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ABSTRACT 
The study was designed to examine the influence of Leadership patterns on the academic performances of secondary school students in Economics in Irepodun L.G.A. Survey research design was used. Three research questions were formulated to guide the study. The sample of the study included one Hundred and Thirty (130) respondents from five secondary schools in Ilorin Metropolis. The data were analyzed using frequency and percentages. Result showed among other things, that all leaders styles used by school administrators had an impact on the academic achievement of pupils in secondary schools in Irepodun L.G.A. the outcome also demonstrated that while secondary schools in the Ilorin metropolis of Kwara State have active and effective administrative competence levels. These levels are not shared by school administrators abilities which are either ineffective or inactive. The study recommends among other that school leaders should endeavor to organize seminars for learning of instructional materials and also school administrators and other stakeholders should endeavor to discipline teachers who fail to meet up the expectation as this will serve as a lesson to others.   




TABLE OF CONTENTS
Title page										i
Certification									ii
Dedication  									iii
Acknowledges									iv
Abstract										v
Table of contents   								vi
CHAPTER ONE: INTRODUCTION
1.1 	Background to the Study	  					 1
1.2 	Statement of the Problem						3
1.3 	Purpose of the Study							4
1.4 	Research Question							4
1.6 	Significant of the Study							5
1.7 	Limitation of the Study							6
1.8 	Definitions of Terms							6
1.9	Organization of the Study 						7
CHAPTER TWO: REVIEW OF RELATED LITERATURE
2.1	Review of Related Literature 					8
2.2  	Concept of Leadership 					
2.3	Concept of School Administration  					9	 
2.4	Leadership Theories and Models 					9
2.5	Concept of leadership in Schools  					11
2.6	Leadership Roles of Principals					12 
2.7	leadership pattern in Secondary School Administration	14
2.7.1	Transformational Leadership						14
2.7.2	Transactional Leadership 						17
2.7.3	Instructional Leadership 						18
2.7.4	Inspirational Leadership						19
2.8	Implication of School Leadership on 				23
School Administration 
2.8.1	Communication with Teachers					25
2.8.2	Making Leading Change Conversations				25
2.8.3	Implication on Leadership Patterns on Teacher		27
Job Productivity 	
2.8.4	Implication of Leadership Pattern on student Learning	29
2.9	Appraisal OF Literature Reviewed					31	
CHAPTER THREE: RESEARCH METHODOLOGY
3.1	Research Method 							33
3.2	Research Design								33
3.3	Population									34
3.4	Sample and Sampling Techniques					34
3.5	Research Instrument							35
3.6	Validity of the Instrument						35
3.7	Reliability of the Instrument						35
3.8	Administration of the Instrument 					36
3.9	Data Analysis								36
CHAPTER FOUR: RESULTS AND DISCUSSIONS
4.1	Results and Discussions						37
4.2	Discussion of Results							46
CHAPTER FIVE: SUMMARY, CONCLUSION 
AND RECOMMENDATIONS
5.1	Summary									49
5.2	Conclusions 								49
5.3	Implications of the Study						50
5.4	Recommendations							50
5.5	Suggestions for Further Studies					51
5.6	Limitation of the Study							51
REFERENCES								52
	APPENDIX									55
QUESTIONNAIRE 	 						56

 
 





i

CHAPTER ONE 
INTRODUCTION
1.1	Background to the Study
Education is as old as humanity and it encompasses every fact of life. Education is also the bedrock of national development as well a catalyst to sustainable livelihood. It is a process whereby skills, knowledge, attitude, and virtues are inculcated in individuals. 
According to Jekayinfa, (2012), the main purpose of education is to develop the individual so that he can be useful to himself, his family, and the society generally. Development in this case does not only mean physical development, that we can always see; but it also includes intellectual and emotional development that only manifest themselves in the behaviour and mental activities of the individuals. Various types of education exist in Nigeria such as formal and informal education. 
The formal aspects of education sometimes referred to as schooling, which is characterized by specially built institutions (schools, colleges, universities, etc) with formalized and highly structure curricula (programme) syllabi, course outlines, etc. Another mark of formal education is the award of prescribed certificates for different levels and courses after the use of approved method, facilities and examination.
Leadership Theory recognizes three dimensions of leadership displayed by organizational leaders who are either intent upon effecting upon change, or have change trust upon them: transformational, transactional, and laissez-faire or non- leadership behavior. As the title suggests this leadership theory is an ideal lens through which a full or broad range of leadership behaviors can be examined by breaking down the concept of leadership into not only three broad categories but various subcategories as well. Bass and Avolio did not view their three categories as mutually exclusive, but recognized that the same leader may use the different types of leadership at different times and different situations (Bass, 2013).
Over the last century, the national clamor for educational reform and change has increased, while the leaders themselves face unprecedented accountability and sanctions for not meeting or living up to the educational standards that have been established. In most cases these standards have not been put in place by educators, but by politicians and policy makers concerned that students are inadequately prepared for the intellectual challenges they will face in college or at their workplace: As a result, they believe our students will be unable to compete in the global workforce which will adversely affect the nation’s economy (Zepeda & Mayers, 2012). It will take school administrator in making collective bargaining, a catalyst and not an impediment to reform. It will take business leaders asking what they can do to invest in education in their communities. It will take parents asking the right questions at their child’s school, and making sure their children are doing their homework at home. School have resulted in school administrators being eager to demonstrate their leadership and reform their schools by initiating change. Many chose to use block scheduling as the medium to enact these changes. 
1.2	Statement of the Problem
Over the years, the administration and management of secondary schools in Nigeria has been faced with various problems such as indiscipline among staffs and students, examination malpractice, cultism and drug abuse. These problems could be as a result of abnormalities in the leadership and administration of administrators. These persistent problems in our secondary schools today, makes one to wonder if the administrators of secondary schools are competent in terms of the leadership styles adopted, well as their administrative competence in carrying out their functions as administrator. However, the case of secondary schools in Irepodun L.G.A of Kwara State might not be different. Thus, there is need to assess the level of effectiveness of the leadership patterns and the administrative competence of principals of secondary schools in Irepodun L.G.A of Kwara State.

1.3	Purpose of the Study
The purpose of the study is to assess the level of effectiveness of leadership patterns and administration in secondary schools in Irepodun L.G.A of Kwara State Specifically. The study was conducted to ascertain the:
i. 	The leadership pattern(s) mostly used by secondary schools administrators in Irepodun LG.A of Kwara State.
ii. 	Level of effectiveness of administrative competence of secondary schools administrator in Irepodun L.G.A of Kwara State.
1.4	Research Questions
The following research questions guided the study:
i. 	What is the leadership pattern that is most effectively used by secondary schools administrators in Irepodun L.G.A of Kwara State?
ii. 	What Is the Level of effectiveness of administrative competence of secondary schools administrator in Irepodun L.G.A of Kwara State?
1.5	Significance of the Study
This study will be significant to Kwara State secondary school education board, school administrators and future researchers. To Kwara State secondary school education board, the findings of this administrative competence, of administrator, which could be used to address leadership and admission in Secondary Schools in Irepodun L.G.A and Kwara State at large. To school administrators, the findings of this study will revealed the level of effectiveness of leadership patterns and administrative competence of administrator, which may help to build a framework for school administrators to improve on leadership and administrative skills. To future researchers, the findings of the study may be used as guide when conducting similar research, as well as literature for future researchers.
1.6 Scope and Limitation of the Study
The study will be limited in scope to public secondary schools in Irepodun L.G.A of Kwara State. As well, the observation units will be principals.
1.7	Operational Definition of Terms
Leadership: Is the ability of an individual or a group of individuals to influence and guide followers or other members of an organization. 
Leadership Pattern: Is the manner and approach of providing direction. Implementing plans, and motivating people. As seen by the employees, it includes the total pattern of explicit and implicit actions performed by their leader (Newstrorn, Davis, 1993).
Implication: An implying, or that which is implying, but not express. 
An inference, or something which may fairly be understood, though expressed in word.
Administration: is the range of activities connected with organizing and supervising the way that an organization or institution functions. 			Secondary Schools: Secondary school is the next step up from primary school.
1.8	Organization of the Study
The Study is divided into five chapters. Chapter one of the study consist of the general introduction which includes: The background of the study, the statement of the problem, the objective of the study, limitation of the study, and organization of the study. Chapter two deals with the literature review. Chapter three focuses on the methodology of the study. Data analysis is contained in chapter four. Chapter five covers the findings, conclusion and recommendation of the study.   





