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ABSTRACT

The research concentrate on Influence of teache&ikeson
students’ academic performance in Social studies salected
secondary school, Yagba East Local Government éf&agi State.
It adopted descriptive survey design. The samptettie study
involved two hundred (200) students in five (5)estdd senior
secondary schools which were both male and femdlee
guestionnaire designed by the researcher was uséldei collection
of data for the study. A four point scale of SASB, D were used to
answer the research questions. The data collecteun fthe
respondents was analyzed using frequencies, table,the figures
were analysed using simple percentages. The resiilthe study
revealed the prevalence of strike action, the causk teachers
strike, the influence of teachers striad the strategies that can be
put in place to reduce teachers strike. Based anfihdings, the
researcher recommends that a strike free enviromnseould be
ensured for quality and conducive atmosphere farnmg in
schools, Government/teachers regulatory bodies sashNUT,
ASSU, Educational board should be straighten forquality
education output, also schools supervisory persbramuld be
trained to avoid challenges which gradually leadt¢achers strike.
Finally, the listed strategies to be put in placereduce teachers
strike such as: regular payment of teacher’s sasstrengthening
of educational supervisory/monitoring bodies, ongarg of
educational programmes to improve government/stétionship,
providing adequate teaching materials, resources| eonducive working
conditions would reduce the likelihood of teachgogg on strike.



CHAPTER ONE
INTRODUCTION
1.1  Background of the Study
The education sub-sector especially secondaryotsho Nigeria
has witnessed in recent times incessant closuresodieachers strike. The
impact of these repeated closures of schools oteatia programmes can
better be imagined than described. Secondary sdthadation in Nigeria
has thus suffered tremendous setbacks as a rdstdachers’ teachers
strike (Kuper, 2006). This has always subjected shuglents to pitiable
conditions, disrupting academic programs, givingdsnts’ undeserved
extension in their study years, poor students’ eatration on academic
programs and poor teacher-student relationships ngmmthers.
Consequently, students’ academic performance hapaatively become
so low while various forms of examination malpreetare on the increase
(Marshall, 2006). The situation has assumed suchlaaming dimension
that it transits to tertiary institutions (Ogbu2800).
Presently, education in Nigeria has not been #&blachieve the
noble objective because it is in deep problem (®ji2002). Paramount
among these problems is the incessant NationalrJofid’eachers strike,

which has often disrupted academic activities (Adet 2003). Many
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reasons can be seen responsible for these incedsi&et by the NUT.
Prominent among those problems according to NUTfuamding, lack of
autonomy and dehumanizing working conditions. Iying to find a
lasting solution to these problems, the long corsiois set up by the
federal government recommended in their report% @a@nding level for

next fifteen years 1992-2007 (Ogbuka, 2000).

The recommendations were adopted in the agreebatween the
federal government of Nigeria and the NUT unfortehathe government
reneged on the agreement. For instance, fundia@% should have been
four times more than what was prescribed by therteput fell short of
this expectation because of government attitudeatdsv funding of
education (Gouldner, 2013). The economic down t@md the foreign
exchange rates did not help matters. Judging frieeneiconomic down
turn, the review of the agreement which governnidumtly turned down
(Olaiya, 2000). Folioing this, there has been savstrikes action by the
Nigerian Union of Teachers since then this situativas further
aggravated by the way government reacted to NUiil&estction (Adibe,
2009). Instead of engaging in meaningful dialoguth the teachers, the
governments sacked some and even went as farasully ejecting them

from their official quarters (Oluwadare, 2008).
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In addition to the humiliation, the governmentusd#d to pay them
their salaries and other entitlement. Some studdotks to crime, while
others also secured temporary employments andtlyetsoget involve in
street hawking and became juvenile delinquentsdk#aga, 2011). The
consequence of these teachers strike has led tondition fall in
education standard (Adeniran, 2000).

The conflict between the Federal Government andchiers has
been occurring intermittently in Kogi state secamndaschools in
particular, Yagba Local Government Area, it becsrpertinent that a
lasting solutions be formed through a comprehensesearch on the
influence of teacher’s strike on academic standdrdtudents (Adesulu,
2012). This work intends to do this by drawing goweent attention to
the various steps to be taken in order to elimitiad¢se problems once and
for all.

1.2  Statement of the Problem

The demand of National Union of Teachers (NUT) ater
academic unions in the Nigerian Secondary Schodhas government
should fulfill an agreement it reached with then2B09 on how to save
the nation’s educational system from collapse. @e bther hand,

government is proposing a piecemeal selective agproThere is no
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doubt that education is too vital to the survivhhoy nation that it should
be treated as a subject beyond politics or evapolemics. It is not
deniable that Nigeria is presently not doing engumyhworld standards, in
the funding of her children’s education. As far the government is
concerned, there are other competing items fofitieed funds available
and government is not doing enough in the infrastmal development of
the Nigerian Educational Systems.

This has caused serious altercations between goesitnand these
academic unions including NUT resulting into persi$ teachers strike.
The incessant teachers strike by NUT and all tlaeselemic unions have
eventually affected the academics standard of stagdé usually poses a
lot of challenges to their study duration, perfono@in examinations and
their final result. The students are kept away fsmhool for a long time;
most of them are completely cut off from acaderaggonditions at home
may not favor productive and rigorous academic @ger The students
and their parents become frustrated because ofdepgctation of school
resumption that is far from sight. Some of the stid while at home
doing nothing get engaged in other things othen theademics. In some
cases they are easy recruited for criminal ao#isjtisuch as armed
robbery, kidnapping, and rape which encourage ssultiThis has made
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them a problem to the society’s is peace and ardétigeria. However
the extent to which teachers strike of schoold sishecially NUT strikes
affects student’s academic performance requirdsse @xamination and
this research focuses on examining the influenceeathers strike on
students’ academic performance in Social studieselected secondary
school in Yagba East local government area of lstafe.
1.3 Purpose of the Study
The general purpose of this study was to find batibfluence of
teachers strike on students academic performanceoaial Studies in
selected Secondary Schools, Yagba East Local GmearhArea of Kogi
State.
The specific objective of the study were to find they;
I. The prevalence of teachers strike in selected $rgrSchools in
Yagba East Local Government Area of Kogi State.
ii. The causes of teacher strike in Yagba East Locak@onent Area
of Kogi State.
lii. To identify the influence of teachers strike ondgtots academic
performance in social studies in selected secondahpols in

Yagba East Local Government Area of Kogi State.



