between the teacher’s academic qualifications and student’s academic achievement. 
However, as regard the opinion of Olarewaju, (2016) ignorant of the teachers or neglect of activity- oriented methods by the teachers grossly contribute to students’ low performance in Business Studies. When considering growth in technology, the development of human capital is paramount (Fajonyomi, 2007). This was in line with the view of Ajayi, (2008) who noted that problem of industrial development in Nigeria is that of inadequacy of sufficiently trained human resources and this has been a major constraint on the rate of technological and economic development of the country. The teacher is the major manpower saddled with the responsibility of impacting the concepts considered fundamental to technology through the teaching of these basic concepts from the secondary school.






CHAPTER THREE
RESEARCH METHODOLOGY
3.0	Introduction 
This chapter described the methods and procedural steps the researcher employed to carry out this study. The sub headings adopted include the following: 
· Research Design, 
· Population of the Study
· Sample and Sampling Techniques,
· Research Instrument
· Validity of the Instrument 
· Reliability of the Instrument
· Procedure for Data Collection and 
· Data Analysis Technique.
3.1	Research Design
A descriptive research of survey method is used by the researcher to carry out this study. This facilitate easy response of questions that sought the opinions of the respondents on the influence of teachers Qualification and Experience on the performance of students in Business Studies in Ilorin West LGA, Kwara State. In order to achieve a maximum result and to give a fair treatment to the problem under the study.  
3.2	Population of the Study
The population of the study are all teachers in selected secondary school in Ilorin West LGA, Kwara State while the target population would be selected teachers teaching Business Studies in public secondary schools.
3.3	Sample and Sampling Techniques
A multi-stage sampling technique will be used in this study.  At first stage the researcher would purposively select 10 secondary schools in Ilorin West LGA, Kwara State, at second the researcher would select the respondents through stratified sampling technique-based qualification, years of experience, gender and specialization. In which the researcher would now select one hundred respondents (100) which will be the sample target for the study.
3.4	Research Instrument
The instrument used in these studies is a self-designed questionnaire tagged “Influence of Teachers’ Qualification and Experience on Students’ Performance in Business Studies, Questionnaire (ITQEPBSQ)”. The questionnaire is designed to find out influence of teachers Experience and Qualification on the performance of students in Business Studies in Ilorin West LGA, Kwara State.  
The questionnaire consisted of two sections: Section A and Section B. Section A sought for the demographic data of the respondents while Section B contains research questions drawn on the influence of teacher’s qualification and experience on the performance of students in Business Studies in Ilorin West LGA, Kwara State.  The responses of the respondents will be indicated on a four likert format rating scales of Strongly Agree (SA), Agree (A), Disagree (D) and Strongly Disagree (SD) respectively.
3.5	Validity of the Instrument
Validity of instrument has to do with whether the instrument is measuring accurately what is intended to measure. A copy of questionnaire will be given to the Supervisor for verification and approval.  Then, the approved questionnaire will be given to three (3) other experts in the area of the study within and outside the Department to thoroughly scrutinize and determine the face and content validity of the instrument.  The corrections and suggestions of the experts will be incorporated into the final draft of the instrument.
3.6	Reliability of the Instrument
Test re-test method will be used to ascertain reliability of the instrument by administering twenty (20) copies of the questionnaire twice to the same respondents at the interval of three weeks outside the area of study and the result of the two administrations were correlated using Pearson Product Moment Correlation statistic to test for the level of reliability and a correlation coefficient. 
3.7	Procedure for Data Collection
The researcher visited each of the selected school personally. The respondents were given sufficient time to supply information on the questionnaire. The entire questionnaires were thoroughly and carefully filled and was collected back immediately to avoid lost of the research questionnaire to ensure one hundred percent of return (100%).
3.8	Data Analysis Technique
The data collected was analyzed with descriptive static. Specifically, descriptive statistic of percentage was used to analyzed the bio-data of the respondents while descriptive statistics of means while the inferential was tested using t- test and Analysis of Variance (ANOVA), all hypotheses at 0.05 alpha level of significant.
CHAPTER FOUR
DATA ANALYSIS AND RESULTS
4.0	Introduction 
This chapter dealt with collation, analysis and interpretation of data collected on the Influence of teachers’ Qualification and Experience on Students' Performance in Business Studies in Ilorin West LGA, Kwara State. The outputs were illustrated bellow:
4.1	Demographic Data
This section presents the results of data obtained from the respondents in frequency and percentages
Table 1: Distribution of Teachers by Gender
	Gender
	Frequency   
	Percentage (%)

	Male
	 44
	 44

	Female
	 56
	  56

	Total
	100
	100.0


Source: Field Survey, 2024
Table 1 shows that out of 100 sampled Teachers, 56 (56%) were female teachers while the remaining 44 (44%) were male. This indicates that Female respondents were the majority who responded to the questionnaire.