CHAPTER TWO
INTRODUCTION
2.1	Review of Related Literature
This chapter is review under the sub headings:
· Concepts of Leadership
· Concept of School Administration
· Leadership Theories and Models
· Concept of Leadership in Schools
· Leadership Roles of Principals
· Leadership Patterns in Secondary School Administration
· Implications of School leadership on School Administration
· Implication of Leadership Patterns on Teachers Job Productivity 
· Appraisal of Literature Reviewed
2.2	Concepts of Leadership
Adeyemi, (2016), viewed leadership as a process through which persons or group influence on the attainment of goals. Bass (2017), described leadership as one of the world oldest preoccupation in support of the above, Burns (2015), states that Leadership is not only a descriptive terms but a prescriptive one embracing a moral, even passionate dimension. Omolayo, (2012), in his own view describe leadership as the ability to get things done with the assistance and corporation of other people within the school system.
2.3	Concept of School Administration
Onoyase, (2017) citing Nwakwo, (2014) posited that educational administration is the arrangement of human and material resources and programme available for education and carefully using them systematically for the achievements of educational goals and objectives. Furthermore, Onoyase, (2017), opines that educational administration is the utilization of human and material resources available in schools to achieve the goals and objectives of education. The school administrators therefore contribute in terms of planning, policy-making and designing of programmes. However, the major role of the administrator lies in the effective and efficient implementation of plan, programme.
For school administrators to be productive, the school administrator must possess suitable administrative competence and skills. According to Onoyase, (2017), the administrative tasks expected of the school administrator are:
i. Provision of instructional academic leadership
ii. Responsibility to staff
iii. Responsibility to students
iv. Managing the schools financial and physical resources
v. Managing the school community relations
vi. Keeping of school records in addition, school administration involves the following:
i. Planning: The school administrators under takes planning in the process of managing the school by assigning teacher to teach various subjects, preparing of time table, and assigning teachers to various post.
ii. Organization: the organization of the school activities by the principal is crucial in order to minimize conflict in the performance of task b members of staff.
iii. Directing: The school administrator directs the activities of the school by providing good leadership to both members of staff and students. It is significant for school administrator to provide, good leadership in order to achieve the goals and objectives of the school.
iv. Budgeting: The school administrator prepares the annual estimated budgets showing the revenue and expenditure of the school every year. The school administrator indicates in the annual estimate the programmes that will be implemented and the objectives of such programmes.
v.     Evaluation: The evaluation of members of academic staff non academic staff and students is an important administrative function of the school administrator. The school administrator needs to be very objective in the evaluation of members of staff since it has great consequence’ on tile promotion of members of staff.
vi. Coordination: The school administrator also needs to coordinate the activities of the school in such a way that all activities in the school are related to one another. The school administrator should ensure that all the members of staff work together as a team.
2.4	Leadership Theories and Models
Sullivan and Decker, (2015) state that there are eight basic types of leadership theories, which can be distinguished, based upon the question they are designed to answer. The first is the ‘Great Man or trait theories of leadership \which addresses the specific question “What is a leader?” This theory answers the question by specifying or identifying traits, characteristics, abilities, behavioral pattern or skills that leaders possess (Robin & Judge, 2012). If a definition is offered  by a trait theorist, it normally begins “a leader” and follows with a list of traits (is a servant, is charismatic, is ethical, takes initiative, shows excellence, is goal-oriented, is inspiring, is good at communicating, has positive self-regard, is empowering, etc. The next one is Management (Supervision) theories of leadership’, which addresses the specified question “How do leaders get people to do what they want them to do?’ These theories are concerned primarily with organizational or group performance. This type of theory (transactional leadership, transformational leadership, democratic leadership, path-goal, etc. tends to dominate leadership thought and discussions of “different” theories are usually limited to this type. The essential problem for these theories is the problem of exploitation. Marx substantiated that capitalism can only work if workers are paid less than they are worth (Ukpere, 2017). If they are paid according to their worth, there is no profit for owners. Management theorists undertake two important missions:
· To justify the superiority of the leader, and
· To get people to accept their role in the economy by inspiration, coercion and exchange of values, conformance etc, and thereby accepting heir subsequent exploitation. The next one is ‘Relationship theory’, which answers the question by defining leadership as a relationship among people with mutual wants and needs who are striving for mutual goals (no one goes to work to make someone else rich). However, Process theory answers the question by defining leadership as a process of dynamic interaction among people ‘with varying ethics who align themselves to solve specific social problems or to generate general evolutionary social change (Roa, 2012).
This process is understood as dissipative and not controllable by the leader. In these theories, the leader is more of a symbol of what everyone wants rather thin a producer of outcomes. The fundamental problem for leadership studies is distinguishing leadership from management, supervision, statesmanship and command. All of these Words represent concepts that are different, but often labeled ‘leadership”. Another theory is the Participative leadership theory, which is a leadership parents that involve other people in the leadership process. These theories do suggest, however, that a leader retains the right to give or day a subordinate a say in the leadership process (Prasad, 2014). However, Situational leadership theory suggests that leadership is specific to the situation in which it is being exercised. These theories involves normative model, action-centered leadership model, Hersey and Blanchard’s situational leadership model, path-goal theory, suggest that there may be different patterns of leadership ruined at different levels in the same organization (Armold & Ukpere, 2012). Finally contingency theory refines the situational viewpoint by focusing on identifying the situational variables that determine the most appropriate patterns of leadership to fit the particular circumstances (Kumar, 201 5).
2.5	Concept of Leadership in Schools
Iwe, (2015) states that, “group life or life in society is natural to man as leadership is a necessary attribute of social life in a society.. Therefore, leadership helps to co-ordinate organizations; Iwe (2015) also outlined leadership qualities as “prominence of personality, superiority of ability. knowledge, experience, resourcefulness and courage and the ability to generate cooperation, stimulate initiatives, exert positive influence and inspire others There are essential attributes necessary for the leader to command and elicit the support and co-operation of the lead for the realization of the ,goals of the organization. Adeshina, (2012) opines thus “whether concept or leadership one prefers it must be admitted that leadership connotes the ability of getting things done with assistance and cooperation of the people within the institution or system.
Clark and Clark, (2014), observe that leadership is a process by which a person influences others to accomplish an objective and directs the organization in a way that makes it more cohesive and coherent, Leaders carry out this process by applying their leadership attributes, such as beliefs, values, ethics, character, knowledge and skills. Although your position as a manager, supervisor, leader, etc. gives you the authority to accomplish certain tasks and Objectives in the organization, this power does not make you a leader, it simply makes you the boss. Leadership differs in that it makes the followers want to achieve high goals, rather than simply bossing people around. Bass, (2014) states that, there are three basic ways to explain how people become leaders. The first two explain the leadership development for a small number people.
 2.6	Leadership Roles of Principals
Davidhizar and Cramer, (2016), maintained that Principals exhibit leadership by: Participating in professional teacher organizations, including hiding positions of influence; Making student and adult learning the priority; Setting high expectations for performance; Gearing content and instruction to standards; Creating a culture of continuous learning for adults; using multiply  source of  data to assess learning, Activating the community’s support for school success; Taking part in school decisions, including working on teams with administrators to plan school improvements; Defining what students and teachers need to know and be able to do, including developing standards for teacher curriculum and assessments; Sharing ideas with colleagues, including leading professional development programs for colleagues, Being a mentor to new profess teachers. Helping to make personnel decisions, including the hiring of new teachers and administrators; Improving facilities and technology; Working with parents, including the development of better links between schools and homes: Creating partnerships with colleges and universities to prepare future teachers, Becoming leaders in the community, and Leading efforts to make teachers more visible and communicate positive informative. Principal leadership attributes. Clark, (1997) maintains that if a person is a school leader that can be trusted, then people will grow to respect him. To be such a school leader, there is a Leadership framework to keep in mind. A school leader should be a professional who is loyal the organization, perform selfless service, take personal responsibility; possess good traits such as honesty, competence candor, commitment, integrity, courage, straightforwardness, imagination school leader should know the four factors of leadership follower, leader, communication, and situation, in addition to his strengths and situation, in addition to his strengths and weakness character, knowledge and skills. It is also important for him to understand then human nature, such as human needs, emotions and how students respond stress. A school leader must also know his job, namely he should be proficient and be able to train others in their tasks. He should as well know his institution such as where to go for help, its climate and culture. A school leader should provide direction, namely goal setting, problem solving, decision making and planning. He should also be able to implement go through effective communication, coordination, supervision and evaluation. He should also be a powerful motivator by boosting the moral and spirit of people in the institution through training, coaching and counseling (Ukperè and Narnis, 2015) Good & Brophy (2016) have identified some general attributes of teachers that contribute to their success in socializing students.
These attributes include: Social attractiveness, based on a cheerful disposition, friendliness, emotional maturity, sincerity and other qualities that indicate good mental health and personal adjustment. Ego strength, exhibited in self-confidence that allows teachers to be calm in a crisis, listen actively without being defensive, avoid win lose conflicts and maintain a problem- solving orientation. Realistic perception of self and students, without letting perceptions become clouded by romanticism, guilt, hostility or anxiety. Enjoying students while at the same time, maintaining their identity as an adult, a teacher and an authority figure. It is good to be friendly but not overly familiar. It is also important to be comfortable with the group without becoming a group member.
2.7	Leadership Patterns in Secondary School Administration
There are a variety of philosophies and theories surrounding leadership patterns in education. The four leadership patterns formed the foundation for an integrated leadership model that can potentially have an impact on the creation of a high performing school. These leadership patterns are transformational, transactional, instructional, and inspirational.
2.7.1	Transformational Leadership
Transformational leadership has been found to have positive effect on school and organizational conditions. Northouse (2015),defined transformational leadership as the ability to get people to want to change. Improve, and be led. Tough this is the simplest of definitions, it encompasses the idea that these patterns of leadership helps to assess individual motives, satisfy organizational members’ needs, and value them, Burns, (2015) described transformational leadership as a way to satisfy followers needs and support followers in moving toward a higher level of work performance leadership also promotes organizational involvement through a work environment where respect is displayed and participation is encouraged. The current emphasis on school change means that successful educational leaders need to develop a deeper understanding of working within a school environment (Whitaker, 2014). This knowledge is essential because effective leaders are considered critical to the quality of teachers’ work and student learning. Key Considerations of Transformational Leadership: There are several considerations that form the foundation of transformational leadership.
First, the leader does not seek to maintain existing systems and practices Leaders are willing to take risks in order to provide a stimulus for change and: motivation (Bass and Avolio, 2014). This approach underlies a principle understanding that change is a vital part of an organization and thus plays an integral role in successful leadership. As Fullan, (2014) discussed, the inure complex society becomes, the more sophisticated and ever-changing leadership must become Second, strong transformational leaders manage to motivate followers to achieve more than originally planned and create a supportive organizational climate where individual needs and differences are both acknowledge and respected (Bass, 2017). This respectful and motivational environment is a key factor in increasing productivity and in creating a sense of value and support amongst staff. Another important function of transformational leadership is that goals are shared, whereby both leaders and followers focus on the common good and commit to the organization’s mission and values (Menon, 2014). This shared commitment leads to openness and trust in the organizational climate as members learn to transcend self-interest for the sake of the organization. Transformational leaders have distinct traits that show a genuine respect and care for their followers.
Transformational leaders pursue new ways of doing things and are less likely to support the status quo (Bass, 2017). ‘They attempt to create and shape environment and encourage their followers to be a part of the success. Transformational leaders have characteristics of charisma, inspiration intellectual stimulation, and individual consideration (Bass, 2017).By leading this way, they ultimately increase organizational members’ commitment, capacity, and a engagement in meeting goals (Bass & Avolio, 2014). These fundamental character traits are common amongst transformational leaders Basic functions of transformational leadership: According to Balyer, (2012) there are three basic functions of transformational leadership. First, this pattern to leader sincerely serves the needs of others and inspires and empowers followers to achieve great success. Second, they charismatically lead, set a vision, and instill trust, confidence, and pride in working with them. Third, they offer intellectual stimulation to their followers. This stimulation will cause the school to become collectively empowered. As a result, the school becomes less bureaucratic and it becomes its own agent for change. The school becomes empowered to act as a collective unit (Balyer, 2012).
If leadership is seen as a process of interaction between leaders and followers whereby a leader tries to influence follower’s behaviors t accomplish organizational goals, then leaders must gain support for change by creating a compelling vision for the organization and motivating the school community to achieve this vision (Bass, 2017). Because of its complexity and dynamic nature, leadership plays an integral role in building a successful school culture through vision and openness to change. Transformational leaders are not intimidated by change and lead in a manner that supports organizational change and supports those who are willing to try new things.
2.7.2  Transactional Leadership
A transactional leader is one who operates within a defined system and follows its rules (Bass, 2017). Control is maintained through process. Transactional leadership appeals to an individual’s self-interest and is mainly an exchange process. Transactional leaders try to maintain existing structure of organisations (Bass, 2017). They do this by giving contingent rewards and by rewarding or punishing based on performance or proficiencies. Followers are praised or punished in order to meet the organizational goals set out by the leader Dimensions of transactional leadership. Bass and Riggio (2016), defined the dimensions of transactional leadership. The first dimension is based on contingent reward. The primary aim of a transactional leader is to achieve organizational objectives. The leader gives various rewards to improve the performance and motivations of followers, who can get the award while fulfilling the mandate. The second dimension is defined as while management- by-exception. This dimension can he applied in two ways, active or passive. The case of active leaders, they will correct the mistakes of followers by tracking their performance. However, if the leader follows a more passive approach, they will wait for the emergence of errors before making corrections. Transactional leaders will follow performance and when problems arise, take actions to correct the problems.
2.7.3	Instructional Leadership
A school vision that is concentrated on student learning is an important element of instructional leadership (Robinson, 2014). School based administrators must work directly with teachers to ensure continual and learning” (Robinson, 2014). Through teacher assessments, informal conversations, and guided learning opportunities, principals can, have great influence in leading instructional practices in their schools.
It is imperative that school leaders have a student-centered vision for their school. Instructional leaders place an emphasis on student learning in their daily work and they are guided by this vision. Revisiting the school vision should be a yearly task in which input from all stakeholders including teachers, students, parents and community members, is taken into account. As Healy (2012) stated, “taking a school from mediocre to great requires a leader who has a vision and is focused on that vision”. Most importantly Seno vision must be directly related to student learning and the pursuit of finding ways to improve learning in the school. “Achieving the vision requires the work to be deeply informed by knowledge of how to improve learning and teaching. That is why we must put education back into educational leadership (Robinson, 2014). Too often the urgent issue takes priority over the important ones, which is why principals often feel that they spend too much time working on administration, budget, and other school problems and not enough time working with teachers on instructional issues (South worth, 2015). The integration of leadership models will provide the most effective system in schools (Menon, 2014). Although transformational leadership has proven to be a dynamic and effective leadership patterns in schools, it is not enough to solely use this approach. Menon (2014) suggested that “transformational leadership practices are not sufficient for effectiveness unless they are combined with additional leadership behaviors such as mose linked to instructional leadership”, Becoming an instructional leader requires leaders who are competent, confident, and qualified to aid teachers in their journey to improve their instructional strategies. As Fink and Resnick (2015) stated, cost principals spend relatively little time in classrooms and even less analyzing instruction with teachers” Instructional leadership requires that principals spend time with teachers and find ways to improve their teaching practices.