Iv. The strategies that can be put in place to rede@ehers strike in

1.4

selected Secondary Schools in Yagba East Local @ment Area
of Kogi State.
Research Questions

The researcher seeks to answer the following Relse@uestions

which concerns the influence of teachers strikesardents academic

performance in Secondary School.

1.5

What is the prevalence of teacher’s strike in detbSecondary
Schools in Yagba East Local Government Area of Kigie?
What are the causes of teacher’'s strike in Yagbst Eacal
Government Area of Kogi State?

What is the influence of teacher’s strike on studeacademic
performance in Social Studies in selected Secon&ahools in

Yagba East Local Government Area of Kogi State?

. What are the strategies that can be put in placedaoce teachers

strike in selected Secondary Schools in Yagba Hastal
Government Area of Kogi State?
Significance of Study

The finding of the study will be useful to GovernmeFunding

Organizations and private institutions governinglibs. It will also help
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administrators and parents to provide strike-fragvirenments for
students.
It will reveal to the public and private instituti® supervising agencies the
causes and consequences of teachers strike amstrdkegies that can be
put in place to reduce teachers strike. It willoaimprove academic
performance of students for caring institutiond thay take this research
effort as a challenge.
1.6  Scope of the Study

This study centers on the influence of teacheikestn students
academic performance in Social Studies in seleSetbndary Schools,
Yagba East Local Government Area of Kogi Stateisliaimed at all
Secondary School Students in Yagba East Local Gavent Area of
Kogi State.
1.8  Definition of Terms
Influence:
Influence refers to the effect or impact that oragiable (in this case,
teacher strikes) has on another (academic perfa@yalt encompasses
both positive and negative changes that may ocsw eesult of certain

actions or conditions. In this study, influence @peally looks at how



teacher strikes alter the learning environment,ivabbn, and outcomes
for students.

Strike

Strike is workers’ refusal to work as protest againadequate service or
poor condition. In the education sector, teachsirske can be compared
to students’ examination malpractice, corruptiod ather social vices in
the society. Strike is a social ill not differembrin corruption because it
eats into students’ time which makes it difficudir fstudents to be fully
and properly ‘baked’ within the designated educatidime frame. As a
result, ‘products’ that are illequipped in both der and learning are
turned out to the society.

Teachers Strike

A teacher's strike is a collective action wherecheas stop working as a
form of protest, usually to express dissatisfactiwith pay, working
conditions, or other employment terms. Strikes roft@sult in the
suspension of academic activities and can disru@tnormal teaching-
learning process for an extended period.

Academic: This has been variously defined but for the puepos this
study, Hornby (1991) defined academic has that kwinas to do with

school college studies or learning in other worelsighate the intellectual;
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aspect of education particularly the final subjedé&al with organized
knowledge.

Performance: According to Oxford Advanced Learners Dictionary,
performance is the accomplishment of a given tasglasured against
preset known standards of accuracy and completeness

Academic performance: This refers to the performance that falls within
specified standard. The specific standard is ugwalled pass mark and
the pass mark is score above average which studeatonsidered
having passed and below which students are comsideving failed.
Student: According to Oxford Advanced Learners Dictionaaystudent is
a person who is learning or studying at a placehigher or further

education.



CHAPTER TWO
LITERATURE REVIEW
2.0  Introduction
The literature is reviewed under the following cepitual
framework, theoretical framework and the empirstaldies
Conceptual Framework
» Concept of strike
* Types of strike
* Influence of Strike on Student
» Academic Performance/ Achievement
» Effect of Teacher’s Strike on Students Academidd?erance
» Effect of Teacher’s Strike on Parents
Theoretical framework
» Tylers Rational Planning Approach or Objective Aggarh
* Empirical studies
Conceptual Framework
Inspire of Labour laws passed by the Federal gawent to ensure
Labour peace in Nigeria; Labour unrest is a rampeature. Hardly do we
have a week without one group of worker or the otheeaten to embark

on a strike.
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According to Emiola (1992), Labour unrest take$eddnt forms, workers
may sometimes issues threats to go on strike if #gmaployers do not
meet certain demands. This may drag on for momidsitacan divert the
attention of both the employer and employee to roibsues rather than
increasing productivity. There is the work to rudé;down strike, wildcat
strike, demonstration etc. in some strikes the ex@knay have the right
to go on strike, was given a tacit recognition e Nigeria trade union
Act 1973. This requires that no member of the trawien shall take part
in a strike unless the majority of members hava secret ballot voted in
favor of the strike. The trade dispute act makesoinpulsory for the
opposing party of any striking group to report tase to the minister of
Labour who in turn will refer the matter to the usdrial arbitration panels
neither does the act permit any group to go oRkestafter the matter has
been judged by the court. Therefore, it is not etgukthat workers would
undertake any strike. The government no doubt hadenseveral efforts
to curb it, she has not yet succeeded. Labour uhras taken a new
dimension since the formation of the Nigeria Lab&@ongress (NLC)
therefore; many factors normally lead to industualest. Some of them

are poor pay, lack of job security, poor environtndsck of promotion,

11



rising cost of living without substantial increagsewage etc. however,
some specific causes and effect shall be examim#uds discourse.
2.1 Concept of Strike

Ivancevich (2007) documented that strike is anretby employee
to withhold work so that the employer will make @ier concessions at
the bargaining table. It is opined that it is a ondgargaining weapon used
by the Labour Union. It is varied from economicilksr where the
employees stop work until the demand for betteddan of employment
is met to sit-down strike where employee strike teuhain at work place.

