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ABSTRACT

The study was embarked upon in order to ascertain the influence of leadership style on the job performance  of Employees of Ladoke Akintola of Technology Ogbomoso Oyo state. The research was centered on employees only on how leadership style influences the performance  of employees in any organization. The methods used in collecting  data were interview and questionnaire. These method were used in order to know the view of the view of the employees of the institution about the leadership style that is in operation in the institution. The collected data was presented in tabular form for easy understanding and the data were analysed and present using simple percentages. Through the research it was discovered that employees who change job regularly does not really get what they are looking for and hat employees  satisfaction depends more on their income level. It was also discovered that job satisfaction depends on workers age and sex. The major recommendation is that the institution administrators should  try to practice a democratic styles  of leadership and they should be innovative through the ideals giver by the staff
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APPENDIX
CHAPTER ONE

INTRODUCTION

Background to the Study 

Leadership is a term applicable to human factor interactions. In any organization, it corporate body, parastatal, industry of ministry and how these interactions create and enhance peaceful and productive organization environment 

This interaction in any functioning organization is the ways, style of controlling or directing the employees to achieve the stated aims  and objectives thus, whether employees have a union to address leader or through individual employee approaches the net effect creates a sense of satisfaction or dissatisfaction towards  his job.

Leadership is a key determinant of organization success or failure, organization depends largely on the leadership style. Leadership is the ability to lead, guide and control people to achieve stated objective. It is the ability to direct people to achieve specific goal. Building moral and motivating employees to perform in the organization effectively are essential ingredients of good leadership.
To achieve a goal, the leader must be able to inspire his employees to remember that to lead is to guide conduct, direct and be able to help his employees to achieve the stated objectives and organization goal.
Job performance is a compound of various attitudes mental skills and emotional which an employees has an exhibit towards his working conduction. Adzaage (2020) claimed that individual work experience is equal to job satisfaction.

Types of Leadership Style 


Leadership styles are the pattern of leadership behaviours that characterize a given leader. The effectiveness of a specific leadership styles varies from one situation to another as each leader feels most comfortable with a particular style pattern and tends to be relatively consistent in use.
According to Ajayi (2023) as reported in compel (2024) the different leadership styles include 

Autocratic Styles:


This is a leader who is autocratic and insist on things being done in this own way. The behaviour reduces the importance of the staff in the egocentric autocratic leader.  This leadership styles is applied in reluctant climate. This is the climate in which members of the group perform the tasks. Unwilling and derive no please the hearts are not in what  they do they only feel compelled to do it to avoid getting into trouble with the leader, the grumble and stop  working at the slightest provocation work in this type of climate is therefore most unproductive.

Democratic styles:
The democratic leader stress the individual needs of his group  while making few organizational demands.
A leader in this category personal relationship with his staff and very concerned with their inconveniences and general well being but this is usually the goals of the organist ion, this leadership styles is applied in internal climate.
 It is the types of atmosphere where members often group are made comfortable in social need satisfaction but the leader does virtually everything.
Laissez-faire style: this is the leader who has no clear-cut goal and also gives professional leadership to his people. He does not plan out work schedule and not knowing pattern of working or supervising or militating actions where the  leader shows a lack-luster or lack  classical attitude other than confusion chaos and anarchy. Things are confused and the eventually fall apart 
Members of group obtain little satisfaction either in task achievement or social need satisfaction. Discipline is weak no pattern is set for anything.
Statement of the Study

The organization system is characteristic by various problems ranging from record keeping different commitment by employees, lateness, little or no effort towards  the achievement of organization goal and poor performance of employees towards their jobs.
The leader “leadership styles have also been identified as one of the possible causes of these problems some of the style includes: 
Autocratic, Democratic and laissez faire tailgate the phenomena of different leadership styles as they affect employees performance in Ladoke Akintola University of Technology Ogbomoso