2.7.4  Inspirational Leadership
Inspirational leadership is a relatively new leadership model that places the leader in a position to accept and encourage chaos through a one-soul at a time inspirational approach inspirational leaders continually re in vent, adapt, and are ever-changing (Secretan, 2015). The difference between “old patterns leadership and “new patterns” inspirational leadership is similar to the difference between order and chaos. Old pattern leadership looked to create system wide motivation to create system wide behavior. Old patterns leaders gained control by creating order, establishing rules, and defining goals and outcomes. The organization was viewed as a machine that could be influenced b’ group motivation and the individual was not recognized (Secretan. 2014).
Secretan (2015), acknowledged the need for a systemic change in which leaders dealt with their followers. He acknowledged that a change was necessary and that old patterns leadership caused several negative attitudes that had a negative effect on the efficiencies of an organization and workplace. Secretan established that, in organizations led by old patterns. leaders, there was a lack of trust among co-workers, no spiritual nourishment being found at work, excessive bureaucracy at all levels of leadership, sufficient information to do work on Monday morning. The effect of these patterns of leadership was a lack of positive staff perceptions of their leaders thus promoting a negative overall climate in the workplace, employees desire leaders who genuinely care and are committed to their well-being. Kouzes and Posner, (2017) stated “Leaders who recognize and celebrate significant accomplishments who encourage the heart show inspiration and positive energy, which increases their constituents inspiration understanding of the commitment to the vision and values’. Employees crave to know if management cares, if they have a secure job, how they can achieve greater meaning and fulfillment from their work, if they are being told the truth, if their leaders are compassionate and respectful, and if there is contribution matters (Secretan, 2014). Inspirational leaders are able to provide answers to these questions by inspiring people one soul at a time. Attributes of Inspirational Leadership.
Secretan, (2014) hypothesized that there are four essential attributes that are necessary for practicing inspirational leadership. The first attribute is courage. This attribute is essential because with inspirational leadership there are so many perceived risks in the first steps. Taking the journey into this leadership patterns makes individuals afraid of how they will be judged and that their personalities might be muted, Inspirational leaders must have courage in order to overcome their ego and find the way into their soul need to listen to their soul in order to get the will to change and make positive steps. It is courage that gives inspirational leaders the will to do what is necessary to change to take place in their leadership patterns (eCrelal 2014). The second essential attribute is love. It is important for inspiration leaders to check on how people are doing. Leaders need to genuinely care about those around them and to care as much about the employees spiritual and emotional well-being as they do about them professionally. An essential skill is to not just check up on tasks, but to have a genuine love for an employee as a whole being (Secretan, 2014).
The third attribute that is critical for inspirational leaders is authenticity It is important to be real and speak the truth. This type of leadership requires alignment of the heart with the mouth and the mind. Teachers must feel that they have a true meaning and purpose in life. Leaders who communicate genuinely in their words and the way they act will help employees find this meaning and purpose (Kouzes & Posner, 2012). It is important to share both fears and successes. Inspirational leaders are people with high integrity what say and do what they mean. In order to be successful in their calling, inspirational leaders must commit to being consistent, dependable, transparent, steady, loyal, and reliable (Secretan, 2014). Last, Secretan (2014) believed that grace was an essential component of inspirational leadership. Simply stated, having grace means to love and to be loved. Inspirational leaders must he able to love those around them and be loved back. This necessary for those striving to truly inspire those around them effective attribute seems take a common trait     among human beings, but it is completely attribute leadership functions as a two-way street. What leaders put into their avocation is what they will get back. Many leaders become focused on their own needs and become blind to the needs of others (Secretan, 2014). Self-focused leaders spend time motivating others in order to meet their goals. Selfish behavior does not inspire. It causes people to feel used, alienated, and ignored. Self focused leaders send signals that the needs of others are secondary to theirs, which causes resentment (Secretan, as cited by Smith, 2012).
The role of the leader is to engage people in what is important to them and to serve them. A leader is a therapist, mentor, teacher, guide, friend, role model, and counselor all rolled into one (Secretan, as cited by Smith, 2014). Leaders need to remove the mask and be real human beings who relate other human beings at a level that really matters (Secretan, as cited by Smith, 2012). inspirational leaders become involved in the personal lives of their employees. Another important aspect of leadership is the physical environment iii which e work. It must be more than just functional; it must be fun, playful, and entertaining. We must give the message that the school is a safe and caring place (Secretan, 2014). The journey of leadership and life is a collection of moments. Secretan (2014), commented that effective leaders always enjoy the journey as much as the arrival. Leadership is about human experiences, not processes. It is not a formula or a program. It is a human that comes 1mm the heart and considers the heart of others. It is an activity attitude. Not a routine (Secretan, as cited by Smith, 2012). 
Inspirational leaders inspire others sometimes by doing, but more often by refraining from doing. They encourage their followers to fully utilize the power that lies within them. Kouzes and Posner (2012) stated, “To get extraordinary things done in extraordinary times, leaders must inspire optima performance and that can only be fueled with positive emotions. The real job of the leader is to make it easy for the follower to develop and implement a brilliant strategy. One of the most important tasks of the inspirational leader is to get out of the way. Inspirational leaders empower and enable. They help release the music that lies within (Secretan, as cited by Smith, 2012).
2.8	Implications of School leadership on School 	Administration
School leadership plays an integral role in building positive school culture. When you step into a school, the culture of the school is immediately evident and is a major indicator of the efficiency of the school “Organizational culture is the culture that exists in an organization, something akin to a societal culture. It is composed of many intangible phenomena, such as ‘values, belief, assumptions, perceptions, behavioral norms, artifacts, and patterns of behaviour Schein as cited in Shafritz, Ott, & Yang, 2015). School leaders are critical in guiding these values, beliefs and behaviors of their school.
Leithwood and Jantzi, (2012), believed that there are seven dimensions of leadership in schools that contribute to the overall culture and effectiveness of the school. These include the construction of a school vision and establishing school goals, providing intellectual stimulation, providing individual individualized support, modeling best practice and organizational value setting high academic standard expectations, creating a productive school culture, and fostering participation in decisions. Each of these dimensions culture and each of these dimensions have traits rooted directly to transformational, transactional, inspirational, and instructional leadership. By implementing an integrated leadership model each of these dimensions would be addressed and overall school culture improvement vou1d become a priority.
Implication of Leadership Pattern on Teacher’s Job Satisfaction Leadership is critical in creating a school culture in which teachers are satisfied with their job. Followers who are led by transformational leaders have been Known to be more driven, motivated, and find more joy in their work (Menon, 2014). As Hauserman and Stick, (2015) discussed, teacher perception of highly transformational principals resulted in teachers being happier with the school leadership and more willing to put greater effort into their jobs
2.8.1	Communication with Teachers
An essential leadership trait that is integral for leader success is communication. It is critical to have an open line of communication so that teachers feel supported and that their voice is heard. When teachers: listened to there is a feeling of dissatisfaction, frustration and tension that in turn causes a toxic atmosphere (Healey, 2012). Highly effective leaders make effective communication a priority and ensure that teachers are comfortable in having courageous conversations about their practice. Transformational leaders place communication at the forefront of their leadership practice leaders, thus making their teachers comfortable with courageous conversations.
2.8.2	Making Leading Change Conversations
As noted previously, the ability to effectively instill change is another fundamental role of transformational leadership. Leaders must have the ability to collaboratively work with their staff in order to develop a culture on reflective practitioners who embrace change through a purposeful and meaningful lens, Healy, (2012) stated: In mediocre schools, change comes as knee-jerk reaction or in a top down approach that is forced upon the faculty. In great schools, change is a grassroots effort that is started by faculty members who want to make a difference. Empowering staff to be change agents has a powerful effect on school culture. A shared leadership approach in which teachers have a genuine say in the change that occurs is a critical component of great school cultures.
Transformational leaders encourage their followers to innovate and try new things. They support the efforts of teachers to think outside of the box. Mediocre schools find ways to strife creative new ideas. Great schools find avenues to promote innovation in student learning (Healey, 2012). Leaders promote creative thinking and give their teachers fruitful opportunities to grow and change, that ultimately translate into increased student learning and achievement. 
Menon, (2014) hypothesized that transformational leadership will result in perceived effectiveness and satisfaction on the part of the followers. Transformational leadership is most likely to have a direct impact on organizational processes that are associated employee practices, motivation, and satisfaction, which in turn are linked with employee the quality of service ice offered and the overall performance of the to the quality organizational Menon, (2014) found that there is a significant link between and school leadership and that in situations of high overall job satisfaction and satisfaction, teachers are able to identify both transformational and satisfaction transactional qualities in their principals. Appreciative inquiry is a revolutionary idea that should he regarded by leaders as an integral method in their leadership repertoire. Cooper rider and Whitney, (2015) defined their appreciative inquiry with the following; a radically affirmative approach to change that completely lets go of problem-based management and in so doing vitally transforms strategic planning, survey methods, culture change, merge integration method”. By implementing this approach, leaders will increase the use of inquiry, imagination, and innovation in their school, which will ultimately lead to their staff continually questioning their practices and finding ways to do things better. The increased commitment of employees and an improved morale are just a few of the positive results that leaders will gain by taking an appreciative inquiry approach when they are striving for cultural change within their organization. Searching for ways to improve is a job that all principals will tackle on a daily basis. Fullan, (2015) noted that when a successful initiative\e has been implemented, there will be a marked improvement in relationships. Teacher satisfaction will increase if relationships improve and if they get ground is ultimately lost.“Leaders must be consummate relationship builders with diverse people an groups especially with people different from themselves.
Effective leaders constantly foster purposeful interaction and problem solving, and are wary of easy consensus (Fullan, 2014). 
2.8.3	Implication of Leadership Patterns on Teachers Job Productivity
Influence of leadership patterns upon teachers effectiveness cannot he over emphasized, an effective teacher could be render ineffective f the principle leadership patterns are conflict with the tasks or role of the teacher the principle leadership patterns is appropriate, the way and manner die principal discipline his staff, his human relation and feeling his consideration to his members of staff, his inspiration to staff, his way of handling staff welfare his staff development and a lot of other principals effectiveness activity are likely to affect the teacher productivity. Davies, (2003) noted t1 leadership patterns and quality of leadership do affect job and job performance in an organization. Davis and Wilson, (2003) research the effects of leadership on the teacher quality of life at work, they revealed that the more principle engage in behavior that were personally empowering, the more teachers saw that they had choices they could make in completing their work and the greater impact they will perceive they were achieve through their efforts. These intrinsic rewards were found to be more beneficial for motivating teacher, affecting climate and reducing stress.
Lurnsden, (2014) state that high teacher morale could have positive effects on student’s attitude and learning, .improve teacher morale not only effects on made the education more palatable to teachers, it made the process a richer and more effective learning experience for students.
Ibukun, (2015) argued that the main task of the principal is to create a conducive atmosphere for the teacher to be able to achieve desire changes in students learning. Principals can therefore encourage effective performance o their teachers by identifying their needs and trying to satisfy and meeting students them. The Leadership patterns of the principals are demonstrated in his their activities which make him to be recognizing as a leader of a group. Many people strongly believe that when they are good education plans good school programme, adequate staff and facilities what is more important is a good administrative leadership to coordinate all these for the progress and achievement of the school. The key to any effective leadership is the ability to lead effectively, coordinate a complex situation and show concern for human and materials resources available.
Okafor, (2014) noted that most of the success and failure in secondary school administration and other institutions depend largely on the influence of leaders on their subordinate. Subramanaim (2014) pointed out that the important of studying leadership patterns is because of the significance in an institutions success, and achievement of educational goal. 
Implications of Leadership Pattern on Student Learning
Leadership patterns have been found to have direct effect on school, program and instruction, and student outcomes (Menon. 2014). Great schools built on the premise that student learning and success are the foundational for each decision. However, often in the busy daily happenings in built School. It is easy to fall back on what is most convenient. It can be easy for, basis and administrators and teachers to fall into a pattern of finding the easiest school it ickiest ways to do things. “Mediocre schools make decisions based on what administrator Great schools make decisions quickest venient for secretaries and administrators that maximize and guard instructional time”(Healey, 2014).
When things get hectic in a school it can be easy to defer to what has worked in the past or what is comfortable to the leader. It is critical that leader’s make a conscious effort to not operate under the motto of this is how we have always done it. Instead they strive to make decisions that are best for student achievement (Healey,2014). Students embrace leaders who genuinely care about them and their education.
There has been found to be a direct link between transformational leadership patterns and the leaning of students. Marzano, Waters, and McNulty, (2015) determined that many aspects of transformational leadership positively orre1ated with improved student achievement. Leadership patterns are affected by teacher motivation, which has been a major contributor to this improvement. Eval and Roth, (2014) established that leadership patterns are a significant factor in the motivation of teachers. Hauser man and Stick (2015) shared that increased student learning and more committed teachers were associated with principals who demonstrated traits congruent to traits Congruent to transformational leadership. Through this process to address constraints imposed by time, successful gage in a concerted Leaders need to make time to allow teachers to engage in a concerted effort to improve their instructional strategies and leaders should support them effort to focus on building the capacity of their teachers through the elders begin staff development, in order to create more favorable conditions for learning (Jacobsen, 2015). Lack of time has been identified as a barrier to proving instructional practices. Ensuring that teachers see the importance of improving instructional focus through time allocated at staff meetings and professional instructional focus development days is necessary
2.9	Appraisal of Literature Reviewed
The definitions of leadership school administration are as varied as the searchers and theorists who write about it Adeyemi, (2016), viewed researchers an leadership as a process through which persons or group influence on the attainment of goals. Bass (2017) described leadership as one of the world oldest preoccupation, In support of the above, Burns (2015) states that leadership is not only a descriptive terms but a prescriptive one embracing a moral, even passionate dimension. Omolayo, (2012) in his own view describe leadership as the ability to get thing done with the assistance and corporation of other people within the school system. Onoyase (2017) citing Nwakwo, (2014), posited that educational administration is the arrangement of human and material resources and programme available for education and carefully using them systematically or the achievements of educational goals and objectives. Furthermore, Onoyase, (2017), opined that educational administration is the utilization of human and material resources available in schools to achieve the goals and objectives of education.
Whitaker, (2015) opined that principal plays a major role in the daily interactions within their school and the culture that they desire to create H When the principal sneezes, the whole school catches a cold. If we have great credibility and good relationships, people work to please us” Okalo, (2014) noted that most of the success and failure in secondary school administration and other institutions depend largely on the influence of leader on their subordinate. Subramanaim, (2014) pointed out that the important of studying leadership patterns is because of the significance in an institutions Success, and achievement of educational goal. Menon, (2014) noted that ship patterns have been found to have direct effect on school, program and instruction, and student outcome leaders on school program.