Michael

Armstrong (2004) asserted that strikes are mostigally charged
of all the features of industrial relation. “Str&kare too often a weapon of
first rather than last resort. However, Labour Wsidave recognized that
a strike is a legitimate last resort if all elselsfa Armstrong (2004).
Shokan (1997) sees strike as a temporary stopphgeorx aimed at
forcing the employers to accept employees demaitrnkeSis seen as
Collective organized, cessation or slowdown of wbgk employees, to
force acceptance of their demands by the emplopee. legality of the
strike action requires: approval by the majorityemiployees by ballot;

independent verification to ascertain the majostpport the vote; the
12



notice of impending strike must be given to emptoye advance; the
employer must be provided with the result of théadbafinal notice to
embark on the strike must be issued to the empldyBasiness
dictionary,2015). International Labour Organisati(@011) posits that
strike is the most visible and controversial forfrcollective action in the
event of a Labour dispute and is often seen asastaesort of workers’
organizations in pursuit of their demands. Secf¢q) of the Industrial
Dispute Act defines strike as cessation of workapody of persons
employed in any industry acting in combination;cmaerted refusal or a
refusal under a common understanding of any nurofparsons who are
or have been so employed to continue to work cadept employment
(Saharay, 2013).

Labour (Academic Staff) Union Ivancevich (2007)idetl Labour
Union as an organization of employees that usekdae action to
advance its members’ interest in regards to wagdssrking conditions.
They join because of the belief that there is gjtteim unity. Trade Union
Decree 1973 as cited by Shokan (1997) viewed lahmuon as any
combination of temporary and permanent workers mpleyees, the
purpose of which is to regulate the terms and d¢mmd of employment of

workers. Academic staff unions are in the contdxabour relation, it is
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the continuous relationship between lecturers &edgovernment. Their
relation includes negotiation of contract about,dayur and other terms
and condition of employment. Rosemary (1993) ewsthbt that trade
unions are seen as the legitimate representatitaloburs and conflicts
arising from the clash of interest are resolvedyatsible by bargaining
and compromise and if not, by overt power. Armsgr¢R004) is of the
opinion that the fundamental purpose of trade ungito promote and
protect the interest of their members.

They are to redress the balance of power betweegiogers and
employees. The study adjudged it necessary  to owarrdown this
conceptualization to the specific Labour unionrdkrest, Association of
Academic Staff of University (ASUU).

2.2  Types of Strikes
Poole (1980) stated the following commonest formstioke;

I.  Wildcat Strike: This form of strike is in violation of contract and
not authorized by the union because no reasontaenis given to
employer before embarking on it.

ii. Sit-Down Strike: This type of strike involves workers being

present at work but literally not working.
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lii. Constitutional Strike: This refers to actions that conform to the
due procedure of the collective agreement usuglbcisies the
time and the procedure for conducting a strikeh@yworkers.

Iv. Unconstitutional Strike: This is a strike action that does not
conform to the provisions of the collective agreataeor the
relevant public policies.

v. Unofficial Strike: This type of strike is usually unauthorized by
the union leadership. This happens because the ership have
lost confidence in the leaders and are therefolengito exert
direct pressure on the employer without the autiation of
leaders.

vi. Official Strike: These are strikes that are usually authorized by th
leaders of the union.

2.3 Influence of Strike on Student
The influence of strikes—especially teacher orcadion-related
strikes—on students can be substantial, affectargous aspects of their
academic, social, and emotional well-being. Heeesawveral key impacts:
1. Academic Disruption
« Interrupted Learning: Strikes often result in prolonged school

closures or reduced instructional time. This camugit the flow of

15



learning, particularly in critical subjects like tha science, and
languages, leading to learning gaps.

Delayed Curriculum Coverage: Teachers may struggle to cover
the entire curriculum in a shortened academic yedfiecting
students' preparedness for exams and standarezisd t

Unequal Impact: Vulnerable students, including those from
lower-income backgrounds, are often more severégcted by
strikes. They may lack access to alternative edutat resources

or support systems like tutoring.

2. Psychological and Emotional Effects

Increased Stress and Anxiety:Strikes can lead to uncertainty
about school schedules, exams, and future plaestiog stress
among students. Those in their final years of scimoay worry
about the impact on college admissions or job dppdres.

Loss of Routine: For many students, school provides a structured
environment, and disruptions can lead to behaviassles,

difficulty focusing, or feelings of frustration arn@lplessness.

3. Social Effects

Disruption of Peer Interactions: School is an important social

environment where students build friendships, dgvsbcial skills,

16



and engage in extracurricular activities. Strikemitl these
interactions, which can affect students' social ettggment and
mental well-being.

- Impact on Support Services:For some students, school provides
essential support services, such as counselinglsyraad special
education resources. A strike can interrupt thesevices,
impacting the welfare of students who rely on them.

4. Wider Educational Equity Issues

- Long-term Learning Gaps: Strikes can exacerbate inequalities
between students with different levels of access ptovate
education or learning resources outside schooldingato a
widening achievement gap.

- Teacher-Student Relationships:Strikes can strain relationships
between students and teachers, especially if stsiden their
families are involved in protests or if strikestlder extended
periods.

5. Effect on Examinations and Qualifications

- Exam Rescheduling or Cancellation: Strikes may force the

rescheduling of major exams, causing confusion simess for
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students. In some cases, exams may be cancelegethko,
affecting the progression to the next academiclleve

Lowered Performance: Studies have shown that students affected
by strikes often perform worse on standardized exdoe to the

reduced instructional time and the stress of uno#st

6. Economic and Opportunity Costs

Increased Burden on Families: Families may need to arrange
childcare or other forms of supervision during sahdosures. For
working parents, this can lead to lost income @ tieed to take
time off work.

Missed Opportunities: Extended strikes can also prevent students
from participating in academic competitions, extnaicular
activities, or internships, limiting their opporitias for personal

and professional growth.

Some of the causes of strike in the school sysieoording to

Eregha (2001) are;

1.