Purpose of the Study 


The study is aimed  at finding out how Ladoke Akintola University of Technology Ogbomoso Employees and leaders relate to one another in their working place with a view of determine whether  or not the relationship is peaceful and cordinal specifically, the purpose of this study are:

i. To find out how a leader in leadership position motivates his employees by providing the necessary satisfaction through leadership facility

ii. To find out the extent to which employees are satisfied or dissatisfied with leaders

iii. To stimulate the need for leader to take a critical move in evaluating their leadership styles so as to for the leader cooperation  from the employee 

Significance of the Study 

It is highly necessary that this type of research work is undertaken to help an organization leaders. The importance of leadership styles in our organization cannot be over emphasized. Therefore, this study is to bring to the attention of policy makers in an organization and all those involved in planning the development of an industries or companies the influence of leadership styles on overall performance of employees at work.

The study will lead to a better   understanding of what leadership styles should be adopted by leaders in terms of achieving existing between leaders and employees in an organization setting 
Research Questions

The basic premises of the study are that leadership styles influence employee on the job performance 

Especially the following hypothesis will be investigated.

i. It there any significance relationship between income level and job satisfaction 
ii. There is significant difference between the leadership style and  employees performance

iii. Is there any significant different does not exist between employees who are prone to changing job are not satisfied with their leader.
Scope and Limitations of the Study 

This study is limited to Ladoke Akintola university of Technology, Ogbomoso. Researcher would have loved to extend the study to many other establishment but time and because 


This study will cover the entire population of staff of Ladoke Akintola university of Technology, hence as a sample will be taken from the entire population.

The sample taken would only involve the junior staff of each department.
The perception of a small sample of employee is assumed to be a representative of while population. This therefore is major limitation to the study 
Definition of Variables and Major Terms 
Leadership style: it is interchangeably with leadership behaviour of the officially designated head of department when it is directing the activities of the employees achieving the organization goals\

Employee- it issued interchangeably with worker. Employees are the worker that are officially employed by an organization to work in certain department under a head in that organization 

Performance: is a compound of various attitudes, mental physical efforts and emotional which an employees has toward his working condition 

Job refers to as a pieces of work offer to earn a living 
CHAPTER TWO
REVIEW OF RELATED LITERATURE

Introduction 

As man live in a community it may not be out  of order state that in the community there are people who turn out to be leader and other  turn out to be followers.

In the community there is someone who head and is followed by other members of the community. For example, worker on a construction site have a foreman. In the towns and cities there are chiefs, emirs and Oba who are traditional rulers

What is Leadership?


Leadership according to Fielder (2023) is considered as the individual in a group given the task of directing and coordinating task related to group activities. To Etzzoni (2021) it is power based predominantly on personal 
Masarik (2022) and Tubbs (2023) see leadership as interpersonal influence exercised in a certain process towards the attainment of specified goal to goals.