CHAPTER THREE
INTRODUCTION
3.1	Research Method
This chapter is designed to give information on the process which the researcher took in finding out the view of influence of leadership patterns on researcher the academic Performance of Secondary School Students in Economics Irepodun L.G.A.
The method use to elicit information in this regards entail the following procedures:
· Research Design
· Population
· Sample and Sampling Techniques
· Research Instrument
· Validity of the Instrument
· Reliability of the Instrument
· Administration of the instrument  Method of Data analysis
3.2	Research Design
The research design that was adopted in carrying out the study is a descriptive survey. According to Clinton KLL (2012) survey research enables information to be obtained from relationship sample of a targeted population. In the same vein, Beard and Verma, (2010) also agreed that survey method have advantage of being an effective way of collecting data from a large number of samples relatively cheaply and perhaps in a short time.
3.3	Population
The population for the study consists of all Secondary, School Teachers in Public Secondary ‘Schools in Irepodun LG.A Kwara State.
3.4	Sample and Sampling Techniques
Due to financial constraints and time factor, five (5) schools will be randomly selected for this study. The sampled schools comprised of five (5) secondary schools in Irepodun L.G.A;
· Thomas Adewumi International College
· Oro Grammar School, Oro
· Comprehensive High School, Ajase-Ipo
· Ansarul Islam Grammar School, Ijomu-Oro
· Junior Secondary School (O.H.S), Okeya-Ipo