N

Non-payment of salaries and arrears for months

. Failure to promote teacher’s for years.
. Inability of the government to properly fund scheol

. Undue interference by government in the manageuofestthools.

18



5. Poor condition of service and breach of colleciagreement by
government.

Strike in all ramifications affects the school teys. According to
Eregha (2001), some of the negative effects okestimn the secondary
schools system area;

1. Loss of man hour that is hours, which workers dud utilize yet
they will be paid for.

2. Disruption of the school calendar.

3. Loss of years in school especially the teacherikesin 1993 and

1994,

4. Leads to poor academic performance of the studsmite learning
is not a sequential order.

5. Negative image for Nigeria certificate outside toaintry.

6. Leads to school dropout.

7. Leads to juvenile crimes because of being idol

8. Above all, it leads to low morale of teacher's dedd to high
labour turnover.

According to Lovell (2002) says that teacherskstin secondary
schools are attributed to defective home disciplamel environmental

influence where there are over-crowding, povertyeraployment, low
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moral standard, low payment of salaries, delinqueand others.
Environmental influence as mentioned by this aut®bne of the causes
of indiscipline corresponds with the popular befiethat the home to a
child determines, his behaviour is school work wkethe/she is going to
be a good student or those that will be causing imothe school
environment, thereby leading to strike action.
2.4  Academic Performance/ Achievement

Academic Performance is the outcome of studentduation in
the educational process indicating to what levet #tudents have
achieved the educational goals as specified inctireculum which is
greatly influenced by internal and external claserdactors. Wikipedia
(2014) buttresses the above concepts by puttingaiar that academic
performance is commonly measured by evaluation nj@ation) and
continuous assessment but there is no generalmgnéeon how it can
best be captured. It emphasized among other fadtwas learning
environments/ conditions have great influence cedamic achievement
of the student in the related study by Mellisa 120emphasized that
academic performance indicates how well a studestsnstandard set out
by the institution. A student success is measurgd dzademic

performance.
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Scottk (2012) generally refers academic performatocehow well a

student is accomplishing his or her tasks and studiThe study
emphasizes that Grades is the most well-known atdicof academic
performance, grades are student's "scores" for ¢iverall tenure. Grades
are often the average of assignment, continuoussssgent and term
evaluation that are often affected by student pshpgiical status,

attendance, education environment etc. Arul Laweef®013) described
academic achievement as the level of actual acasihmpént or

proficiency one has achieved in an academic areapaosed to one's
potential in the educational goal measured by ematuns. Crow and
Crow (1969) as cited in Arul Lawrence (2013) sesmdamic performance
as the extent to which a learner is profiting fromtruction in a given

area of learning i.e. achievement is reflectedhgydxtent to which skills
and knowledge have been imparted to him. It is @lwithat Crow and
Crow (2015) does not specify how best the profitrfrlearning can be
measured. RicardaSteinmayr et al. (2014) documetitat academic
achievement represents performance outcomes ttiaatas the extent to
which a person has accomplished specific goals weae the focus of

activities in instructional environments, specifigan school,
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2.5 Effects of Teacher's Strike on Student’'s Acadeim

Performance

According to Nkwor (1979) says that to apply tleerect drug to
cure the disease of teacher’s strike action thatnust know the causes.
He noted however that strike action protest arenfof getting attention
from the government in order to meet their neegactier’'s) some people
argue that it is wrong for the teacher’s to go wike the way they do now
a days. They also said that due to constant teackatke action in
secondary schools in Yagba East Local Governmesd Ahere have been
an unnecessary mass-promotion of Student’s in dthereet-up with the
school calendar year as stipulated as target byihéester of education.
But the result is always a very poor performancethle student’s in their
internal and external examination i.e. WAEC and KEC

According to Orimi (1983), effect of teacher’silstr could lead to
absenteeism by the teachers of the school. Thismake the teacher to
come to school, whenever they fell like and whezytbome, they do not
have the interest of the student’s at heart, im$eof impacting useful
knowledge, because they know that after the exammall student’s

will be promoted to the next class even without uatag useful
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knowledge. Thereby causing more harm than goodhé d@ducational
system and also in the performance of student aciad#y.
2.6  Effects of Teacher’s Strike on Parents

According to Ayiepieku (1983), in the environmeoit student,
stating that the major problem is posed by inadeguacilities on
enrollment which is caused by inadequate plannimd) ismplementation.
There are classrooms, which did not serve the t@ms which it was
paid for. It is said that those things facilities)ght to be in place before
enrolment of student’'s, thereby making parents ladsé¢ children to
contribute towards purchasing certain facilitieattare in short supply, in
order to keep teacher’s in school. Hence the par@nthose students are

affected. Process of Promoting Institutional Stabdnd Peace in Nigeria.

According to Osasiyintola (1992), teacher would have felt so
badly about delay or non-payment of salaries almvahce if it had not
been restricted to teachers only. If the governnaegties that they have
no money to pay teacher’s and yet the same governooaitinue to pay
the salaries and allowances of other civil servasgsilarly, how can the
teacher's be convinced of the truth of such arguméwccording to
Arubayo (1996) stated that no job could be satgfyand well done

without a handsome package of fringe benefitsffieces, job satisfaction
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and prevention of strike can be achieved among nskay schools
teacher, if they are provided with enough incerstiby ways of fringe
benefits. Some of the workers argued within thiswithat money and
individual incentives have proved to be successfativators in human
effort. According to Usman (1992), has rightly peith out that he
condition of teacher’s in Nigeria today should beatter of gear concern
to all patriotic Nigerians. The nation of the psgldgical contract state
that there is an unwritten set of expectation gomeration all time between
every individual member of an organization. Thispl®s that each
employee also have expectation about such thingsaksy, working
hours, benefits and privilege that go with a jobstige and provision of
working facilities which are handicapping workefige root of labour
unrest, strike, employee turnover is the branchth& psychological
contrast..A correspondence of the daily times (@an@5", 1996) writing
under the caption “falling standard of educatioay shat the attitude of
the government towards teacher’s leaves much ttebied. Teachers are
always down trodden and their welfare, ignored theeding the teacher’s
to strike action. According to Ukeje (1996), onetbé main problems
facing teacher’s today in the teaching professias ¥hat of poor salaries.