Leadership is generally defined as influence they will strike willing toward the achievement of a group goal. This concept can be enlarge to imply not only willingness to work   but also willingness to work with zeal and confidence. Seal reflects other earnestness and intensity in the execution of work confidences reflects experience and technical ability to lead is to guides, conduct, direct and proceeds.
Leaders act to help a group achieve objectives with the maximum application of its capabilities. They do not stand behind a group  to pusher prod; they place themselves before the group as they facilitate  progress and in spite the group to accomplish organization goals.
Mibit (2022) said that institution is one of the organization, which requires formal administration. All institution are establish forsake for providing condition and environment which enable the students to learn. For any institution to accomplish these objectives, proper administration must be established. The success of any institution depends on how effective the leader is immediately he assume the  office as the Prof. chancellor, he will find himself in  different  world altogether with new responsibility, new commitment new problem and in most cases; less free tie. He will find himself responsible for getting work done through other people and not just on his own he will have to examine his basic attitude towards work, towards his colleagues and towards the community the  services. he will have to change from thinking that he can only success through the team work of his and the community. However he must realized that his major task is to make the institution purpose clears to everyone, to see that the necessary equipment and monetary resources available for school use and to motivate his staff, the students and to produce a lively institution spirit as well as excellence in work performance. The function of a the leadership as a leader is to direct his effort towards contribution to an organization goal. This means leadership by example if the followers working tirelessly towards achieving a group and set goal the followers too will be willing to contribute their own quote to the achievement of the set goal. Also a leadership  is to induced or persuade all subordinate followers to contribute willing to the organization goals in according with their maximum capability the leadership should inform the followers about their goals and let, them know  how they can contribute their own quote to achievement of their goal. Talking of leadership style Fielder postulated two major style leadership, one of this is primarily task oriented, in which a leader, gains satisfaction from seeing tasks performed another is oriented primarily toward  another is oriented primarily toward achieving good interpersonal realization and toward attaining a position of personnel prominence. As Fielder (2021) found it important in developing his analysis of leadership to postulate two basic style that is task oriented leadership and leadership oriented towards people and interpersonal relationship so also there are number of researcher that have concentrate primarily on the behaviour of leaders on the assumption that ability to lead and willingness to follow are based on leadership style, classified them on the basic of how leaders use their authority. The democratic leader or participatory leader consult with subordinates on proposed action and decision  and encourage participation from them this types of leader was perceived to be on a spectrum  ranging from the person who does not take action with subordinates before during so the third type of leader was his or her power in a very little way if at all giving  subordinate a high degree of independence in their operation such leader depends largely on subordinate to set their own goals and the means of achieving it, such leader perceive their role as one of facilitating the operation of the followers finishing their information and acting primarily as a contact with the group external environment.
Types of Leadership Style

There are various leadership styles been in used in an organization? They are listed below:-

i. Autocratic/coercive leadership: 

This is control by a domineering l4eader who is forceful and referral to as a dictator. It relies on power and authority leaving the led with little or no say about the way things are being done. Here, the leader keeps the decision making authority and control solely in his own hands and assume full responsibility for all actions 
ii. Democratic leadership; 

In this of leadership, the subordinate are consulted and their feedback is taken into decision marking process. Leadership is participatory in which case responsibilities are shared, decision marking and communication are base on consultation deliberation and participation among the group member are encourage to demonstrate initiative, creativity and intelligent interest in sitting planes and polices, having maximum participation in decision marking.

iii. Laissez  fair leadership 
They are a passive carefree attitude for instance toward the problem of individual and also the problem of accomplishment of predetermined objective and organization. This leadership has no hierarchy of authority, no defined code of regulation and therefore no way for determining whether someone is right or wrong in a given activity. 
iv. Pseudo democratic leadership

     This is purported to demonstrate democracy to the group but actually autocratic opinion and suggestion of member are sought but never utilized. It is generally a leadership based on deceit or pretence.
v. Autographic leadership 

    This focuses attention solely on the satisfaction of individual needs at the expense of the organization expectation.

vi. Homothetic leadership 

This considered only the output i.e achievement of the pre set goals of an organization. Individual needs are no barrier. 

vii. Transactional leadership 

This taken care of both the organization needs and the expectations of the group member
Leadership and Organization Structure 

Leadership has to with the execution of those policy and decision, which help to direct the activities of an organization toward its specified goals. 
Leadership Qualities 
Hawaju Ogugun (2019) identified for desirable leadership qualities, which are personalities, purpose, knowledge and profession skills.

According to him “personality can be define as the total of an individual characteristic through which the person influence other people and winds their  support and cooperation” A good leader would probably have qualities such as friendliness, enthusiasm, and also self confidence 

Purpose: the leaders of an institution have a clear perception of what education is all about particularly the aims and objectives of higher/institution.

His opinion on educational issue will carry a lot of weight and so it will weaken his administration position, it is indecision in important policy matter affecting education.

Knowledge: a leader should knowledgeable several studies have shown that lecturers tends to recognize the authority of the institution, administrators knowledge and competence. Rather than the authority of his official position and status

Professional Skill: a leader is a professional holder and he must possess the skill often associated with effective leadership. The first group of skills is conceptual in the sense that they deal with ideals that is the ability to apply intelligence and sound logic in handling issues. The second group refers to the ability to deal with human beings, that is human relations skills.
Characteristics of a Leader

Simon (2019) identified three basic characteristic of leadership as authority power and responsibility. According to Herbert Simon, authority means the right conferred on and administrator on the course of discharging his responsibility to require subordinates to accents the decisions and if necessary to enforce it. This, authority implies the leaders ability to induce his associate and to carry out his decision conscientiously 
Power: power is a necessary element of leadership, by power we means the capacity to use force. Power thus, the force behind authority in administration where there is no power there will be very low authority and a possibility of things falling to be done when they should be done. 