Similarly, all the vice principals will be purposively selected for the study. One hundred respondents; eighteen (18) SS 2 students 
offering Economics and two Economic teachers or teachers who have studied economic related courses in the higher institutions of learning will be randomly selected for the study. In all one hundred respondents will be selected.
3.5	Research Instrument
The instruments used for the study was questionnaire. The questionnaire will be made up of two sections A and B.
In section A, information on the background of respondents is required while section B will deal with the influence of leadership patterns on the academic performance of secondary school students in Economics in Irepodun L.G.A. It comprised of 20 items. There were four alternative answers to each item (Strongly Agreed, Agreed, Disagree and Strongly Disagree) from which the respondents were expected to tick the appropriate one:
3.6	Validity of the Instrument
The instrument used for this study was validated using content validity as Awolola, (2010) put it that a measuring instrument is valid when it measures truly and accurately the quality and ability o what it supposed to measure copy of the questionnaire will be given to experts in the field of measurement and evaluation for their input before it will be finally submitted to the researcher’s supervisor for consideration and approval.


 3.7	 Reliability of the Instruments
To confirm the reliability of the instrument the researcher administered the questionnaire twice to a group of some teachers as a test not part of the real study. In which there must be consistency in the instrument. The two categories of data (i.e. first and second administration) will be subjected to Pearson Product Moment Correlation and obtained 0.852 co-efficient.
3.8	Administration of the Instrument
The researcher took permission from the selected school authorities before the administering the questionnaire and also interviewing them. Respondents will be informed on how to attempt the questionnaire. Appeal will be made by the researcher to the respondents to give true and accurate information on the responses. The researcher with the help of research assistance will administer the questionnaire. 
The questionnaire will be given to the teachers because they form the population and they also have much needed information and experience to tackle such problem.
All the questionnaires will be collected back and the responses of the respondents to the items on the questionnaire which will form three basic data for this study.