Thus he said affected the status of teacher’s, stage of affairs has
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resulted to various strike and low turnover amozacher. Low turnover
is an end product of frustration and jobs dis-&atison.

According to Aka (1994), writing in the situatioiring the second
republic in early 83 reported that, it is in recéh@t many states owning
teacher’'s for about four months and above. A simatvhich is quite
alien to the civil service counters parts. He codeldl by stating that the
situation could be ameliorated.

According to Onyereten (1996), observed that te@chave been ejected
from their home dully by landlord for not being alib pay their rents. In
addition when they or their children fall sick, yhéo not have money to
go for medication. He went on to say that the engie of labour by the
authorities and even the public is unfortunatey thave found themselves
in a fragile and embarrassing position, laughealydellow civil servants,
abused by pupils and parents alike and neglectedhbyauthorities,
teacher have today sunk to the lowest strata dfsgwvant.

Theoretical Framework

2.7 Tylers Rational Planning Approach or Objective Approach

Academic Performance is conceptualized as the oméc of
students' evaluation in the educational processatidg to what level the

students have achieved the educational goals asifisdein the
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curriculum which is greatly influenced by interreald external classroom
factors. In view of this, this research work addpfEylers Rational
Planning Approach or Objective Approach. The Applo@mphasizes
product (achievement of the educational objectiv@damic performance)
or intent as prerequisite issues as far as cudmmcublevelopment is
concerned. Igwe R. O. (2000) documented the gerssslimption of
Tyler's Rational Planning Approach:

» School is a purposive institution and that educaiscan intentional
activity which ought not to be disrupted either Imgernal or
external classroom factors.

> All rational activities are characterized by havibgth purpose,
procedure, aims and goals. Curriculum as ratioeélity is no
exception to this rule.

» Education is a process which involves changinglikavior of
learners. To be successful in this activity depemishe learners’
attention, intention, commitment to the activities.

2.8  Empirical Studies
According to Oloyede (2013) whose research invastd) the
influence of Teacher’s strike on academic perforceawf secondary

school students in some selected secondary schoohccomplish the
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objectives of this research, a questionnaire wasvalrfor (200) Two
hundred students selected in the area of studyfiftieg of this research
revealed that: strike is caused by irregularitids t@acher’'s salary,
indiscipline of students in various schools, ladk dialogue between
Government and Nigerian Union of Teachers. All éhessult to teachers
strike, the influence of teachers strike usuallgrdase the performance of
students in secondary school.
2.9 Summary of the Review

This chapter is concerned with the review of sahthe problems
of teacher’s strike that is the influence of teatshstrike on educational
system. The problem of teacher’s strike has beeiewed or looked into
by many authors and writers in their own perspestivlihere Endings
have greatly helped the researcher to be able ta@un some of the
causes of teacher’s strike. And these causes ofe€a strike are lack of
provision of fringe benefit of the teacher’s, loalay, lack of promotion,
shorter working days and so on. Which means thiteifneed or demand
of the teachers are taking care of by the apprtgpaathority, then strike
will be a thing of the past is the world and esplgito Nigeria in

particular.
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CHAPTER THREE
RESEARCH METHODOLOGY

3.1 Introduction

This chapter presents the research design, argtaay, population
of the study, sample and sampling procedure, insni of data
collection, validation of instruments, method oftadacollection and
method of data analysis.
3.2 Research Design

This study will adopt the descriptive survey desighis design
will be employed because it is out to gather infation already existing
among the population under study. Moreover, adgptthe descriptive
survey helps the research to gather data frometsfondents.
3.3  Area of Study

The study area is Yagba East Local Government Afe&ogi
State, Nigeria.
3.4  Population of the Study

The target population will involve students in sensecondary
schools under Yagba East Local Government Area of)i KState.
Especially the SSI to SSIlI of the following listethools, Community
High School Takete, Isao, St. Kizitos College Iteb@akutu, Isanlu,

African Secondary School, Mopa, Isanlu, Communigg@dary School,
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llafin, Isanlu, Government Day Secondary Schoolanlg, Oluyori
Muslim School, Isanlu and these schools for nowtheemost populated
schools, this means, they have a large number wdests in the
community thus includes both male and female.
3.5 Sample and Sampling Procedure

The sample for the study means the portion of tbpufation
selected for the study. Thus, the sample will imeolwo hundred (200)
students in senior secondary school from five @)osls in the target
population. The schools are Community High Schoakele, Isao, St.
Kizitos College Itedo Makutu, Isanlu, African Sedany School, Mopa,
Isanlu, Community Secondary School, llafin, Isaahd Government Day

Secondary School, Isanlu.

The sampling procedure to be adopted in this stutlype a simple
random sampling technique. Forty (40) students caimg twenty (20)
females and twenty (20) males will be randomly celé from each of the
five (5) schools to be used in this study.

3.6 Instrument of Data Collection

The questionnaire designed by the researcher wiluded in the

collection of data for the study. The questionnand go through a

critical review from two experts in the field of wrhtion for validation.
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Section ‘A’ of the questionnaire sought demographformation on the
personal data of respondents such as age, sexebgidn. While section
‘B’ contains Twenty (20) items.
Again, the twenty (20) items in section ‘B’ requareespondents to rate
each item along a 4-point likert type scale basedav much they felt
the statements reflected their reaction towardsystabit.
3.7  Validation of Instruments

The face validity of instrument will be determinday the
researcher’'s supervisor and two other lecturers m@asurement and
evaluation in the Department of Social Studies Etion, Ekiti State
University, Ado-Ekiti to ascertain the appropriagdea of the research.
Their suggestions and modification will form thendl draft of the
guestionnaire. They will scrutinize the items te@me that those that are
not clear are eliminated. Only suitable items wvia# included in the
guestionnaire.
3.8 Method of Data Collection

Data will be collected through questionnaire by ibegearch herself
by face to face conduction and through personanmew, scored and

collected.
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3.9 Method of Data Analysis
The data collected from the respondents will belyaed using
frequency, table and the figures will be analysesingi simple

percentages.
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CHATPER FOUR

4.0 DATA ANALYSIS

The chapter deals with the interpretation and amlpf data
obtained from the study. These interpretationsat& dnvolved the use of
simple percentages. Also, tables are used in thlysia where the data is
laid and the options given to the respondents Viewe (4) which are;
strongly agreed (SA), Agreed (A), Strongly disagreéSD) and
Disagreed.