There is however, the need for a leadership to realize the use of any of the power bestowed  upon him because necessary only when his authority has be challenge or ignore power or the use of force is employed to restore authority. 

Responsibility:  the word responsibility will be used here to mean a display of moral integrity, loyalty to one’s employee and a sense of professional majority in carrying out one’s duties. 

In other word responsibility to the ability to execute ones duties in accordance with official produce. 

A good leader therefore must Cleary understand what bis authority is all about and also how much he has to enforces authority, he must within the confines of hi authority and power. 

 Administration,  Principles and Function of Leadership. 


Today vice chancellor is face the task of performing managerial functions in order to ensure efficiency and effectiveness within their institution system. 


Ogunsaju [2022] identified planning, staffing, organizing, motivating, and evaluating as the main managerial functions. Other feel that vice chancellor should perform as many function as word allow them to achieves the organization goals and objectives. 

Planning:   planning is an essential aspect of a good management. It is require the ability to look ahead and be followed within the establish organization.  During the process of planning, the vice chancellor is expected to think various alternative plans which where are available to him. This planning activates require mental word sense it is intellectual nature, so, planning cell for the ability to realistically anticipate the  probably effect of the various process on the plan of action which lead to the desires results.

Organization: this is function of leadership which focuses attention on the structure and process of allocation task to achieve common objective to perform this function effectively the vice chancellor has to determine and list the various activities, which are require within the institution system. 
He is also faced with the responsibility of assigning these activities and at the same, he is face with the problem of delegating the necessary authority to provide for the various functions:  

Staffing: this require the ability to search for the right people and to place them on the right job which would reflect experience and capability for the benefit of the institution system. It also involves the problem of promoting the employees of evaluating their performance from time to time and of giving them further opportunity for development. 

Motivating: this is the energizing force behind all other activates of an institution management; vice chancellor should know how to keep the moue of their staff in order to obtain maximum efficiency and effectiveness from them. 

Evaluating: this deal with the method of assessing or finding out the outcome of the management plans.

It help the vice chancellor to know whether the set down goals and objective of the institution are achieved or not. However, be leadership function could be effective, the vice chancellor should observe leadership principle, which are delegating, accountability, span of control and decision making [Raymond 2021]. 

Principle of Leadership

Delegating: delegating of authority is very important principle of the vice chancellor to adopt. The vice chancellor cannot do anything and be everywhere at the same time. He has to delegate some of the function to other perform for him to case the problem of leadership and to ensure expect perform what they can do better. It is a way of involving other in the institution of leadership and aids cooperation and goals achievement. 


Authority: authority according to Max Webber, is the probability that a specific command will be obeyed. Authority is an essential condition in management. It could be derived from several sources depending on the type of organization. 


Accountability: this makes the vice chancellor to account for their actions to a superior body or even to their subordinates. Accounting course not only accounting for money used in an institution but it also covers accounting for the of any material resource. 

Decision –making: decision making is commonly designed a choosing from alternative. Simon (2017) has identified the process as calling for action decision making concern taking care of uncertainty or doubts finding out alternative course of action, making choice alternative and evaluation of chosen alternative course of action, it has to be noted at this junction that the leadership style of the vice chancellor determines the effectiveness of this managerial functions and Principe, which directly affects the performance of the lecturer in the institution
CHAPTER THREE
RESEARCH METHOD

The chapter focuses on the method adopted in the study, the discussion is carried out under the following heading-organizational structure, research design, population, sample and sampling techniques, research instrument, validity of instrument and method of data analysis

ORGANIZATION CHART OF LADOKE AKINTOLA UNIVERSITY THE VICE-CHANCELLOR AS A LEADER 


John  Adairs actor centered  on leadership been widely adopted a  basic for modern day leadership training.