3.9	 Data Analysis
Frequency counts and percentage was used to describe personal characteristics of the respondents and also analyze the data that will be character collected from the respondents.














CHAPTER FOUR
INTRODUCTION
4.1	Results and Discussions
This study presents the results of the study and discusses the leadership Schools in Irepodun L.G.A Kwara State. Terms and their implications on effective administration of secondary pattern 
Table 1
Research Question One: What is the Leadership Pattern that is Most Effectively used by Secondary Schools Administrators in Irepodun L.G.A of Kwara State?
	S/N
	Items
	SA
	A
	SD
	D
	Total

	1
	Transformation leadership pattern is used in their school and has been found to have positive effect on school and organization condition.
	70
55%
	31
24%
	19
15%
	10
8%
	130
100

	2
	Instructional leadership pattern is used in their school and has been found to have positive effects on school and the organization.
	70
54%
	10
8%
	25
19%
	25
19%
	130
100

	3
	Instructional leadership pattern is used in their school and has been found to have positive effects on school and organizational conditions 
	80
62%
	20
15%
	20
15%
	10
8%
	130
100

	4
	Transaction leadership pattern is used in their school and has been found to have position effects on school and organization conditions.
	70
54%
	32
25%
	18
13%
	10
18%
	130
100

	5
	Leadership pattern are determinant of job teaching and learning satisfaction school admiration.
	68
52%
	32
25%
	20
15%
	10
8%
	130
100

	6
	School principal that creates conducive atmosphere for teaching enable teachers to achieve desire changes student learning.
	75
58%
	25
19%
	10
8%
	20
15%
	130
100

	7
	The way and manner school principal discipline staff influence teaching and
learning outcome
	80
62%
	22
17%
	18
13%
	10
8%
	130
100