Table 2: Distribution of Teachers by School Type
	School Type
	Frequency   
	Percentage (%)

	Public
	 50
	  50

	Private
	 50
	  50

	Total
	100
	100.0


Source: Field Survey, 2024
Table 2 shows that out of 100 sampled teachers by schools, 50 (50%) were from public secondary schools while the remaining 50 (50%) were from private secondary schools.
Table 3: Distribution of Teachers by Their Educational Qualifications
	Variables
	 Frequency
	Percentage (%)

	OND/NCE
	30
	30

	HND/BSC 
	67
	67

	PGDE
	3
	3

	Total
	100
	100.00                          


Source: Field Survey, 2024
Table 3 shows that out of 100 teachers sampled, 30 (30%) had OND /NCE Certificates, 67(67%) obtained HND/BSC Certificates, 3(3%) had PGDE. Hence, respondents with HND/BSC certificate partake more in responding to the questionnaire. 



Table 4: Distribution of Teachers Based on Length of Years in Teaching 
	Variables 
	Frequency 
	Percentage (%)

	Less Experienced
	38
	38

	Experienced
	42
	42

	Very Experienced
	20
	20

	Total 
	100
	100.0


Source: Field Survey 2024
Table 4 shows that out of 100 teachers sampled, 38(38%) were less experienced teachers, 42 (42%) were experienced teachers while 20(20%) were very experienced teachers. This indicates that most of the selected schools has high number of experienced teachers.
Research HypothesesTesting:
	Three research hypotheses were raised in this study. Each hypothesis has corresponding research question. The hypotheses in this study were tested with the aid of inferential statistics at an alpha level of 0.01 and 0.05. Furthermore, hypotheses one was tested using t-test while hypotheses two and three were tested using ANOVA.
Table 5: The t-test Analysis Showing Relationship between Teachers’ Experience, Qualification and Students' Performance in Business Studies Based on Gender
	Variable
	   NO
	Mean
	   SD
	Df
	Cal. t-value
	Sig(2-tailed)
	   Rank

	 Female
	  56
	30.8167
	9.74330
	 148
	15.222
	  .000
	    S

	 Male
	  44
	20.9000
	1.58681
	
	
	
	


  P < 0.05
Table reveals that the calculated t- value is (15.222) with the P-value of (.000) computed at alpha level of 0.05. Since the calculated P- value (.000) is less than the alpha level (0.05), hypothesis one (1) is hereby rejected and the alternative hypothesis upheld that: there is relationship between teacher’s Experience, Qualification and Students' Performance in Business Studies on the basis of gender. Obviously, female teachers of Business Studies recorded mean score of (30.8167) greater than the mean score (20.9000) of male teachers of Business Studies.
Table 6: ANOVA Analysis Showing Relationship between Teachers’ Educational Qualification and Secondary School Students’ Academic Performance in Business Studies
	
	sum of squares 
	Df
	Mean Square
	F
	Sig.
	Decision

	Between 
	4211.068
	     5
	     842.214
	80.055
	0.000
	

	Groups
	3093.012
	
	     10.520
	
	
	   S

	Within Groups
	7304.080
	 294
	
	
	
	

	Total
	
	299
	
	
	
	


P<0.05
	Table 6 shows that the Calculated F value was (80.055) with P-value of 0.000 computed at an alpha level of (0.01). Since the Calculated P-value was less than the alpha level of (0.01), the hypothesis 2 is rejected. This implies that there was a significant relationship between teachers’ educational qualification and secondary school students’ academic performance in Business Studies. In order to ascertain where the relationship lies, Scheffe post hoc test was carried out and the output was illustrated bellow:
Table 7: Scheffe Post Hoc Test Showing Relationship between Teachers’ Educational Qualification and Secondary School Students’ Academic Performance in Business Studies
	Teachers’ Educational Qualification
	N
	Subset for alpha = 0.05

	
	
	1
	2
	3

	PGDE
	3
	4.6634
	
	

	OND/NCE
	30
	
	
	8.4767

	HND/Bsc.
	67
	
	9.5239
	

	Sig.	
	