Lautech (Ladoke Akintola University of Technology) Oyo State Governor gave us the understanding that this institution is a state institution. This particular institution has Prof Chancellor, the person who sees to the affairs of universities in the country, and vice-chancellor is regard as a chief executive of the university. He has to do with the execution  of direct policies and decisions which help to direct activities of the institution towards  his specified aims and objectives. He takes decision on the recommendation of both the committees and the senate; the member of the senate includes the professors, Deans, Head of Department (HOD) and all the principal officers. The Vice-chancellor is the chairman of the senate. He delegates responsibilities to his subordinates.
Bursar is a person, that keeps the financial accounts of the  institution. He gives advices to the vice-chancellor on how the finance can be utilized to the achievement of the aims and objectives of the institutions. He keeps the statement of account of the institution. He issues out money as directed by the vice-chancellor.

Registrar is a person that sees to the affairs  of the registration of the students and keep the record of all the staff of the institution.

Librarian is  person that sees to the affairs of the affairs of the  university library. He keeps the records of schools books
AUS (Academic Staff of the University) comprises of Dean of Each faculty, Head of Department and lecturers

Research Design
The design is a  survey types of  research in which  the  opinion of the respondents were use to elicit the responses from  the various  categories of lecturers  in the institution on leadership behaviour of their management 

Population 


The target population of the study comprises of vice chancellor, teaching staff and non-teaching staff in Ladoke Akintola University of Technology (LAUTECH) Ogbomoso, Oyo State. The total number of the staffs in 378 staff in the institutions 

Sample and sampling technique


Simple random sampling techniques was used to take fair portion as representative of the entire population for both male and female staff within Ladoke Akintola University  of Technology Ogbomoso 90 staff were randomly selected from both male and female. The total sampled population is 90 staff 
Method of data collections 


Various methods  were used to collect the data needed to produce  a balance report. The method used for collection were interview and questionnaire. The questionnaire is inform of a  strongly agreed  and disagreed type of questionnaire that described  the  influence of leadership style on the job performance of employees of Ladoke Akintola University of Technology, Ogbomoso. The interview which was of verbal discussion was centered on the some intention with that of the questionnaire. Vital and useful information were gatherer from the answers given by the respondents to both the interview and questionnaire. A total of 90 questionnaire were prepared and filled and return. The questionnaire were on the leadership style on employee of Ladoke Akintola university of Technology, Ogbomoso in Oyo state. The questionnaire have alternative answers which the respondents are expected to respond to be ticking the one they things  is appropriate.

Procedure for Data Collection 

The researcher went from on section department of another to get information from  them. A questionnaire were administered personally by the researcher and was collected by him.

Research Instrumentation 


The major instrument used to ca carryout this study was questionnaire 

The questionnaire were divided into three  parts (A, B,C)  part A contain demographic  information about the respondents part B contain fifteen questions items  which  relates to the performance of leadership while part C contain ten question  items which relates to performance of employees.
Validation of the instrument 


The question were drafted and given to  the supervisor for amendment and correction some of the questions were formulated in line with the discussion, explanation, correction and amendment that were made  by the supervisor that were made by the supervisor  before the final  draft were provided and approved

The total of 90 questionnaires, which were prepared, were distribution to the staff and leadership  of Ladoke Akintola University of Technology. The questionnaire were distributed and filled on two  separate occasions and the result gathered from them are the same 
Method of Data Analysis 
Based on the finding on the research works, the collected data have to be presented in tabular, form in chapter four for easy understanding. Ad on the basis of this the collected data will be analysed and presented using simple percentage. The reason behind using simple percentage. The reason behind   using this method is to ensure effectiveness and easy compehensing of the research

CHAPTER FOUR
PRESENTATION AND ANALYSIS OF DATA

Introduction 

This chapter contains the data and their analysis, which were collect during the last stage of this study. The main purpose of this chapter is to analysis the data collected and present the result based on the research question formulated earlier in chapter one. 