However, in this research work, the various optionwsre
summarized into two (2). That is, Agreed (A) anddyreed (D). Thus,
SA and A are summed up to mean A while SD and Degumlly summed
up to mean D. Therefore, the observed data aresepted here below by
mean of simple frequency tables and percentages.

Table 1 Characteristic of Respondents:

Sex Number Percentage (%)
Male 100 50
Female 100 50
Total 200 100%
Number Percentage (%)
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Class

SSI 32 16

SSili 78 39

SSll 90 45

Total 200 100%

Number Percentage (%)

Age Range

14-16 58 29

17-16 142 71

Total 200 100%

Table 1 reveals that out of 200 respondents 50% wwle and 50% were
female. The table shows that out of the 200 respoisdl6% were in SSI,
39% were in SSII and 45% were in SSIll class. lyadthe table also
shows that 29% respondents were between the add-26 years and

71% were between the ages of 17-16 years.

Research Question 1:What is the prevalence of teachers strike in
selected Secondary Schools in Yagba East Local @ment Area of
Kogi State?

Table 2: The prevalence of strike action in sel@é@econdary Schools
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S/N ltems Al %| D| % | Total Total %
1 Secondary Schools in Yagba Ep§48| 74 | 52 | 26 | 200 100
Local Government Area of Kogi
State experience teachers strike|
2 You have experienced strikd60|80 | 40 | 20 | 200 100
action in the cause of your study
Duration
3 Almost every administration 148| 74 | 52 | 26 | 200 100

experience strike action

Table 2 revealed that 74% of the respondents agtieatd Secondary

Schools in Yagba East Local Government Area of Kdigite experience

teacher’s strike, while 26% disagreed. The abowetalso shows that

80% of the respondents agreed that they have exmeristrike action in

the cause of their study duration, while 20% disadr From the table

above 74% agreed that almost every administratiquergence strike

action in Secondary Schools in Yagba East Locale@awent Area of

Kogi State, 26% disagreed.

Research Question 2What are the causes of teachers strike in Yagba

East Local Government Area of Kogi State?

Table 3: The Causes of Teacher’s Strike
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SIN

Items

%

%

Total

Total %

Non-payment of salary caus

e$50

teachers strike in Secondary

Schools in Yagba East Loc
Government Area of Kogi State.

al

75

50

25

200

100

Lack of infrastructure cause442

teachers strike in Seconda
Schools in Yagba East Loc

Government Area of Kogi State.

al

71

58

29

200

100

Insecurity causes teachers str
in Secondary Schools in Yagk
East Local Government Area

Kogi State

IKietO

Of

70

60

30

200

100

Lack of instructional materia
causes teachers strike

Secondary schools in Yagba E

Local Government Area of Kogi

State.

s138

ASt

69

62

31

200

100

Low labour force causes teach
strike in secondary schools

Yagba East Local Governme
Area of Kogi State.

pA50

in

75

50

25

200

100

Table 3 revealed that 75% of the respondents aghe¢dNon-payment of

salary causes teachers strike, while 25% disagiesne 3 also revealed
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that 71% of the respondents agreed that lack ohstructure causes
teachers strike, 29% disagreed. The table also shbat 70% or the
respondents agreed insecurity as the cause ofaesastrike, while 30%
disagreed. The table also shows that 69% respondgneed that lack of
instructional materials as the cause of strikeoactB1% disagreed. From
the table above 75% respondents agreed low |ldbote causes teachers

strike, while 25% disagreed.
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Research Question 3:What is the influence of teachers strike on

student’s academic performance in Social Studieselacted Secondary

Schools in Yagba East Local Government Area of Kigie?

Table 4: The Influence of Teacher’s Strike

S/N Items Al % D| % | Total Total %

9 Frequent teacher strikes 140{ 70 | 60 | 30 | 200 100
negatively affect student academy
performance

10 Teacher strikes causes delaysin144| 72 | 56 | 28 | 200 100
completing the school syllabus

11 The lack of continuous learning | 148 | 74 | 52 | 26 | 200 100
during a strike weakens students
academic performance

12 Students find it difficult to preparel38| 69 | 62 | 31 | 200 100
for exams when teachers go pn

strike

Table 4 revealed that 70% respondents agreed finedaeacher strikes

negatively affect student academy penfi@ance while 30% disagreed.

From the table above 72% respondents agreed Teattilees causes

delays in completing the school syllabus, 28% disag. The table also

shows that 74% respondents agreed the lack ofreamis learning during
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a strike weakens students academic performance,d2&8greed. Table 4

revealed that 69% respondents agreed that Studiedtst difficult to

prepare for exams when teachers go on strike, Wi respondent

disagreed.

Research Question 4What are the strategies that can be put in place t

reduce teachers strike in Secondary Schools in &aBhst Local

Government Area of Kogi State?

Table 5: The strategies that can be put in placeduce teachers strike

SIN

Items

A

%

D

%

Total

Total %

13

Regular payment of teache
salaries will reduce teache

strike

2§52

76

48

24

200

100

14

Strengthening of educational

supervisory/monitoring bodies

will reduce strike actions.

152

76

48

24

200

100

15

Organizing of educational
programmes to improve

government/staff relationship wi

reduce teachers strike

146

73

54

27

200

100

16

Increasing teachers' salaries :

providing better welfare packag

D

hid 8

74

52

26

200

100

38




would reduce the frequency of

strikes

42

21

200

100

17

Regular and prompt payment
salaries and benefits to teachers

would help prevent strikes i

secondary schools.