	0.439
	0.670
	0.835


Table 7 reveals that HND and BSC were the most significant with the mean scores of (9.5239). The next are OND and NCE with the mean scores of (8.4767), While PGDE is the least with mean scores of (4.6634). This reveals that Business Studies teachers with BSc and NCE are more qualified in teaching Business Studies in secondary schools.           
Table 8: ANOVA Analysis Showing Relationship between Teachers’ Teaching Experience and Secondary School Students’ Academic Performance in Business Studies
	
	Sum of squares 
	Df
	Mean Square
	F
	Sig.
	Decision

	Between 
	  649.758
	    2
	     324.879
	58.442
	0.000
	

	Groups
	1651.068
	297
	          5.559
	
	
	S

	Within Groups
	2300.826
	299
	
	
	
	

	Total
	
	
	
	
	
	


	P<0.05
	Table 8 shows that the Calculated F value was (58.442) with P-value of 0.000 computed at an alpha level of (0.05). Since the Calculated P-value was less than the alpha level of (0.05), the hypothesis 3 was hereby rejected. This implies that there was a significant relationship between teachers’ teaching experience and junior secondary school students’ academic performance in Business Studies.
Table 9: Scheffe Post Hoc Test Showing Relationship between Teachers’ TeachingExperience and Secondary School Students’ Academic Performance in Business Studies.
	Teachers’ Teaching Experience
	N
	Subset for alpha = 0.05

	
	
	1
	2
	3

	Less Experienced
	38
	4.1818
	
	

	Experienced
	42
	
	
	7.7800.0

	Very Experienced
	20
	
	5.3971
	

	Sig.
	
	1.000
	1.000
	


Table 9 shows that experienced is the most significant with the mean score (7.7800) in Subset 3, very experienced with the mean scores of (5.3971) while less experienced is the least with the mean scores of (4.1818) in Subset 1.This shows that Business Studies teachers with 6 - 10 years and 11-20 years are more experienced in teaching Business Studies in secondary schools.           



4.2	Summary of the Findings
	Based on the research question answered and the hypotheses tested, below are the summary of the findings of this study:
There was a significant relationship between teachers’ teaching approach and secondary school students’ academic performance in Business Studies in Ilorin, Kwara State. There was a significant relationship between teachers’ subject mastery and Junior secondary school students’ academic performance in Business Studies in Ilorin, Kwara State. Business Studies teachers with BSc and NCE are more qualified in teaching the subject in secondary schools favorably than the rest teachers with educational qualification bellow it.
          Secondary school teachers with more years of teaching experience of Business Studies produce students with high academic performance than their counterpart who are less experience in teaching.   





CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1	Summary
The finding of this study showed that there was a significant influence of teachers’ qualification and experience on students’ performance in business studiesin Ilorin West LGA, Kwara State. This result agreed with the statement of Olorundare, (2011) that teaching approach employed by teachers has positive relationship with academic performance of the students. 
However, the finding of this study also revealed the significant relationship between teachers’ subject mastery and junior secondary school students’ academic performance in Business Studies. This finding corroborated with the finding of Olaleye, (2011) that teachers’ mastery of subject related positively to academic performance of students. Olaleye added that there is high correlation between what teachers know and teach and academic performance of students. Thus, the ability to teach effectively depends on teachers’ qualification and effectiveness.
Also, the finding of this study revealed the relationship between teachers’ educational qualification and junior secondary school students’ academic performance in Business Studies in Ilorin, Kwara State.  This finding agreed with the finding of Abugu, Dike & Umeobika, (2013) that teachers’ qualification has a great relationship with students’ academic performance. They concluded that students learn more from teachers who hold Bachelor’s or Master’s degree in the subject they teach. 
Finally, the result of this study revealed that the relationship between teachers’ teaching experience and junior secondary school students’ academic performance in Business Studies in Ilorin, Kwara State.  This finding is of corresponded with the findings of Adeyemi, (2008) and Abdulr-Rafiu, (2009) that teachers’ teaching experience has significant relationship with students’ learning outcomes. Adeyemi, (2008) added that schools that have more teachers with five years and above teaching experience achieved better than schools having more teachers with less than five years teaching experience.  
5.2	Conclusion
The following are the conclusions of the findings based on the data collected and discussed:  
The findings of the study have established that Teachers’ teaching approach has a relationship with academic performance of secondary school students.  It was also discovered that teachers’ subject mastery was related to secondary school students’ academic performance in Business Studies. In relation to educational qualification, qualified teachers who are embodiment of variety of innovations and experience likely to produce students with high academic performance unlike unqualified teachers those who do not merit entering the class let alone teach a subject. They would not produce any likely expected change in students. Reference to the years of experience, experienced teachers who have been teaching a particular subject for long time were able to produce Business Studies students with high academic performance compared to those students produced by less experienced Business Studies teachers. 
5.3	Recommendations 
	In view of the findings of this study, the following recommendations were made:
i. Qualified and experienced Business Studies teachers should be employed in the teaching profession and they should be provided with more incentives and better promotional prospects. 
ii. Government and other educational policy makers should realize the importance of Business Studies and therefore, it should be involved in planning and review of the curriculum.     
iii. Business Studies teachers should be encouraged to improve on their methods of teaching by attending refresher courses, workshops or seminars organized for such purpose. Those who have deficiencies among the Business Studies teachers should try as much as possible to remedy their deficiencies. 
iv. Ministry of Education should priorities the supervision of teachers in the public schools in order to detect the lapses existing in teaching and learning environment.
v. Business Studies teachers should encourage learning of the subject at all levels of educational system for moral development through their sacrifice to write relevant and suitable textbooks for the use of the students. They should also employ suitable teaching approach and improvise relevant teaching aids by themselves if not available rather than relying on the government solely.   
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APPENDIX
QUESTIONNAIRE
KWARA STATE COLLEGE OF EDUCATION ILORIN
BUSINESS EDUCATION DEPARTMENT 
INFLUENCE OF TEACHERS’ QUALIFICATION AND EXPERIENCE ON STUDENTS’ PERFORMANCE IN BUSINESS STUDIES IN ILORIN, KWARA STATE