	8
	Delegating authority to staff enhance effective school administration
	60
45%
	40
30%
	15
12%
	15
12%
	130
100


Source: Field survey (2024)
Table 4.1 above shows that 70(55%) of the respondents strongly agreed that transformational leadership pattern is used in their school and has been found to have positive effect on school and organization condition, 31 (24%) of the respondent agreed, 19 (15%) of the respondent strongly disagreed, 10 (8%) of the respondents disagreed that transformational leadership pattern is used in their school and has been found to have positive effect on school and organization condition.
70(54%) of the respondents strongly agreed that inspirational leadership pattern is used in their school and has been found to have positive effect on school and organization condition, 10 (8%) of the respondent agreed, 25 (19%) of the respondent strongly disagreed, 25(19%) of the respondents disagreed that inspirational leadership pattern is used in their school and has been found to have positive effect on school and organization condition.
80(62%) of the respondents strongly agreed lat instructional leadership pattern is used in their school and has been found at to have positive effect on school and organization condition, 20(1 50 o) of e respondent agreed, 20 (15%) of the respondent strongly disagreed, 10(8%) respond respondents disagreed that instructional leadership pattern is used in their school and has been found to have positive effect on school and organization condition.
70(54%) of the respondents strongly agreed that transactional leadership pattern is used in their school and has been found to have positive effect on school and organization condition, 32(25%) of the respondent agreed, 18 (13%) of the respondent strongly disagreed, 10(18%) of the respondents disagreed that transactional leadership pattern is used in their school and has been found to have positive effect on school and organization condition.
68(52%) of the respondents strongly agreed that leadership pattern are determinant of teaching and learning of job satisfaction in school administration, 32(25%) of the respondent agreed. 20 (l5%) of the respondent strongly disagreed, 10(8%) of the respondents disagreed that leadership pattern are determinant of teaching and learning of job satisfaction in school administration.
75(58%) of the respondents strongly agreed that School principal who creates conducive atmosphere for teaching enable teachers to achieve desire changes in student learning, 25 (19%) of the respondent agreed, 10 (8%) of the respondent strongly disagreed, 20(15%) of the respondents disagree that school principal who creates conducive atmosphere for teaching enable teachers to achieve desire changes in student learning.
80(62%) of the respondents strongly agreed that the way and manner school principal discipline staff influence teaching learning outcome, 22(17%) of the respondent agreed, 18(13%) of the respondent strongly disagreed, 10(8%) of the respondents disagreed that the Way and manner school principal discipline staff influence teaching and learning outcome.
60 (45%) of the respondents strongly agreed that delegating authority to staff enhance effective school administration, 40 (30) %6) of the respondent agreed, 15(12%) of the respondent strongly disagreed. 15(12%) of the respondents disagreed that delegating authority to staff enhance effective school administration.
Table 2 Research Question Two: What Is the Level of Effectiveness of Administrative Competence of Secondary School Administrators in Irepodun L.G.A Kwara State?
	S/N
	Items
	SA
	A
	SD
	D
	Total

	9
	School leader seeks teacher’s opinion in decision making and implementation.
	50
39%
	40
31%
	20
15%
	20
15%
	130
100

	10
	There are available instruction materials for teachers to be under effective directive from the school leader.
	25
19%
	28
225
	50
385
	27
21%
	130
100

	11
	Teachers are allowed to use various method of teaching during teaching and learning process.
	60
46%
	39
30%
	09
7%
	22
17%
	100
130

	12
	Education facilities and audio-visual materials are always available for teacher to be use under effective directive from the school leader
	15
12%
	18
13%
	80
62%
	17
13%
	130
100

	13
	Incentive and reward are given to the
others and students who perform well  school by the leaders.  
	15
12%

	15
12%

	60
46%
	40
30%
	130
100

	14
	Disagreement and complicit occur often in the school between the teacher, student and parents.
	70
54%
	45
35%
	08
6%
	07
5%
	130
100


Source: Field survey (2024)
Table 2 above show that 50(39%) of the respondents strongly agree that schools leaded seek teachers’ opinion in decision making and implementation, 40(31%) of the respondents agreed, 20(15%) of the respondents strongly disagree, 20 (15%) of the respondents disagreed that school leaders seeks teacher’s opinion: in decision making and implementation.
25(19%) of the respondents strongly agree that there are available instructional materials for teacher to be under effective directive from the schools leaded, 28 (22%) of the respondents agree, 50 (38%%) of the respondents strongly agree, 27(21%) of the respondents disagree that there are available of instructional materials for teacher to be under effective directive from the schools leaders.
60 (46%) of the respondents strongly agreed teachers are allowed to use various method of teachings during teachings that learning process, 39 (30%) of the respondents agreed, 09 (7%) of the respondent strongly disagreed 22 (17%) of the respondents disagreed that teachers are allowed to use various methods of teachings during teachings and learning process.
15 (12%) of the respondents strongly agreed that Education facilities and audio-visual materials are always available for teacher to be under effective directive from the schools leaders, 18 (1 3) of disagreed the respondents agreed, 80 (626) of the respondents strongly disagreed 17 (13%) of the respondents disagreed that teachers Facilities and audio-visual materials are always available for teacher to be under effective directive from the schools leaders.
15 (12%) of the respondents disagreed that incentives and reward are given to teacher and student who perform well in school by the leader, while 15 (12%) of the respondents disagreed, 60 (46%) of the respondents disagreed 40 (30%) of the respondents disagreed that incentive and reward are given to teacher and students who perform well in school by the leader
70 (54%) of the respondents strongly agreed that disagreement and conflict occur often in the school between the teacher student and parents, 45 (35%) of the respondents agreed, 8 (6%) of the respondents strongly disagreed, 07(5%) of the respondents disagreed that disagreement and conflict occur often in the school between the teacher. 
Table 3
Research Question Three: What Is the Level of Effectives of School Administrators Skills in Secondary Schools in Irepodun L.G.A of Kwara State?
	S/N
	Item
	SA
	A
	SD
	D
	Total

	15 
	School leaders organize seminar for teacher development.
	20
15%
	10
18%
	25
19%
	75
58%
	130
100

	16
	School leaders teach teachers and also organize avenue for learning of instructional material usage
	18
13%
	10
87%
	80
62%
	22
17%
	130
100

	17
	There is effective communication between the school leaders and the teachers in going about the school administration work  
	25
19%
	75
58%
	20
15%
	10
8%
	100
130

	18
	School environment is not safe for teaching and learning due to lack of administration skill by the school leader
	95
73%
	13
10%

	07
5%
	15
12%
	130
100

	19
	Teachers are equipped to cover the scheme of work for each item 
	20
15%
	10
8%
	25
19%
	75
58%
	130
100

	20
	Teachers who fail to meet up with the school leader expectation are disciplined 
	10
18%
	20
15%
	75
58%
	25
19%
	130
100


Source: Field Survey (2024)
Table 3 show that 29(15%) of the respondents strongly agreed that leaders organize seminar for. Teacher development, 10(8%) of the respondents agreed, 2.5(1 9%) of the respondents strongly disagreed, 75(58%) respondent disagreed that school leader organize seminar or teacher development. Table 18(13%) of the respondents strongly agreed that disagreed that school leaders teaches teachers and also organize avenue for learning of instructional materials usage, 10(8%) of the respondents agreed, 80(62%) of the respondents strongly disagreed, 22(17%) of the respondents disagreed that school leader teaches and also organize avenue for learning of instructional materials usage.
25(19%) of the respondents strongly agreed that there is effective communication between the school leaders and the teacher in going about the school administrative work, 75(58%) of the respondents agreed, 20(15%) of the respondents strongly disagreed,10 (8%) of the respondents disagreed that there is effective communication between the school leader and the teacher in going about the school administrative.
95(73%) of the respondents strongly agreed that school environment is not safe for teaching and learning due 10 lack of administrative skill by the school leader, 13(10%) of the respondents agreed, 07(5%) of the respondents strongly agreed, 5(12%) of the respondents disagreed that school environment is not safe for teaching and learning due to lack of administrative skill by the school leader.
20 (15%) of the respondents strongly that teachers are equipped to cover the scheme of work meant for each term 10(8%)of the respondents agreed, 25 (19%) of the respondents strongly disagreed, 75 (58%) of the respondents disagreed that teachers are equipped to cover the scheme of work meant for each term.
10 (8%) of the respondents strongly agreed that teachers who fails to meet up with the school leader expectation are disciplined, 20 (15%) of the respondents agreed, 75 (58%) of the respondents strongly disagreed, 25 (19%) of the respondents disagreed that teachers who fails to meet up with the school leader expectation are disciplined.