79

39




18 Providing adequate teaching30|65 | 70 | 35 | 200 100

materials, resources, and

[92)

conducive working condition

—n

would reduce the likelihood ¢

teachers going on strike

19 Involving teachers in policyl60(80 | 40 | 20 | 200 100
formulation and decision-making
processes affecting educatipn

would help prevent strikes

20 Establishing open and regulat80| 90 | 20 | 10 | 200 100
communication channels between
teachers and the government
would minimize the occurrenge

of strikes

Table 5 revealed that 76% of the respondents aghe¢degular payment
of teachers salaries will reduce teachers strikelen24% disagreed. The
table also revealed that 76% of the respondentedgihat strengthening
of educational supervisory/monitoring bodies wdbuce teachers strike,
24% disagreed. From the table 73% respondent agregahizing of

educational programmes to improve government/staititionship will

reduce teachers strike, 27% disagreed. The talde ahows that
increasing teachers' salaries and providing betétfare packages would

reduce the frequency of strikes, 74% agreed wlths 2lisagreed. Table
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revealed that 79% of the respondents agreed rggilar and prompt
payment of salaries and benefits to teachers woello prevent strikes in
secondary schools while 21% disagreed. The tabt/ealshows that
providing adequate teaching materials, resouraa$,canducive working
conditions would reduce the likelihood of teachgosng on strike, 65%
agreed while 35% disagreed the statement. Tablo®ssthatinvolving
teachers in policy formulation and decision-makprgcesses affecting
education would help prevent strikes, 80% agreetth \the statement
while 20% disagreed. The table also shows thatbksiténg open and
regular communication channels between teacherstladjovernment
would minimize the occurrence of strikes, 90% adreend 10%
disagreed.
4.1  Summary of Findings
Based on the data analysis, the following findimgere derived.
I The prevalence of strike action in Secondary School
I, The causes of teachers strike
lii.  The influence of teachers strike on student’s acecle
performance Secondary Schools in Yagba East Local
Government Area of Kogi State

Iv.  The strategies that can be put in place to recemehers strike
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CHAPTER FIVE

5.0 DISCUSSION, INTERPRETATION OF RESULTS,

SUMMARY, CONCLUSION AND RECOMMENDATION

The chapter consists of discussion of results,rpnétation of
results, summary, conclusion and recommendationalllyi the entire
study is brought to a summary and conclusion.
5.1 Discussion of Findings
Research Question 1: What is the prevalence of teacher’'s strike in
selected Secondary Schools in Yagba East Local @ment Area of
Kogi State?
Results of the study in table 2 revealed that 74%erespondents agreed
that Secondary Schools experienced strike, 80%eédgtieat they have
experienced teachers strike in the cause of theolysduration, 74%
agreed that almost every administration experiesté&e. This can
invariable be explained that Schools generally agpeed teachers strike.
This study therefore posts a challenge to the ndtiat schools generally

experience teachers strike.
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Research Question 2What are the causes of teachers strike in Yagba
East Local Government Area of Kogi State?

The result of the findings as shown in table 3 ade@ that 75% of the
respondents agreed that non-payment of salaryesatgscher’s strike,
71% agreed that lack of infrastructure causes trachtrike, 70% agreed
that insecurity is the cause of teacher’s strikéo6agreed that lack of
instructional materials as the cause of strikeoactV¥5% agreed that low
labour force causes teachers strike. This cleangws reasons why
schools frequently experiences teachers strike wimthially every
administration. It is an avenue of challenge fothbine government and
private organization.

Research Question 3What is the influence of teachers strike on sttglen
academic performance in Social Studies in seleSembndary Schools in
Yagba East Local Government Area of Kogi State?

The result as shown in table 4 revealed that 70%efespondents agreed
frequent teacher strikes negatively affect studerademy perfanance
72% agreed that Teacher strikes causes delaysmipletng the school
syllabus, 74% agreed that the lack of continuoasnieg during a strike
weakens students academic performance, also 69éedgnat students

find it difficult to prepare for exams when teachgo on strike. In this
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study, the challenges of teachers strike on stiglanademic performance
have been identify. Revealing to us the effectteathers strike as listed
above, this could be one of reasons for many sctompout, weakens
students and sexual immorality among several others

Research Question 4What are the strategies that can be put in place to
reduce teacher’s strike in selected Secondary $¥lho&agba East Local
Government Area of Kogi State?

The results from table 5 revealed that 76% of #spondents agreed that
regular payment of teachers salaries will redu@chers strike, 76%
greed that strengthening of educational supervisagitoring bodies
will reduce teacher’s strike, also 73% respondgnéed that organizing
of educational programmes to improve governmerit/stdationship will
reduce teachers strike, 74% agreed thateasing teachers' salaries and
providing better welfare packages would reducefitbguency of strikes,
79% agreed that regular and prompt payment ofisaland benefits to
teachers would help prevent strikes in secondargas, 65% agreed that
providing adequate teaching materials, resources canducive working
conditions would reduce the likelihood of teachgosng on strike, 80%
agreed that involving teachers in policy formulatend decision-making

processes affecting education would help preveikiestalso 90% agreed
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that establishing open and regular communicatioanohls between
teachers and the government would minimize the roenae of strikes.
This implies that, if the above listed are caregfulhplored, teacher’s
strike can be handle amicably. This entails thatt,af nation to be fully
developed educationally wise, the listed strategiésuld be fully

considered.

5.2 Summary

The study set out to ascertain the influence othees strike on
students academic performance in Social Studieselected Secondary
Schools, Yagba East Local Government Area of KotateS The
population of the study comprised of forty studefinten each of five (5)
schools in Yagba East Local Government Area of Keigite totaling to

two hundred students.