Dear Respondent,
This questionnaire is designed to investigate the influence of teachers’ Qualification and Experience on students’ performance in Business studies in Ilorin, Kwara State. You are requested to kindly indicate your sincere response based on your personal perception. Every information collected through this questionnaire will be treated with strict confidentiality for the purpose of research.
Thanks for your cooperation. 
							Yours Sincerely
							Soliu Ganiyat Titilayo




SECTION A: Personal Information 
Please fill in by ticking (  ) on the appropriate place the items that best suits your response 
Gender: Male (  ); 	Female (  )
Age: 23yrs-27yrs( ); 	28yrs-32yrs( ); 	Above 32yrs()
EducationalLevel: 	OND/NCE ( ); 	HND/First Degree( ); 					Post Graduate  Degree( )
Lengthofyearsinteaching: 0-5years (    ); 6-10 years (  ); 11 years & above ( )
SECTION B
	S/N
	Teacher professional Experience on Students Performance
	SA
	A
	D
	SD

	1.
	Students taught with experienced teachers perform well 
	
	
	
	

	2.
	Experienced teachers are effective in teaching 
	
	
	
	

	3.
	 have opportunity to utilize their skills and talents 
	
	
	
	

	4.
	Professional development help me to become empowered to work harder 
	
	
	
	

	5
	Professional development is a form of teacher performance 
	
	
	
	

	6
	Teacher with 5-10 years experience are effective than those with 10 years and above
	
	
	
	

	7
	Teacher with 10 years and above experience are effective than those with 5-10 years
	
	
	
	

	8
	Teacher with 0-5 years experience are effective than those with 5 -10 years 
	
	
	
	

	9
	Teacher with 5-10 years and above experience are effective than those with 0-5 years
	
	
	
	

	
	Teacher professional qualification on students’ performance
	
	
	
	

	10
	I have opportunities to advance learn and develop 
	
	
	
	

	11
	I have opportunities for useful in-service to help me handle the challenges I face 
	
	
	
	

	12
	My school facilitate to attend subject workshops, training and seminars 
	
	
	
	

	13
	Teachers professional qualification affects student achievement 
	
	
	
	

	14
	Teachers professional qualification affects standard of school achievement  
	
	
	
	

	15
	Business Studies teachers who undergo Educational programme are better in teaching of Business studies
	
	
	
	

	16
	Students who are taught by National Certificate in Education (NCE) and Bachelor of Art Education (B.Sc.) perform more than others
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	17
	Male Business studies teacher teach better than female counter parts
	
	
	
	

	18
	Business studies students who taught by female teacher achieved than those who are taught by male teachers
	
	
	
	

	19.
	Most Business studies students prefer to be taught by male teacher
	
	
	
	

	20.
	Most Business studies students prefer to be taught by female teacher
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