Analysis of Personal Data


Table one: analysis of respondents staff

	Variable
	Respondents
	Percentage %

	Senior Staff
	37
	41.1%

	Junior staff
	53
	58.9%

	Total
	90
	100%



From the above table reveal that 41% of the respondent are leadership which represent 37 staff and 53 (58.9) were non leadership post.

Table two: analysis of respondents by year of service 

This organization 

	Variable
	Respondents
	Percentage %

	6 months -2years
	21
	23.3%

	2year -4 years
	52
	57.8%

	 5years & above
	17
	18.9%

	Total
	90
	100%



The analysis of data received from the table two shows that the 6 months to 2 years constitutes 21 (23.3%) of the respondents, 52 (57.8%) 2 years to 4 years respondents while 17 (18.9%) constitutes 5years and above.

From the data received, the respondents in above table four shows that single constitution the marriage 

Table five analysis of respondents by sex

	Variable
	Respondents
	Percentage %

	Male
	62
	68.9%

	Female 
	28
	31.1%

	Total
	90
	100%


 The above table reveals that (68.9%) of the respondents are male which represent 62 staff and 28 (31.1%) were female.

This means there are more staff then the female staff.

 Research questionnaire 

Is there any positive relationship between income level and job satisfaction.

	Variable 
	Frequency of SA
	Frequency of A
	Frequency of SD
	Frequency of D
	Total 

	Q1
	40
	35
	10
	5
	90

	Q2
	45
	25
	17
	3
	90

	Q3
	38
	32
	15
	5
	90

	Q4
	50
	35
	5
	-
	90

	Q5
	32
	27
	16
	15
	90

	Q6
	39
	34
	10
	7
	90

	Total
	244
	188
	73
	35
	540%

	Percentage 
	45.2
	34.8%
	13.5%
	6.5%
	100%


 From table six it is realize that 432 (80.0%) respondents agreed that there 15 positive relationship between income and job satisfaction, while 108 (40.0%) respondents disagreed with the research question

Research Question Two

Is there any, significant difference between the leadership style and employees performance 
	Variable 
	Frequency of SA
	Frequency of A
	Frequency of SD
	Frequency of D
	Total 

	Q7
	50
	40
	-
	-
	90

	Q8
	40
	35
	15
	-
	90

	Q9
	39
	33
	15
	3
	90

	Q10
	50
	35
	5
	-
	90

	Q11
	40
	25
	15
	9
	90

	Q12
	30
	30
	16
	5
	90

	Q13 
	 40
	 50
	25
	-
	 90

	 Q14
	45
	 30
	-
	5
	 90

	Q15
	50
	40
	10
	-
	90

	Q16
	37
	42
	-
	5
	90

	Q17
	32
	39
	6
	7
	90

	Total  
	453
	399
	104
	34
	90

	Percentage 
	45.8%
	 40.3%
	10.5%
	3.4%
	100%


Looking at table seven, it is seen that there is significant difference between the leadership style and employee performance, 852 (86.1%) respondents agreed with the statement 

Research Question Three


A significant difference does not exist between employees who are prone to changing job are not satisfied with their leader.

Table eight 
	Variable 
	Frequency of SA
	Frequency of A
	Frequency of SD
	Frequency of D
	Total 

	Q18
	10
	15
	25
	40
	90

	Q19
	15
	15
	35
	25
	90

	Q20
	12
	18
	25
	35
	90

	Q21
	9
	16
	40
	25
	90

	Q22
	5
	6
	37
	42
	90

	Q23
	3
	15
	39
	33
	90

	Q24
	10
	15
	40
	25
	90

	Q25
	-
	5
	50
	35
	90

	Total 
	64
	10.5
	29.1
	260
	90

	Percentage 
	8.9%
	14.6%
	40.4%
	36.1%
	100%


From the table above it reveals that 169 (23.5%) of the respondents agreed with the statement while 551 (76.5%) respondent. Disagreed that A significant difference does not exist between employees who are prone to changing job are not satisfied with their leader.