4.2	Discussion of Result
In the table 4.1 the responses of the subjects show that majority of the respondents strongly agree that transformational leadership pattern is used in their school and has been found to have positive effect on school and organization condition. It is also recorded that majority of the respondent strongly agreed that inspiration leadership pattern is used in the school and has been found to have positive effect on school and organizational condition. It is also revealed that majority of the respondent strongly agreed that instructional  leadership pattern is used in their school and has been found to have positive effects on school and organizational conditions. It is also revealed that majority of the respondents strongly agreed that transactional leadership patter is used in their school and has been found to have position effects on school and organization condition in the table 4 it is revealed that majority of the respondent strongly agreed that leadership pattern are determinant of teaching and learning job satisfaction is school administration. It is revealed that majority of the respondent strongly agreed that school principal who creates conducive atmosphere for teaching enable teachers to achieve desire changes in student learning. Majority of the respondent strongly agreed that the way and manner school principal discipline staff influence teaching and learning outcome. Majority of the respondents also strongly agreed that delegating authority to staff enhance effective school administration.
 In the table 4.2 the responses of the subject show that majority of the respondents strongly agreed that school leader seeks teachers opinion in decision making and implementation. It is revealed that there are available instruction materials for teachers to be under effective directive from the school leader. It is also revealed that majority of the respondents strongly agree that teachers are allowed to use various method of teaching during teaching and learning process. It is also revealed that majority of the respondent strongly disagree that educational facilities and audio- visual materials are always available for teacher to be use under effective directive from the school leader. Majority of the respondent strongly disagreed that incentive and rewards are given to the others and students who perfume well in school by the leaders. Majority of the respondent also strongly agreed that disagreement and complicit occur often in the school between the teacher, student and parents. In the table 4.3 the responses of the subject show that majority disagreed that school leaders organize seminar for teacher development. It is also revealed that each teachers and also organize avenue for learning of instructional eiders also usage. It is revealed that majority of the respondent agree that there are materials effective communication between the school leaders and the teachers in is effective about the school administration work. It is revealed that majority of the respondent agree that there is effective communication work. It is also revealed that majority of the, respondent disagreed that teachers are equipped to cover the scheme of work for each term. It is also revealed that majority of the respondent strongly disagreed that teachers who fail to meet up with the school leader expectation are disciplined.

CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1	Summary
The study investigated into leadership patterns and their Implication on effective Administration of Secondary Schools in Irepodun L.G.A Kwara State. One hundred and thirty respondents participated in the study. Three research questions were proposed for the study while frequency counts and simple percentage methods were adapted to analysed the data gathered from the research distributed. It is revealed that majority of the respondents strongly agreed that no leadership pattern is more effective to other because they are all used by school administration and the same positive effect are established on the school condition. 
5.2	Conclusion
The result of this study revealed that all the leadership patterns use by school administrators have the result on the secondary schools in Irepodun LG.A. The result also revealed that the level of effectiveness of the administrative competence is active and efficient in Irepodun L.G.A secondary schools but the level of effectiveness of school administrators skills are in active in our inefficient in secondary schools in Irepodun in L.G.A of Kwara State.

5.3	Implication of the Study
Based on the findings from the study, there is a need for educational planners and policy makers to improve the School stakeholder should connect school influential in other to make school environment safe for teaching and learning. Teachers should be equipped and time to cover the scheme of work meant for each term.
There is need for each public secondary school to plan out it’s institutional values and goals within the framework of the National Policy on Education policy power, taking into account the expected trends development in their internal and external environment. 
5.4	Recommendations 
Considering the research findings the following recommendation are there by suggested:
1. School leaders should endeavor to organize seminar for teachers development.
2. School stakeholder should engage school leaders in other to make school environment safe for teaching and learning.
3. Teachers should be equipped and time to cover the scheme of work meant for each term.
4. School leaders and other education stakeholder should endeavor to discipline teachers who failed to meet up the school expectation as this will serve as a lesson to others are also the school rule and regulation must be told teachers are strictly adhere to.
5. School environment is not safe for teaching and learning due to lack of administration skill by the school leader.
6. Teachers are equipped to cover the scheme of work for each item. 
5.5	Suggestions for Further Studies
This study is limited to Irepodun Local Government Area. It is therefore suggested that similar studies should be carried out in other Local Government Area within the State as well as in all other States in Nigeria.
5.7	Limitations of the Study
School leaders and other education stakeholder should endeavor to discipline teachers who failed to meet up the school expectation as this will serve as a lesson to others are also the school rule and regulation must be told teachers are strictly adhere to.
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APPENDIX I

EKITI STATE UNIVERISTY, ADO EKITI, NIGERIA
In Affiliation With
KWARA STATE   COLLEGE OF EDUCATION, P.M.B. 1527, ILORIN
DEPARTMENT OF ECONOMICS

Dear Respondent;
I will like you to assist in filling the following questionnaire as regard this topic “Influence of Leadership Pattern on the Academic performances of Secondary School Students in Economics in Irepodun L.G.A. Kwara State”. I shall be very happy as you assist me in filling these questionnaires. Note that your anonymity is guaranteed. 
Thanks.

								Yours Faithfully,





QUESTIONNAIRE
Section A
Gender: Male (	)	Female (	)
Qualification: (  )   NCE (   )   First Degree (   ) Master (  ) PhD (	)
Teaching Experience: Below 1 year (  ) 1-5 (    ) 6-10 (   ) above (   )
SECTION B
	 S/N                             
	Items
	SA
	A
	D
	SD
	Total

	1
	Transformation leadership pattern is used in their school and has been found to have a positive effect on school and organization condition  
	
	
	
	
	

	2
	Instructional leadership pattern is used in their school and has been found to have positive effect on school and the organization condition 
	
	
	
	
	

	3
	Instructional leadership pattern is used in their school and has been found to have positive effects on school and organization conditions 
	
	
	
	
	

	4
	Transaction leadership pattern is used in their school and has been found to have position effects on school and organization conditions
	
	
	
	
	

	5
	Leadership pattern are determinant of job teaching and learning job satisfaction in school admiration.
	
	
	
	
	

	6
	School principal that creates conducive atmosphere for teaching enable teachers to achieve desire changes l student learning.
	
	
	
	
	

	7
	The way and manner school principal discipline staff influence teaching and learning out come 
	
	
	
	
	

	8
	Delegating authority to staff enhance effective school administration.
	
	
	
	
	

	9
	Making and implementation 
	
	
	
	
	

	10
	There are available instruction materials for teachers to be under effective directive from the school leader.
	
	
	
	
	

	11
	Teachers are allowed to use various method of teaching during teaching and learning process.
	
	
	
	
	

	12
	Education facilities and audio-visual materials are always available for teacher to be use under effective directive from the school leader 
	
	
	
	
	

	13
	Incentive and reward are given to the other and students who perform well I school by the leaders. 
	
	
	
	
	

	14
	Disagreement and complicit occur often in the school between the teacher, student and parents.
	
	
	
	
	

	15
	School leader organize seminar for teacher development 
	
	
	
	
	

	16
	School leader teach teachers and also organize avenue for learning of instructional material usage.
	
	
	
	
	

	17
	There is effective communication between the school leader and the teachers in going skill by the school leader.
	
	
	
	
	

	18
	Scholl environment is not safe for teaching and learning due to lack of administration skill by the school leader.
	
	
	
	
	

	19
	Teachers are equipped to cover the scheme of work for each item.
	
	
	
	
	

	20
	Teachers who fail to meet up with the school leader expectation are disciplined.  
	
	
	
	
	



