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ABSTRACT
This study investigates the impact of motivation and job satisfaction on the performance of Business Studies teachers in junior secondary schools in Ilorin west local government area of kwara state. Three research questions were raised with three corresponding hypotheses formulated and tested at alpha level of 0.05. Drawing upon relevant theories of motivation and job satisfaction, the study aims to determine the extent to which these factors influence teacher effectiveness. Data will be collected through questionnaires, classroom observations, and document analysis. Statistical analyses will be conducted to examine the relationships between motivation, job satisfaction, and various indicators of teacher performance, such as lesson planning, classroom management, and student engagement. The findings of this research will provide valuable insights into the factors that influence teacher performance in Business Studies education and offer practical recommendations for improving teacher motivation, job satisfaction, and ultimately, student learning outcomes.
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