The study used designed questionnaires as a toolata collection. The
guestionnaire comprised of two sections (A and Bhe study validity
was determined by the researcher’s supervisorwadther lecturers for
measurement and evaluation in the Department ofiaBdstudies
Education, Ekiti State University, Ado-Ekiti. Thatd collected from the
respondents was analyzed using frequency, tabletlaadigures was

analysed using simple percentages. The resultseedftudy shows:
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i. The prevalence of teacher’s strike in Secondaryp&lsh

i. The causes of teachers strike

iii. The influence of teachers strike on student’s acecd@erformance
in Social Studies in selected Secondary School¥dgba East
Local Government Area of Kogi State

Iv. The strategies that can be put in place to rede@ehers strike in

selected Secondary Schools

5.3  Conclusion

In conclusion teacher’s strike is an activity tisaknown to destroy
the academic standard of both private and publo@s in educational
system. This causes setbacks which is drasticaking education to a
standstill. This research will pave a way for Yaghast Local
Government, Kogi State and the nation at large learcthis notion
“Strike” and declare a conducive atmosphere &arhing.
5.4 Implication of the Study

The study on the influence of teachers' strikes stmdents'
academic performance in Social Studies in selestambndary schools,
Yagba East Local government Area, Kogi State higgtE key
implications for the education system. First, idarscores the need for

policy reforms to address the root causes of Hyilparticularly issues
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related to teacher welfare and conflict resoluti®@irikes disrupt the
continuity of teaching, leading to gaps in studdetrning and potentially
long-term setbacks in their academic performandee Tindings also
suggest a need for measures to mitigate the eftécssich disruptions,
such as adjusting academic calendars and congideltgrnative teaching
methods during strike periods. Moreover, the fredqusruption caused
by strikes could strain the teacher-student ratatig, affecting students'
motivation and engagement with learning.
5.5 Recommendations
Based on the finding of the study, the researckeommends as
followings:
I. A strike free environment should be ensure for itpaand
conducive atmosphere for learning in schools
ii. Government/teachers regulatory bodies such as MESU etc
should be straighten for a quality education output
iii. Schools supervisory personnel should be trainedlaeg to avoid
challenges which gradually lead to teachers strike.
iv. Haven listed the strategies to be put in placeetiuce teachers
strike such as regular payment of teachers sajatrengthening of
educational supervisory/monitoring bodies, orgamgzi of
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educational programmes to improve government/sedditionship,

the researcher therefore urge the government/griweganization

to always put into consideration, teachers welfaceas to guide

against frequent teachers’ strike in Kogi State.
5.5 Limitation of the Study

The researcher experienced difficulties in the seurof
guestionnaire administering and collection. Soméhefrespondents who
completed the questionnaire did that reluctantlpc& the study involves
teacher’s strike and the sample the researcherwasdecondary school
students, it took the researcher extra time araltetd explain the content
of the questionnaire to the students for betterewstdnding. Finally, in
search for materials, just few materials were awdd.
5.6  Suggestion for further Studies

In terms of future research, studies could explbie impact of
strikes in a broader geographic context to undedstagional variations.
Comparative studies on how strikes affect perforcean other subjects,
such as Mathematics or English, could provide frtinsights. It would
also be valuable to examine the influence of stdkeation on learning
outcomes, as well as the effectiveness of altar@agarning methods

during these disruptions. Investigating the undegycauses of strikes,
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particularly related to teacher job satisfactiomyld also inform strategies
for preventing future strikes and improving the me teaching
environment. Lastly, longitudinal studies trackihg long-term impact of
strikes on students' academic progress would affdgeper understanding

of how these disruptions shape educational outcawestime.
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APPENDIX
QUESTIONNAIRE
Dear Respondent

| am a student of Ekiti State University, Ado-EkiNigeria and
presently caring a research on the influence afhieis strike on students
academic performance in Social Studies in seleSambndary Schools, in
Yagba East Local Government Area of Kogi Statequest you to kindly
fill the questionnaire below and assure you thatdata generated shall be

kept confidential.

SECTION A

You are required to tick and supply answer whem@iegble in this
section A.

Name of SChOOL:. . ... e,

Sex:
Male ( ) Female ( )
Class:SS1 () SS2 () SS3 ()

Age Range: 14-16 ( ) 17-19 ( )
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SECTION B
Your are requested to choose Strongly Disagreesqaddeed, Strongly Agreed
and Agreed in the area provided for you by ticking’)

S/N STATEMENTS A |SA D | SD

1 Secondary Schools in Yagba East Local

Government Area of Kogi State has

experience teachers strike

2 You have experienced strike action many

times in your teaching career

3 Almost every administration experience

strike action

4 Non-payment of salary causes teachers strike
in Secondary Schools in Yagba East Lqgcal

Government Area of Kogi State.

5 Lack of infrastructure causes teachers strike
in Yagba East Local Government Area |of

Kogi State.

6 Insecurity causes teachers strike |in
Secondary Schools in Yagba East Lagcal

Government Area of Kogi State.

7 Lack of instructional materials causes

teachers strike in Secondary schools| in

Yagba East Local Government Area of Kogi
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State.

8 Low labour force causes teachers strike in
secondary schools in Yagba East Local
Government Area of Kogi State.

9 Frequent teacher strikes negatively affect
students’ performance.

10 | Teacher strikes cause delays in completing the
school syllabus.

11 |Lack of continuous learning during a strike
weakens students academic performance

12 | Students find it difficult to prepare for exams
when teachers go on strike.

13 | Regular payment of teacher’s salaries will reduce
teachers strike.

14 | Strengthening of educational supervisory
/monitoring bodies will reduce teachers strike.

15 | Organization of educational programmes |to
improve government/staff relationship  will
reduce teachers strike.

16 Increasing teachers' salaries and providing better
welfare packages would reduce the frequency of
strikes

17 | Regular and prompt payment of salaries and

benefits to teachers would help prevent strikes

in
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secondary schools.

18

Providing adequate teaching materia
resources, and conducive working conditi
would reduce the likelihood of teachers going
strike

=

S,
NS
on

19

Involving teachers in policy formulation ar

nd

decision-making processes affecting education

would help prevent strikes

20

Establishing open and regular communicat
channels between teachers and the govern
would minimize the occurrence of strikes

ion
ment
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