CHAPTER FIVE
SUMMARY, CONCULSION AND RECOMMEDATIONS

Summary
The participating leader listens and takes serious the view of his subordinates and accept their contributions whenever possible 

There free run leader delegate’s authority for decision making into the hands of subordinate rather completely. 

He leaves them to ensure responsibility for their own motivation, guidance and control.

These characteristics affects employees job satisfaction

Conclusion 


The leadership style of administration determine too a large extent the attitudes of academic staff to their work which will definitely reflect in the academic performance of the learners so the role of a Vice-Chancellor could be synonymous with the role performed by a band leader who directs and coordinate the aspect of the staff to ensure harmonious production of music.


So the executive should be well equipped to lead, direct and coordinate the staff, the students and the available resources within institution system to ensure the achievement of the goals and objectives of the institution system.

Recommendations


Ladoke Akintola University Ogbomosho has became highly complex in terms of admission, programmes procedures, enlightenment, accountability and expectations. The rapid socio-economic and technology change have been brought greater pressure on the institution for changes and innovation.


Therefore to meet all these demands the institution administrator, academic staff and other interacting and participating variables should co-operate and work together as a team.

However, it has to be known that the result of our finding reflect that staffs are with task of producing well trained students.

It is therefore recommended that:-

i. The institution administrator should be friendly, approachable and could allow staffs to participate in decision making.

ii. He should speak to staff in a manner that could be questioned and could explain his action to them.

iii. Leaders should be willing to make changes and he should listen to staff complains 

iv. Leaders should not be harsh but should let staffs know what is expected of them

v. Staff should cooperate with the institution administrator to bring up the rulers of tomorrow well.
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QUESTIONNAIRE

This questionnaire is designed for data collection on a research topic title “influence of leadership style on the job performance of employees of Ladoke Akintiola of Technology Ogbomoso, Oyo State”

Your respondent will be treated confidently and strictly.

The research work is for academic purpose and cooperation is therefore solicited for in filling the questionnaire, as any answer given by you will be treated in strict confidence.

SECTION A 
PERSONAL DATA OF RESPONDENT

PIOST HELD: (a) Leadership post

(
)

(b) Non leadership post (
)
For how long have you being employed to this organization 

a. 6 month to under 2 years (
)

b. 2 years and under 1 years (
)

c. 5 years and above

Age 1-20 year (
) 21-30 (
)

31-40 years (
) 41-50 years (
)

51 years and above (
)

Marital status:- single (
) married (
)

Sex: Male (
) Female (
)
SECTION B

In this section, in answering your question, you will tick one of the options which are SA, A, and D, SD SA= Strongly Agree, A= Agree, SD= Strongly Disagree, and D= Disagree

	S/N
	ITEMS
	SA
	A
	SD
	D

	1
	You are not paid appropriately 
	
	
	
	

	2
	You are always paid when due
	
	
	
	

	3
	Recruitment of staff base on merit and qualification
	
	
	
	

	4
	You are always promoted by as at when due
	
	
	
	

	5
	You are satisfied with promotion procedure in your establishment
	
	
	
	

	6
	You are promoted according to the years spent in establishment 
	
	
	
	

	7
	The rules and regulation of the establishment is not all that easy comply
	
	
	
	

	8
	 Your boss rule with softness so all worker perform well
	
	
	
	

	9
	Your boss is very harsh to the workers
	
	
	
	

	10
	You obey your boss because he is very harsh on you.
	
	
	
	

	11
	Your boss does not tolerant favourism
	
	
	
	

	12
	Your boss does not tolerant of worker under him
	
	
	
	

	13
	He does not show much interest in control and procedure 
	
	
	
	

	14
	Your boss rule with softness, so all the worker perform well
	
	
	
	

	15
	He always tell his subordinates his plans and seek for advice from them
	
	
	
	

	16
	Your boss operate a one-way
	
	
	
	


Vice-chancellor 





Bursar 





Registrar 





Dean 





Liberian





staff





Staff





Staff








i

